SAN RAFAEL
i CITY SCHOOLS

SAN RAFAEL CITY HIGH SCHOOL DISTRICT
CONFIDENTIAL SALARY SCHEDULE (12 Month)

2018-2019 Annual/Monthly Rate

RANGE STEP | STEP I STEP Il STEP IV STEP V STEP VI LONGEVITY LONGEVITY LONGEVITY
7 YEARS 12 YEARS 17 YEARS
1 $60,104 $63,187 $66,344 $69,663 $73,148 $76,805 $80,644 $84,677 $88,912
$5,009 $5,266 $5,529 $5,805 $6,096 $6,400 $6,720 $7,056 $7,409
2 $65,184 $68,443 $71,864 $75,460 $79,234 $83,194 $87,355 $91,722 $96,308
$5,432 $5,704 $5,989 $6,288 $6,603 $6,933 $7,280 $7,644 $8,026
3 $68,946 $72,390 $76,010 $79,812 $83,803 $87,994 $92,394 $97,013 $101,863
$5,746 $6,033 $6,334 $6,651 $6,984 $7,333 $7,700 $8,084 $8,489
4 $72,390 $76,010 $79,812 $83,803 $87,994 $92,392 $97,012 $101,861 $106,955
$6,033 $6,334 $6,651 $6,984 $7,333 $7,699 $8,084 $8,488 $8,913
Range Position
1 Administrative Secretary
2 Administrative Assistant to Education Services
3 Executive Assistant to Business Office, Education Services, Human Resources
4 Payroll Coordinator
4 Executive Assistant - Superintendent's Office
1. Credit of one step may be granted for each year of related experience. The Superintendent has the discretion
to place the employee on the appropriate range/step.
2. Confidential employees working less than full-time shall receive that portion of the salary as their workweek relates to a full
week or work year relates to a full year.
3. Confidential employees who have been on a step for one (1) year (or minimum of 75% of a year) shall move to next step
the next fiscal year upon receiving a satisfactory evaluation.
4 The District shall provide the Health benefits for each full-time employee equal to the combined average of the three tiered caps

offered to the three bargaining groups (CSEA, SRFT & SRTA). Cap Amount effective January 1, 2019 as follows:

Medical Dental
Employee Only $667 $65.33
Employee + 1 $1,173 $116.89
Employee + 2 $1,526 $168.40

5 Confidential employees will accrue 15 vacation days the first year of service and an additional 5 days beginning on the

Sixth year of service (the number of days of accrual shall not exceed 40 days).

6 Confidential employees are provided sick leave in accordance with Board Policy #4631 as follows:

Length of Work Year
225 or more days

16

Sick Leave Allowance

7 Confidential employees who retire shall receive up to $276 per month (prorated based on FTE) or medical/dental

premiums until age 65 or five (5) years, whichever comes first, under the following conditions:

A. must be between 55 and 65 years of age

B. must have been employed by the District at least ten (10) years

C. monthly amount will be prorated based on final year FTE

NOTE: Confidential employees that are currently receiving cash-in-lieu benefits may continue to receive this benefit
as long as there is no change in coverage. If an Confidential employees currently receiving a cash-in-lieu benefit
subsequently elects medical benefits he/she will not be eligible for future cash-in lieu. All Confidential employees hired
after January 1, 2013 and any current Confidential employees not currently receiving cash-in-lieu will not be eligible if
they elect to waive medical benefits.

Board Adopted: Pending

2% increase from 17-18 salary schedule effective July 1, 2018.

06-22-17
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SAN RAFAEL
CITY SCHOOLS

