TENATIVE AGREEMENT

RAVENSWOOD CITY SCHOOL DISTRICT

CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION AND ITS CHAPTER 303

June 20, 2019

This Tentative Agreement settles and completes successor contract negotiations for the July 1, 2014 - June 30,
2017 collective bargaining agreement and establishes a new contract term from July 1, 2019, through June 30,
2022. The following articles and MOUs are included in this agreement and attached to this document:

e Article 1 - Preamble and Recognition e Article 11 — Holidays

® Article 2 = Organizational Rights

e Article 12 — Leaves

e Article 3 —Job Steward

e Article 13 — Evaluation

e Article 4 — Grievance Procedure

e Article 14 - Safety

s Article 5 - Hours and Overtime

e Article 15 — Classification, Reclassification

and Abolition of Positions

e Article 6 — Wages and Benefits

e Article 16 — Layoffs

e Article 7 — Professional Growth Program * Article 17 — Disciplinary Action

e Article 8 — Career Ladder for Instructional Aides e Article 18 — Miscellaneous Provisions

e Article 9 —= Transfers

e Appendix - 2018-19 Salary Increase MOU

e Article 10 — Vacation

e Appendix — Revised salary Schedules

(2018-19 & 2019-20)

e Appendix — Historical Bargaining Unit

Classification List

This Agreement shall take effect on the date approved by the Governing Board, which will occur only after
ratification by CSEA, except as specifically described in any article, and shall remain in full force and effect, up to

and including June 30, 2022.

CSEA

RCSD

;e
-~




t
[

QOctober 11, 2018

RAVENSWOOD CITY SCHOOL DISTRICT
AND
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION CHAPTER #303

TENTATIVE AGREEMIENT

ARTICLE 1: PREAMBLI AND RECOGNITION

1.1 This agreement is signed and entered into this30th-day-efJune;-2008]daie|, by and belween
RAVENSWOOD CITY SCHOOIL. DISTRICThereinafter-referred-lo-as—the (“District”),
and the RAVENSWOOD CHAPTER #303, an affiliate of CALIFORNIA SCHOOL

EMPLOYELES ASSOCIATION; - hereinafier referred-to-as-(“CSEA”).

1.2

Parsuantto-the-rules-of-PERB all-current-bargaining -unit-elassifications—exscept-those-that
are-lawfully-designated-by-the -Beard—of-Education -as—management;-confidentiak-or
supervisery;-shall-be-assigned-to-the—bargaining-unit-—-Should-other- classifications-be
established—during -the -terms—ef this—Agreement;—they——shall-be added-+to-the—unit-—The
bargaining unitelassifications are-listed-in PERB-certification-letter dated-July 191977 The

District further recognizes CSEA as the exclusive bargaining representative for all newly
created classified positions, except those that arc management, confidential or supervisory.

Chapter President and provide CSEA with an opportunity to negotiate (he applicable cffects, '
Disputed cascs shall be submitted to PERB- for resolution.

their employment relations with the District.  No other group, or organization, or
representative thereof-shall be recognized or permitted to engage on behalf of any classified
employce included in the bargaining unit in any activities concerning wages, hours, or terms
and conditions ol employment.
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1.3 All section titles in this Agreement are descriptive only and have no meaning in regard io
the interpretation of the sections.

FOR THE DISTRICY:
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2.1

v
” \ 14 @ June 20, 2019

RAVENSWOOD CITY SCHOOL DISTRICT
AND

CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION CHAPTER #303

TENTATIVE AGREEMENT

ARTICLE 2: ORGANIZATIONAL GIFFSRIGHTS

CSEA Rights

CSEA shall have the following rights in addition to the rights contained in any other
portion of this Agreement, provided the exercise of such rights does not interfere with the
normal operations of the District and work responsibilities of the employees:

1]

Access

The right-of -acecess—at-reasonable non-work - times-such-as-rest-and-lunch
breaks-and-before-and-after -work. to-areas-in-whieh-a-unit-member-works:
Upon—request:—the—appropriate—supervisor(s)—may—authorize —a—CSEA
representative to-meet-with-an employee during worktime.

Pursuant to Government code 3543.1(b), CSEA shall have the right of
access at reasonable times to areas in which a unit member works. The
CSEA Chapter President or Labor Relations Representative shall
provide reasonable notice to the District prior to its representatives
visiting school sites during the work day for the purposes of union
business. CSEA representatives visiting school sites during the work

day shall not interfere with assigned duties of the unit members.

member shall req uest that the site Supervmm release the unit member

for the meeting. These requests shall be made with as much advance
notice as possible. In determining whether the 1elease request 1s

worknlace and whether coverage for the unit member is necessary and
available. If the Supervisor determines that the unit member cannot

e_h_al_l_nqt_u_nr,e,dsonablv denv release leq uest_s:

CSEA shall not be required to provide notice when visiting school sites
to represent a unit members in matters where the unit member has a
legal or contractual right to union representation.
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2.1.2

2.14

2.1.5

4.0 Wi 4

Communication

The right ef-to use without charge District institutional bulletin boards,
mailboxes, and other District means of communications subject to reasonable
regulation.

Use of Facilities

The right ef—to use without charge District facilities and buildings at
reasonable times for purposes of exercising rights under the EERA.

Personnel Files

The right to review unit member’s personnel files subject to
Section-Article 13.6 herein-and any other records dealing with unit members
which may be used in a disciplinary hearing, when accompanied by the unit
member or on presentation of a signed District authorization form which
extends the unit member’s authorization to no more than five (5) days from
the date of signing.

Seniority Roster

The right to be supplied with a complete “length—of serviee”date of hire
seniority roster of all bargaining unit employees within two (2) weeks of the

effective date of this Agreement, and, as needed by CSEA to represent
employees in matters relative to wages, hours and other terms and conditions
of employment (i.e., layoffs).

Necessary Information

Upon request, the District will provide to CSEA copies of information which
is necessary and relevant for negotiations and contract administration, and

ich- St = Hh” i —provided, however,
that such information is reasonably obtainable, is not confidential in nature,
and does not consist of a work-product prepared for negotiations or for
contract administration.

Board Materials

The right to receive two (2) copies of at the time of public submission to the
Board twe-(2)-copies-of-the Board agenda, minutes, and any non-confidential
budget or financial materials. This requirement shall be satisfied by notifying
the CSEA President and CSEA Labor Relations Representative by email that
the Board agenda and related public materials have been-pested-on-the Distriet
website-are ready and can be picked up at the Superintendent’s Office during
normal working hours.
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durtng-normal-working hours:

Release Time

CSEA shall be granted a total of 16-werk-days- 120 hours per year of the
Agreement (July - June) for the purpose of allowing its officers_Site
Representatives or Job Stewards to participate in the Association’s normal
business activities as designated and approved in writing to the District by the
Chapter President. Except in cases of emergency, the CSEA shall provide
written notification three (3) days in advance to the Superintendent-Director of
Human Resources or designee the names of the officer(s) Site Representatives
or Job Stewards who will be utilizing said leave and the designated purpose.
With the exception of Voting Ratification Release Time, each bargaining unit
member utilizing release time provided in this Agreement shall record it on

the appropriate form provided by the District.

2181 Conference Release Time

The District will provide paid release time and substitutes, if
necessary for up to two (2) delegates to attend the Association’s
annual conference. These days are not to be taken from the 16 days
of release time as currently stated in the contract in Article 2.1.8.

2.1.8.2 Voting/Ratification Release Time

The District shall provide release time to all CSEA members to
attend and vote on the ratification of any new contract or
agreement between the Association and the District. (Please-note

2.1.9 Representation
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Any bargaining unit member shall have the right to have-any-one-representative
e@ﬁae«empleyeel&eheiee-iﬂ-anydiseipﬁﬂaﬂqﬂaﬂet—CSEA representation in any
matter that the unit member has a legal right to union representation. Any Job
Steward. as determined by the CSEA. shall be eligible to represent union
members; however. depending on the nature of the matter, at CSEA’s discretion,
the Labor Relations Representative may directly represent members (in lieu of a

Job Steward.)

2.1.10 __Employer Employee Relations Meetings

time will be provided by the District to Association representatives for the
purposes of attending thse meetings. This release time shall not be deducted

from any release time contained elsewhere in this Agreement.

2.2 Distribution of Contract—ESEA-Aerees-to-Type-the-Agreement

Within thirty (30) days after the execution of this Agreement, the District shall print-ef
duplieate-and-provide without charge a copy of this Agreement to every employee in the
bargaining unit—, and shall provide 15 hard copies of the Agreement to the CSEA
Chapter #303 President. Any employee who becomes a member of the bargaining unit
after the execution of this Agreement shall be provided a copy of this Agreement without
charge, along with a copy of any written changes agreed to by the parties to this
Agreement._The Agreement and any subsequent-changes memoranda of understanding
and side letters shall be posted on the District website.

2.3  Organizational SeeurityDues Deduction

2731 As required by Education Code Section 45168, the District shall honor
employees’ veluntary-revocable written authorizations for CSEA dues and related
deductions from bargaining unit employee salaries or wages.

2327 The District shall rely on a written certification from CSEA requesting a
deduction of CSEA dues and other related fees from employees’ salaries or

wages.

233 CSEA certifies that confirming-that CSEA has and will maintain individual
signed employee authorizations affirmatively—censenting toauthorizing CSEA
dues and related deductions that meet the requirements of state and federal law:
CSEA shall not be required to provide a copy of individual employee written
authorizations to the District unless a dispute arises about the existence or terms
of the written authorization. To the full extent authorized by Education Code

Section 45168, CSEA shall indemnify the District for any claims made by any
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bargaining unit employee for deductions made in reliance on CSEA’s
notification to the District.

Based on the certification from CSEA described above, the District shall deduct.

2.3.5

monthly, the amount of CSEA regular and periodic dues and fees, and any
special membership assessments as specified by CSEA.

The deductions, together with a written statement of the names and amounts
deducted. shall be forwarded promptly by the District to a CSEA
officerrepresentative who is designated in writing by the CSEA Labor Relatins
Representative as the person authorized to receive such funds, at the address
specified. The parties acknowledge that as of February 12, 2019, the District is
currently submitting the information described in this sub-section to CSEA.
The District need not make any changes unless notified, in writing, by the Labor
Relations Representative.

