Memorandum of Understanding
S\V/I\ran Educators Association (“SEA”)
And the
Sylvan Union School District {“District”)

April 5, 2017

ARTICLE 9 HOURS OF EMPLOYMENT

This article shall be amended to include two {2) additional paid work days for the purpose of professional
learning for the 2017-18 school year only, for a total of one hundred eighty-four (184) paid work days in
2017-18: Co :

The identified site work day will consist of a one hour site all-staff meeting followed by self-directed teacher
work time which may include team collaboration, preparation of instructional space and materials, parent
communications, and any other professional responsibilities.

This agreement will be in effect the 2017-18 school year, and may be extended only through mutual agreement of the
Parties.

For SEA Date: L/ 5 " ForsusD Date:)#zgf///)
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Memorandum of Understanding
Sylvan Educators Association {“SEA”)
And the
Sylvan Union School District (“District”)
April 5, 2017

HOURS OF EMPLOYMENT: TEAM COLLABORATION TIME

The District and SEA both seek to support the team collaboration process and recognize that dedicated time supports
this goal. There is a commitment of both parties to increase instructional benefit to students through effective
collaboration of teacher teams, ‘

The following agreement will be in effect the 2017-18 school year, and may be extended only through mutual
agreement of the Parties.

1. Team collaboration time (Professional Learning Community process) will be dedicated as part of the work day,
weekly, on Wednesdays, when school is in session.

2. Early dismissal of students on Wednesdays will enable teams to collaborate uninterrupied in order to address
the 4 Essential Questions of the Professional Learning Community process. Student minutes affected by the
early dismissal will not be redistributed unless state required minimums are not met.

For SEA Date: Hﬁ[ 7 For SUSD Date:L7/ 5 //
UM(/& (o %@ﬁﬂ% ”y,







Memorandum of Understanding
Sylvan Educators Association (“SEA”)
And the
Sylvan Union School District (“District”)
Mareh-8-20%7 April 3, 2017

ARTICLE 9 HOURS OF EMPLOYMENT

The District and SEA wish to pilot a revised instructional day for sixth grade students for the 2017-18 school year. This
pilot has the potential to increase instructional benefit through increased instructional minutes for sixth grade students.
To that end, the following agreement will be in effect the 2017-18 school year, and may be extended only through
mutual agreement of the Parties. All other terms of this Article remain unchanged.

Article 9.14. The teacher/student day shall be as follows:

180 Imstructional Days (Traditional)

200 Minutes Daily Instructional Time: Grade K
300 Minutes Daily Instructional Time: Grades 1 -3
1 310 Minutes Daily Instructional Time: Grades 4 - 63
' 335 Minutes Daily Instructional Time: Grades 7-6 - 8

Axticle 9.19.
’ Teachers working full time in grades 76-8 have one (1) preparation period per regular school day.

For SEA Date: ML For SUSD Date: %/3//2
L//W 7/ /%Vﬁm\ f/%/[mx ‘







TENTATIVE AGREEMENT
Between
Sylvan Educators Association (CTA) (NEA)
And the
Sylvan Union School District

April 4, 2017

Except as expressly stated herein, all provisions of the current collective bargaining agreement shall

continue without modification.

Article 18 Job-Shared Contracts; This Article shall be amended as attached and shall be implemented
for all new and existing job shared contracts effective July 1, 2017.

For SEA: Date: L/[ L///? . ForSLjSD: Date: 4/4//7
Auetehe Co— Mheirnf i i







5. SEA Ol

18 JOB-SHARED CONTRACTS

18.1 Objectives

13.1.1 Job-shared employee positions are encouraged to
_ provide more flexible staffing to meet the individual
needs of teachers and students in schools.

18.2 Job Sharing

182.1 Definition - "Job-sharing" refers to two (2)
employees sharing one (1) assignment.

1822 Any assignment opening may be available to
teachers who have indicated, in writing, to the
office of Human Resources, their desire to share.

18.2.3 Job-sharing assignments shall be filled only by
tenureé permanent teachers who have jointly
requested to work together,

18.2.4 Responsibilities of an assignment by two (2) job-
sharers may be divided and/or allocated according
to a plan designed by the job sharers with the
concurrence of their immediate supervisor and the
Assistant Superintendent of Human Resources.

i82.5 A job-sharer who has been a full-time staff member-
and who wishes to return to a full-time assignment
in the subsequent year, must so inform the office of
Hurnan Resources by February 1.

382518.2.6 One (1) step increments shall be granted for
every two (2) years of service.

182.618.2.7 Job-sharing employees will earn a pro-rated
credit toward retirement, leave, and fringe benefits.
The employee may pay a pro-rated share of fringe
benefits available subject to approval of the
carririer.

18.2218.2.8 It is understood that "job shared” non-teaching %ﬁ J

assignments shall be pro—rated and that these

assigrments, whenever possible, shall be scheduled /Ut/ q






at times that the employee is scheduled to be at
work, However, the following activities require the
attendance of both job- shating employees:

1822118281  Open House
1827218082 Back-to-School Night

18272182483 Staff Development Activities (as appropriaie)

1827478284 [EP (Individual Educational Pian)
1e22s13285  SST (Student Study Team)
1827418286  Pirst and last student attendance- days

1e27.718.2.8,7 Parent Conferences

1821829 A condition of entry into shared teaching shall be that the
affected teachers shall decide between themselves which of them
shali have the right to retain the shared teaching position in the
event one or both teachers wish to subsequently return to a
regular full-time teaching assignment at the end of the Ssstyear.
The remaining teacher shall be reassigned or fransferred in
accordance with the transfer procedure set forth in this contract._
Tn the event one of the participating teachers is unable to fulfill
the job-share once the school year has begun. the remaining
teacher shall assume the full time posifion.