SAN RAFAEL CITY HIGH SCHOOL DISTRICT

CLASSIFIED MANAGEMENT SALARY SCHEDULE (12 Month)
2018-2019 Annual / Monthly Rate

RANGE STEP | STEP I STEP I STEP IV STEPV STEP VI STEPVI I STEP ViiI
1 $65,119 $67,724 $70,432 $73,251 $76,181 $79,229 $82,396 $85,692
$5,427 $5,644 $5,869 $6,104 $6,348 $6,602 $6,866 $7,141
2 $68,375 $71,110 $73,954 $76,912 $79,989 $83,188 $86,515 $89,975
$5,698 $5,926 $6,163 $6,409 $6,666 $6,932 $7,210 $7,498
3 $71,795 $74,666 $77,652 $80,757 $83,988 $87,348 $90,842 $94,476
$5,983 $6,222 $6,471 $6,730 $6,999 $7,279 $7,570 $7,873
4 $75,384 $78,397 $81,533 $84,795 $88,188 $91,715 $95,383 $99,200
$6,282 $6,533 $6,794 $7,066 $7,349 $7,643 $7,949 $8,267
5 $79,152 $82,317 $85,611 $89,035 $92,597 $96,302 $100,152 $104,160
$6,596 $6,860 $7,134 $7.420 $7,716 $8,025 $8,346 $8,680
6 $83,111 $86,437 $89,892 $93,485 $97,226 $101,116 $105,160 $109,366
$6,926 $7,203 $7,491 $7,790 $8,102 $8,426 $8,763 $9,114
T $87,266 $90,757 $94,387 $98,162 $102,089 $106,173 $110,420 $114,836
$7,272 $7,563 $7,866 $8,180 $8,507 $8,848 $9,202 $9,570
8 $91,630 $95,294 $99,105 $103,070 $107,194 $111,481 $115,940 $120,579
$7,636 $7,941 $8,259 $8,589 $8,933 $9,290 $9,662 $10,048
9 $96,212 $100,059 $104,061 $108,223 $112,5652 $117,053 $121,737 $126,606
$8,018 $8,338 $8,672 $9,019 $9,379 $9,754 $10,145 $10,551
10 $101,021 $105,063 $109,265 $113,634 $118,180 $122,908 $127,824 $132,937
$8,418 $8,755 $9,105 $9,470 $9,848 $10,242 $10,652 $11,078
11 $106,072 $110,316 $114,728 $119,316 $124,088 $129,050 $134,216 $139,584
$8,839 $9,193 $9,561 $9,943 $10,341 $10,754 $11,185 $11,632
12 $111,375 $115,830 $120,464 $125,283 $130,294 $135,505 $140,925 $146,563
$9,281 $9,653 $10,039 $10,440 $10,858 $11,292 $11,744 $12,214
13 $141,359 $144,962 $148,660 $152,450 $156,337 $160,324 $164,413 $168,606
$11,780 $12,080 $12,388 $12,704 $13,028 $13,360 $13,701 $14,051
14 $147,169 $152,012 $157,012 $162,178 $167,515 $173,025 $178,717 $184,598
$12,264 $12,668 $13,084 $13,515 $13,960 $14,419 $14,893 $15,383
Range Position
1 Custodial Supervisor / Food Svc Production Ops Manager/Accountability Coordinator
2 Maintenance Supervisor / Operations Supervisor
3 OPEN
4 Accounting Supervisor / Supervision of Pupil Management
4 Occupational Therapist (OT)
5 Information Services Manager
5 Assistant Director of Maintenance & Operations
6 MFT/Coordinator, After School & Extended Learning Programs
7 Budget/Accounting Manager
8 Coordinator
9 Director of Food and Nutritional Services
10 Director of Communications
10 Director of Information Technology
10 Director of Maintenance & Operations
11 Director of Fiscal Services
12 Chief Technology Officer
13 Senior Director Capital Facilities Program
14 Assistant Superintendent, Business



2 i’“n"if g;%é . CLASSIFIED MANAGEMENT SALARY SCHEDULE
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1. Credit of one step may be granted for each year of related experience. The Superintendent has the discretion to place
the employee on the appropriate range/step.

2.  Employees working less than full-time shall receive that portion of the salary as their workweek relates to a full week or
work year relates to a full year.

3. Classified management employees who have been on a step for one (1) year (or minimum of 75% of a year) shall move to
the next step the next fiscal year upon receiving a satisfactory evaluation.

4, Administrators who have an advanced degree will receive an annual increment of $1 ,500 for a Master Degree and
$1,750 for an earned Doctorate. Education stipends are pro-rated based upon percentage of assignment.

5.  The District shall provide the Health benefits for each full-time employee equal to the combined average of the three tiered caps
offered to the three bargaining groups (CSEA, SRFT & SRTA). Cap Amount effective January 1, 2019 as follows:

Medical Dental
Employee Only $667 $65.33
Employee + 1 $1,173 $116.89
Employee + 2 $1,526 $168.40

6.  All Classified Management will accrue 15 vacation days the first year of service and an additional 5 days beginning on the
fifth year of service (the number of days of accrual shall not exceed 40 days).