The—unit-member’s—earnings—must—be—sufficient.—after —all—other-required
deductions-are-made.—to—cover-the-amount-of —deductions—autherized-above:
When-a-unit- member-is-in—status-for-an-entire-pay-period.-no-withheldings-will
be made-to-cover-that-pay-period.—If-a-unit- member-is-in—status-during a-part-of
the-pay-period.-and-that unit- member’s-salary-is-not-sufficient to-cover-the-full
withholding. -the District—shall-not-deduet-CSEA—dues-—All-other—required
deduetions-have priority-over-the- CSEA-dues-and-deduction:

CSEA shall provide the District with notiﬁcation of any increases in CSEA

2.3.26

District with a copy of the notification of the increase that has ‘been sent to all
concerned employees.

Change Or Cancellation of Deductions

2.3.6.1 Dues deductions may be revoked only pursuant to the terms of
the emplovee’s signed written-CSEA authorization form. The District shall
direct to the CSEA L abor Relations Representalive all emplovee requests or

esponsible for P.KOQ?$§1HE

to eaneel -Or- chant,e deducttons CS_E_A shal
these requests.

2.3.6.2  CSEA will promptly notify the District of any changes or
cance]lattom to _an_employee’s authorized deduct:ons As required by
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applicable state law, the District shall rely on information provided by CSEA
recarding—whether—deductions—for—the—union—were—properly—canceled—or
chansed—to cancel or change authorizations, and to the full extent authorized
by Education Code Section 45168, CSEA shall indemnify the District for
any claims made by any bargaining unit employee for deductions made in
reliance on that information.

2.36.3 The District shall not interfere with the terms of any agreement
between CSEA and an employee with regard to CSEA membership,
including, but not limited to automatic renewals and revocation window
periods.  Furthermore, the District shall remain neutral regarding an
emplovees decision to belong to CSEA. All unit member inquiries to the
District regarding CSEA membership and anything covered in this Article
2.3 shall be directed to the CSEA Labor Relations Representative.
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basis—as—a—condition—of-continued—exemption—from—the—requirement—of
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BETWEEN
RAVENSWOOD CITY SCHOOL DISTRICT
AND
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION CHAPTER #303

NEW EMPLOYEE ORIENTATION

" Pursuant to the good [aith negotiations between the California School Emplovees
Association and_its chapter 303 (“CSEA”) and the Ravenswood City School District
(“letnct") Logeiher rcfeue& Lo as Lhe, dei‘t}{%%” helebsr agree to the following side letter

The. parties hereby agree to amplement,. this side letter, effective Julv 1. 2018. This side
Eetter shali he unplementod mto th@ ndz tzes coilectxw bar;.{ammg agreement (“‘CBA™ as a

New Article 2.4:

2.4 Access to New Emplovee Orientationg and Unit Member Information

The purpose of this Article 2.4 is to implement Government Code Sections 3555-
3559..

2.4.1 Definitiong

LR 1Y

For purposes of this Article 2.4, “newly hired employee,” “new hire” or
“new employee” means any CSEA bargaining unit member, whether
permanent, full-time, part-time, hired by the District and who is still
employed ds of the date of a new employec ortentalion addressed in this
agreement, including previously hired employees,

2.4.2 Release Time for New Emplovee Orientation Meetings

The Association President or unit member designee shall receive thirty
(30) minutes of paid time to conduct each CSEA orientation meeting
scheduled as deseribed in 2.4.3, plus reasonable paid time, if needed, to
travel from the Association President or designee’s assigned work site to
the orientation meeting. Bach new cmployee also will be paid or released
from work with pay to attend a scheduled new employee orientation
meeting, This is in addition to release time already provided in Article 2.

2.4.3 Group New Employvee Orentlations




2.4.1

2.4.5

2.4.3.1 Group new employee orientations will be held once a month if
new bargaining unit members have been hired since the last
group orientation. The District and CSEA agrec that new
employee orientations will be held at 2:45 p.m. on the third
Wednesday of the month, September through May, that is a
District work day. Additional new employee orientations may be
held on other mutually agreed to dates, as necessary. The
District shall notify cach newly hired bargaining unit member of
the time, date and location of the new employee orientation
meeting they are required to attend and that they will be paid to
attend. CSEA shall have 30 minutes at each group new
employee new orientation meeting, and District managers shall
not be present during CSEA’s portion of the meeting.

Uni_t__ Memb_er_s hj.red in_the months of June, July and August
shall attend the September orientation meeting.

“Welcome Back” Work Dag-Meeting

The District will provide an opportunity during the District “welcome
back” work day prior to the first day of school for CSEA to hold a meeting
of no more than 30 minutes with bargaining unit members for CSEA
purposes. District managers shall not be present during CSEA’s portion of
the meeting.

2.4.5.1 Within five (5) working days of each regular Governing Board
meeting, the District shall provide CSEA with a list of names and contact
information for any newly hired unit members.

2.4.5.2 The District will provide CSEA with a list of all unit member

T-names and contact information on the last working day of September,

January, and May.

2.4.5.3 The information will be provided to CSEA electronically in Excel
spreadsheet format (or other mutually agreeahle spreadsheet format) and
shall be transmitted to CSEA via secure F'TP site, hosted by CSEA (or by
email if FFP service is unavailable). Monthly information shall be

provided 1n its own sepavate spreadsheet for that month,




Sections;

First name;

Middle initial;

Last name;

Suffix (e.g. Jr., I11);

Job title;

Department;

Primary worksite name;

Work telephone number;

Home street address including apartment number,
City;

State;

Zip code (5 or 9 digits);

Home telephone number (10 digits);

Personal cellular telephone number (10 digits});
Personal email address on file with the District;
Birthdate;

Hire date;

CalPERS status (y/n);

Employee identification number.

2.4.5 Grievability

This Article 2.4 is grievable by CSEA only, pursﬁant to Article 4.

FOR THE DISTRICT:

.t
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RAVENSWOOD CITY SCHOOL DISTRICT
AND
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION CHAPTER #303

TENTATIVE AGREEMENT

ARTICLE 3: JOB STEWARD

The District responds to CSEA's July 2, 2018 proposal and proposes the following
modifications to Article 3:

3.1  Purpose and Authority

CSEA may appoint job stewards at each of the District’s major work sites,
ie edch school site, maintenance yard and District Office —and—the

ass&sﬂt—m—%he—&;eiv&ng—ef gﬂev&nees—&t—the—lewe%t—pe%ble—level. J ob cste\ggr;l‘r”d_a

are authorized to represent bargaining unit members relative to rights
afforded under this Agreement.

3.2  Notification

rebponbl‘mhtlos of current ]ob atewalds; W&&h}&m&h}%y—@i@}«dawatez—&he&
eleetionfappointment:

3.3 Relcase Time

Job Stewards shall receive reasonable release time to represent bargaiming
unit._members relative to rights afforded under this Agreement &nd—thg_J@mé&(

regarding Lheir cmployment. Release time provided under this Article 3.3 1s /\%

exclusive of other release time provaded under this Agreement,.

3.34 DutiesProcedures TJ

3.84.1 Designated CSEA Job Stewards will be permitted to leave work
during reasonable times fo represent bargaining unit members
regarding their rights under this Agrcement; however, 1if the
supervisor determines that an adeguate level of service cannot be
maintained  at  the  time  requested, appropriate  District
supervisors/administrators will cooperate to schedule another time ag
soon  as practicable. Job Steward release time shall not be
unreasonably demued.

| MPH48334686-6758v4 - ]
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steward s--superviser—prier—to—assisbing —with—the —investigation;

preparation-wrtingand-presentation-of a-gricvanee:

A job steward shall promptly record on the District CSKEA release

members relative to rights afforded under this Agreement, c.g..
mvestigating, preparing, writing and presenting a grievance,
representing a unit member in grievance and discipline meetings
with management.

3.45 CAL-OSHA

A job steward shall have the right to accompany a CAL-OSHA representative
conducting a safety inspection of any area; or department;—and-divasion
included within hig site assignment.

3-h—Autherityaffordedunder this- Agreement:

3:-5—Authority

The  job—steward shall have the-authority to-represont bareaining unit
membersyelative tovights-afforded-under thisagreement:

3-5—Job-Steward’-Includes“Chapter #3093 Officer

For purposes—of this-Artiele-“Job-Steward” ncludes—CSEA -Chapler#303

LUA833-4686-67584.
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July 2, 2018

RAVENSWOOD CITY SCHOOL DISTRICT
AND
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION CHAPTER #303

CSEA COUNTER TG DISTRICT
ARTICLE 4: GRIEVANCE PROCEDURE

4.1 Definition

A grievance is defined as a complaint of any bargaining unit member(s) or
CSEA involving the interpretation, application, or alleged violation of g
specific provision{s) of this Agreement. It is the intent of the parties to
equitably resolve grievances at the lowest possible administrative (immediate
supervisor) level. It is the intention of the parties to encourage an
atmosphere that is as informal and confidential an-atmosphere-as is possible
in the resolution of grievances. Actions to challenge or change policies,
regulations, or other matters outside this Agreement are not within the scope
of this procedure, and review must be taken under the appeopsnterclovant

complaint procedure in the Board Policy Manual.

4.2  Procedure
4.2.1 Informal

Initially, before filing a written grievance, the grievant(s) shall
attempt to resolve the matter by an informal conference with

4.2.2 Level 1- Immediate Supervisor

a. If the informal discussion does not resolve the grievance, the
grievant(s) shall submit a statement of histhexthe grievance
in writing to hisfherthe grievant’s immediate supervisor

omission—giving-vise-to-the grievaseedate of the informal
conference. This statement shall include the section of the
Agreement alleged to have been violated; the circumstances
on which the grievance is based; the persons involved; the
decisions rendered at the informal conference; the remedy
sought; and an outline of actions taken to adjust the

grievance.
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b. Either the grievant or the immediate supervisor shall have
the right to request a conference in order; to resolve the
grievance.—Hither—party—bo-the—conference—may-bring—an
MSGGH%%i{;)lHep%F.(é}Set}i%ari}i%mt}l‘w—'%Hf(ﬁ‘-e{%435?—«115&@&8&.‘—“%6%6;-
providedireasonabie-priornotifieationdsgiven.

