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ARTICLENl

TERM

This agreement shall remain in full force effective July 1,265 2019 up to and including June
30, 2618 2022,

RE-OPENERS FOR 261617 2020-202|

Salary, benefits, Evaluations- MOU-sad calendar, and two additional articles per team.
RE-OPENERS FOR 204748 2021-2022

Salary, benefits, Collaberation MOU—and calendar. and two additional articles per team.
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ARTICLE X1

1. The number of days that a bargaining unit member shall be required to perform duties or

attend meetings shall be specified on a District calendar appended hereto (Appendix A,

School Calendar).

be-required-as—speetfied-in-their-Contraets: Bargaining unit members shall work for one

hundred eighty-six (186) days: one hundred eighty-two (182) instructional days (7/8
bargaining unit members shall work one hundred eighty-one (181) instructional days),
one (1) professional development day, and three (3) non-instructional workdays (7/8
bargaining unit members shall work four (4) non-instructional workdays). The
professional development day and non-instructional workdays shall last the length of the
bargaining unit members’ contractual nstruetional day, er-625-houes. Activities for the
professional development day shall be informed by the district’s Local Control

Accountability Plan (LCAP) goals and determined by-the—AssoeiateSuperintendentef

> by the Instructional

Planning Groups (grades TK-6), end the-instruettonet Curriculum Council (grades 7-12),

tn—colinboration—with and the Assistant-Superintendent-of-Currenlum-and-Instraetion

Associate Superintendent of Educational Services. Activities for the non-instructional

days shall be-determt

end-shail-be a combination of site and bargaining unit member needs, with site needs
accounting for no more than etght six hours over the three days (four days for 7/8

bargaining unit members), with no more than three hours on any one day. Aetivitiesfor
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nen-rtreettona-work-day-witlk-be-deternuned-by-srte-and-distretadmmstration:  School

psychologists shall work an additional thirteen (13) calendar days as specified on a

District calendar appended hereto (Appendix A, School Calendar). Counselors and nurse
shall work an additional ten (10) calendar days as specified on a District calendar
appended hereto (Appendix A, School Calendar). Speech and Language Pathologists

shall work one (1) additional calendar day prior to the first workday of the school

calendar.
. The length of the regular school day including starting and ending time shall be fixed by

the Governing Board, upon recommendation of the Superintendent.
. The working day of bargaining unit members at e¢lementary schools shall be from

one-half (1/2) hour before the start of the regular school day to twenty-two (22) minutes

after the end of the regular school day.

. The working day of bargaining unit members in grades 7-12 shall be from sixty (60)
minutes before the start of the regular school day on Tuesdays, Wednesdays and
Thursdays and forty-five (45) minutes before the start of the regular school day on
Mondays and Fridays to five (5) minutes after the end of the regular school day.
Administration shall schedule meetings prior to the start of the instructional day on

Tuesdays and Thursdays only.
. Each bargaining unit member will be provided a duty-free lunch of one-half (1/2) hour

between the hours of 10:50 a.m. and 1:30 p.m.
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6. Each bargaining unit member shall be provided professional preparation time within the
regular school day as follows:

A. Elementary, 150 minutes per week (the District will provide an education aide
during the physical education period to work with the assigned physical education
teacher, thereby providing the regular classroom teacher with a 30 minute
preparation period per day) with a maximum of 305 minutes of instruction per
day.

B. Grades 7/8, will have an additional non-instructional work day on the day prior to
the final district wide work day on the negotiated school calendar.

C. Grades 7-12, shall work one period preparation time for each five periods plus
STEP/Homeroom taught by the bargaining unit member (teaching and preparation
period, 56 minutes), no teacher will be responsible for mote than five teaching
periods plus STEP/Homeroom per day unless mutually agreed upon. Grades 7-12
bargaining unit members shall have a maximum of two hundred eighty-six (286)
minutes of instruction per day, excluding passing periods. In the case of
alternating day schedules, teaching and preparation time may be accumulated

over a two (2) day period, and no period shall exceed one hundred five (105)
minutes, nor shall any bargaining unit member be required to teach more than
three hundred fifty (350) minutes on any one day per 1.0 FTE. The bargaining
unit member shall not be accountable for more than eight (8) hours per day except

as hereinafter described.
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7. Within the above specified hours and times, all bargaining unit members shall be
expected to perform other professional duties, including a maximum of fifteen (15) hours
of supervision per 1.0 FTE per year. Teachers shall only be responsible for supervising
children. Supervision may be performed before, during, or after contract hours. If
mutually agreed upon, supervision hours may be performed during preparation periods or
lunch.