7. All Classified Management are provided sick leave in accordance with Board Policy #4631 on the following schedule:

Length of Work Year Sick Leave Allowance
225 or more days 16
215 to 220 days 15
205 days 14
195 days 13

8. Classified management employees who retire shall receive up to $276 per month (prorated based on FTE) for
medical/dental premiums until age 65 or five (5) years, whichever comes first, under the following conditions:

A. must be between 55 and 65 years of age
B. must have been employed by the District at least ten (10) years
C. monthly amount will be prorated based on final year FTE

NOTE: Administrators that are currently receiving cash-in-lieu benefits may continue to receive this benefit as long as
there is no change in coverage. If an administrator currently receiving a cash-in-lieu benefit subsequently elects
medical benefits he/she will not be elegible for future cash-in lieu. All Administrators hired after January 1, 2012 and
any current administrators not currently receiving cash-in-lieu will not be eligible if they elect tow waiver medical benefits.

Board Adopted: Pending 2% increase from 17-18 salary schedule effective July 1, 2018



SLSAN RAFAEL
CITY SCHOOLS SAN RAFAEL CITY HIGH SCHOOL DISTRICT
CERTIFICATED ADMINISTRATORS SALARY SCHEDULE

2018-2019
RANGE (A) (B) (© (D) (E) (F) (G) (H)-1 (H) (U]
210 Days 205 Days 210 Days 215 Days 215 Days 225 Days 225 Days 210 Days 225 Days 225 Days
STEP
1 $95,156 $100,711  $103,167 $109,091 $109,464 $114,958 $116,307 $117,413 $125,801 $147,169

Masters  $96,656 $102,211 $104,667 $110,591 $110,964 $116,458 $117,807 $118,913  $127,301  $148,669
MA/EAD  $98,406  $103,961 $106,417 $112,341 $112,714 $118,208 $119,557 $120,663  $129,051 $150,419

2 $98,963  $104,739 $107,293 $113,455 $118,279 $119,558 $120,961 $122;109 $130,832 $153,056
Masters  $100,463 $106,239 $108,793 $114,955 $119,779 $121,058 $122,461 $123,609 $132,332  $154,556
MA/EdD  $102,213 $107,989 $110,543 $116,705 $121,529 $122,808 $124,211 $125,359  $134,082  $156,306

3 $102,921 $108,928 $111,585 $117,994 $118,398 $124,336 $125,803 $126,994 $136,065 $160,709
Masters $104,421 $110,428 $113,085 $119,494 $119,898 $125,836 $127,303 $128,494 $137,565 $162,209
MA/EAD  $106,171 $112,178 . $114,835 $121,244 $121,648 $127,586 $129,053 $130,244 $139,315 $163,959

4 $107,039 $113,284 $116,048 $122,714 $123,132 $129,311 $130,830 $132,075 $141,508 $163,923
Masters  $108,539 $114,784 $117,548 $124,214 $124,632 $130,811 $132,330 $133,575 $143,008 $165,423
MA/EDD  $110,289 $116,534 $119,298 $125,964 $126,382 $132,561 $134,080 $135,325 $144,758 $167,173

5 $111,319  $117,817 $120,689 $127,622 $128,059 $134,483 $136,065 $137,357 $147,168  $167,202
Masters  $112,819 $119,317 $122,189 $129,122 $129,559 $135,983 $137,565 $138,857 $148,668 $168,702
MA/EAD  $114,569 $121,067 $123,939 $130,872 $131,309 $137,733 $139,315 $140,607 $150,418 $170,452

6 $115,771  $122,531 $125,517 $132,725 $133,180 $141,210 $141,508 $142,852 $153,056 $170,544
Masters  $117,271  $124,031 $127,017 $134,225 $134,680 $142,710 $143,008 $144,352 $154,556 $172,044
MA/EdD  $119,021 $125,781 $128,767 $135975 $136,430 $144,460 $144,758 $146,102 $156,306 $173,794

