Tentative Agreement Between
The California School Employees Association (CSEA) and Its La
Canada Unified School District Chapter # 122 and

The La Canada Unified School District
May 15, 2019

The California School Employees Association and its La Canada Chapter 122 (CSEA) agree
to the following:

Article XXIIT Compensation

e CSEA and LCUSD agree to a salary increase of 2.5% to be added on to the salary
schedule effective July I, 2019.

o Updated Language changing longevity

Article XIV ~ Health and Welfare

e CSEA and LCUSD have agreed to status quo on Article XXIV Health and Welfare
Article XXI  Grievance

® CSEA and LCUSD have agreed to status quo for Article XXI Gnevance Procedure
Article X  Hiring C‘SL-P( ls’ { ?

\
e Updated Language ‘g KM
Article X Notification of Job Opening
e Article folds into Hiring Article
Table of Contents &/{’t{‘"%

e Updated numbering
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Article II Term/Duration
o Updated dates and names 4% W
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Calendars

¢ CSEA and LCUSD agrec to thc 21-22 calendar year.
Reclassifications
Job Description Changes

Date:

Far District: For CSEA Chapter 122
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LCUSD to CSEA Chapter 122
May 15, 2019

Article XXIIl Compensation

1. Implement the agreed upon reclassifications, as recommended by the committee at an
estimated cost of $29,721, or about 0.33%.

2. Increase of 2.5% to the salary schedule effective July 1, 2019.

3. Updated language from Article XXIil Paragraph 2, noted below, to make salary schedule
compliant with CalPERS requirements for retirement. Estimated cost of 0.125%.

histher-salary-range-shall-be-paid-to-an-empleyee-in-the bargaming unit-beginning-tor--10)
years-of-continuous-servee—in—the District—through—his—tourieenth-4ih)—vear-ofserndce-
Cammeﬂemgm—ﬂqe—j—ﬁ”‘rm“‘-&ad%ﬁeh—yeaﬁaﬁ GORE RUOUS seFvice-and thereatter employess
masxtmum-tor-a-total-of ten percent-(-H%)-
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bovement 1or0ss the salary schedule for Stew L to Step V1 ccenrs sonually Each year
of service until Step Vi will rasult io the bargaming vair member ad vancing to the next Step
on the salary scheduwle Ar the begining ot the sigheh (8™) year ofconieusous servics with the
Distriet, 2 bargaining unit momber will move to Steg VIE Commencing i the teah (10™)
year of continueus service with the District the emplovees will move o Srep VI Continuing
service with the Distriet vill resuli 1o movement to Step 1X at the beginning of the fittaenth
(15" year, to Step X af the beginning of the twentieth (20™) year. Step X1 at the beginning of

the rwramry-rhied (2295 vear of sarvice and Step X1V al the beeinning of the hweonty -[311H 1230
Y p | ) i ¥

yeal ulservice
Change in Hygiene Stipend Language, Article X0 Paragraph 10, to reflect a flat rate.

10. Student Hygiene Duty Differential will be paid to classified members whose

assignment duties require him/her i a wegular basis to assist designated students, per

rvﬁ-dnno-’

a Tmcdicdiiol Ddnntina Dl ST/
student’s [ndividual Education Pl gy

lann (CP)Y/S504 Plan, in the use of batlwooim facilities
(including changing diapers and clothes, cleaning/showering) and providing personal hygicnc
care-—iag- ernpiovee will eeeerce-an-addinonal 3% differentil based upon hischer manthly

sy The employes will reestve an additonal spend ot Ao per semester The

differential shall be initiated by a Pcrsonncl Request Form (PRF) from the school site

authorized by the site gdministrator and approved by the Director of Special E tcajion.

ErS[I5117
. 5,/}5//7 CS

“ /LaAJﬂQE S




/
CéER él’/! g(l I"(ﬂ]ia School Employees Association (CSEA) and Its La Canada Chapter #122

2/ / 23;7___, HIRING
My sfroun

4

10

11

12

13

14

15

16

17

18

19

20

21

22

1.

And the
La Canada Unified Schoo! District

CSEA Counterproposal #1

May 8, 2019 U&f

ARTICLE IX

DEFINITION

A.