18:2:918.2.10 In each Prierto-the-Srst-year of participation,
teachers shall request a part-time leave of absence from their
full-time teaching position. Participation in a job-share
assienment will not affect the seniority of the participants.

18.2.11 Bsasiing Schared contracts are-subjecttoreview-and renewal
every-fouryearsshall be reviewed annually. The mid-year

coliaborative consultation between the Principal and the iob-
share participants may include staffing needs of the District
and contractual expectations.

1621118212 Confirmation of new and/or continuing job-ghare







assienments will be made by May 1.

18-24218.2,13 Returning to Full-Time Statas:

19212482131 Teachers wishing to return to full-time status
after ene{1year's-participation in the program shall be
reassigned en-the-following basisin accordance with Article 7
TRANSFER:

T o srrioeet
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TENEKHQEAGREEMENT
Between
Sylvan Educators Association (CTA} (NEA)
And the
Sylvan Union School District

April 5, 2017

The Parties have met and agreed to the following as a resolution of all issues. Except as
expressly stated herein all provisions of the current collective bargaining agreement shatl
continue without modification.

ARTICLE 6 LEAVES: This Article shall be amended as attached and shall be implemented
effective July 1, 2017, unless otherwise already required by law.

ARTICLE 14 WAGES: This Article shall be amended as attached, and includes the following:

Paragraph 14.1 includes a 2016-17 salary schedule increase of 2% over the 2015-16 salary
schedule, ongoing, effective retroactively to July 1, 2016. In addition, a one-time, off-schedule
payment of 1% of the 2015-16 salary schedule for the 2016-17 year shall be made. The Masters
Stipend shall increase to $2,119 effective retroactively to July 1, 2016. A new Doctorate Stipend
shall be added to the Salary Schedule noted as a Doctorate Stipend and valued at $2425 and
shall be effective July 1, 2017. The Speech and Language Pathologists stipend value in 14.3.2,14
shall be moved to the Salary Schedule noted as a SLP Stipend and valued at 55,871 asof July 1,
2017, '

Paragraph 14.3 Establishes a new hourly rate of $34.54,

Paragraph 14.2 and 14.3 have been updated to reflect current needs for activities and sports
and will be effective July 1, 2017.

The Speech and Language Pathologist Stipend in article 14.3.2.14 shall be eliminated due to its
placement on the salary schedule.



Paragraph 14.9.2.1 Subsequent Step Advancement on the Salary Schedule shall be amended
as foliows:

Units submitted must be from a regionally accredited college or university (WASC or its
equivalent) in upper and/or lower division or graduate courses and must have been taken after
the date the Bachelor's Degree was awarded. Units/coursework must support the teacher’s
professional growth. Um%s—mus%b&eieaﬂ%and—subs%antmﬁy—suppeﬁwe—eﬁthe%eaeheps
professionalgrowth. Professional growth courses shall be defined as those courses which are
within the field of education, methodology and/or subject matter areas which will contribute
significantly to his/her position in the District and/or qualify the teacher for another
certlf‘cated/admmlstrattve posmon within the District. a-né—mast—be—aﬁp-hea-blfe—te—the

- Units must be

earned during the current tenure of employment with the district. Lower division courses are
not normally acceptable unless relevant to the assignment as determined by the Assistant
Superintendent of Human Resources or designee.

For SEA: Date: (—/(5(/[ For SUSD: Date:L/Z SZ/ Z
pudth bo g Ritret




6.

‘/’Pr‘@-pa sed LU

LEAVES OF ABSENCE o '

6.1

General

61.L

6,13,

6.1.4.

6.1.5

6.1.6,

6,18

6.1.10,

The District shall, at all times, include the best interests of the
students in decisions regarding discretionary leaves,

The District may &t any time require adequate confirmation
of stated reasons for leave requests, and false statements
relating thereto shall be grounds for withholding leave
benefits and for other disciplinary action.

No teacher shall be gainfully employed while on leave of

obsence status from the District without written District
approval.

A teacher retumning from leave of absence shall provide
timely potice to the District of return.

I addition-fo At far duty-examisations peritted by Jaw
r Difirtet-polidy, the District may require a medical Fness
foprduly examination by a physician whenever the refurn 1o
work of a teacher who has been il or on extended sick Jeave
would result in teacher's eligibility for additional extended
sick Teave benefits,

Leaves of absence may be exfended only upon approval in
writing by the District.

Qf&riﬁﬁim’hbﬁ
u

A good faith effort will be made to refurn the teacher to the -

same school and assignment upon completion of leave
subject to the Distriot's transfer and assignment policies,

EyOsnt_dd otherwise Toquired by\ldw employees returning

Fom leave of absence of indefinite duration shall provide
notics of intended return and shall be returned to & position as
soon as a pesition becomes available,

Excepl for unforeseen conditions beyond the control of
employee, which prevent timely refurn to work, an employee
who fails fo return to work af the expiration of approved
leave shall be deemed to be absent without justification,

Leave Credit end Payment for Part-Time Employees: In the
case of employees who work less then a full-tims besis, the
accumulation leave credit and the payment of salary shall not
exceed the pro-rata share of full leave credit or salary
payment, upless expressly provided otherwise in this
Agreement. For part-time employess, “fiyll salary" meaps the

N
N
dariBeatip




salary to which the employee would normally be entitled, but
no part-time-employee shall receive leave credit or salary for
days on which the employee would not be reguired to work.

