CITY SCHOOLS SAN RAFAEL CITY HIGH SCHOOL DISTRICT
CERTIFICATED ADMINISTRATORS SALARY SCHEDULE
2016-2017
RANGE  (A) (8) (€) (D) (€) (F) (6) (H) (H) (h
210 Days 205 Days 210 Days 215 Days 215 Days 225 Days 225 Days 210 Days 225 Days 225 Days
STEP
1 $89,260 $94,470 $96,776  $102,332 $102,682 $107,835 $109,100 $110,139 $118,006 $138,051
Masters $90,760 $95,970 $98,276 $103,832 $104,182 $109,335 $110,600 $111,639 $119,5068 §139,551
MA/EdD  $92,510 $97,720 $100,026 $105,582 $105,932 $111,085 $112,350 $113,389 $121,256 $141,301
2 $92,832 $98,249  $100,645 $106,426 $110,952 $112,150 $113,467 $114,544 §$122,725 §143,573
Masters $94,332 $99,749  $102,145 §$107,926 $112,452 $113,650 $114,867 $116,044 $124,225 §145,073
MA/EDD  $96,082 $101,499 $103,805 $109,676 $114,202 $115400 §116,717 $117,794 $125,975 $146,823
3 $96,544  $102,180 $104,671 $110,683 $111,062 $116,633 $118,008 $119,126 $127,635 $150,752
Masters $98,044 $103,680 $106,171 $112,183 $112,562 $118,133 $119,508 §$120,626 §$129,135 $152,252
MA/EdD  $99,794  $105,430 $107,921  $113,933  $114,312 $119,883 $121,258 $122,376 §$130,885 §154,002
4 $100,407 106,266 $108,858 $115,111 $115504 $121,298 $122,724 $123,891 $132,741 $153,766
Masters  $101,907 $107,766 §$110,358 §116,611 $117,004 $122,798 §124,224 §125391 $134.241 $155266
MA/EDD  $103,657 $108,516 $112,108 $118,361 $118,754 $124,548 $125974 §$127,141 §$135991 $157.016
5 $104,421 $110,517 $113,212 $119,715 $120,124 $126,151 $127,635 $128,846 $138,050 $156,843
Masters  $105921 §$112,017 $114,712 §$121,215 §121,624 $127,651 $129,135 $130,346 $139,550 §158,343
MA/EAD  $107,671 $113,767 $116,462 $122,965 $123,374 §129401 §$130,885 $132,096 $141,300 $160,093
6 $108,598 $114,939 §$117,741 $124,502 $124,930 $132,460 $132,741 $134,001 $143,573 $159,978
Masters  $110,098 $116,439 $119.241 $126,002 $126,430 $133,960 $134,241 $135501 §145073 $161,478
MA/EAD $111,848 §118,189 $120,991 $127,752 $128,180 §$135,710 $135991 §$137,251 $146,823 $163,228
7 $114,029 $120,685 $123,629 $130,727 $131,176 $135107 $138,050 $140,702 $150,752 $163,179
Masters  $115529 $122,185 §$125,128 $132,227 $132,676 $136,607 $§139,550 §142,202 §$152,252 $164,679
MA/EDD  $117,279 $123,935 $126,879 $133,977 3$134,426 $138,357 $141,300 $143,952 $154,002 $166,429
8 $116,300  $123,097 $126,101 $133,343 $133,800 $137.811 $141,500 §$143,515 $153,766 $166,442
Masters $117,809 $124507 $127,601 $134,843 §135300 §139,311 §143,000 $145,015 §$155266 $167,942
MA/EDD  $119,559 $126,347 §$129,351 $136,503 §$137,050 §$141,061 $144,750 $146,765 $157,016 $169,692
9 $118,635 $125561 $128,624 $136,012 $136476 $140,566 $143,573 $146,386 $156,842 $169,769
Masters  $120,135 $127,061 $130,124 $137,512 $137,976 $142,066 §145,073 $147,886 $158,342 $171,269
MA/EdD  $121,885 §$128,811  $131,874 $139,262 $139,726 $143,816 $146,823 $149,636 §160,092 §173,019
10 $121,010 §$128,071 $131,194 $138,730 $139,205 §$147,595 $150,751 $149,313 $159,978 $173,163
Masters  $122,510 $129,571 $132,694 §$140,230 $140,705 $149,095 $152,251 $150,813 $161,478 $174,663
MA/EDD  $124,260 $131,321  $134,444 §$141,980 $142,455 §$150,845 $154,001 $152,563 $163,228 $176,413
Range Work Days Position
(A) 210 Coordinator (certificated) / Program Manager
(B) 205 OPEN
(C) 210 Assistant Director of Special Education
(D) 215 Assistant Principal {High School}, Principal on Special Assignment
(E) 215 Program Manager Ii
{F) 225 Assistant Director of Student Services
{G) 225 Certificated Director / Director of Teaching & Leaming 9-12, ELD, Strategic [nitiatives
(H) 225 Principal ~ Madrone/Aduit Ed./Alternative Programs (Effective 7/1/17 - Reduce to 210 days)
(H) 225 Principal ~ Comprehensive High School
{H) 225 Certificated Executive Director
n 225 Deputy Superintendent, Assistant Superintendent