7 $121,561 $128,657 $131,794 $139,362 $139,840 $144,031 $147,168 $149,995 $160,709 $173,956
Masters  $123,061 $130,157 $133,294 $140,862 $141,340 $145,531 $148,668 $151,495 $162,209 $175,456
MA/EAD  $124,811  $131,907 $135,044 $142,612 $143,090 $147,281 $150,418 $153,245 $163,959  $177,206

8 $123,991 $131,227 $134,430 $142,150 $142,637 $146,914 $150,846 $152,994 $163,923 $177,435
Masters  $125,491 §$132,727 $135,930 $143,650 $144,137 $148,414 $152,346 $154,494 $165423 $178,935
MA/EAD  $127,241  $134,477 $137,680 $145,400 $145,887 $150,164 $154,096 $156,244 $167,173  $180,685

9 $126,471 $133,855 $137,120 $144,995 $145490 $149,850 $153,056 $156,055 $167,201 $180,982
Masters  $127,971 $135355 $138,620 $146,495 $146,990 $151,350 $154,556 $157,555 $168,701  $182,482
MA/EAD  $129,721 $137,105 $140,370 $148,245 $148,740 $153,100 $156,306 $159,305 $170,451 $184,232

10 $129,002 $136,530 $139,860 $147,893 $148,399 $157,343 $160,708 $159,175 $170,544  $184,601
Masters  $130,502 $138,030 $141,360 $149,393 $149,899 $158,843 $162,208 $160,675 $172,044 $186,101
MA/EAD  $132,252  $139,780 $143,110 $151,143 $151,649 $160,593 $163,958 $162,425 $173,794 $187,851

Range Work Days Position

(A) 210 Coordinator (certificated) / Program Manager

(B) 205 OPEN

(C) 210 Assistant Director of Special Education

(D) 215 Assistant Principal (High School), Principal on Special Assignment

(E) 215 Program Manager Il

(F) 225 Assistant Director ~ Student Services, Educational Services

(G) 225 Certificated Director / Director of Teaching & Learning 9-12, ELD, Strategic Initiatives

(H) 225 Principal ~ Madrone/Adult Ed./Alternative Programs (Effective 7/1/17 - Reduce to 210 days)
(H) 225 Principal ~ ( Assistant Director ~ Student Services, Educational Services

(H) 225 Certificated Executive Director

(U] 225 Deputy Superintendent, Assistant Superintendent



SAN RAFAEL
CYSCHOOS  CERTIFICATED ADMINISTRATORS SALARY SCHEDULE

1. Administrators will be placed on the administrative salary schedule on the basis of training and
experience. Credit of one step may be granted for each year of related experience. The
Superintendent has the discretion to place the employee on the appropriate range/step.

2. Adminstrators who have been on a step for one (1) year (or minimum of 75% of a year) shall move to
the next step the next fiscal year upon receiving a satisfactory evaluation.

3. Administrators who have an advanced degree will receive an annual increment of $1,500 for a Master
Degree and $1,750 for an earned Doctorate. Education stipends are pro-rated based upon percentage
of assignment.

4, Certificated management employees who retire shall receive up to $276 per month (prorated based on
FTE) for medical/dental premiums until age 65 or five (5) years, whichever comes first, under the
following conditions:

A. must be between 55 and 65 years of age
B. must have been employed by the District at least ten (10) consecutive years
C. monthly amount will be prorated based on final year FTE

5. The District shall provide the Health benefits for each full-time employee equal to the combined average of the three
tiered caps offered to the three bargaining groups (CSEA, SRFT & SRTA). Cap Amount effective January 1,2019
as follows:

Medical Dental
Employee Only $667 $65.33
Employee + 1 $1,173  $116.89
Employee + 2 $1,526 $168.40
6. All Certificated Administrators are provided sick leave in accordance with Board Policy #4631 on the

following schedule:

Length of Work Year Sick Leave Allowance
225 days 16
215 to 220 days 15
205 days 14
195 days 13

NOTE: Administrators that are currently receiving cash-in-lieu benefits may continue to receive this
benefit as long as there is no change in coverage. If an administrator currently receiving a cash-in-lieu
benefit subsequently elects medical benefits he/she will not be elegible for future cash-in lieu. All
Administrators hired after January 1, 2012 and any current administrators not currently receiving
cash-in-lieu will not be eligible if they elect to waive medical benefits.

Board Approval: Pending 2% increase from 17-18 salary schedule effective July 1, 2018