6.1.11 The formula for determining the amount of the per diem salary
to be deducted when an employee is on leave without pay shall be as
follows:

6.1.11.1. Annual salary divided by the number of days the
teacher may be required to work by this Agreement.

6.1.11.2. Except as otherwise required by law, subject to
approval by the carrier, & teacher on unpaid leave of absence
chall be entitled to maintain his/her insurance benefits at the @.
: teacher's expense, pursnant to District  forms and 0’\
procedures. When required by law for a teacher on unpaid 1€, ?b \
’%) leave of zbsence the District will maintain its contribution -y 3 GFEIQ
toward health benefits as described in Article 5, g

6.1,11.3. A teacher on paid leave of absence shall not be
denied appropriate annual salary increments upon refurn

6.1.12 Nothing in this Agreement shall preclude the District from granting
or extending leave, military, Peace Corps, Teacher Corps, legislative,
community service, etc., not otherwise specified in this Agreement or

required by law.

6.2 Sick Leave {_,lar;ﬁcd'hm(

T
s
B

6.2.1 .Earned Sick Leave .
6.2.1.Farned vicx Leave renumberi ey
Each teacher shall be allewed entitled to ten days of absence due to
accident, illness or quarantine each year. For each eighteen (18) day |
extension of a regular teacher's contract, an’additional day of sick leave
shell be accrued. Any sick leave days not used will be accumulated for use
if necessary during succeeding years.

6.2.1.]1 At the beginning of each school year. every teacher shall m sved ‘Pro
receive a sick leave sllotment credit, equal to histher sick leave .2 2
entitlement for the school year. A teacher may use histher credited  frrent
sick leave at any time during the school year.

6.2.1.2 Leave to Care for a Child, Parent. or Spouse

> 62.12.1 In any sbhool veer a teachér may use up to”a maximum Labbr Cad-b
O - of five (5) $ of leave that arg’crecited under Section 6.2,X 10 22
attend fo_#n illnes of the tehcher's child,/{arem: 01/5’601133. A
District/procedures_for FOtifying te Ditrict of arf ebsence. I\Ib'}' curmmL
regue{ting arcanceling a substituteand incremefits for use of o e
sick leave apply to/A unit mem%r's use cfpefsonal illness or P <
injury leave ﬁ)/}attend to arf iliness ﬁf/ﬁﬁa member's child

o



—FL WM ;
’Ké parsfit. wspouse—A unit mémber sh this kavebefore -vingi

*

0.2.2.

the leave in Section 6.6.

Ag used in this Section:

“hild" means a biological. foster, or .adopted child. a
stepchild, a legal ward, or a child of a person standing
in loco parentis.

"Parent’ means a biological, foster, cradoptive parent. a
stepparent. or a ke guardian.

"Spouse” is defined according to Section 16.15.1.3

This Section does _not extend the maximum period of ‘

leave to which a unit member & entitled under..the
Family.and Medical Leave Act of 1993 (29 U.S.C.
Section 2606, et seq.), the Californiz Family Rights Act
(Government Code Section 12945.2) ad District
policies implementing these Acks regardless of whether
the unit memberreceives sick leave compensation during

. that leave.
pal @
Extended Sick Leave with Differenee Pay ...

When & person employed in a position requiring certification

quelification js has exhausted all available sick leave includs T
eamed and zccrued leave described in Section 6.2.1 ar{i%

continues to be absent from his duties on account of employee
{Tlness or accident for a period of five school months or less,
whether or not the absence arises out of ot in the course of the
employment of the employee, the amount deducted from the
salary-due him for any mopth in which the absence occurs
shall not exceed the sum which is actually paid & substitute
employee employed to fill his position during his absence, or,
would have been paid 1o the substitute had he been employed.
The District shall make every reasonable effort fo securs the
services of a substitute employee.

a ’5?’;1C;Cé+ a1y

The gick leave described in Section 6.2. 1 and'the five (5) month period &4 CD(}{

described in Section 6.2.2 shall run consecutively, A imtmember

shall not be provided more-than one five (5) roonth piod  per illness

or accident. If a school vear terminates before the five (5) month

neriod is exhausted, however. the unit member may dethe balance Q§
of the five (5) month period in a subsequent school vear. The five (5)

month period of "differential pay" days shell not cartas days or

service within the remaining of Section 14.8.2 of thA greement.




6.2.3 Annuval Statement of Accrued Leave ren wrm bered from b J...‘f

The Board shall provide each teacher with a written statement
of is/her accrued sick leave by October 1 each year.

6.2.4. If a teacher resigns, retires, or is terminated and has used more ~Lrpm L.2.5
sick leave than was earned, the amount used by the unit
member but not eamed shall be deducted from the final
warrant of the teacher.

6.2.5. Salary reductions for unauthorized absence shall be rounded to {ppm l2-6
the nearest hour based upon an eight (8) hour day. However,
any absence of less than the first hour shall be rounded to one
{1) hour.

6.2.6. Deductions for.\sick leave for full-time teachers of less than a {m b 2.7
full day shall be rounded to the nearest hour. However, any ’
absence of less than the first hour shall be rounded tc one (1)
hour.

6.2.7, Upon request, deduction policy shall be reviewed jointly by 7@,?“ Loy
the parties. ~

6.3. Catastrophic Leave Bank
6.3.1. Creation; ne C}mnﬁe (7

6.3.1.1. The Association and the District agree to create a J
Catastrophic Leave Bank effective July 1, 1592,

6.3.1.2. Days in the Catastrophic Leave Baok shall accumulate
from year to year.

6.3.1.3. Days shall be contributed to the Bank and withdrawn
from the Benk without regard to the daily rate of pay
of the Catastrophic Leave Bank participant.

6.3.1.4. The Catastrophic Leave Bank shall be administered by a
joint committee comprised of two (2) members appointed
by the Association and two (2) members appointed by the
Dristrict. _

6.3.2. Eligibility and Contributions:



6.3.2.1.

6.3.2.2,

6.3.2.3.

6.3.2.4,

6.3.2.5,

6.3.2.6.

6.3.2.7.

All Unit Members on active duty with the District are
eligible to contribute to the Catastrophic Leave Bank.