A. TK-6 supervision will be assigned.
B. 7-12 supervision will begin with voluntary sign-ups for a minimum of the 8 of the
15 supervision hours at the beginning of the school year. Bargaining unit
members who do not voluntarily sign up will be assigned in as equitable a fashion
as possible. For second semester, bargaining unit members will be allowed to
voluntarily sign up for the remainder of their supervision obligation. Any
supervision needs not covered will be assigned in an equitable fashion to those
members who have not completed their supervising obligation. 7-12 members
shall be responsible for supervising at least one major school activity (such as, but
not limited to, dances, athletic competitions, school performances).
C. 7-12 site administration will provide bargaining unit members with one report
during each semester showing the number of hours completed.

8. Any supervision performed after completing 15 hours is subject to Appendix B or
covered by the non-instructional rate, with administrative approval.

9. Additionally, bargaining unit members may be required to attend, no more than twice

within a week, meetings held outside the working day when such meetings are required
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by the educational needs of the District. Bargaining unit members at elementary sites
shall not be accountable to attend meetings more than sixty (60) minutcs-ene-and-one-hal.
(H2)-heouss-beyond outsidc the normal working day er and no more than ten (10)
meetings per quarter. Meetings shall be held on two (2) specific days of the week
designated at the beginning of each school year. Bargaining unit members shall also be
expected to attend a Back-to-School night and an Open House night each year and may
be required to supervise one additional building related activity such as student group
activity, presentation to parents, graduation ceremony, or other activity assignment that is
necessary for the safety and well-being of students. When a bargaining unit member is
required to supervise such additional activities, such bargaining unit member shall be
permitted to leave his regular assignment earlier that day than he would normally,
provided that all the bargaining unit member's instructional obligations for that day have
been fulfilled.

10. Also, bargaining unit members shall attend Individual Education Plan (IEP) meetings as
requited by law. Individual Educational Plan meetings shall be scheduled at a time
mutually agreed upon by the parent/guardian and the other IEP team members. IEP
meetings shall be scheduled on days of the week that are not designated for other
meetings (example: Mondays are designated as LCTA meeting days.) At least one (1)
general education teacher shall be in attendance for the entire duration of an IEP meeting.

The priority shall be to hold IEP meetings outside of the instructional day. Block day

conference periods may be used by grades 7-12 unit members to schedule IEP meetings.
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Meetings shall be scheduled for sixty (60) minutes, and limited to ninety (90) minutes in
length, unless mutually agreed by the parent and other IEP team members to extend.

11. Also bargaining unit members shall be expected to meet general education student needs
such as parent/bargaining unit member conferences outside of the normal working hours
when necessary and practicable.

12. All bargaining unit members shall participate in professional collaboration time.

A. The focus of the collaboration time shall be on improving quality instruction to
enhance student learning based on individual, site and district goals and
initiatives.

B. Elementary grade level representatives (TK-6), PLC Leads (7-12) and
administrators shall work together with equal authority to develop the agendas,
goals and activities for collaboration time.

C. Collaboration time shall be accrued through banking of instructional minutes

throughout the school year.

1)

one-heur-sesstons-at-both-the—74-and-9-12-sehoot-sttes— The school day

shall be adjusted to accommodate eleven (11) three hour and fifteen
minute collaboration sessions for first through sixth grades at elementary
sites.

2) Elementary physical education teachers will collaborate for three hours

and be provided with fifteen (15) minutes for instructional preparation
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during the instructional day. See attached bell schedules and calendars for
specific dates and times.
3) On four (4) collaboration days, Transitional Kindergarten and

Kindergarten students shall remain on the regular day schedule.

Consistent substitutes will be provided to release Kindergarten teachers
for five¢5) four (4) full collaboration days. Three (3) days during the year
both AM and PM Transitional Kindergarten and Kindergarten students
will attend school from 8:10 a.m. to 11:35 a.m. and a collaboration session
shall be provided for Transitional Kindergarten and Kindergarten teachers
for three hours and fifteen minutes.