C. The immediate supervisor shall communicate histhera
decision to the grievant(s) and the Association in writing
within five—&ten (10) working days after receiving the
written grievance.

423 Level 11 - Superintendent

If the grievance is not resolved at Level I, the grievant may appeal
the decision within five (5) working days to the Superintendent or
designee, The appeal shall include a copy of the original grievance,
the decision rendered at Level I and a clear, concise statement of
the reason for appeal. Within seven {(7) working days, the
Superintendent or designee shall meet with the grievant and CSEA
representative to hear the grievance and shall give histhera
decision in writing to the grievant and CSEA within five (b)
working days of the meeting.
4.2.4 Level IT] - Gueversing-Beasd-ebopr-Binding Arbitration

If the grievant oy CSEA Is not satisfied with the decision
rendered at Level II, wiihin fweuty (201 working davs of the

Level 1T vesponse, the-grie s SEToLe Faoyvol- :
veibhit-don- (M- working-davs-to-(ak-the-Board-of Trustess-divosthy;
nefhb—only  CSIEA  may _appeal. the decision to_ Bbinding
Aarbitration.

The written appeal shall include a copy of the original grievance,
the decision rendered at Level II and a clear, concise statement of
the reason for the appeal, and specific remedy sought.

- Appeak-reatly-to-the Goverpine Hoard

TPhe--Gavermneg-Boasrd-shall-sehedule-thaemuattor—foe—a
hemsdng-to-he-held-generallvowithin- thivie-{30)-working
davs-aiterthe vesoipb-ol-the-nppeale Shauld the workload

Cihe pricvanees-bo-oxcessiverthe-Bearvd-shall-notify-the
griovapnd-and-CEEA ~and--establishaddiboneldays-as
BEEEHGATY

MP #4827-8555-1174 v4 2



Within-Gfcen-{35)wer }«m s-doavs-alter-the-hearingthe- Rf}émi
shadb-give-dse-deeision—inwrting-to-the-grievant-and -3l
wihieh—shall--be--fin 11—--Hﬂa—bmdln;;u oi—-bleerioy by
CEEAmulnebsubiseh-do fustheruppead:

AppentteBinding-drbitratian

Hethe-griovnni-or-OEIEA-ds-not-satisfiod-vwith—Fhe-<deoairion
renderod-at-dovel- il holehe CBE A may-appeal-the d{‘{ ko
vt pewi bhin e -0 dessof- e Javvel —Hdegision-—o
Blioding-Aachibration.

CSEA—and the-grievent—shall—determine —which—grievaneels)
preecedo—to—axbitration~The parties—District and CSEA
shall select 2 mutually acceptable arbitrator. In the event
the parties are unable to agree on an arbitrator, within
ten {1®twenty (20) working days of the submission of the
grievance to arbitration, the arbitrator shall be selected
from a list of five (5) names submitted-byrequested from
the State Mediation and Conciliation Service. If ¢he
erievantCSEA and the District cannot agree upon and-an
arbitrator from the list, each party shall alternately strike
a name after determining the first strike by lot until only
one name remains. CSIEA shall (oss the coin.

ey, - ---The arbitrator shall conduct a hearing, at which both parties
may present evidence and call witnesses.—After-coneluding the-hearing-the
erbitvator-shell-prepare-a-written-weport-Heting the-issues-ond-the-perbnent
facte-Lfound-at-the-hearing.Afler concluding the heaving. the arbitratoy shall
prepare-an-ewaed a- decision which shall wongist of 8 statement if the issuels)
heing submitted for deecision. a summaryv of each partv's position. a brief
statement of the facts (including resclution of disputed facts), an opinien
solainingwhyeoxnlanation of the ressons the gvievance e either granted or
desied, and _eo- pword=thad-expresshedenies—the-mevtuee-or—grants
rievanee-snd-arders-o remedselhe remedy, if any, ordered by the avhitrator,

¢, The arbitrator’'s decision shall be sent to the Governing Board
with copies to the grievant, CSEA, and Superintendent. The
arbitrator shall not be empowered to make any decision
amending, changing, subtracting from, or adding to the

provisions of this Agreement.
d.  The decision of the arbitrator will be final and binding.

425 Cost of Arbitration
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4.2.6

' MP H4827-8555-1174 v

-

The-pastiesCHEA and the District shall share the-egually fees and
expenses of the arbitrator and any other costs incurred at
histherthe arbitrator’s dirvection—equally., H-there—are—mnultiple
egrievanis-they-oli-shall-be-considered-as-sne-party-for-the-puapose
of-sharing eosts— Bach party involved in the grievance shall act
quickly so that the grievance may be vesolved promptly,

Migeellanepus Provisions

a.

Time Limits
Every effort should be made to complete action within the
time limits contained in the grievance procedure. Failure
by the grievant or (JS1A (o appesal a decision within the
specified time limits shall be deemed an acceptance of the
decision. Failure by the District to respond within the
specified time limits shall render the grievance appealable
to the next level. Such appeal shall be taken within the
time limit specified for appeal to the next level. The time
decision should have been rendered.- ¥Failure—hy-—the
grio - to-nppopt-a-deeisionwithintheepecificd -Hme

Padts-shatb-boe deemed-so-neeoptonceofdhe-deetsion,

Agsociation Hepreseniation

The grievant shail be entitied to reguestrepresentation by
the Association at all levels of this procedure, In
grievances where the Association does not represent the
grievant, the District shall not agree to a final resolution
of the grievance until the Association has received a copy
of the grievance and the proposed resolution and has been
given the opportunity to file a response.

CBEA/Union Grievances

Grievances may be filed by CSEA where the grievance
involves more than one (1) employee or more than one (1}
supervisor or if the grievance has a generalized effect on
the CSEA bargaining unit, CSEA grievances shall be filed
directly at Level II. To be timely, a CSEA grievance must
be filed at Level II within the twenty (20) day time limit



FOR CSEA: w3

No reprisals of any kind shall be taken by or against any
participant in the grievance procedure by reason of such

No grievance shall be retained in the employee’s personnel
file. All documents, communications, and records dealing
with processing of a grievance shall be filed separately from
the personnel file of the employee.

Fpertinentanfornation-nebpeivilegod wndesthe
s100- 0 cenbroboshich- e relesvant-to-the

S T S T DU
he-griovinee-to-stheparties-tnvebeods

One (1) representative of CSEA per grievance shall have the
right to receive paid release time for the purpose of
processing and attending grievance conferences with the

d. No Reprisals
participation,
e, Records.
£
O PA NI E R OYEY
i ei-raisad-bigeg
ef.  Release Time
District administration.
k. Resolution

Every effort will be made by the parties to settle
gricvances at the lowest possible level.

FOR THE DISTRICT:
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\rl YL ’ﬁt\ June 20, 2019

RAVENSWOOD CITY SCHOOL DISTRICT
AND
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION CHAPTER #303

TENTATIVE AGREEMENT

ARTICLE 5: HOURS AND OVERTIME

5.1 Work Week

The regular workweek for full-time employees shall consist of thirty seven and
one-half (37-1/2) hours per week and five (5) consecutive days served in units
of seven and one-half (7-1/2) hours, exclusive of lunch.

5.5.1 Part-Time

forth in 5.1 above, shall be designated as part-time.

5.2 Work Day

The District shall establish the length and scheduling for the workday for each
unit member together with the establishment for each classification a fixed,
regular, and ascertainable minimum number of hours per day, days per week,
and months per year. The workweek shall consist of not less than an average
of three (3) hours per day for five (5) consecutive days. If the yard duty
supervision classification is added to the bargaining unit, the work week for
positions in the classification may consist of less than an average of three (3)

hours per dav and fewer than five (5) work days that may not be consecutive.

(o]
(W]

Work Assignment

5.3.1 The work assignment, including starting and ending times and work
year for; unit members shall be set by Administration.

5.3.2 10-Month Assignment/186 Work Davs¥ear

The work year for bargaining unit members in the following
classifications shall run concurrently with the teacher work vear:

e After School Program Class Leader

MP 114829-8052-0774 v1
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e Campus Relations Coordinator
Child Nutrition and Education Manager

Child Nutrition & Education Worker
Driver/Operator
Instructional Aide
Occupational Therapist
Paraeducator SPED
Ravenswood Makerspace School Tinkerer
Sehool-Health Aide
School Support Staff
Speech Language Pathologist
Speech Language Pathologist Assistant
Van Driver
[ ]
YardDutv.—shall run—econeurrently - with-the-work yearfor

At the District’s discretion, unit members or designated unit
members shall attend two (2) sixty (60) minute staff meetings per
month, which may run concurrently with certificated or other staff
meetings, which shall be scheduled at the end of the instructional
day. The District shall adjust affected unit members’ work hours.
The work hours will not be increased on the day of the staff meeting.
Unit members shall be given at least three (3) days advance notice

of staff meetings. The-workyearfor Parent-Community Liaisens

5.3.2 11-Month Assignment/208210 Work Days

The work vear for bargaining unit members in the following
classifications shall have a work vear of 11 months/20818 work days:

e Administrative AssistantSeeretary,

o Sehool Office Manager:

o Bili | Office Clex)
Translator/Interpreter

Library Instructional Media Specialist. and
After School Program Site Coordinator. The—werk -year—for
Sehool - Offiec SsRels Seeretariesmaybe-extended;—o

> -
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5.3.3 12-Month Assignment/2303 Work Days

The work year for bargaining unit members in the following
classifications shall have a work vear of 12 months/2303 work davs:

e Accountant
e Administrative Secretary

e Audio Visual Technician

o Carpenter/General Maintenanee

e (Carpenter/General Maintenance/Locksmith
e (Custodian — Day
L ]

[ ]
L]

[ ]
L]

[ ]

Custodian — Night
D QualityS Tochniei
Glazier General Maintenance
Grounds Specialist - Gardner-General Maintenanee
Laborer
Maintenance Electrician-General-Maintenanee
Maintenance Mechanic
Network Specialist
Payroll Specialist
Speetal BEduecation Data-Analyst
Seeretary- 1
Sprinkler/Irrigation Mechanic
Translator/Interpreter
Warehouse Manager.