“Classification” means that each position in the classified service shall have a  designated
title, a regular minimum number of assigned hours per day, days per week, and months per
year, a specific statement of duties required to be performed by the employees in each such
position, and the regular monthly salary ranges for each such position.

“Permanent” as used in a phrase “permanent employee” includes tenure in the classification
in which the employee passed the required probationary period, and includes all of the
incidents of that classification.

“Regular” as used in a phrase “regular classified employee” or any similar phrase, refers toa
classified employee who has probationary or permanent status.

“Short-term employee” means any person who is employed to perform a service for the
district, upon the completion of which, the service required or similar services will not be
extended or needed on a continuing basis. Before employing a short term employee, the
governing board, at a regularly scheduled board meeting, shall specify the service required
to be performed by the employee pursuant to the definition of “Classification:” in Section
1.A. of this article, and shall certify the ending date of the service. The ending date may be
shortened or extended by the governing board, but shall not extend beyond 75 percent of a

school year.

“Restricted employee ” means an employee hired pursuant to any local, state, or federally -
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CSEA Counterproposal #1
May 8, 2019

funded program which restricts the privilege of all citizens to compete for employment
under that program. Restricted employees filling regular classified positions shall be part of

1 the bargaining unit. The employment of restricted classified personnel shall not limit
promotional opportunities for existing employees in the bargaining unit.

2 F. “Substitute employee” means a person hired to perform the duties of a position in the
3 bargaining unit in the temporary absence of the employee who is regularly assigned to  that
4 position.

5 (I)  The District may employ substitute employees to work in an open position for not
6 more than 60 calendar days, unless the Association agrees to a longer period of time.

I & EMPLOYMENT QUALIFICATIONS

8 A. All employccs arc required to complete the following prior to commencing employment:

9 (1) Be fingerprinted. Expense will be shared by prospective employee and the District.
10 The employee will assume the cost of having his/her fingerprints taken; the District
11 will pay any cost associatcd with Department of Justice and/or FBI  processing.
12 Fingerprint forms once completed, shall be returned by the employee to the Human
13 Resource office.

14 2) " Furnish evidence to show that they are tree trom active tuberculosis at the District's
15 expense. This requirement must be met every four (4) years.

16 3) Each applicant may be requested to provide a current health history prior to
17 employment. A physical exam by the District Physician may be required prior to
18 employment and at the expense of the District.

19 4) Each applicant is required to successfully complete specified mandated trainings

20 prior to beginning employment.
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<, May 8, 2019
A 5) Upon employment, physical examinations, TB and other immunizations, if required
‘Joa/\ either by law, The District or the Governing Board, shall be provided for by the
23 District Physician or at District expense.

(6) All employees shall complete all legally required forms of the District Human

1 Resources office prior to commencement of employment.

3 ) All regular employees paid for four (4) hours or more daily are required to  become
4 members of the Public Employees Retirement System (PERS or CalPERS). A
5 percentage of the employee's salary shall be withheld as required by law.

(8)  District employees may apply for any positions that are internally and/or
externally posted, for which they meet

When-the-District-intends-to-temporariy-Hilh-a-permanenth-vacant-bargaining-unit

[=]

employee-in-alower classificatic . the

minimum
qualifications to-fH-the-higher-elassifieation and earned an overall “meets
standard” or “exceeds standards” with no individual marks of “needs

improvement” or “unsatisfactory” on their last performance evaluation

sefosedestoerfommenes
evaluation-was-satisfactory-or-better. Internal candidates who meet these

criteria will be guaranteed an interview. Interviews shall include internal and
external candidates. If the District employee is not selected, the employee

may request a meeting with Human Resources to provide employee feedback

regarding their interview. The Districtreserves-the-right toreturn
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the employveeto-the-lower class-at any time-and-HH-the-position-eithertemporarily

OF !! !”",-”l 3"”: A i'h a“”lhel' EIHI;I a! BE-Of I"!Ili'lil’|’lili‘.
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Candidate —Hasaresultofreviewing qualiieations exambration seores-amd

nrterview, a Distriet employee and a non-District employ ee are equals-the

it ploves wdth-the-most Distriet senborits shall be selected.