4) On collaboration days, elementary teachers shall be provided a minimum
of fifteen (15) minutes of professional preparation time.

5) Grades 7-12 teachers will collaborate for sixty (60)minutes in
Professional Learning Communily teams once per week for 34 weeks
during the working day.

D. Banked minutes shall be used to provide a minimum instructional day on the day
scheduled for Open House and on the last student day at all elementary sites.

E. Banked minutes shall be used to provide a minimum instructional day for the day
following Open House at 7/8 and 9-12. Grades 7/8, shall also receive three (3)
minimum instructional days for school spirit activities that align with elementary

collaboration days. Grades 7/8 shall also schedule four (4) minimum instructional

days during state testing.
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F. Reporis summarizing the content of the collaboration day shall be written and
submitted following each collaboration meeting by the elementary grade level

representatives (TK-6) and PLC Leads (9-12) to the supervising administrator.

G. The specific dates of collaboration shall be specified with the District calendar
appended hereto (Appendix Al, School Calendar Collaboration Dates).
H. No collaboration dates shall be scheduled the last Friday of April.

13. Duties in addition to those specified herein shall be required only when agreed to by the
bargaining unit member or by the Association in writing. The only duties which will be
compensated for in addition to the regular salary schedule are as follows:

A. Extra Duty/Extra Pay as described in Article XXII.
B. Hourly duties compensated in accordance with Hourly Rate Schedule (Appendix

E).
C. Additional work days as described in Paragraph 1 above.

14. Nothing contained herein shall be interpreted so as to prevent a bargaining unit member

from attending meetings or performing additional duties in a manner consistent with

her/his own sense of professional responsibility.
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Article XII
Shared and
Part-time
Assignments
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members sharing the assignment is absent due to school business, the
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District shall hire a day to day substitute.
4. If one bargaining unit member of a shared aésignment is unable to fulfill
the requirements of the assignment for the remainder of the year, it is
understood and agreed that the remaining bargaining unit member will
assume the responsibility and salary of the full-time positions, however,
the health benefit portion will remain the same until the bargaining unit
member on leave no longer receives health benefits.
5. Bargaining unit members sharing an assignment shall accrue sick leave
and other leave benefits as defined in the LCTA/LCUSD contract as "part
time bargaining unit member."
6. When a bargaining unit member applies for a shared job he/she must
also apply to a one year part-time leave of absence. If the bargaining unit
member extends a job share for a second year, he/she must resign from
his/her permanent full-time position and accept a permanent part-time
position. If the bargaining unit member selects to return to full time
employment within a 39 month period he/she is eligible for the first open
position for which he/she is qualified.
II. PART-TIME Bargaining unit member
A. Eligibility
1. Part-time teaching assignments shall be available to qualified bargaining

unit members when a position is available.
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2. The determination as to whether any proposed part-time teaching
assignment should be approved is at the sole discretion of the Superintendent.
If the position is not available, the decision is not grievable. Upon request of
the Association, the District will give its rationale for the rejection to the
PR&R committee.

3. A part-time bargaining unit member hired by the district as a part-time
employee, shall earn permanent status at the percentage full-time equivalency
(FTE) commensurate with the position the bargaining unit member holds.
Part-time bargaining unit members may apply for vacant positions for a higher
percentage full-time equivalency (FTE). Part-time bargaining members shall
be granted a guaranteed interview for vacant positions for which they hold the
appropnate credential(s), and given preferential time slots in the interview
schedule. These interviews may include internal and external candidates. If
the bargaining unit member is denied the higher percentage full-time
equivalency (FTE), the Supenntendent or designee shall meet with the
bargaining unit member to provide the rationale for the denial. Upon written
request of the bargaining unit member the rationale shall be put in writing.

. Hours and Responsibilities

1. The working day of a part-time bargaining unit member shall be from
one-half (1/2) hour before the start of the assigned class period to one-half

(1/2) hour after the end of the last assigned class period.
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Article XIII
Wages



TH. 5/6/5 mg’g; |
)9 b‘»—-ac

8. The fraction to be used for the purposes of determining professional
responsibility, salary, leave, and fringe benefits shall be at grades K-6 one
day per week shall equal 20% of a regular full time assignment. At grades
7-12 one period class assignment shall equal 20% of a regular full time
assignment.