5.3.4 Calendar

In consultation with CSEA, the District shall annually prepare work
calendars for all bargaining unit classifications showing the work

davs, non-work (unpaid) davs and holidays. The-12-moenth/233-work

.
ey - ge - - ctito— = -

If the District is interested in reducing or adding days to the work

yvear beyvond what is established in this section 5.3, it shall notify the
CSEA Chapter President and CSEA Labor Relations Representative
in writing of its proposal and upon CSEA’s timely request, the
parties shall negotiate the decision and its effects.
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5.4313———Annual Statement

5.56

All employees shall receive an annual statement as per the following schedule
and information:

September Paycheck: Classification, salary range and step and longevity step.

Two (2) weeks prior to the first day of each school year: Work site, work
hours, and supervisor of record.

Modified Work Week

A Tuesday through Saturday work schedule may be estabhshed for grounds
and maintenance staff

1989. If established, the option of this alternate schedule will be offered to
emplovees according to seniority. based on date of hire starting with the most
senior employee.

Modified Work Day

A ten (10) hour, four (4) day per week work schedule may be established for
specified classified positions, offered and accepted based on highest seniority
but assigned from lowest to highest seniority.

5.6—Part-Time

5.67

above-shall be-designated-as-part-time:

Increase in Assigned Time

Any employee in the bargaining unit who is assigned by management to work
a minimum of thirty (30) minutes per day in excess of his-ex-herthe employee’s
regular part-time assignment for a period of twenty (20) consecutive working
days or more shall have histherthe employee’s basic assignment changed to
reflect the longer hours.

Meal Periods

No fewer than thirty (30) minutes and no more than one hour of non-
compensated lunch period shall be provided for all unit members who render
service for more than four (4) consecutive hours. Sueh-The lunch period shall
be assigned by the appropriate supervisor and shall be scheduled as socon-after
the eonclusion-of four (4) hours-of serviee-as-is-pessible-close to the middle of

the unit member’s shift as is possible.

MP #4829-8052-0774-v1 4
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5.89 Rest Periods

A fifteen (15) minute duty-free paid rest period shall be provided to unit
members for each three and three fourths (3-3/4) hours of service. The rest
period shall be scheduled by the appropriate supervisor at or near the mid-
point of each three and three-fourths (3-3/4) hour period of service.  With the
permission of the appropriate supervisor, unit members may leave the work
site during their paid rest periods. In all other cases, Hunit members shall
remain at their work site during paid rest periods.

5.910 Overtime
5.910.1 Definition

Overtime is any assigned or verbally required time worked in excess
of eight (8)seven and one-half (7 1/2) hours in any work day (24 hour
period) or in excess of forty(40)thirty-seven and one-half (37 1/2)

hours in a work week, exclusive of lunch:

Employees-may work-daily the additional thirty (30) minutes-at-the
regular rate of pay after the regular seven-and-a-half hour (7-1/2) day
with the mutual written agreementof -the-employee,-theChief

designcee.

5.910.2 Authorization

- a3

the-immediate-supervisor-Bargaining unit members shall not work
overtime unless the overtime is specifically assigned or verbally
required by an appropriate supervisor.

all a aala
ot =

5.910.3 Time Worked

The “time worked” shall include, for purposes of

compensatory time off, and other paid leaves.

5.910.4 Overtime/Sunday Compensation

Overtime as defined in 5.10.15.910.1 through the twelfth (12th)
hour of work shall be compensated at the rate of one and one-half

thirteenth (13th) hour, overtime shall be paid at a rate of pay equal

MP #4829-8052-0774 v1 5
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to double the regular rate of pay: Assigned work on a Sunday
a-ss&gnmeﬂt—shall be_ compensated at the rate of time and one- half
(1 11’2) f@r j e Y: ‘ ) r uble- 1ng

with the ninth (&&Pﬁouro@wozk

5.910.5 Part-Time Overtime

Regular part-time unit members shall receive pay at the overtime
rate for work required in-on_the sixth and-or seventh eenseeutive
seheduled-day following the commencement of the work week.

5.910.6 Holiday Rate

Unit members who are authorized to work on holidays as designated
in the negotiated seheel-District work calendar shall be compensated
for the holiday plus the overtime rate.

5.910.7 Opportunity for Overtime

The opportunity for overtime shall be equitably distributed by
management within the work unit in accordance with the following
factors: Sseniority preference within the department or school site
concerned, availability of employees, rotation of overtime
opportunity, and skill levels needed.

5.910.8 Compensatory Time

A unit member shall have the option of receiving compensatory
time in lieu of the overtime pay with the prior written
authorization of the immediate supervisor and approval of the
Superintendent. If compensatory time has not been taken by the
unit member within eleven (11) months following the pay period
within which the overtime was earned, the employee shall be paid
pursuant to Section 5-10-45.9.4.

5.101 Special Provisions

5.1011.1 Maximum Compensationfor OvertimeCall-Back Pay

Any unit member who is required by the District to work on a day
when the unit member has not been scheduled, or any unit
member called back to work after completion of a regular work day
for that unit member, shall be entitled to a minimum of two (2)
hours of compensation at the overtime rate.

MP. #4829-8052-0774-v}- 6
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5.1011.2 Shift Differential

Any regular full-time unit member who is assigned a major portion
of a regular shift between the hours of 3:30 p.m. and 7:00 a.m. shall
be compensated on the basis of a 6.5% pay differential. An
employee receiving differential compensation on the basis of his-er
herthe employee’s regularly assigned shift shall- not lose such
compensation if he-or she-is-temporarily, for twenty (20) working
days or less, assigned to a shift not entitled to such compensation.
The regular rate of pay for all purposes if for an employee assigned
to shift differential compensation shall be the different differential
rate.

5.1011.3 Voting Time Off

If an employee’s work schedule is such that it does not allow
sufficient time to vote in any federal, state, or local election in which
the employee is entitled to vote, the District shall arrange to allow
sufficient time for such voting by the employee without loss of pay.

5.131 Summer School Period Provisions

5.3312.1 Assignment

When it is necessary to assign bargaining unit members who do not
normally work during the summer period to serve during the
summer sehoolperiod, the assignment shall be made on the basis of
District seniority and possession of requisite skills, experience and
training for the summer program position. No bargaining unit
employee shall be required to accept sueh-a summer scheolperiod
assignment. If the employee with the requisite skills, experience,
training and greatest District seniority refuses the assignment it
shall be offered to other employees with the appropriate
classification and requisite skills, experience and training in
descending order of District seniority until the summer program
position is filled.

51312.1.1 The assignment of each paraeducator for summer
school will first be given to the employee who has served
the previous sixty (60) working days with the identified
student. If that employee does not accept the assignment
or no paraeducator has been working with the child for the
previous sixty (60) working days, the provisions of Article
5:12-15.11.1 apply.
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5.1312.2

5.4312.3

Compensation

An employee who accepts a summer sehoel-period assignment in
accordance with the provisions of this section shall receive, on a pro
rata basis, no less than the compensation and benefits applicable to
that classification during the regular academic year and in no event
shall his/her-compensation and benefits be less, on a pro rata basis,
that-than the compensation and benefits he/shethe employee was
receiving immediately prior to the commencement of the summer
sehool —period assignment_for an assignment in the same
classification. No prorating of compensation and benefits shall be
applied on any basis other than on the relationship which the
number of hours assigned for summer seheel-employment bears to
the number of hours assigned to the employee during the regular
August/September-June academic year.

Paid Status

All hours assigned to an employee for a summer
assignment shall be considered “hours in paid status” for the
purposes of this Agreement:

MP-#4829-8052-0774-v] 8

MP#4820-8052-07744
MP-#4829-3652-07747

MP #4829-8052-0774 v9



MEMORANDUM-OE-UNDERSTANDING-DISTRICTPROPOSAL-1

This—Memorandumof Understanding-is—entered—into—by—and—-between—the
Ravenswood-City-School Distriet ("Distriet")-and the-Ravenswood Chapter #303;
an-affiliate-of the-California School- Employees-Association("Asseciation™).The
parties-enter-into-this- Memorandum-—of Understanding-and-hereby-agree-as
follows:

1. To-ereate-a new bargaining unit-position-of Instruetional-Aide—Speecial
Edueation/Special-Circumstances-and-adept-the-job-deseriptionfor-this-new
peﬁﬁe&&%e&feﬁhin--Ex-h%bi&ATa%meheMefem&ﬂdéna}mefaﬁeéhem

2. In-addition to-the "Qualification Requirements" set-forth-in-Exhibit-A;-all
Instruetional-Aide — Speeial Education/Special-Cireumstaneces-are-required-to
obtain and complete special training regarding the medieal-and-physieal needs
9£——speeia4—eduea-t-ioﬂ—st—ude-n-t&—-of----—t-he—D'}st%ie-t-_-prier—wt-o—*eemme-neeme-n-t--------of
e-m-pleyme-n-tr——wa'-t—h——t-he-——D-'tst-1'-i-0t-.~-—'11hc~east—ef—s-ai-d—speei&Lwtraiﬂing-—----is--—t-h-e
responsibility-of the Distriet:

3.——Upeon-submission-of proof-of-completing-speeial-training,—as-set- forth
herein, the Distriet-will compensate-the individual serving-as-an-"Instruetional
Aide——Special-Edueation/Special-Circumstanees"—at—the— hourly rate—of -a
pa—raedu—ea-te-r.—@n-----t—he--eendit-ien——tha-t~--&n-{xmpl-oyee—su-bjee-t;—-te—t—hi-s-—Memer—an-d-u--m-
of Understanding has-submitted proof-of-successful-completion-of -the-special
training refereneed in-Paragraph-2;-above;-the-employee-will-he-entitled-to-a
stipend-of $5.50-per-cach-work day served-as-an"Instruetional-Aide - ‘Speetal
Education/Speeial-Circumstanees:"

4.——-w—5[1he—w0-r—k—dray—-----for——1nserueﬁeﬂalw—Aride—-MﬂSf}eeiﬁlm—Edueat-ien#Specia—l
Cireumstaneces-shall be-established by the Distriet-as-provided-for-in-seetions-5.2
and 5:3 of the Agreement and-may be-as-long aseight(8)-hours per-day if such-time
is-required-to-complete-the duties-of this-pesition:

5. The Distriet—may—eliminatethe -position—of Instructional-Aide—Special
-Ed:ue&tionlSpeeiaLGireu—mstances—at—sueh—bime---it-—detefmi-nes—bhe—-need—ne—lon-gef
exists for this pesition. Should this position be eliminated due-to-a-lack-of need; any
individual-in-the-pesition-will be returned- to-the-elassification-of paracducator; if
the employee previously held the position of paraeduecator:

6. In addition-to those causes-for- disciplinary-action; as-set-forth-in-seetion
17.2—of — the—Agreement, —Instructional —Aide —Special—Education/Special
Circumstances may-be reassigned for unsatisfactory job performance endangering
a-student-of the Distriet:
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V%
' June 20, 2019

RAVENSWOOD CITY SCHOOL DISTRICT
AND

CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION CHAPTER #303

CSEA PROPOSAL TO RCSD

ARTICLE 6: WAGES & BENEFITS

CSEA proposes the following modifications to Article 6:

6.1

6.2

Wages

6 1 1 Bdtgliﬂitm unit momht s ﬁhdll be mmpen%‘lrod accor ding to the Salal_g_

{ 7%)- :«al:u_\— H.}H.ee-i‘-s{}-mk}l— %he ------- 2 014 _3,{}1ﬂ>—-,ahoa¥—yeai ------------- Nc x;-s(mfaﬂe}h —ief
compensation-may-be-reopened-by-either-partyfor-the-2015-2016-school-year
and/or-2016-2017-sechool-year:

6.1.2 Pursuant to the Memorand am of Understandi ne 2

i - sreement as Appendix Eeffectwe Julv 1, 2018, the
2015-2016_Salary Schodulo shall be 1ncreased by two percent (2%) for all
bargaining unit members who completed the 2018-2019 school year (from
their date of emplovment if hired after the school year started).

6.1.3 Effective July 1, 2019, the 2018-2019 Salary Schedule shall be increased
bv five percent (5.5%).

6.1.4 Each bargaining unit member who completed the 2018-2019 school year
(from the unit member’s date of emplovment if hired after the school vear
started) and returns to the District for the 2019-2020 school vear shall
receive a one-time, off-the-salary schedule payvment of $2.000, payment
issued in September 2019.

Benefits

6.2.1 Eligibility

gk ho J)ihniHA-haH—p&% -the-benefits—of al-emploveesAll bar ;{dinilla{

'\l



6.2.2 Hospitalization and Medical Care

The District provides CalPERS medical program benefits to active

bargaining unit members and retirees in accordance with the
Public Emplovees’ Medical and Hospital Care Act (PEMHC. A™).

6221

Basic District Contribution

6.2.2.2

For all bargaining unit emplovees and retirees, the
District pays the PEMHCA statutory minimum as
determined by CalPERS under Government Code
Section 22892.

Supplemental District Contribution

In addition to the basic District contribution. € ;
the District shall contribute a supulumentai
amount toward medical insurance premiums for eligible
bargaining unit members which when added to the
PEMHCA statutory minimum shall be egual to A=

not—exeeed—90%100% of the CalPERS empkm-';?é anly
Bay Area single paver—Kaiser rate each year. Eaeh

member(s) who desue health insurance or health

2



insurance coverage in excess of the smele-paver Iéa}cer

6.2.3 Dental Insurance

bargaining umt memberspre i—ﬁ—{-}-f—f—h("‘
Agreement throughout the term of the Agreement; _All eligible
unit members must partic umte in denldl insurance. An,v f‘hang{gﬁ

6.2.4 Life Insurance

The District shall provide. at no cost to the emplovee, life
insurance for each eligible bargaining unit member in the

amount of $50,000.

6.2.6 Retiree Health Benefits

Unit members who retire and are eligible for health benefits at the
time of their retirement shall be entitled to District paid medical
coverage for a single individual up to the current District cap for
single coverage, for five (5) years or until age 65, whichever comes
first. This provision shall only apply to unit members who are
eligible for the District contribution to paid-health benefits at the
time of their retirement. and is subject to all amJludbie
CalPERS/PEMHCA requirements. p

~
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6.3

6.4

6.5

6.2.7 Notification of Changes

Within ten (10) days after the District receives any notice regarding
any and all changes in health benefit plans or costs, all employees
will be notified.

Mileage Allowance

When a unit member secures advance written authorization from the
appropriate supervisor to use the unit member’s vehicle on approved District
business, the unit member shall be reimbursed for such usage at the IRS
approved rate per mile. Prior to authorization being granted for use of a
private vehicle for District purposes, and prior to any eligibility for mileage
reimbursement, the unit member must provide to the Business Office proof of
private liability insurance in the form of an affidavit—which-she }

Uniforms

The District may require the—unit members to wearing—ef a distinctive
uniform while at work-by—elassified—persennel. The cost of the purchase,
lease, or rental of uniforms, equipment, identification badges, emblems, and
cards required by the District shall be borne by the District.

Work out of Classification

Unit members shall not be required to perform duties which are not fixed and
prescribed for the position by the District in accordance with the Education
Code unless the duties reasonably relate to those fixed for the position by the
District, for any period of time which exceeds five (5) working days within a
15-calendar-day period except as authorized herein. A unit member may be
required to perform duties inconsistent with those assigned to the position by
the Governing Board for a period of more than five (5) working days within
any 15-calendar-day period provided that hisfherthe unit member’s salary is
adjusted upward for the entire period he/shethe unit member is required
to work out of classification. The amount of the adjustment shall be the
regular rate of pay for the higher classification at the step on which
he/shethe unit member is assigned in hisfherthe unit member’s regular
classification, provided that the rate of pay in the classification to which
he/shethe unit member is assigned is higher. However, in no event shall

MP-#4848-3827 0278 v} 4
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6.6

6.7

6.8

6.9

an employee working out of classification receive less than five percent
(5%) above his/herthe emplovee’s regular rate of pay.

Pay Stub, Sick Leave and Vacation Information

All regular paychecks for employees in the bargaining unit shall be itemized
to include deductions. Employees will be given annual notice of accumulated
sick days and vacation days.

Payroll Errors

Any payroll error resulting in insufficient payment for an employee in the
bargaining unit shall be corrected, and a supplemental check issued, not
later than five (5) working days after the employee provides notice to the
payroll department. Sueh-This timeline for the issuance of a supplemental
check shall be extended by the time required by the County

Superintendent’s Office to issue the check. Overpayment-to-aunit- member

pavroll-deductionfor-any-overpayment:_In the event the District overpays
a unit member. the District will notify the unit member, and the District
and the unit member shall attempt to mutually agree to a repayment
schedule by pavroll deduction.

Lost Checks

Any paycheck for an employee in the bargaining unit which is lost after

mailed—shall be reported to the San Mateo County Officé of Education by
the District.

The District shall inform the San Mateo County Office of Education
within 48 hours of notification to the District by the employee and shall
simultaneously eommunicated-communicate to the employee the expected
date of reissue. The employee will sign an affidavit of lost warrant provided

Promotion

Any employee in the bargaining unit receiving a promotion under the
provisions of this Agreement shall be moved to the appropriate Salary
Schedule range and step of the new class to insure not less than a five
percent (5%) increase as a result of that promotion, except that the
employee may be placed on the last step of the appropriate range if that 1s
the maximum allowable for that class.

MP-#4848-3827 0278 v} 5
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6.10 Reimbursement for Travel Expenses

Upon prior written approval of the immediate supervisor, a bargaining
unit member, who as a result of work assignment outside of the regular
work day, must have meals and/or lodging away from the District, will be
reimbursed for costs, upon presentation of receipts and verification by the
immediate supervisor.

6.11 Reimbursement for Bus Drivers’ Expenses

Any bus driver in the bargaining unit who, as a result of a work assignment
outside of the regular workday, must have meals and lodging away from the
District will be reimbursed for cost, upon presentation of receipts and
approval of the immediate supervisor.

6.12 Reimbursement for Lost Personal Property

The Board shall reimburse employees for any loss, damage, or destruction of
clothing or personal property used as part of an approved school program up
to a maximum of $100.00 suffered while performing services for the District
on campus, or as assigned, providing sueh-the employee had prior written
approval of the building principal for the use of personal property or
equipment, and further, that the employee had taken measures to protect
sueh-the emplovee s property or equipment.

6.13 In-Service Training,

The District shall provide for adequate in-service training programs and
workshops for members of the bargaining unit. All unit members are to
attend these training sessions. Unit members may be required to attend in-
service sessions during their regularly scheduled shift by their direct
SUpervisor.;

6.14 Longevity

ssEligible unit

]

members shall receive the following longevity stipends:

a. Beginning with the 8th year of service, unit members will receive $25
per month:
b. Beginning with the 12th year of service, unit members will receive
$100 per month;
c. Beginning with the 15th year of service, unit members will receive
$125 per month;
MP #4818-3827-0278 v 6
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d. Beginning with the 20th year of service, unit members will receive
$155 per month:

e, Beginning with the 25th year of service, unit members will receive
$185 per month.

FOR THE DISTRICT:

U!