Page 1 of 2 {6-22-17} Certificated Administrative Salary Schedule



CITY SCHOQLS

1. Administrators will be placed on the administrative salary schedule on the basis of training and
experience. Credit of one step may be granted for each year of related experience. The
Superintendent has the discretion to place the employee on the appropriate range/step.

2, Adminstrators who have been on a step for one (1) year {(or minimum of 75% of a year) shall move to
the next step the next fiscal year upon receiving a satisfactory evaiuation.

3. Administrators who have an advanced degree will receive an annual increment of $1,500 for a Master
Degree and $1,750 for an eamed Doctorate. Education stipends are pro-rated based upon percentage
of assignment.

4, Ceriificated management employees who retire shall receive up to $276 per month (prorated based on

FTE) for medical/dental premiums until age 65 or five (5} years, whichever comes first, under the
following conditions:

A. must be between 55 and 65 years of age
B. must have been employed by the District at least ten (10) consecutive years
C. monthly amount will be prorated based on final year FTE

5. The District shall provide the following benefits for each fuil-time employee. District wilt pay up to
Cap Amounts, effective January 1, 2016 - as follows:

Medical Dental
Employee Only $538 $65.33
Employee + 1 $1,078 $116.89
Employee + 2 $1,404 $168.40

A. Cal PERS Health Benefits {Medical)
B. Delta Dental Insurance (Calendar Year Maximum $2,000)
C. Cash-in-lieu of benefits $0 per month (see note below)

6. All Certificated Administrators are provided sick leave in accordance with Board Policy #4631 on the
following schedule:

Length of Work Year Sick Leave Allowance
225 days 16
215 to 220 days 15
205 days 14
195 days 13

NOTE: Administrators that are currently receiving cash-in-lieu benefits may continue to receive this
benefit as long as there is no change in coverage. If an administrator currently receiving a cash-in-lieu
benefit subsequently elects medical benefits he/she will not be elegible for future cash-in lieu. All
Administrators hired after January 1, 2012 and any current administrators not currently receiving
cash-in-lieu will not be eligible if they elect to waive medical benefits,