9. For purposes of advancement on the salary schedule (Appendix D), full and
part time employees must complete at least 75% of their assignment
during the full regular school year in paid status.

10. 7-12 teachers who accept an additional 6th period class assignment shall
be compensated at 117% of their regular salary. Their professional

planning period shall be served on site before or after the regular school
day.

G. If a permanent employee resigns from the district and is rehired within a
thirty-nine (39) month period of time, he/she will retain the number of years of
seniority he/she had at the time of resignation. If the teacher was originally
hired prior to July 1, 2001 he/she shall not be required to have a master’s
degree to be eligible for column VI of the salary schedule. The posting

requirement of Article XVII will be waived for any position that would be

occupied by a teacher requesting rehire within the thirty-nine month period.

H. 2017-18 Salary 2018-19 and 2019-20 Salary




and-F2): Retroactive to July 1, 2018, an increase of 2.75% shall be permanently
added to all of the 2017-18 Appendix D and F2 salary schedules and related
appendices (Appendices B, D, E, F1. and F2) Beginning July 1, 2019, an
increase of 2.50% shall be permanently added to all of the 2018-19 salary

schedules and related appendices (Appendix B, D, E, F1, and F2).
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ARTICLE XVI

EVALUATIONS

. PHILOSOPHY AND PURPOSE OF EVALUATIONS
The La Carfiada Unified School District and La Cafiada Teachers’ Association agree that an
effective and meaningful evaluation system requires an interactive process between the
bargaining unit member and the evaluator. In this joint endeavor, the teacher is an active
participant, fully engaged and focused on the learning and improving practice, while the
evaluator is a knowledgeable partner providing comprehensive, consistent and timely feedback,
information, support and guidance. The essential mutuality of this approach assigns
responsibility and influence to both the bargaining unit member and the evaluator. By instituting
such a process, an evaluation system can be relevant to bargaining unit members as they progress
through the various stages of their careers and along the diverse pathways they may choose to
pursue.
An effective system for evaluating bargaining unit members shall include the following features:
A. The professional standards.
B. Data from a variety of sources shall be used (multiple measures). To be in
compliance with the Stull Act, at least one piece of evidence shall include student
achievement data,
C. Collaboration shall be a critical component.
D. Legal and ethical standards for employment decisions shall be met.
Bargaining unit member evaluations shall focus on strengthening the skills and best practices
needed to improve students’ academic growth by using reliable data sources that depict
bargaining unit members’ practices and students’ learning and the relationship between the two.
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An online evaluation instrument shall be used to facilitate more opportunities for collegial
conversations. Bargaining unit members and evaluators are encouraged to engage in meaningful
dialogue.
Existing state policy acknowledges the importance of quality teaching practices and professional
development centered on continual growth and improvement (see, e.g., Ed. Code §§ 44470 et
seq.). This policy shall be addressed in bargaining unit members’ goals in the evaluation
process.

A. The progress of pupils toward the standards of expected student achievement.

B. The use of appropriate instructional techniques and strategies.

C. The adherence to curricular objectives.

D. The establishment and maintenance of a suitable learning environment, within the

scope of the employee’s responsibilities. [Ed. Code §44662(b)]

II. THE FOLLOWING SHALL BE EVALUATED DURING THE CURRENT SCHOOL

YEAR
A. All temporary employees shall be evaluated,

B. All employees with emergency credentials shall be evaluated.

C. All probationary employees shall be evaluated.

D. Permanent employees needing support and assistance as determined by their

evaluating administrator may be evaluated annually.

E. All permanent employees not evaluated the previous year with less than ten (10) years

with the District. Permanent employees shall be evaluated either during their first or

second year of tenure.
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F. Bargaining unit members with permanent status who have been employed at least ten
(10) years with La Caflada Unified School District and whose previous evaluation rate
the employee as meeting or exceeds standards, shall be evaluated every four years if the
unit member and the evaluator consent to this schedule. Should the evaluator withdraw

consent, notice shall be provided to the unit member within the first eighteen (18) work

days.