Date: é/?é/zq Date: é-//?/o/tﬂ‘)
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7.1

7.2

e e

Ny o 4/3/2018

RAVENSWOOD CITY SCHOOL DISTRICT
AND
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION CHAPTER #303

TENATIVE AGREEMENT

ARTICLE 7: PROTFESSIONAL GROWTH PROGRAM

The Professional Development program is intended to provide employees with an incentive
to enhance job performance, and to increase opportunities for carecr advancement at the
District in their current occupational areas by earning a grade of C or better in job related
coursework and training. This program is not intended to provide reimbursement where
the employee does not attend coursework or where the employee does not successfully
complete the coursework.—The-Prefessional-Pevelopment-program-is-separate-from-Articlo
8-Corcor Ladder-for-Insbructional-Atdes:

Submittal, Approval, Attendance, and Reimbursement

The District will reimburse submitted and approved costs for job related coursework and
course materials up to $1500 per year on the conditions set forth in this Article. The
D¥istrict will not reimbursc costs for travel, lodging or meals. In order to obtain
reimbursement for submitted an approved costs for job related coursework and course
materials, the employee must adhere to the following procedures:

1. The employee must submit a written request to attend and seek reirmbursement for
job related coursework on a form provided by the Human Resources Department to
his or her supervisor before the employee attends the course or workshop;

2. The employee’s supervisor and the Superinfendent or Superintendent’s Designee
must approve the employee’s request before the employee attends the course or
workshop;

3. The employee must attend the course or workshop and obtain a grade of “C” or

hetter for the course. If no letter grade will be awarded for the course, such
information must be provided to the employee’s supervisor and the Superintendent
or Superintendent’s Bdesignee during the submittal and approval process, and the
supervisor and the Superintendent or Superintendent’s Ddesignec shall address
what standard the employee must meet to obtain reimbursement for the course prior
to approval and prior to the employee atténding the course;

4. After attending the course or workshop, the employee must submit documentation fo
support the employees requests for reimbursement that confirms the employee’s
attendance and grade earned to the coursework not more than sixby’—€0) calendar
days from the last date of the course, or from the date on which the employee
receives & grade, whichever is later. If the employee fails to provide timely and

MR AL -6036-0004



7.4

complete documentation, then reimbursement may be denied. A denial of
reimbursement due to lack of documentation or failure to follow procedures set forth
in this Article is not grievable.

Training may be approved during work hours or after work hours at the discretion of the
District. The employee will be paid at their regular rate of pay for all training approved
during their regularly scheduled work hours,

The District may use its discretion to schedule professional development trainings.
Trainings during an employee’s regular working hours shall he considered mandatory
attendance meetings. Employees will be paid at their regular rate of pay for mandatory
training during their regularly scheduled work hours., Optional trainings after the

- employee’s regular work hours shall be considered optional and will be unpaid. Mandatory

training after the employee's regular work hours shell be paid at the employee’s regular
rate of pay.

FOR CSEA: FOR THE DISTRICT:

Pate: fé&ﬁ/f’

Date: Q///é// 3 -
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April 24, 2018

RAVENSWOOD CITY SCHOOL DISTRICT
AND
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION CHAPTER #303

Tentative Agreement

CSEA and the District agree to delete this Article in its entirety.

ARTICLE 8 CAREER LADDER FOR INSTRUCTIONAL AIDES

ol Qhioetive
The-aatent-olthe-Coecr-baddor-Progniate pravide-incentive-{or-elarsilied

erployeea-to -complete-wotoge- degrees—thes—noed-to-hecome -eduentors—in
pithor-the- Child--Bevelopment-Program-or - the-Distvief n-Ie-S-program-—mn
apectal-educa bion-positions-Bpace-ds msted-fo-nine-unitanembers-aonualy:
Cantinung omployees-hnve-priosiy-over-new envollpes;

~enployeowith-sign-wrr-ngreement-under-the-REH-Tution-Seholaeship:
Phe-Dhsteiet-wil b pay-forfuilion testing-fecs-and-hooksfor—the-employvee, up
£o-$2:500-annuntly Onee-the-conteactds-signed,-the-employeesmust-prag-the
CREST fo-delermine-eligibiliby—After—three-failed-alompbeat-passing-the

CIB S -the Phstret-may-drop the-emplovee-from-the caresr-ladder-progroms

K- npeolbnendt Numbeys

complet e eredontinkrequivoments-Repaining-seholpeships-may-be- nwasded
fo-elassifiod -employees—Onee-an-emplovee-is-onrotled-the-employeesmay-be
buanped—eout--of -the-scholavship -program—to—posommodate—a-eortifionted
cmployvee:

84— Tmplovees—mast-submit-their- official gradevepori-ench-grading period-—The
emplovee —mast-maiiain—a - -8} grade—-pet-average—to-—eontinue

enrolbment Eatlure- fo-maindaiy--a -2:0-grade-polvd-avernge—or—faalure-+o
complote/maintan-cavollment-ia—the—sendemie-progrian—willvequive -the
employee—to-relund- the -sehelarship-to-the--DHstriot-undertheApreomoent
requived-in-Artiele-8.2, - Hthe-emploveodsrelessedrdismirsod s or-terminndted
priosdo-complesin gthe undergradus bo-programs she-funds -must-be-vepaid-at
a-ratenok-fo-execad - SH0G-manthly - Howoevercif the emplovocis nd ol due o
aereduetion-ine fvee - then - the employeebeduty-dorepry-the - fundseshall-bo
suspended-while the cmployee s on-grehivedist-and-net ethorwise-employed:
While—+thoe-cuployeode-mpa-rehive-hut-lollowing-to a-reduebion-an-fovees-the

il #4843-7500-78 15 1
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emploves—may-—continve--hr-the-scholnrship—progran—if-the- Biutvict—the
Asgpoetttionand-the- fx-mp-i{;-\'{-\t—\--—&w‘-ree—- e-wribiag-and-plaseme nd-tu-the RS2
Puttion-Seholamship-Progront-deavathible; -H-the-enployee-voliren-or-resignd
prioe-le comploting the andergndunte-owgraduste programe-the-Furds-mast
hevopaid-at-nralo-not-to-exeend SH00 manthly

e Pallewingreceipt—of- - leense-gr—-eredendial-the - cmployee —must-provide
: I

f,4e_a—}'—vé;f:n-----1.:+-'1---1_:v}-1-c~—l-{:{w—eﬁ-hwu{-}tl——G;-:-i:y----;%ehauL—_Q-i-{:,-h-}-;1-{}2:»--1-}-}------l;:hi;z-L—-p{-)-mbm-n-—-{{wv--irh-}-s-m
-ye-‘rjl-'l\ea--.---------§}ri‘.'—---tﬁh-x-w.----e-ln--]_-ja;l-.f-_}_%"f‘re--~-{-'i-t'a{és+ﬂ-----1-';nt-—;:@-;s-n-;';.avi-.ﬁ-n-i--n----i-'élqem-:'l}-i;&-iz-1*\i-ei::—-:i--ﬁw-l-:--hH—t»---ﬂ-:a-;-)-::1-'@;1’.{-;5'*----=£'£-}'i=
thedhreesonesallseholnrshipemiast-hevepaid—in-full do-the-styict—ad-4

vade- nob-do-execed- BH00anentldeThoereguiveniend-lorrepayment-is-p uh;om
E&%e{a{%}(}ﬁﬁ%{rﬂﬁﬂiﬁ%i%ﬂﬂe—&br

Holowing-receipt-of-a-Heense-sv-eredentind - the-Bisbriet-ogrecs-{o-alfor-the

sehalurship vecipiont-is-aposition;where-gvailableforwlieh-the-seholagship
voeipiont—halds-appreprinte—beonsures—The e mpleveo—te—subjeek—to—ali
Bduention Code pravisions regaed ipp-the omploymentevelense- dismissal-and
terminn ton-ol vovtifiosiod peramnel—H Phe-emploves-is sileased s -disminseds
sr-terninabed-prior lo sepvang-the-theee-years-the fonds-must-bevopaid-adn
rate-nol-to-exeeed-$500 - moanthh Howevew dEthe-emplovec ie-daid-offdue-ton
reduction av-force—thoen -the-employees-daby-to - repay - the fundu-shall -be
shspended-while Hhe emplovec mon a-vehive Jist-and-notothorwise-employeds

While- the-emploves-ds-on-a-vehire-lst-folowing (o - redustion n-foree - the
f\mp!nww—mm mn%mtw LI 11;»-hs'clu}iurf}ln]a» 31U”l'&--lnw-“if-'w-l§’1{-‘--\-I--)i*‘v-l'i-'--i(-ﬂ'«w-1‘-’1’1-9

fEuit&ea--Sehel&mhip«Pfegvm—i& ﬁ’&aﬂa'l}l&- ~I£- Eh&-mm\}l{\aytz Eé-«];ta»h-t;;1.-¢w@1! -FOSHEAS

prioe-to completing the three-yenrs; the-funds must-he repaid-at-arate-noet to
exceed-$500-moenthly.
FOR CSEA: FOR THE DISTRICT,

Data: //;>7 ?/ oy e
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June 18, 2018

RAVENSWOOD CITY SCHOOL DISTRICT
AND

CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION CHAPTER #3038

TENTATIVE AGREEMENT

9.1 Definitions

| MP£4843-9325-8597 ¥1

Clagsification is a geperal category of positions defined by a job title

A pesition 1s a bargaining unil member's assignment within a
classification  (e.m..  Administrative  Secrctary,  Willow  Ouks

A transfer is the movement of a unit member from one work site to
another work site within the sanié clagsification, or the movement
of 2 unit member from one clasgiflcation to another classification on
the same salary range,

Promotion is the movement of a  unit meémber from one
clapgification to another classification on a higher salary range in

9.1.1 Classification
and joh description,
9.1.2 Pogition
Elementary School),
9,1.3 Transfer
9.14 Promotion
the bargaining unit.

Forthe-purposegefthiv-Avticle-transforis-defined-as-e-changefvom-oneumit
memberbe-another-unit-positien—When-an-exasting-position-becomes-vasand;
the-Distmeb-shall-guarontee-an-Hiterview-to-any-bavgaling-wait-membes-whe
mects—the—designated seguivements-for-the-position——The-employec—must
reguest-ap-interview-through HBd-Join-during-the-pesting period:



92— faveluntary-Teanalers

Involentoey-trensfers-shall- benade-at-the-Distriet's-diseretionin-the-hest
interest-ol-the-Digtrict-and-Pistriet-pupile-for-reasons—ineluding but-nob
Jmibed-to-changes-dn-worklead-and-changesin-District-sehool-enrolbment
pitbterns-necessitating-hransfor-ofvnit-momber-Inveluntary-transfopsshall
net-beintinted-hy the Distriet-for-vebitrary-capricions;-diserizninatory-oxr
diseiplinpey-roasons: '

9.3—Medieal- Reasonable-Accomamodation-Transfers

Whes—g—bargaining-unit-member—igs—ineapable—of-pecforming—dubies—of
histher-elassifiention-beeguse-of-Hlness-ov-injuwry—the-Distvietmoy-agsion
the-bargaininganit-member4o—w—positiom—which-he/she-that-the-unib
member—ig--eapable—of—performing—-A—statement—from—a—doctor—will
determine—the-antieipatedlength-ofiliness-or-injury-and determine-when
the-bargaining-unit-membeiwillrebuen—-to-hisfhei-former-elassification.
The-bargaining-vaitb-membershall-rocoivano-inerease-or-dearensein-wage
or-salaey-hesavse-of-histher-assignment-$o-the—albernate—position—Ihis
alterpate—work il be-instituiedwith-mutual-nercemont-betweenCSEA
and-eencurrence-of-the-omployees

9.2 Posting and Filling Vacancies

9.2.1 The District shall post all unit vacancies for seven (7) working days
on EdJoin. When a vacaney exists, Ar-an email announcement will
be sent weekly to “All Ravenswood” with a link to the EddJoin
postings. The posting will eensist—efinclude the general job
description and closing dates._Paper copies of all unit vacancy
postings algo will be posted at a central locition at each work gite.