Participation is voluntary, but requires contribution to the
Rank. Only contributors will .be permitted to withdraw
from the Barnk. Sick Leave previously authorized for
contribution to the Bank shall not be returned to the Unit
Member for any reason.

The comiribution, on the appropriate form, must be
authorized by the Unit Member.

Cancellation oceurs automatically whenever & Unit
Member fails to make a required assessment.
Cancellation, on the proper form, may be effected at any
time and the Unit Member shall not be eligible to draw
from the Bank as of the effective date of cancellation.
Sick leave previously authorized for contribution to the
Bank shall not be returned if the Unit Member effects
cancellation.

Contributions shall initially be made on or before
October 1, 1992 for the 1952/93 schaool year. Unit
members returning from extended leave which included
the enrollment period and new hirees will be permitted to
contribute within thirty (30) calendar days of beginning
work or within thirty (30) calendar days of receiving
permanent status, The District shall supply enrollment
forms for the Catestrophic Leave Bank to all new unit
mnembers and those unit members returning from leave.

The Joint Committee may require, at any time, an
additional day of contribution of participants i the
number of days in the Bank falls below a level to be
determined by the Committee. Catastrophic Leave Bank
participants who are drawing from the Banl at the time
of the assessment will not be required to contribute t0
remain eligible to draw from the Bank, If 2 Catastrophic
Leave Bank participant has insufficient remaining sick
feave at the time of the assessment, they will contribute
the additional day, or portion thereof, at the beginning of
the next fiscal year in order to remain a participant in the
Catastrophic Leave Bank. N

The District and the Association may, by mufual written
agresment, provide an opportunity for previously non-
participating employees to "buy in" to the Catastrophic
Leave Bank.

i




£.3.3.

Withdrawal From the Bank:

6.3.3.1,

6.3.3.2.

6.3.3.3.

6.3.3.4.

6.3.3.5,

6.3.3.6.

6.3.3.7,

Catastrophic Leave Bank participants, whose sick leave
is exhausted, may apply for a withdrawal from the Bank
for catastrophic illness or injury. Catastrophic illness or
injury shall be defined as an illness or injury that is
expected to incapacitate the employee for an extended
period of time and he or she has exhausted all his/her
sick leave and other paid time off excluding differential
leave. ‘ ' -

Participants must use all sick leave (but, not differential
leave), as defined in Article 6.3.1,, avzilable to them
before eligible for a withdrawal from the Bank.

Participants who have exhausted sick leave, but still have
differential leave avaeilable, are eligible for a withdrawal
from the Catastrophic Leave Bank. The District shall pay
the participant full pay and the Bank shall be charged
one-half (1/2) day. Part-time employees will be prorated.

The first ten (10) duty days of illess or disability must
be covered by the participants own sick leave,
differential leave, or leave without pay the first time said
participant qualifies for a withdrawal draw from the
Bank. For subsequent withdrawals within twelve (12)
consecutive months for any unrelated catastrophic
illness, the first five (5) duty days of illness must be
covered by the participant's own sick leave, differential
leave, or leave without pay.

If a participant is incapacitated, applications may be
submitted to the Committee by the participant's agent or
member of the participant's family.

Withdrawals from the Catastrophic Leave Bank shall be
granted in units of no more than thirty (30) duty days.

Paliicipents may submit requests for extensions of

withdrawals as their prior grents expire. A participant's
withdrawel from the Bank may not exceed the statutory
maximimm draw of 60 days in a three (3)-year period per
individual,

Perticipants applying to withdraw or extend their
withdrawal from the Catastrophic Leave Bank wiil be
required to submit a doctor's statement indicating the
nature of the illness or injury and the probable length of
absence from work., Members of the Committee shall
keep information regarding the nature of the illness



£.3.3.8.

6.3.3.9.

confidertial, A participant's withdrawal may not excesd
the statutory maximum draw of 60 days in a three (3)
year period per individual.

If & participant has drawn thirty (30) Catastrophic Leave
Bank days and requests an extension, the Committee may
require & medical review by a physician of the
Committee's choice & the participant's expense. The
Commitiee shell choose only a physician who qualifies
under the Distict offered insurance policy. Refusal to
submit o the medical review will terminate the
perticipant's continued withdrawal from the Bank, The
Committee may deny an extension of withdrawal from
the Catastrophic Leave Bank based upon the medical
report, The participant may appeal any termination under
the procedures outlined in Section 3.m. below,

Teave from the Benk may not be used for iliness or
disability which quelifies the participant for Workers'
Compensation benefits unless the participant has
exhausted all Workers' Compensation leave, his/her own
sick leave, and. provided further that the member signs
over any Workers' Compensation checks for temporary
benefits to the District, If there are any Workers
Compensation checks signed over to the Board, the Bank
will not be charged days, or if charged, will be
reimbursed the number of days for which the Workers'
Compensation payment is equivalent to 2 regular day of
pay at the negotiated rate for that participant. If the
District challenges the Workers' Compensation ocleim,
the participant may draw from the Bank, but upon
settlement of the claim, the Bank shall be reimbursed the
deys by the District. "

6.3.3.10, When the Commitiee may reasonably presume that

the applicant for a draw may be eligible for a Disability
Award or a Retirement under STRS or, if applicable,
Social Security, the Commitice may request that the draw
applicant apply for disability or retiremext. Failure of the
drew epplicant to submit a complete application,
including medical information provided by the applicant's
physician, within twenty (20) calendar days will
disqualify the draw applicant from further Catastrophic
Leave Bank payments. Amy requests for additional
medical information from STRS or Sotial Security shall
be submitted within ter (10) days or the participant's
entitlement to Catastrophic Leave Bank payments shall
cease, If denied benefits by STRS or Social Security, the
applicant must appeal or entitlement to the Catastrophic




Leave Bank shall cease.