III. THE FOLLOWING SHALL EVALUATE

A. The responsibility for evaluation of certificated personnel rests with the
administrative head of each education unit.

B. The responsibility may be delegated to certificated administrators.

IV. NOTIFICATION OF EVALUATION PROCESS

A. Notification of evaluation shall be sent to bargaining unit members within the first
eighteen (18) work days.

B. If the bargaining unit member is hired after the first calendared work day, notification
of evaluation shall be sent within six (6) work days.

C. Notification shall be sent by the bargaining unit member’s evaluator by e-mail or

through the online evaluation instrument.

D. A representative/designee from the Human Resources office, Evaluators, and LCTA
Leadership Team shall conduct a presentation outside ot the instructional work day to
review the timelines, sample goals, and the evaluation process within the first thirty (30)
work days. Attendance at this meeting shall be mandatory for all bargaining unit

members on the evaluation cycle as well as the evaluators.

51



TAh slef)g M?ﬁm

ARTICLE XVII
IRANSFERS

I. Definitions
A. A "transfer" is a change in a-teaehing position between schools, with the same
Jjob title,
" B. A "vacant position" is a position needing to be filled for one (1) year, or more.
C. A “reassignment” is the movement of a unit member from one grade, subject
area or configuration to another.
II. Posting of Vacant Position Notices
A. A list of vacant positions, if any, shall be posted in each school by May 1.
Updated lists will be posted by June 1, June 15, and on September 1. The
Association shall receive copies of all such postings. If a bargaining unit member
wishes to be notified of vacancies during the summer months, the bargaining unit
member shall provide the District Office with a written request for notification of
vacancies by type, which will be mailed to a specified address.
B. Lists of vacant positions shall include:
(1) The closing date for application, which shall not be less than ten (10)
days after the posting of notice.
(2) Job qualifications.
III. Voluntary Transfers
A. A bargaining unit member may submit or withdraw requests for transfer at any

time, whether or not a vacancy exists. Transfer request shall be valid for one (1)

year.



Article XVIII
Leaves
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A. A bargaining unit member shall be entitled to a paid leave of absence not to exceed

V. BEREAVEMENT LEAVE

three (3) days, or not to exceed five (5) days if out-of-state travel is required to attend
services on account of the death of a significant family member or domestic partner.

B. No deduction shall be made from the compensation of any such bargaining unit
member on account of such leave. Such leave, if taken, shall not be deducted from any
other leave provided by this Agreement.

VI. JURY LEAVE

A. The District shall grant a paid leave of absence of up to twenty (20) working days in
any three (3) year period for jury duty. Any bargaining unit member called to jury duty
shall immediately notify his/her immediate supervisor to discuss time of requested jury
duty, instructional disruption, and detriment to student achievement. Deferment of jury
duty will be requested if the bargaining unit member’s supervisor feels the above factors
are significant one time only. The Human Resources Department, upon request of the
bargaining unit member’s supervisor, will make necessary contacts with the Superior
Court Office of Jury Commission. Bargaining unit members shall submit a certificate of
completion immediately upon returning to work. The current jury duty reimbursement
amount sha;ll be deducted by the Business Office for each day of jury duty.

B. Such leave shall not affect any other leave to which the bargaining unit member is
entitled under this Agreement. A bargaining unit member called to jury duty shall request
payment from the court for jury services. Such payment, exclusive of mileage

reimbursement, shall be transmitted to the District or be deducted from jury duty leave

pay.



C. Bargaining unit membes are required to return to work during any day in which jury
duty services are not required.

D. Bargaining Unit Members who defer jury duty to non-work days shall be paid at the

current substitute pay rate per day of service up to twenty (20) working days in any

consecutive three (3) year period.

VII. CHILD CARE LEAVE

A. The District may grant an unpaid leave of absence to a bargaining unit member who is

the parent of a newly born child for the remainder of the school year in which delivery

occurs.

B. An additional school year of leave may be granted if delivery occurs after January 1.
C. The bargaining unit member shall submit leave plans to the Personnel Office three (3)
months prior to the beginning of the leave.

VIOI. ADOPTION LEAVE OF ABSENCE
A. The District may grant an unpaid leave of absence to a bargaining unit member going
through adoption proceedings for the remainder of the school year in which placement

occurs.