6 3. PROBATIONARY PERIOD

7 A. All employees in the bargaining unit shall serve a 12 months' probationary period prior to
8 being classified as permanent.
9 B. The probationary period shall not include the time served under intermittent substitute,
10 short-term, or limited-term employment, but shall datc from the timc of appointment to a
11 regular position.
12 C. A probationary employee who resigns or is terminated during the probationary period shall,
13 in the event of re-employment, be required to complete a full probationary period
14 commencing from the date of re-employment.
15 4. The District shall provide restricted short-term and substitute employees with an opportunity to
16 perform the duties performed by regular employees serving in the same class.
17 5. The District agrees to inform the Association of all short-term job openings, State,and Federal
18 employment projects, or student employment programs ten (10) days prior to the implementation of

19 the project. None of these projects shall have the effect of decreasing the number of classified
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O~ positions or displacing personnel in the bargainingunit.
4— ARTHEEE-X
2 NOTHICATION-OFJOB-ORPENING
, (6) NOTIFICATION OF JOB OPENING
4 1 When a vacancy occurs or new positions are added, notification shall be distributed from the
5 District Office ten (10) working days prior to the closing date of the position and will be posted for
6 ten (10) working days prior to the closing date. ~ Openings that occur after the close of the regular
7 school year will also be posted for ten (10) days on the District website. Notices will be posted on
8 designated Association bulletin boards in the District Office, in all schools, in the Maintenance and
9 Operations Office, and in the high school cafeteria kitchen (during the school year).  Additionally,
10 ten (10) or eleven (11) month employees and/or employees on vacation, leave, or layoff shall be
11 notified of specific types of vacancies when an employee letter of intent has been filed. Such letters
12 of intent shall be submitted to the Human Resources Office. Such employees shall have the right to
13 have an Association member file for job openings on his/herbehalf.
14 2. Applications on file shall be reviewed and updated by the employee when such person is applying
15 for a new position or the filling of avacancy.
16 3. All in-district applicants for specified position vacancies shall be notified concerning the
17 disposition of their applications.
18 4. If qualification examinations are required, applicants will be given the examination schedule at the
19 time their application is completed.
20—-35. All district job applicants will be notified of the outcome of any position they are interviewed for. L~

——aflerinterviewthe-unit-member-is-denied-the-positionthe- Superintendent-or-designeeshal-provide
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AGREEMENT
Between the
LA CANADA UNIFIED SCHOOL DISTRICT

and the

CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION
CHAPTER 122

Effective

/5 / (4 CSE JUNE14,-2016-to-JUNE 30,2018
June 20, 2019 — June 30, 2022
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ARTICLE I Aot ;
PREAMBLE/AGREEMENT MC AT

This Agreement is entered into this 1st day of November, 2012, between the Board of Education of the
La Cafiada Unified School District of La Cafiada, California, hereinafter called the "District" and
Chapter 122, of the California School Employees Association, hereinafter called the "Association”.

This Agreement shall supersede such rules, regulations or practices of the District which are or may,
during the term of this Agreement, be contrary to or inconsistent with its content.

Reduction or elimination of employee henefits which are brought about by the amendment or repeal of
statutory guarantees incorporated into this Agreement shall obligate the parties within ten (10) days of
such amendment or repeal to negotiate to determine if such benefits should be restored to this
Agreement.

If any Articles, sections or provisions of this Agreement shall be found to be contrary to, or in conflict
with, federal or state law, that Article, section or provision only shall be rendered void with no affect
because of the contradiction or conflict with federal or state law to any other Article, section, or
provision of this Agreement. The Association and District shall meet to change/amend/or modify the

article according to law.
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, ARTICLE I Llwdd
TERM/DURATION Wf

*

Lengiirof Agreement: This Agreement shall be in force and in effect from the date of ratification by CSEA and
5  approval of the LCUSD School Board (whichever is later) and shall continue in effect to and including June
6 30, 2648 2022 and from year to year thereafter unless alteration or amendment is requested in writing in

7 accordance with the Negotiations Article (VIII).