6.3.3.1L. If the Catastrophic Leave Bank does not have
sufficient days to fund a withdrawal request, the
Committee is under no obligation to provide days and the
District is under no obligation to pay the participant any
funds whatsosver, If the Committee denies a request for
withdrawal, or an extension of withdrawal, becanse of
insufficient days to fund the request, they shall notify the
participant, in writing, of the reason for the denial,

6.3.3.12. Withdrawals shall become effective immediately
upon the exhaustion of sick leave and the waiting petiod
provided for in Article 6.3.3.4, whichever is greater. For
example, if a participant contributed when frst eligible to
contribute (Article 6.3.2.5) and had ten (10) days of
accumulated sick leave when the illness began (Section
3.d.), he/she shall begin withdrawing upon the eleventh
(11th) duty day, if otherwise cligible. If the participant
had fifteen (15) days of sick leave at the beginning of the
illness, he/she shall begin withdrawing days on the
sixteenth (16th) duty day. If the patlicipant had five (5)
days of sick leave at the beginning of the illness, he/she
shall begin withdrawing days on the eleventh (11th) duty
day.

6.3.3.13, Catastrophic Leave Bank participants whe are
denied a withdrawal or whose withdrawal is not repewed
of is terminated may, within thirty (30) days of denial,
griesve the denial, non-rencwal or termination. The
participant shall be deemed the grievant, the Committee
shall be deemed the District. All other provisions of the
grievance procedure (Article 8) shall be interpreted in
light of this. The Association shall provide representation
to a grieving patlicipant, unless the grievant refuses
representation, If the participant's incapacitation does not
allow - participation in' this appeal process, the
participant's agent or member of the family may process
the grievance.

6.3.4. Administration of the Bank:

6.3.4,1, The Catastrophic Leave Bank Committes shall have the
responsibility of maintaining the records of the
Catastrophic Leave Bank, receiving withdrawal requests,
verifying the validity of requests, approving or denying
the requests, and communicating its decisions, in wntmg,
to the participants and to the District.

63.42. The Committee's authority shall be limited to



administration of the Bank, The Committee shall approve
all properly submitted requests complying with the terms
of this Article. Withdrawals mey not bé denied on the
basis of the type of illness or disability.

6.3.4.3. Applications shall be reviewed and decisions of the
Committee reported to the applicant, in writing, within
ten (10) duty days of receipt of the application.

6.3.4.4. The Committee shall keep all records confidential and
shall not disclose the nafure of the illness except as is
necessary to process the request for withdrawal and
defend against any appeals of denals,

6.3.4.5. By October 1 of each school year except 1992/93 school
year, the District shall notify the Committee of the
foliowing:

63451 The total number of accumulated days in the
Barnk on June 30th of the previous school year;

63452 The number of days contributed by Unit
Members for the current year,

63453, The names of participating Unit Members; and

63454 The total number of days available in the Bark,

6.3.4.6, By the tenth (1011] day of exed calendar
month, the Distriet shell wetify (he
Committes of the following:
6.3.46.1. The names of any additional Unit Members who
have joined in accordance With Section 2;

63.462 The total number of days in the Bank at the
beginning of the previous month; and

63463 The totel namber of days remaining in the Bank
on the last day of the month.

6.3.4.7. The Association and District agree to Share equally the
administrative costs involved inthis Leave.

6.4. Pregnancy Dissbility and-Meternity Leave " P Hy nend i cave
T 6.4.1. Pursuant to Government Code Section 12945, a pregnant employee is [&hﬁm y O\
m entitled to an unpaid leave of up to four months, as needed, for e J) ‘ Q’g

period(s) of time the employes is actually disabled by pregnancy. as




determined by her healthcare provider, An employee is required to | 0\$
use any sccrued sick leave during an otherwise unpaid pregnancy
disability leave. Other terms and conditions of a pregnancy disability +
leave aredescribed in District AR 4161.8. (m\me\j)iswd Webs

6.42.A pregnancy disability leave shall run concwrently with the
employee's_entitlement to leave under the federal Family Medical
Teave Act(FMLA). At the end of the emplovee's period(s) of

% pegreney disability leave. or at the end of four months of prggnancﬂ(,%g

disability leave, whichever occurs first, an employee eligible for
California Family Rights Act (Government Code Sectiori 12645.2
(CFRA) leave or Parental Leave under Section 6.5 may take CFRA
Jeave of up 1o 12 workweeks for reason of the bll’ﬂl of her child, if
the child has beenborn by this date.

6.5. Parental Leave

6. 5 i For purposes of this Section 6.5, CFRA and District AR 41618 m%b@”& leSDL{)
"parental leave" means leave for reason of the birth of a child of e
% employee, or the placement of a child with an employee in 9)\9‘
connection with the adoption or foster care of the child by the

employee.

6.5.2 Each employee may use his or her sick leave for purposes of parental
leave for a period of up to 12 workweeks. An emplovee shall not be
provided more than one 12- Weck peried for parental leave during any
12-month pertod,

6.5.3 The 12-workweek period shall be reduced by any period of accrued
sick leave, including accumulated sick leave provided by Section

% 6.2.1 taken during a period of parental leave. When an employee has %$

exhausted all available sick leave and accumulated sick leave
provided by Section 6.2.1, and continues fo be absent on account
of parental leave pursuantto the CFRA and District AR 4161.8, the
amount deducted from the emplovee's salsry during any of the
remaining portion of the 12-workweek period in which the parental
leave of absence occurs shall not exceed the sum that is actually paid

a substitute employee emploved to fill the employee's position during
the emplovee's absence or, if no substifute employee was employed,

the amount that would have been paid to a substifute had a
substitute been employed. The District shall make every reasonable
effort to secure the services of a subsgtiute emplovee.