Pending Board Approval: 06/26/17 2% Increase in compensation on salary schedule effective July 1, 2016
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CITY SCHOOLS SAN RAFAEL CITY HIGH SCHOOL DISTRICT
CLASSIFIED MANAGEMENT SALARY SCHEDULE (12 Month)
2016-2017 Annual / Monthly Rate
RANGE STEP | STEPII STEP Nl STEP IV STEPV STEP VI STEPVI | STEP Vil
1 $61,084 $63,528 $66,068 $68,712 $71,460 $74,319 $77,291 $80,383
$5,090 $5,294 $5,506 $5.726 $5,955 $6,193 $6,441 $6,699
2 $64,139 $66,704 $69,372 $72,146 $75,033 $78,034 $81,156 $84,401
$5,345 $5,559 $5,781 $6,012 $6,253 $6,503 $6,763 $7,033
3 $67,347 $70,040 $72,842 $75,754 $78,784 $61,936 $85,214 $88,623
$5,612 $5,837 $6,070 $6,313 $6,565 $6,828 $7,101 $7,385
4 $70,714 $73,540 $76,482 $79,541 $82,724 $86,033 $80,473 $93,053
$5,893 $6,128 $6,374 $6,628 56,894 $7.169 $7,456 $7,754
5 $74,248 $77,217 $80,307 $83,519 $86,859 $90,335 $93,948 $97,706
$6,187 $6,435 $6,692 $6.960 $7,238 $7,528 $7,829 $8,142
6 $77,961 $81,081 $84,322 $87,694 $91,204 $94,851 $98,645 $102,591
$6,497 $6,757 $7,027 $7,308 $7.600 $7,904 $8,220 $8,549
7 $81,859 $85,133 $88,539 $92,081 $95,763 $99,595 $103,578 $107,722
$6,822 $7,094 $7,378 $7.673 $7,980 $8,300 $8,632 $8,977
8 $85,953 $89,390 $92,965 $96,684 $100,552 $104,573 $108,756 $113,108
$7,163 $7.449 $7,747 $8,057 $8,379 $8,714 $9,063 $9.426
9 $90,251 $93,860 $97,614 $101,517 $105,579 $109,801 $114,194 $118,762
$7.521 $7,822 $8,135 $8,460 $8,798 $9,150 $9,516 $9,897
10 $94,762 598,553 $102,494 $106,594 $110,858 $115,292 $119,904 $124,700
$7,897 $8,213 $8.541 $8,883 $9,238 $9,608 $9,992 $10,392
11 $99,500 $103,481 $107.619 $111,923 $116,400 $121,056 $125,900 $130,936
$8,292 $8,623 $8,968 $9,327 $8,700 $10,088 $10,492 $10,911
12 $104,475 $108,654 $113,000 $117,520 $122,221 $127,110 $132,194 $137,482
$8,706 $9,055 $9,417 $9,793 $10,185 $10,503 $11,016 $11,457
13 $132,600 $135,981 $139,449 $143,005 $146,651 $150,391 $154,226 $158,159
$11,050 $11,332 $11,621 311,917 $12,221 $12,533 $12,852 $13,180
14 $138,051 $142,593 $147,284 $152,130 $157,135 $162,305 $167,644 $173,160
$11,504 $11,883 $12,274 $12,678 $13,095 $13,525 $13,970 $14,430
Range Position
1 Custodial Supervisor / Food Sve Production Ops Manager/Accountability Coordinator
2 Maintenance Supervisor / Operations Supervisor
3 OPEN
4 Accounting Supervisor / Supervision of Pupil Management
4 Occupational Therapist (OT)
5 Information Services Manager
5 Assistant Director of Maintenance & Operations
5] MFT/Coordinator, After Schocl & Extended Leaming Programs
7 Budget/Accounting Manager
8 Coordinator
9 Direclor of Food and Nutritional Services
10 Director of Communications
10 Director of Information Technology
10 Director of Maintenance & Operations
1 Director of Fiscal Services
12 Chief Technology Officer
13 Senior Director Capital Facilities Program
14 Assistant Superintendent, Business



SANRAFAEL CLASSIFIED MANAGEMENT SALARY SCHEDULE

1. Credit of one step may be granted for each year of related experience. The Superintendent has the discretion
to place the employee on the appropriate range/step.

2. Employees working less than full-time shall receive that portion of the salary as their workweek relates to a full
week or work year relates to a full year.

3. Classified management employees who have been on a step for one (1) year (or minimum of 75% of a year) shall
move to the next step the next fiscal year upon receiving a satisfactory evaluation.

4. Administrators who have an advanced degree will receive an annual increment of $1,500 for a Master
Degree and $1,750 for an earned Doctorate. Education stipends are pro-rated based upon percenage
of assignment.

5. The District shall provide the following benefits for each full-time employee. District will pay up to

Cap Amounts effective Jaunary 1, 2016 - as follows:

Medical Dental
Employee Only 538 65.33
Employee + 1 1078 116.89
Employee + 2 1404 168.4

A. Cal PERS Health Benefits (Medical)
B. Delta Dental Insurance (Calendar Year Maximum $2,000)
C. Cash-in-lieu of benefits $0 per month {see note below)

6. All Classified Management will accrue 15 vacation days the first year of service and an additional 5 days beginning
on the fifth year of service (the number of days of accrual shall not exceed 40 days).