9  Signed and entered into this __day of

10
11 Approved by CSEA Chapter 122 Approved by Governing Board
12 Membership meeting of La Cafiada Unified School District
13  DATE: DATE:
14
15
16 7 f
17
18  Corina Ritter, President Brent Kuszyk, President
19
20
21
oV T—— ; T
23 Dina Loftus, Lead Negotiator Wendy Sinnette, Superintendent
24
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Yb/ ! RECOGNITION M&M@ S
1. 1stnct recognizes CSEA and its La Cafiada Chapter 122, as the sole and exclusive bargaining agent
for classified employees in accordance with Section 45103 of the Education Code with the exception of

Management, Supervisory and Confidential employees, short-term and substitute employees and employees

who, by nature of their position, are required to be certificated.
CONTRACTING OUT

2. During the term of this Agreement the District agrees not to contract out any work contained within the
classification description of bargaining members except in a verifiable emergency or in the case of a project that
can not be reasonably accomplished by permanent classified employees. This article shall not pertain to legally

required “force account” work under the Government Code.



MEMORANDUM OF UNDERSTANDING

BETWEEN LA CANADA UNIFIED SCHOOL DISTRICT AND THE LA CANADA UNIFIED SCHOOL DISTRICT'S
CALIFORNIA SCHOOL EMPLOYEE ASSOCIATION (CSEA) AND ITS LA CANADA CHAPTER #122 REGARDING THE
APPROVAL OF RECLASSIFICATION PETITIONS

May 15, 2019

The La Canada Unified School District (LCUSD) and the California School Employee Assaciation (“CSEA” or
“Association 11) and Its La Canada Chapter #122 enter into this Memorandum of Understanding concerning
approval of the following reclassification petitions as discussed and agreed to between the parties during official
negotiations sessions.

Position Title Current Pay Range New Pay range/Title Employee

Facilities Maintenance | 21 23/Facilities Main |- Landscape Jose Martinez
Facilities Maintenance | 21 23/Facilities Main |- Landscape Feliciana Anguiano
Facilities & Maintenance 21 25/ LEAD (Elementary) Jesus Martinez
Facilities & Maintenance 21 25/LEAD (High School) Agustin Martinez
Facilities/Maint. VII- HVAC 35 37/Facilities/Maint. VIll- HYAC Louis Portillo
ACCOUNTING TECH | 33 33/Change 11 mo.>12mo.  Irma Kluken

Food Service Warkers 11 12/no change to current title ~ Various (15 current)

The parties understand and agree that the District Job Committee will update the job descriptions that led to the
increase in classifications for the above positions. The positions to be implemented July 01, 2019.-

DATE: 5//5//q

For the Association: ' For the District:

M
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MEMORANDUM OF UNDERSTANDING
BETWEEN
LA CANADA UNIFIED SCHOOL DISTRICT
AND
THE CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION AND ITS LA CANADA
CHAPTER # 122

May 8, 2019

The California School Employees Association and its LA CANADA Chapter# 122 (CSEA) and LA CANADA
UNIFIED SCHOOL DISTRICT (the District) agree to the changes in the following job descriptions:

1. The establishment of a Facilities/ Maintenance V Maintenance Worker position at range 33 on
the LCUSD/CSEA salary schedule under the supervision of the Manager of Maintenance and
Operations. This position will be 40 hours per week and 12 months.

2. Ajob description revision for the current position of Facilities/ Maintenance VIII- Plant
Technician. There is no range change for the Facilities/ Maintenance VlII- Plant Technician.

3. Ajob description revision for the current position of Paraprofessional Il. There is no range
change for the Paraprofessional Il.

4. Ajob description revision for the current position of Paraprofessional |- Science Laboratory
Aide. There is a range change for the Paraprofessional I- Science Laboratory Aide from 19 to 23.

5. Ajob description revision for the current position of Paraprofessional !ll. There is no range
change for the Paraprofessional Ill.

6. A job description revision for the current position of Library Coordinator K-6. There is no range
change for the Library Coordinator K-6.

7. A job description revision for the current position of Library Coordinator 7-8. There is no range
change for the Library Coordinator 7-8.

8. A job description revision for the current position of Office Assistant Il. There is no range
change for the Office Assistant Il

9. Ajob description revision for the current position of District Wide Administrative Secretary.
There is no range change for the District Wide Administrative Secretary.