B. An additional semester of leave may be granted if placement occurs after March 1.
IX. POLITICAL PARTICIPATION LEAVE

A. The District shall grant a bargaining unit member who is a candidate for political
office an unpaid leave of absence at the request of the bargaining unit member. Such

leave shall be for the semester within which the campaign occurs.
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ARTICLE 320X XIV

PEER ASSISTANCE AND REVIEW (PAR)

A.

Purpose
To provide assistance and support to improve the performance of a certificated employee

who receives an overall unsatisfactory evaluation. To allow exemplary certificated

employees to assist certificated employees in the areas of:

L

Engaging and supporting all students in learning.

2. Creating and maintaining effective environments for student learning.

3. Understanding and organizing subject matter for student learning.

4, Planning instruction and designing learning experiences for all students.

5. Assessing students for leamning,

6. Developing as a professional educator.

Definitions

L. Referred Participant: Permanent certificated employees who receive an overall
unsatisfactory evaluation are required by this article to participate and complete
the requirements of the PAR program.

2. Consulting Mentor: An exemplary certificated employee, meeting the
requirements as defined by this article, who is selected by the Joint Panel to
provide assistance to a participant.

3. Principal/Evaluator: The certificated administrator or designee appointed by the

District to evaluate certificated employees.
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8" school month | Mar. Apr.
Mar.9-Apr.3 |9 [eflufm2|m|16fl17 18|19 f20[23[20 25(26(27(30lmn 1 [27]3 20
9" school month | Apr. May |
Apr. 6 - May 1 1314 151617202122 23 2a 272820 30 4 15 5
10" school month | May
May 4 — June 3 a | slel 78 mfa2la3af1alas 1819202122 | 28] 26]27] 28] 20 22 1 1

June

[ 2 BB 2+ [ s [ 89 [10 1112 15 161718 19 | 2223 [24] 25 | 26

Total Days 182 3 1 9 18

1* trimester: Aug.15-Nov.1 (56 days)
2™ trimester: Nov.4-Feb. 13 (55 days)

3™ trimester: Feb. 18 — June 3 (71 days) Teacher $=_.r _r..:. .:.,ez-..._:_.....:. _._5...: Aug. 14, Jan. 6, June 4

Seconda uvarter Dates:

1* quarter: Aug. 15-0Oct. 11 (41 days)

2™ quarter: Oct. 14—Dec. 19 (43 days) Speech —vu._.o_ow_m.m = Aug 12,2019

3™ quarter: Jan. 7 - Mar. 20 (51 days) Counselors and Nurse - July 31, Aug. 6, m & 12,2019 and June 5, 8, 9 & 10, 2020

4" quarter: Mar.30-June3 (47 days) Psychologists - July 31, Aug. N 7,8,9& —N 2019 ==n _—_____.m a n =_ q_ __ ==—=
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DRAFT; revised 4/29/19
Records &
Reporting | Professional
1* week 2" week 3" week 4™ week At Training
Student Semester Prior to
Instructional | Beginning Opening Legal Loeal
D D Holid: Helidsy
Mlit wlt|r M|t wilrlr | M|t | wlr|Fr | M[T | w|[T|F aye i e DY -4

July Aug.
3 [1afas e[ |20]2n 202320272829 [30 31 [ 3[4 5s 6] 7

1" school month | Au Sept.
Aug. 17 - Sept. 4 ﬂiH.;_S_s_u_ 242526 (2728 |31 1 |2 ]34 15 1 1

2" school month | Sept. Oct.

Sept.7-Oct.2 |7 I 8| o (1o ln|afus e[ [isl21 2223 2425 28 20 301 ]2 19 1

3" school month | oc

Oct. 5 - Oct. 30 5161789 [12[13[14]15 1619 2021 2225|2627 ]28]29]30 20

4" school month | Nov. 161711819 20 Dec.

Nov. 2 - Dec. 4 203 lalsle|o]wlmlnls 0 1234 19 2 4
5™ school month | Dec. 25 | Jae.