7. All Classified Management are provided sick leave in accordance with Board Policy #4631 on the
following schedule:

Length of Work Year Sick Leave Allowance
225 or more days 16
215 to 220 days 15
205 days 14
195 days 13
8. Classified management employees who retire shall receive up to $276 per month (prorated based on

FTE) for medical/dental premiums until age 65 or five (5} years, whichever comes first, under the
following conditions:

A. must be between 55 and 65 years of age
B. must have been employed by the District at least ten (10) years
C. monthly amount will be prorated based on final year FTE

NOTE: Administrators that are currently receiving cash-in-lieu benefits may continue to receive this
benefit as long as there is no change in coverage. if an administrator currently receiving a cash-in-lieu
benefit subsequently elects medical benefits he/she will not be elegible for future cash-in ligu. All
Administrators hired after January 1, 2012 and any current administrators not currently receiving
cash-in-lieu will not be eligible if they elect to waive medical benefits.

Pending on Board Approval: 06/27/17 2.0 % increase In compensation on salary schedule effective July 1, 2016.



SAN RAFAEL

CITY SCHOOLS SAN RAFAEL CITY HIGH SCHOOL DISTRICT
CONFIDENTIAL SALARY SCHEDULE (12 Month)
2016-2017 Annual/Monthly Rate
RANGE STEP STEP It STEP Il STEP IV STEPV STEPVI LONGEVITY LONGEVITY LONGEVITY
7 YEARS 12 YEARS 17 YEARS
1 $56,379 $59,272 $62,233 $65,346 $68,616 $72,047 $75,647 $79,431 $83,403
$4,698 $4,939 $5,186 $5,446 $5,718 $6,004 $6,304 $6,619 $6,950
2 $61,146 $64,203 $67.411 $70,784 $74,324 $78,040 $81,943 $86,039 $90,341
$5,096 $5,350 $5.618 $5,899 $6,194 $6,503 $6.829 $7,170 37,528
3 $64,674 $67,905 $71,301 $74,867 $78,611 $682,542 $86,669 $91,002 $95,553
$5,390 $5,659 $5,942 $6,239 $6,551 $6,879 $7,222 $7,584 $7,963
4 $67,905 $71,30 $74,867 $78.611 $82,542 $86,667 $91,001 $95,551 $100,328
$5.659 $5,942 $6,239 $6.551 $6,879 $7,222 $7,583 $7,963 $8,361
Range Position
1 Administrative Secretary
2 Administrative Assistant to Education Services
3 Executive Assistant to Business Office, Education Services, Human Resources
4 Payroll Coordinator
4 Executive Assistant - Superintendent's Office
1. Credit of one step may be granted for each year of related experience. The Superintendent has the discretion
to place the employee on the appropriate range/step.
2, Confidential employees working less than full-time shall receive thal portion of the salary as their workweek relates to a full
week or work year relales to a full year.
3. Confidential employees who have been on a step for one (1) year (or minimum of 75% of a year) shall mova to next step
the next fiscal year upon receiving a satisfactory evaluation.
4 The District shall provide the following benefits for each full-time employee and District will pay up to Cap Amount
effective January 1, 2016 - as follows:
Medical Dental
Employee Only $538 $65.33 A. Cal PERS Healih Benefits (Medical)
Employee + 1 $1,078 $116.89 B. Delta Denta! Insurance (Calendar Year Maximum $2,000)
Employee + 2 $1,404 $168.40 C. Cash-in-lieu of benefits $0 per month (see note below)
5 Confidential employees will accrue 15 vacation days the first year of service and an additional 5 days beginning on the
Sixth year of service (the number of days of accrual shall not exceed 40 days).
6 Confidential employees are provided sick leave in accordance with Board Policy #4631 as follows:
Length of Work Year Sick Leave Allowance
225 or more days 16
7 Confidential employees who retire shall receive up to $276 per month (prorated based on FTE) or medical/dental

premiums until age &5 or five (5) years, whichever comes first, under the following conditions:

A. must be between 55 and 65 years of age

B. must have been employed by the District at least ten (10) years

C. monthly amount will be prorated based on final year FTE

NQOTE: Confidential employees that are currently receiving cash-in-lieu benefits may continue to receive this

benefit as long as there is no change in coverage. If an Confidential employees currently receiving a cash-in-lieu
benefil subsequently elects medical benefits he/she will not be eligible for future cash-in lieu. Al
Confidential employees hired after January 1, 2013 and any current Confidential employees not currently receiving
cash-in-lieu will not be eligible if they elect io waive medical benefits.

Pending on Board Approval: 06/2717

2.0% increase in compensation on salary schedule effective July 1, 2016.
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