£.5.3.1 The period of salary deduction described above for parental
leave shali not reduce the amount of Extended Sick Leave
With Difference Pav available undet Section 6.2.2. >

\ 9}_5‘*‘
%(‘ y  6.5.4 Parental leave taken pursuant to this section shall run concurrently -} - A0
 with parental leave taken pursuant to CFRA/and District AR 4161.8.2 frH’H DS}T ) dL YLG{}S#S

The agprepate amount of parental leave \aken pursuant to this
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Scction/a.nd District AR 4161.8 shall not exceed 12 workwesks in a

12~mon£’frperiod. )
M 6.5.4.1 Notwithstanding CFW an employee =
@ is not required to have- 1.250 hours of service with the %\EW g

District during the previous 12-month period in order to take
parenta] leave under thig Section 6.5 '
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6.6. Personal Necessity Leave no =h4 I'IOC’ 3

6.6.1.A tsacher may use up to ten (10) days of accumulated sick leave, at
tne election of the teacher, in case of personal necessity.

£.49 The teacher shall not be required to secure advance permission for
leave taken for any of the following reasons:

6.6.2.1. Death or serious illness of a member of his immediate family. x

6.6.2.2. Accident involving his/her persor oI property, or the person
or property of a member of his/her immediate family.

6 5.3 Personal Necessity Leave may be nsed for no more than three (3)
days per year without prior approval ("No Tell") for any personal |



6.7.

and compeiling purpose except recreation or concerted activities,
"No Tell" days used on Open House and Back- to-School Night
require prior notification of the supervisor.

6.6.4.Employees shall notify the District in advance of taking Personal
Necessity Leave other than 6.6.3 above, Teachers shall verify that
the absence was not for one or more of the two prohibited uses,

6.6.5.Personal necessity leave is non-cumulative and is deducted from the
educator's available sick leave balance.

6.6.6.Except for usage pursuant to Article 6.6.3, it is understood and
agreed that the District reserves the right to adopt rules and
regulations which prescribe the manner of proof of personal
necessity. '
Sabbatical Leave N no C}’l anaes
6.7.1.  Any teacher under the age of sxxty (60), who has rendered at least
seven (7) consecutive years of sérvice to the District, shall be
eligible to apply for sabbatical leave for a period of up to one (1)
year,

6.7.2. Applicants for sabbatical leave shall file a request with the
District Office not later than January 1 for the first semester and
not later than June 1 for the second semester, on the forms
provided for this purpose. '

6.7.3. The application must be accompanied by a certificate of health,
signed by a physician, indicating that the applicant is in
saisfactory physical condition to undertake the study or travel
proposed.

6.7.4, The application must be approved by the Superintendent and
Board of Education.

6.7.5. Sabbatical leaves may be granted-for the following reasons:

6.7.5.1. Professional ~Study, Applicants who apply for
professional leave under this section shall undertake a
full load as defined by the individnal institution.

The applicant shall submit evidence that the proposed
professional study is designed to enlarge the applicant's
understanding of educational psychology, to improve

teaching techniques, to broaden experience in special @J
fields, or to do research.

6752 Approved Travel. Applicents under this provision shell
submit a hrief statement of the proposed itinerary. Said



itinerary must be planned s to evidence specific ways in
which the trip will contribute to the improvement of the
applicant's services with respect to the particular
educational field in which he/she is engaged.

6753 A combination of travel and study mey be allowed.

6.7.6. If necessary, and subject to appropriate arrangements, a sabbatical
leave may be taken in two (2) separate six (6) month periods or
separate quarters provided that the leave is commenced and
completed within a three (3) year petiod.

6.7.7. The teacher must submit a suitable bond indemnifying the District
for any salary paid the employee during the period of sabbatical
leave in the event said teacher fails to return and to render two (2)
full years of service in said District following the termingtion of
sabbatical leave, or in the event said teacher fails to fulfill the
sabbatica! leave program approved by the District.

6.78. Tailure of 2 teacher to return and render service or to complete the
scheduled program of study or travel shall not result in a
forfeiture of the bond when such failure is due to death, or
celiified by a physician that fajlure was due to physical or mental
disability. '

The salary for the teacher on sgbbatical leave shall be the amount
paid for Class I, Step 1, of the current salary schedule of the
District for the year in which such leave is granted. The salary
may be paid in the same manner that said teacher would normally
be paid if teaching in the District.

6.7.9. At the expiration of the leave of absence, the teacher shall, unless
he/she otherwise agrees, be reinstated in the position beld at the
time of granting of the sabbaticel leave, or in the position within
the scope of his certification,

6.7.10. A teacher returning from sabbatical leave will be placed on the
salary schedule as if the teacher had remained in active service.

6.7.11, The number of teachers on sabbatical leave during any one (1)
semester shall be determined by the District. Should more than
this number apply for leave for the same sernester, the granting of
such leave shall be governed by:

6.7.11.1 Meet needs of District; e.g., shortage of credentials;
/% 6.7.11.2. Relative merits of reasons for requesting leave;

6.7.11.3 Reasonable distribution of applicants by teaching levels;




6.7.11.4 Priority of epplication;

6.7.11.5.Recency and number of applicant's previous leaves; and

© 6.7.11.6.Seniority,

6.8. Industrial Accident and Illness Leave no Chﬂ%@ﬁ

6.8.1.

6.8.2.

6.8.3.

6.8.4.

6.8.5.

6.8.6.

6.8.7.

6.8.8.

The accident or illness must have arisen out cof and in the course
of the employment of the teacher and must be accepted as a
bonafide injury or illness erising out of and in the course of
employment by either the State Compensation Insurance Fund or
another carrier. '

The teacher shall notify the District Administrative Office
immediately when an injury or illness arising out of and in the
course of employment occurs.

Allowable leave for such accident or illness shall be for a period
of sixty (60) days. Such leave shall commence on the first day of
absence.

Should the leave overlap into the next fiscal year, the employee
sheil be entfitled to only the amount of unused leave due him for
the same illness or injury.