9.2.2 Anv bargaining unit member who applies for a vacancy and meets
the designated reguirements for the position shall he interviewad,
The unit member must reguest an interview through KEd-Join
during the posting periad.

9.2.3 For purposes of this provision, a vacancy shall be any unit position
which is declared vacant by the District.

9.2.4 Once the District determines the position to be vacant, the
District may use a substitute employee for a maximum of sixty
(60) consecutive calendar days during—which—peried-while the
posting, screening and interview process shatl-taketakes place.
9.2,4.1 If additional fime is Prior—-needed, prigr to the

expiration of the sixty (60} days, the Superintendent or histher

| My #840-9325-8593 v 2




designee shall meet with CSEA President or hisfher-designecs
designee to agree on an extended period of time and specify the
duration of the extension in order for the District to continue 1ts
recruitment effort.

9.2,6 The-Distriet-willmake-the-decisionVacancies shall be filled on
the basis of merit and best qualifications; however, if two or
more applicants are judged by the District to be equal, first
preference will be given to those employees within the same
classification as the vacancy, and provided further if two or
more applicants are judged equal by the District, preference
shall be given to applicants from within the District over outside
applicants. After selection by the District, all applicants from
within the bargaining unit shall be notified as to the disposition of

A permanent unit member who is promoted shall serve a gix (6} month
probationary neriod in the promotional position. A permanent. unit
member who accents a promotion and does not complete the uromo{zunal
prohaLmnmv neuod satlbfat,tomlv shall b(, returned to the c]a%mfxv

The District agrees to notify one Association designee via email regarding
interviews for Administrative and classified positions. The Association will
have the responsibility to designate the unit member it intends to appear at
the interview, to notify the District’s designee that it intends to have a unit
member attend the interview, and to have the unit member participate at
the interview. The attendance of the Association unit member is entirely
voluntary, shall be uncompensated, and such appearance shall not interfere
with the unit member’s job duties or duty day. The designation for, and/or
the appearance of the unit member at, an interview shall not create
additional cost for the District. This notice provision is extended as a
courtesy to the Association, and the parties recognize that interviews can
sometimes take place on short notice. Accordingly, any.alleged viclation of
this specific article shalt not provide the basis for a grievance or impede or
delay the ability of the District or the Board to fill a vacant position,

thelr applications.
824
0.3 Promoticnal Probationayy Period
9.4 Courtesy Notice from the District to the Associgtion
[ MP#1843-0325:8593 v1_ 3
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9.5 Involuntary Transfers

Involuntary transfers shall be made at the District’s discretion in the best
interest of the District and District pupils for reasons including but not
limited to changes in workload and changes in District school enrollment
patterns necessitating transfer of unit member, Involuntary transfers shall
not be initiated by the District for arbitrary, capricious, or discriminatory

or-digeiplinasyreasons,

9.6 Reasonable Accommodation TransfersAsgipghment

When a bargaining unit member is temporarily incapable of performing
duties of his/her classification with or without reasonable accommodation
because of illness or injury, ag a reagonable asccommodation through the
interactive process, the District may offer and the unit member wmay
accept reassignment the-bargaining-waib-menber-to a position that the
unit member is capable of performing, A statemcent from a doctor will
determine the anticipated length of illness or injury and determine when
the bargaining unit member will be able to return to the member’s former
classification_and perform the essential functions of the job with or
without accommodation. The-A bargaining unit member who accepts a
reassignment under this section_shall reeeive-no-itnerease-or-deerense—in
Wﬁge—éa?wsa—lﬂaw'im placed on the salary range for the alternate position at.a
step_that is closest to the unit member's former classification step.
beenuse—of-the—member’s—assignment—teo—the—altornate-position—This
alternate work assignment will be instituted with mutual agreement

FOR THE DISTRICT:

2l —

»DN@L

(;f a»/ ( y St %\RWV w/ww/\
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Date:rZ/ i/{/_% Date:, ;’7/ az-/ Lor (f/
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\1’.1'}1?» September 10, 2018 J

RAVENSWOOD CITY SCHOOL DISTRICT
AND
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION CHAPTER #303

TENTATIVE AGREEMENT

ARTICLE 10: VACATION

10.1 Accumulation of Vacation

Vacation time shall be earned and accumulated on a monthly basis in
accordance with the following schedules:

=
Vacation
Days
Earned
with Actual
246 Day Days
Prior to July 1, 1989 Calendar Earned
0-5 Years 15 14 days & 1.5 hours
6-10 Years 20 18 days & 7 houts
'After 10 Years 25 23 days & 5 hours |
On or After July 1, 1989
1-5 Years 10 9 days & 3.5 hours
6-10 Years 12 11 days & 2.75 hours
|After 10 Years 17 16 days & .75 hours

10.1.1 Less than 12-month unit members shall earn vacation prorated on the basis of the
their number of work days in relationship to the 246 work day calendar schedule shown

above.

MP-#4827 36214509 v4
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0-5-years——6-10-years——After10-years

15-days——20-days—25-days

Classified-unit-members-Hired On-and After July-1.-1989 -will earn-vacation
days-as-follows:

1-5-years——6-10-years—After-10-years
10-days—12-days——17-days
10.2 Eligibility for-to Use Vacation

10.2.1 Unit members must obtain permanency (6 months employment)
prior to being eligible for use of vacation. Accrual begins on the first

month of employment.

10.2.1 Unit members in 10-month/teacher workyear classifications and 11-

Compensation for their earned vacation is included in their monthly
paychecks.

10.3 Vacation Accrual for Part-Time Unit Members

the hours worked and days of employment as compared with full-time unit
members and the 246-day calendar schedule in Article 10.1.

10.4 Use of Vacation

Bargaining unit members are encouraged to utilize their earned vacation
in not less than three-day blocks.

10.5 Scheduling

10.5.1 Vacation Requests

Vacation may be taken or used at any time during the-an eligible
employee’s-unit member’s work year with the prior approval of the
unit member’s immediate supervisor. Efforts shall be made to
enable vacations to be taken at times convenient to the
employeeunit member, consistent with the needs of the service and
the workload of the District. In the event a bargaining unit

MP-#4827-3621-4599-v4 2
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10.5.2

member’s vacation request is denied, the District shall notify the
affected employee-unit member in writing within five (5) working
days from the employee’s-unit member’s initial written request.

The-employeeUnit members shall submit vacation requests at least
fifteen (15)-calendar days in advance of said-the requested vacation.

Scheduling Preference by Seniority

If there is any conflict between empleyees—unit members who are
working on the same or similar operations at the same site as to
when vacations shall be taken, the empleyee-unit member with the

greatest seniority shall be given histher-preference.

10.5.5

Interrupted/Terminated Vacation

The District may allow permanent elassified—employeesunit
members to interrupt or terminate vacation leave in order to begin
another type of paid leave without return to active service, provided
the employee-unit member supplies adequate notice and relevant
supporting information regarding the basis for such interruption or
termination.

MP#4827-3621-4599-v4 3
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10.5.6—Employee Notification

The District shall- inform-in writing each-employee-by July 31-of the
number-of vacation-days-she/he must-use-by-January-1.

10.6 Holidays During Vacation Period

If a holiday, as defined in Article 11 herein;-occurs during the unit member’s
paid vacation period, such—the holiday shall not be deducted from the
individual’s vacation allowance.

10.7 Vacation Carryover

Vacation earned in any fiscal year must be used by January 1 of the following
fiscal year. Authorization to carry over vacation days earned in one (1) fiscal
year beyond January 1 of the following fiscal year must be approved in writing
from by the Superintendent. 1 i

IfE. by September 1, a unit member has remaining vacation time that has not

been scheduled and does not qualify to be carried over to the following fiscal

vear, the immediate supervisor shall confer with the unit member and attempt
to mutually choose dates to schedule the vacation time. If the supervisor and
unit member cannot mutually agree on dates, then the unit member shall be
paid for the accrued and unused vacation time.

10.7.1  EmpleyeeUnit Member Notification

the number of vacation days the employeeunit member must use by
January 1.

10.7.-1— Vaeation-Earned-Prior-to-July-1,-1994

Vacation earned-prior-to-July-1,-1994;-shall be-used by January-1,-1995:

FOR THE DISTRICT:

N
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RAVENSWOOD CITY SCHOOL DISTRICT
AND

4/3/2018

CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION CHAPTER #308

11.1

Pl 12 0T

TENTATIVE AGREEMENT

ARTICLE 11: HOLIDAYS

Holidays

Unit members shall receive the paid holidays listed below provided the unit
member is in paid status during the working day 1mmed1‘11,ely preceding or

succeeding the holiday:
Independence Day

Labor Day

Veterans Day

Thanksgiving Day

Friday after Thanksgiving Day
Winter Holiday 1 (December 24)
Winter Holiday 2 (December 25)
New Year’s Eve Day

New Year’s Day

Martin Luther King Jr. Day
Lincoln’s Day

President’s Day

Cesar Chavez Day

Malcolm X Day (In Lieu of Admissions Day)

Memorial Day

FOLRYY!