Dec. 7 - Jan. 8 718l o [10]n|[1afis]ie]17]1s alalslelr]s 14 1 2 8
6" school month | Jas. Feb,

Jan.11-Feb.5 |11 12 |13 [ 14 | 15 |8 19 [ 20 | 21 | 22 | 25 [ 26 |27 [28 |29 | 1 | 2 | 3 | 4 | & 19 1

7" school month | Feb. Mar.

Feb. 8 - Mar. 5 8o w|[nln [i7 T8 19 222324 2526|123 a]s 18 2

8" school month | Mar. Apr.

Mar.8-Apr.2 [ a9 [10]n]12 {0718 a9 [ 222324 [2s 26 29 [30[31] 1 | 2 20

9% school month r.
Apr. 5 - Apr. 30 [_n_a_:_;_: 19 |20 [21 22 [23 [ 26 [27 [ 28 [ 29 [ 30 15 5

10" sehool menth May

May 3 - June 3 3lals|elzlwolnlzlnluliz]sl1v]2]2[2]25]2]277]28 23 1 1
.z_- Junme

4|78 ]9 10]1]|1e]1s

16 |17 18 2122232425

Total Days 182 3 1 9 17

Elementary Trimester Dates:
1" trimester: Aug. 17 -0ct. 30 (54 days)
2" trimester: Nov.2-Feb.26 (65 days)
3" trimester: Mar. 1 - June 3 (63 days)

Teacher Work Days (non-student ._“_T_w Aug. 14, Jan, 4, June 4

1% quarter: Aug. 17-0ct.9 (39 days) Additional Days:
2" quarter: Oct. 12—-Dec. 18 (44 days) Speech Pathologists - Aug. 12,2020
3" quarter: Jan.4-Mar.19 (51 days) Counselors and Nurse - July 31, Aug. 6,7, 10, 11 & 12, 2020 and June 7, 8, 9 & 10, 2021

4" quarter: Mar. 22 —June3 (48 days) Psychologists - July 31, Aug. 4,5, 6,7, 10, 11 & 12, 2020 and June 7, 8,9, 10 & 11,2021
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DRAFT 2, 4/29/19
Records &
1* week 2™ week 3" week 4™ week zn_.wﬂ.r_n .._.a...h.““”“”m._
Student Semester Prior to
Instructional | Beginning Opening Legal Lecsl !

mit lwir e Imlz|wlr|r Mlr|wlrlr Imlslw|T|F Daxs &Eg ot Follday [} Fleteer:

| Jaly Aug.

12 [13 (a5 16 19020 21 (2223262712820 3023141516
1" school month | Aug Sept.
Aug. 16-Sept. 3 | o 17 181920 2324 25262730 [m[127]3 15 1 1
2" school month | Sept. Oct.
Sept. 6 - Oct. 1 6 |7 [8lofwlwl1alisel17|20 2122 23 2427 2820 30] 1 19 1
3" school month Oct,
Oct. 4 - Oct. 29 4 | 51678 [mml12T3[ 1415181920 212225 26]27]28]2 20
4" school month | Nov. 15 | 16 [ 17 [ 18 | 19 Dec.
Nov. 1 - Dec. 3 1 2ls3lals|slofwe]lml _ 29030123 19 2 4
5™ school month | Dec. 4 | Jan.
Dec. 6 - Jan. 7 6l 7|8 olw|/milialis[is]r Sl alsleln 14 1 2 8
6" school month | Jan. . Feb.
Jan.10-Feb.4 |0 | |12 |13 1a el a9 20 21 26 (2s[26[27(28 s s [23]a 19 1
7™ school month | Feb. Mar.
Feb. 7 - Mar. 4 7 slolwlnulwalislielizlmlaslz2]23T24 25281 [ 2374 18 2
8™ school month | Mar. Apr. |
Mar.7-Apr.1 | 7 | 8 | & |10 11 | 1a |15 | 16 | 17 | 18 | 21 | 22 | 25 | 24 | 25 | 28 | 29 | 30 | 31 | 1 20
9" school month | Apr.
Apr. 4- Apr. 29 I:_a_:_:_a 1819202122 [25[26[27 (282 15 5
10" school month | May
May 2 - June 2 2|3 alsfelofrwlm[u2[s|ws[17] 1819 20 |23[2a]25]26]27 23 1 1