The leave shall be reduced by one (I) day for each day of
authorized absence regardless of a temporary disability indemnity
award.

During any paid leave of absence, the employee shall be paid such
portion of the salary due him for any month in which the absence
oceurs, when added to his/her temporary disability indemmnity will
result in a payment not to exceed his/her full salary. While on
paid industriel accident or illness leave, the teacher shall endorse
to the District the temporary disability indemnity checks received
The District in turn shall issue the empioyee appropriate salary
werrants and shall deduct there from retirement and other
authorized or required contributions. '

Upon termination of the leave, the teacher shall be entitled to sick
leave, and absence for such purpose shall be deemed to have
commenced on the date of terminetion of the industrial accident
or illness leave. If the teacher conmtinues to receive temporary
disability indemnity, he/she may elect fo take as much
accumulated sick leave which when added to temporary disebility
indemnity will result in & payment of not more than full salary.

Any teacher receiving benefits under these mles and regulations



shall, during the period of illness or injury, remain within the
State of California unless the District authorizes travel outside the
state.

6.9. Educationzl Improvement Leave CQ,am é, }b)

69.1. At the discretion of the District, & permanent teacher may be
granted a leave of absence without pay for purposes of
educational improvement and advancement.

692, Teachers given Jeaves of absence under this section shall sign an
agreement that the District will be given written notice of no less
than thirty (30) days before their infention to return. Failure to
provide the District timely notification will be considered as
notice that the feacher will not retwn and that the position is
vacant,

6.9.3. A written request for such leave shall be made to the District
Office

6,10, Health Leave (.ﬁ,om bl ) Qa it
T U

6.10.1. After exhansion of all other leave entitlements for the same
health reason, & A regular teacher may, upon request and at the
discretion of the District upon a doctor's recommendation, be
granted a leave of absence without pay for reasons of health. A
writfen request for such leave shall be made to the District Office.

6.11, Association Leave (‘Fram b2 ) ne chang

6.11.1. The Associetion president or designee(s) shall be entitled to-up to
twenty-four (24) days of leave ammually for Association
business,

6.11.2. Leave taken under this section requires reasonable advance

notice.
6113, The Association shall pay for the cost of a substitute. %}@'
6.12.Personal Leave éc?bm 6,1 a) Ao aﬁ;ﬁﬁ@&‘:

6.12.1. The following provisions relate to personal leave:




6.12.2.

6.12.3,

6.12.4,

6.12.1.1 Notwithstanding the provisions of Education Code
Section 45041, the governing board of a school district shall
adopt an aliernative method of computing the salary received
by a person requiring certification qualifications who serves
less than a full school year.

6.12.1.2.S8uch method shall include the deduction from the
employes's regulat salary of only that amount paid to a substitute
or, if a substitute is not empioyed, the amount which would have
been paid to a substitute for substitute employees.

6.12.1.3.For the purpose of this section, the amount which would
have been paid to a substitute is that amount established by the
District in a published salary schedule for substitute employees.

6.12.1.4. Such alternative method shall only be applied upon
authorization by the School Board based upon individual
employee application and shall be limited to not more thav five
(5) days per school year for each employee.

It is understood and agreed that this policy shall be applicable
only to situations which:

6.12.2.1.Require the immediate presence of the teacher; and

6.12.2.2.Involve matters of pressing importance which cannot be
conducted outside of school hours.

Absence due to recreation, conferences with spouses, social
activities and concerted activities are not eligible for personal
leave,

Advance written approval is required. Deductions for such leave
shall be the amount paid a substitute for the absent teacher.

6.13. Voluntary Leave (%é:.m 6,34) -

6.13.1.

6.13.2.

ne chansg-

Leave may be granted without loss of pay at the discretion of the
District for attendance at distinctly professional meetings of
educational groups. Travel expenses may be allowed for this
purpose within the limits of the budget provision

Leaves of absence to attend meetings or conventions of
educational associations or societies, or to serve on committees
or commuissions of such organizations when the activities or
purposes of the organization serve to upgrade and strengthen the
teaching profession, may be granted upon request of the
employee and with or without travel expense to the District,



e

6.13.3, Leaves of absence may be granted to employees who wish to
attend conventions of civic or fraternal groups in which they hold
office. The employee's salary shall be deducted the full amount
for days absent for such leave.

6.14. Court Appearance C—;%am é,E’S) nd c}mn%ga

6.14.1, Teachers may be absent from duty to serve as jurors, court
witnesses, or when subpoenaed fo accompany 2 minor child
without loss of pay. Fees paid the teacher for such services shall
be paid to the District,

6.14.2. Employees called for jury duty and/or as a cowrt witqéss' shall
notify their building principal immediately upon receipt of the
summons. Notification of return shall be as soon as practicable.

6.14.3, Teachers called for jury duty whose absence tends to disrupt the
normal operation of the District and whe wish to be excused may
forward a request for assistance with their notice fo report for
examination or for jury duty immediately upon its receipt fo the
Superintendent.

6.14.4. Upon request, the teacher shall be granted up to six (6) days of
leave in any one (1) vear charged fo accumulated gick leave when
unavoidably involved in litigation on school days.

Requests for leave as witnesses or litigants shall be made in writing to
the District Otfice. :

6.15, Bereavement Leave C A b ! 6) AL bia s

6.15.1. A teacher will be granted five (5) days leave. without charge 1o
sick leave on account of the death of & member of the immediate
family or {pon receiving official notice in the time of war that a
member of the "immediate family" is "missing in action." The
“mmediate family,” as used in this section, means:

6.15.1.1Mother, stepmother, father, stepfather, grandmother,
grandfather, mother-in-law, father-in-law, brother-in-law,
sister-in-law, or & grandehild of the employee or the spouse
of the employee; an

6.15.1.2Spouse, son, son-in-law; davghter, daughter-in-law, step-
son, or step-daughter, brother, sister, or a foster child, of the
employee or any relative living inthe immediate household

of the employee. AR -
dﬁrl% Cﬁ,{} /s , &

5.15.1.3 "Spouse" as used m this section means & partner in t% "SPMMQ\/



Cal %fnfq |
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marriage as defined in Farnily Gare Section 300. including ¢
. same sex pariners or a registered domestic partner.