DATE: 5 // 5 // g
For the Distrj

For the Association: ;
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CSEA Work Calendar
2021-22 Q\&\ /1714
DEAFT {.5/15/19
Noam- 1
- Work _
1%t week 2" week 3" week 4% week mmm. CSEA en.w“%e. School _
WM Work | Thenil | Break | Legal | Local
MIT (wiT |Fim|t wit|F MiTlwlT!F M|t wiT!F ReysTl) " Mos. Bays | Meliday | 'Holiday
July Aug.
12 1314151619720 21 [ 2223 26 27 2829 30| 2] 3] 455
1%t school month Aug Sept.
Aug. 16-Sept.3 | 9 [ 10 [ a1 [ 12 [ 13 [BG 17 [ 18 [ 19 [ 20 | 23 | 24 | 25 | 26 [ 27 |30 31] 1 | 2 | 3 15 15
2" school month | Sept. Oct.
Sept. 6-Oct.1 [ | 7 [ 8 [ 9 [10]13[ 04151617 |20 |21 22| 23] 24 | 27 28 29 [ 30] 1 19 19 1
34 school month | gt
Oct. 4 - Oct. 29 a5 678 |nnfr213]14][15[ 181920 212225 26]27]28]29 20 20
4" school month | Nov. 15 (16 | 17 | 18 | 19 Dec.
Nov. 1 - Dec. 3 _Au_u_a_m m_w_E: 26 Niu:_ﬁ_NMM 19 22 3 2 1
5th school month | Dec. 22 | 23 Jan.
Dec. 6 - Jan. 7 6 |l 7189 w|/13[1al1s]16]17 30 Bl 4ls]e]~ 14 20 1 5 2 3
6" school month | Jan. Feb.
Jan.10-Feb.4 [ 10 [ 11 [12 [ 13 [ 1a |08 18 [19 [ 20 [ 21 | 24 [25 |26 |27 |28 |31 1] 2 | 3] 4 19 19 1
7" school month | Feb. Mar.
Feb. 7 - Mar. 4 7189 fw]n :__m_;?q%?ia_k_nm 81234 18 18 2
8" school month | Mar. Apr.
Mar. 7 - Apr. 1 7188 rolu[1al15[ 161718 21 | 22| 23| 24| 25 | 28 | 29 | 30 | 31| 1 20 20
9t school month | Apr.
Apr. 4 - Apr. 29 u 1213141518 [19[ 202122 |25 26 | 27 [ 28 | 29 15 20 5
10t school month | May
May 2 - June 2 2 3 als|elolwlulm 316171819 20 |23 2425 2] 27| 23 23 1
May June
(30 (31 [ 1 T8 3 [ 6 [ 7 [ 8 9 [10] 13 1415 16 17 |20 2122 23] 2
Total Days 182 196 1 13 9 4
1%t quarter: Aug. 16 — Oct. 8 (39 days) 4] ;
2" quarter: Oct. 11 —Dec. 17 | (44 days) Local Holiday by Contract: Nov. 26, Dec. 22-23, Dec. 30
3" quarter: Jan.4 —Mar. 18 | (51 days)
4™ quarter: Mar. 21 — June 2 48 days
s . = i i

Professional Development Days by Work Calendar:

>=m 13 (SY Oa_w.r Aug, 11 Ame‘ +2, Food mm_.snn&, Aug. _N Am< - N Elem. >=9Em=8u

Classified Employee Work Calendars:

1. School Year Only

August 13, 2021 — June 2, 2022

5. School Year + 10 Days

August 9, 2021 — June 9, 2022

2. School Year + 2 Days (Food Services)

August 11, 2021 — June 2, 2022

6. School Year + 15 Days

August 2, 2021 — June 9, 2022

3. School Year + 2 Days (Elem. Attendance)

August 12, 2021 — June 3, 2022

7. Eleven Months

July 19, 2021 — June 17, 2022

4. School Year + 5 Days

August 10, 2021 — June 3, 2022

8. Twelve Months

July 1, 2021 — June 30, 2022 (all days except holidays




