BP 0110 Philosophy, Goals, Objectives and Comprehensive Plans
CULTURAL PLURALISM

The San Mateo-Foster City School District adopts the policy of incorporating in the instructional process
the concept of Cultural Pluralism, and its purposes, applications and actions from the Equity Policy as
given below. A definition of Cultural Pluralism is included to provide the parameters within which the
concept should operate within the District. It is affirmed here that this definition is consistent with our
country's Constitution as well as with our District's Philosophy of Education.

Definition: The concept of Cultural Pluralism in this District recognizes the fact that there are many
cultures, value systems, and life styles which should be accepted as long as they do not encroach upon the
rights of others. It stresses respect for diversity. Various ethnic groups, according to this concept, have the
right to preserve their respective cultural heritages without at the same time interfering with the carrying
out of their responsibilities to the general society. People do not have to lose their cultures, value systems,
life styles, and identities in order to become worthy, acceptable, and valuable individuals within this
society. Every individual should feel free to pursue one's own culture, value system, and life style as long
as these practices do not disrupt the normal functioning of the society at large, or interfere with the rights
of other individuals. People have a right to remain or not to remain identified with their own racial,
religious, or ethnic group values, language, culture, home, and community.

Purposes: Cultural Pluralism has three basic purposes:

1. To assist individual children to develop a sense of self-worth and self-respect, to help them
understand their own values, and to develop appreciation for cultural and value differences
while communicating with others.

2. To utilize the diversity that exists in this society to help children develop a respect for
individuals and appreciation of different cultures, value systems and life styles.

3. To help an individual belonging to an ethnic or another minority group develop the ability to
function as a minority, if he/she so chooses, in the mainstream culture, while recognizing that
there are more similarities among human beings than differences.

Applications: The purposes given above can be achieved by developing and implementing activities
around the following themes:

1. The meaning and need for cooperation in a complex society.

2. Functioning effectively in a society with differing cultures, value systems, and life styles.
3. Handling conflicts due to differences in race, cultures, value systems, and life styles.

4. Exploring many acceptable cultures, value systems, and life styles.

5. Experiencing unity in diversity.

Specific actions as stated in the Equity Policy may include:

1. Routinely assessing student needs based on data disaggregated by race, ethnicity, and socio-
economic and cultural backgrounds in order to enable equity-focused policy, planning, and
resource development decisions

2. Analyzing expenditures and allocating financial and human resources in a manner that provides
all students with equitable access to district programs, support services, and opportunities for
success and promotes equity and inclusion in the district. Such resources include access to high-
quality administrators, teachers, and other school personnel; funding; technology, equipment,
textbooks, and other instructional materials; facilities; and community resources or partnerships



3. Enabling and encouraging students to enroll in, participate in, and complete curricular and
extracurricular courses, and other student activities

4. Building a positive school climate that promotes student engagement, safety, and academic and
other supports for students

5. Adopting curriculum and instructional materials that accurately reflect the diversity among
student groups

6. Providing and/or collaborating with local agencies and community groups to ensure the
availability of necessary support services for students in need

7. Promoting the employment and retention of a diverse staff that reflects the student
demographics of the community

8. Providing district staff with ongoing, researched-based, professional learning and professional
development on culturally responsive instructional practices

9. Conducting program evaluations that focus on equity and address the academic outcomes and
performance of all students on all indicators

10. Monitoring socio-economic balance.

The Board shall regularly monitor the intent and impact of district policies and decisions in order to
safeguard against disproportionate or unintentional impact on access to district programs and
achievement goals for specific student populations in need of services.
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