6.15.2 In addition to Section B-t—abevel 6.15, a bank of days shall be
availzble to the bargaining unit to attend funerals. The annual
rumber of days in that bank shalt be equal to 8% of the number of
certificated District employees. Such leave must be taken in full
or half-dey units and requires at least two (2) days advence
notice, if possible, and prior approval. In the event of a funeral of
a District employee or student, the District will make a reasonable
effort to accommodate the attendance by close friends or teachers
thereof in the bargaining unit.

P{bm éh 7 . , '
6.16 Bamed Leave shppld Jhe be elyminated 2 Ppelicable +o Neax reund

<chedule 2

' 6.16.1 During the time a teacher is not required to perform regular
services to the District, he/she may voluntarily substitute for up to
three (3) days per school year for other District teachers.

6.16.2 Certificated staff members may not carry more than three (3)
Earned Leave days in their account at any given time.

6.16.3 Cerfificated staff members may not earn or use more than three
(3) Eamed Leave days in any given school year,

6.16.4 TFor exceptional situations and needs, two additional days may be
earned and used, subject to the approval of the superintendent or
designee.

 6.16.5 A teacher's use of days eamed t}jrough substituting shall not be
used fot sick leave or concerted activities of any kind.

6.16.6 The following restrictions apply to the use of Earned Leave days:

6.16.6.1 Use of Farned Leave days requires prior approval before
more than one (1) day in succession is taken

6.16.6.2 Earned Leave days cannot be taken during the last work
week in school year,

6.16.6.3 Barned leave may not be used on the first and/or last day
of his or her track without prior supervisor's approval,

§.16,6.4Barned Leave may not be used on days of Open House,
back- to-School Night or Staff Development days.

6.17  Family Care and Medical Leave (@rom 6. )%Q

6.17.1 The Governing Board shall provide each eligible employee with



leave in accordance with State (Government Code section
12945.2) California Family Rights Act (CFRA) and Federal (29
U.8.C. 2601) Family Medical Leave Acts (EMLA). A summary
of the current provisions of these laws will be posted at every
work site and available at the District Office. The District's

/a@ FMIA/CFRA policy and procedures arc found in AR 4161.8,
~ . gavailable on the District website,

618  Military Leave and Military Veteran's Leave NeEwD ){’ &\fe

6.18.1 Military Vetergn‘s Lesve

6.18.1.1 In addition fo any other entitflement for leave of deaxe

for illness or injury with pay, a teacher hired on or
after January 1.-2017, who is a military veteran with a
military _service-connected - disability rated af 30
percent (30%) or more by the United States
Department of Veterans Affairs shall be entitled to
leave of absence for iliness or injury with pay of up to
12 days for the purpose of undergoing medical
treatment for his or her military service-connected

disability,

6.18.12 Credit for leave of absence for illness or injury granted

under this Section 6.18.1 shall be credited to a qualifying
teacher on the first day of employment and shall remain
available for use for the following twelve (12) months of

ernployment,

6.18.1.3 Leave of absence for ﬂ]ﬂess or injury credited puspatto

this Section that is not used during the 12-month period
shall not be carried over and shall be forfeited,

6.18.1,4 Submission of satisfactory nroof that a ieaﬁa of absence

for illness or injury granted under this Section 6.18.1 i
used for treatment of a military service-connected
disability mav be recuired by the District.

6.18.1.5 A teacher. as described in Section 6,18.1.1 emploved Jess

ﬁVcX Ve ( iz)

6.18.2 Military Leave

than five (5) days per week shall be entitled to thet
proportion of-te=-{10) days leave of absence for illness
orinjury sranted pursuant to Section 6.18 .1.1 as number
of days he or she is emploved bears to five {5).

Military leave shall be allowed as required by law.

Cléﬁr%tfayé'{’abh
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Professional Stipends {rev. 3) 4-5-2017

Article 14

Bargaining Team Propgsal Factor
Counselors 7-8 30
Teacher in Charge (1 @ éach sita) 30
Activity Director (1 @ ea MS) 50
Department Chairs (5 ea at 3 MS): 88, Sci, 30

Eng, Math, PE '
Elementary Leadership (6 ea @ 10 Elem - 20
- sites). )
Electives Coordinator {1 @ ea MS) 30
Sixth Grade Coordinator (2 @ ea MS) 30
Sixth Grade Camp for any staff attending 0
camp overnights . '

Safety Patrol at all sites (13 @ factor of 30). 30

Ciub Advisors (8 ea @ each MS) 20
Renaissance Coordinator (1 @ ea MS) 30
Athletic Director (1 @ ea MS) 80
Yearbook {1 @ ea MS) 30
Student Council (1 @ ea Elem) 10

el
v




Sports Weeks (WE:E’:): 5)
Basketball G 6 6 30
Basketball G 7 12 80
Basketball G 8 12 60
Basketball B 6 6 30
Basketball B 7 12 650
Basketball B 8 12 80
Football Coed 8 8 40
Volleyball G 6 6 30
Volleyball G 7 8 40
Volleyball G 8 8 40
Coed Wrestling #1 6-8 8 40
Coed Wrestling #2 6-8 8 40
Softball G 8 6 30
Softball G 7 8 40
Softball G 8 8 40
Coed Track #1 6-8 8 40
Coed Track #2 6-8 8 40
Cross Country Coed 6-8 8 40
Total 760

Balance for Flex

220