Ma June

30 [ 31 [ 1 B > | 67 [ 8o J10|13 1415 16] 17 2021 122]23]za
Total Days 182 3 1 9 17

Elementary Trimester Dates:

1* trimester: Aug. 16 —Oct. 29 (54 days)
2" ¢rimester: Nov. 1 — Feb. 25 (65 days)
3" trimester: Feb.28 —June2 (63 days)

Teacher Work Days (non-student davs): Aug. 13, Jan. 3. June 3

Seconda uarter Dates:

1* quarter: Aug. 16 —Oct. 8 (39 days) Additional Days:

2° quarter: Oct. 11 —Dec. 17 (44 days) Speech Pathologists - Aug. 11, 2021

3" quarter: Jan. 4 — Mar. 18 (51 days) Counselors and Nurse - July 30, Aug. 5,6, 9, 10 & 11, 2021 and June 6, 7, 8 & 9, 2022

4™ quarter: Mar.21 —June2 (48 days) Psychologists - July 30, Aug. 3, 4,5, 6,9, 10 & 11, 2021 and June 6, 7, 8, 9 & 10, 2022
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LA CANADA UNIFIED SCHOOL DISTRICT
ELEMENTARY COLLABORATION DATES
2019-20

Transitional Kindergarten/

Kindergarten Full Days*

October 23, 2019
January 15, 2020
March 25, 2020
May 20, 2020

*Collaboration for teachers only. TK and K
Kindergarten students maintain their
regular schedule.

Grades 1-6
Early Release Days @ 11:35am

August 30, 2019
September 27,2019
November 1, 2019
November 22,2019
December 19, 2019
January 17, 2020
February 13, 2020
April 3,2020
April 17,2020
May 8, 2020
May 22, 2020

Transitional Kindergarten/

Kindergarten Half Days**

November 22, 2019
December 19, 2019

**Both AM and PM TK and Kindergarten
students will attend school during AM time
from 8:10am-11:35am.

TK/Kindergarten Half Days
Scheduled on days of the

6th Grade play by site**

**Both AM and PM TK and Kindergarten
students will attend school during AM time
from 8:10am-11:35am.




MEMORANDUM OF UNDERSTANDING BETWEEN LA CANADA UNIFIED SCHOOL

DISTRICTAND LA CANADA TEACHERS ASSOCIATION REGARDING
ELECTRONIC GRADE REPORTING

The La Caflada Unified School District (“District”) and La Caflada Teachers Association (“LCTA” or
“Association™) enter into this Memorandum of Understanding concemning the use of online grading by

certificated staff in grades 7 through 12.

In agreement with past practice and agreements, all certificated staff teaching 7"-12™ grade students
shall input student grades using the District-approved electronic grade reporting program.

For the purpose of entering grades into the electronic grade reporting program, teachers will have
private access to a computer workstation during their planning period, if needed.

On or before the second full week of instruction each quarter, teachers shall (at minimum) input
one grade for each student. From the third full week of instruction teachers shall input at least seven
(7) total grades per quarter for each student enrolled in their classes; grades will be entered with
reasonable frequency to allow students the opportunity to improve their performance throughout

the quarter.

During the last two weeks of the semester a final assessment shall be administered, except for
Advanced Placement spring final assessments, and will be entered by the end of the grade reporting
period. Including the final assessment, teachers will be responsible for entering a minimum of
fifteen (15) grades per semester for each student enrolled in their classes.

Teachers of sports team classes, special education academic support, student T.A., and
STEP/Homeroom classes are exempted from the minimum requirements above. Teachers of these
courses must enter at least one grade per quarter grade reporting period.

Teachers will post grades as outlined above to allow site administration to provide written twenty
(20) day notices to parents who do not subscribe to the online grading platform, whenever it
becomes evident to the teacher that the pupil is earning a grade of C minus and below.

This document shall constitute the entire agreement of the parties, shall supersede any prior
discussions or writings concerning the matters covered herein, and may only be modified or

amended in writing when signed by both parties.

This MOU and related data shall be reviewed at the bargaining table prior to its expiration at the
end of the 2019-20 school year.

o Wi P

La Cafiada Teachers Associatio

La Caiiada Unified School District

S-¢-17 /619

Date

Date