11.2 Additional Hohda%

Every day {work day or non-work day) deeclared by the President or
Governor of thig state as public fast, mourning, Thanksgiving, or holiday, .
or any day declared a holiday by the Governing Board on_which District
sc’booia éh‘aﬁ {.Ioar, shall be' a paid hohday for all 'F'meie}yéee—'}m&}m

be—t.ami{&d—&&wﬂf}&t}ng&ei}é&ywamimmay be taken per the requuements sct
forth in Article 10.5, Vacation Scheduling. Fhe-declaredA ﬂoatmg‘ ‘holiday
day shall be taken within one year of being declared.

11.83 Celeluatwn Date f01 a Hohdav, Hffects

If any of the above-designated holidays are scheduled on a day in leu of the
day on which the holiday might normally fall, the unit members shall be
required to work at their normal rate of pay on that day on which the holhiday
1s normally scheduled.

11.4 Holidays Occurring on Saturday or Sunday, B,;ff'm'

When a holiday listed above falls on Sunday, the following Monday, if not a
holiday, shall be deemed to be the holiday observed.

When a holiday listed above falls on a Saturday, the preceding Friday, if not
a holiday, shalt be doemed to be the holiday obscrved.

11.6 Eligmbility

11.56.1  Paid Status

Except as otherwise provided in this article, an employee must be
in paid status on the working day mmmediately preceding or
succeeding the holiday to be paid for the holiday.

11.5.2  Paid Status Adiacent to 2 Recess Poriod

Employees in the bargaining unit who are not normally assigned
to duty during the school holidays of December 24, December 25,
December 31, January 1 or Spring vacation days, shall be paid for
those holidays which fall within these recess periods provided that
they were mn a paid status during any portion of the working day
of their normal assignment immediately preceding or succeeding
the recess perlod.

Rl ER 13012790 3



Unit members, who are authorized to work holidays, shall be compensated
for the holiday at-théirvesularraté-of-pay plus overtime in accordance with
Section 5.10.4,

FOR CSEA: . FOR THE DISTRICT:

"
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CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION CHAPTER #303

12.1 Personal Illness and Injury (Sick) Leave

February 12, 2019

RAVENSWOOD CITY SCHOOL DISTRICT
AND

TENTATIVE AGREEMENT

ARTICLE 12: LEAVES

12.1.1

12.1.2

12.1.3

Allowable Use, Sick Leave

leave for personal injury, personal illness—er injury disability
related to pregnancy, or other reasons specifically permitied in this
Artacle or law.

Accumulation of Sick Leave

Regular full-time unit members shall carn one day of paid sick
leave for each month of service.—The number of sick days earned
shown by work vear is ag follows:

~__ Number _Days
Eumber___ __of Sick _Worked
of Days ~ Days to Barn
Worked Earned Sick Day
246 12 20.5
233 o 1Lsee | 209
(11 days & 2.75 hours)

Unit members who work part-time shall carn sick leave days on a
prorated basis.

Use of Sick Leave by Probafionary Employces

A new cmployee may usc only earned and accumulated sick leave
during the first six (6) months of service.

-

k Form.
i
L

Form.
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12.1.5

12.1.6

Transfer of Sick Leave

Sick leave shall accumulate without limitation. Sueh-aAccumulated
sick leave may be transferred to another school district or pr(wlde

‘retirement credit (if employed prior to July 1980) in accordance
with ~the- appropriste—Government- Code—and - Education— Code-

provisions.

Verification of BlnessReasons for Absence

Upon return from absonce for illness or injury, the empleyee—unit
absence was due to 111nebs Qr Injury. For an dbSGI‘}.CG of three (3)
days or more, or if the absence appears to be within a pattern, for
injury or illness, the District may require a siatement from an

attending physician.

Notification of Absence and Return to Work

12.2.1

No later than two (2) hours before the start of the unit member’s
work day, a unit member shall report the unit memhber’s ahsence for
the day through the ALKSOP system. The unit member shall
contact the school site adminiqtrator or the umit member’s
immediate SUPEIrvISor no later than the end of the unit member’s

" scheduled work day on-the day-before returningte work to notify

the District that the unit member 15 returning.

12.2  [Bxtended Sick Leave

Order of Use of-Paid Leave (Education Code § 45196),

accound ()f illness or dLle{;Ht, whether or not the abbence arises out
of ewr-1n the course of employment, the unit member shall utilize
leaves in the following order: a, b, c.

a. - Use of balanece of accumulated sickleave.

b. Use of any other paid leave to which the unit member may be

C. After all earned sick leave as set forth 1n Section 12,1 abeve

18 exhausted, non-accumulated extended sick leave shall be
avallable for a period not fo exceed five (5) months

4834-5308-9607-v - 2




12.2.2

12.2.3

12.9.4

12.2.5

commencing on the first day of absence for a particular
iliness or 1njury.

Entitlement Limits

A unit member’s entitlement to extended sick leave shall be subject
to all of the terms and conditions set forth in the Education Code
and law-shall only be granted to the extent required by law.

Maximum

No more than a maximum of five (5) months of extended sick leave
shall be granted for the same illness or accident and the related
medical and/or psychological conditions arising from the same
illness or accident.

Physician’s Report and Examination

At the District’s request, the unit member shall provide to the
District histhera physician’s or licensed mental health care
practitioner’s written report of the unit member’s physical and/or
mental condition upon which extended sick leave is claimed. The
unit member’'s written release for medical information shall be
submitted to the District not later than one (1) weck after the
District request is made. The District may require the unit
member to submit to an examination by a District designated
physician or licensed mental health care practitioncr provided that
the District pays the cost of such examination.

Deduction of Substitutes-Substitute Pay (Differential Pay)

The amount deducted for extended sick leave purposes from the
unit member’s salary shall be the amount of salary specified on the
first step on the appropriate salary range applicable to the unit
member, provided a substitute is employed. 'The balance after
deducting the substitute’s pay shall be paid to the unit member.
The smallest amount of sick leave differential paid fo any absent
employee shall be 2.6% of the employee’s regular day’s pay per day
of absence.

AP #3831-3308 0607 15
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i-the-absenee—s forindustrial-aceident-or-ilness—andshaldl beused

after —entitlement—to——all—reoular —sick Jeave —aecumulated
compensatine thme{eomp—timer—vaeabion-or other - &v‘ﬂlabk} ~paid
leave has been-exhausted

12.2.76 Requrement for Physician’s Statement

An attending physician’s statement will be provided for the use of
extended sick leave.

12.2.87 Physician’s Verification of Fitness to Work

An attending phy%mldns btatement w111 be prowded hefore a unit
member on extended sick leave can return to work. The physician’s
statement shall certify that the unit member can return to work
-and is able to perform all of the duties of histherthe unit member’s
position, without—-restricbionwith  or  without  reéasonible
accommodation ox restriction. If the employee has a restriction or
needs an_accommodation to perform the essential functions of the
employvee’s  job,  the physician  may suggest  possible
accommodations.

12.2.88 Health Benefits During Extended Sick Leave

dmeg—Ehe&e—peH@dﬁ—ef—ElH&bth—

Premivms —for—these—programs——shall-bepnid by the DistrietThe
Dastrict shall maintain the District’s premium contributions toward
the benefit programs n accordance with the provisions of
Article 6.2,1 of this Agreement.

Ae-untb-member-may-utthize-the-extended-sickdeavefor purpose-ofa-disabihity

related-to pregnancy; miscareiage: childbirthy and-the-recovery-therefrom:-

_é___s _Q;_Q_yld(,_d in Gover nment Code Section 12945, a pregnant umit member is

entitled to an unpaid leave of up to four (4) months. as needed, for the
nenod(a) of time fhe unit membﬂ! 18 actuallv f{wab]ed b _p_*“““‘}nc as

y__n,;p__memb_u m__(_;t_y utllme dVr_ll_L.lble TJEU_CI _leave_(s) dm_mg an Other wise ‘Ll‘n‘[)di(l | Form

pregnancy digabilify leave. {‘F;;H
[F m
b
|

MPJA85E-5308-960F-v 1- 4
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12.3.1 Notice to District

Using the District’s Certification of Health Care Proyider form. an
employee should provide at teast thirty (30) days advance notice or
notice as soon as practicable of the employee’s need for pregnancy
disability leave or need for reasonable accommodation based on the
advice of her health care provider that reasonable accommodation
is medically advisable because of pregnancy or a related medical
condition.

12.3.2  Use of Sick Leave During Pregnancy Disability Leave

A unit member is required to use any accrued sick leave during an
otherwisc unpaid pregnancy disability leave.

12.3.3 Health and Welfare Benefits

The District shall maintain iis contribution toward health and
welfare benefits during any unpaid portion of a pregnancy
disability leave on the same basis that the contribution would have
heen provided if the unit member had not taken pregnancy

disability leave.

12.3.4 Unit Member Status

During a preghancv disability leave, the unit member shall retain

service for any purpose under this Agreement except that the leave
shall not count toward completion of probation.

12.3.5 _ Relationship Between Pregnancy Disability, FMLA, and CFRA @rm
Leaves :

a. A pregnancy disability leave shall run concurrently with the
unit member’s leave entitlement under the federal Family
and Medical Leave Act (FMELA).

b. The right to take pregnancy disability leave is separate and

distinct from the right to take leave under the California T
Family Rights Act (CFRA). A unit member’s own disability i ”?,,r]g:[
due Lo pregnancy, childbirth or related medical conditions is © | keep s
I - Sl ) NTAT . ' he i
not a “serious health condition” under CIFRA. |T]:Eg:;
S
. s . [ Form
c. At the end of the unit. member’s period(s) of pregnancy- S
. 1. C Form

disability leave, or at the end of four (4) months of pregnancy F—-—--—
Foirm

- ro

)




member'sregular salary for the vremaimne pertionofthe 12-workweek-period

oL parental loaveof parental lonve ofunder-this section 10.41,9.4 2

12.5 Bereavement L.eave

12.5.1  Entitlement

The unit member shall be éntitled to paid leave due to the death of
any member of the unit member’s immediate family.

12.5.2 Limits and Verification

The unit member 1s allowed three (3) days of paid leave per

Mmother, father, grapdchild, grandmother, grandfather, mother-in
law or [ather-in-law of the unil member or the spouse of the unit
member, the son, son-in-law, daughter, daughter-in-law, brother,
hrother-in-law, stepchild, sister, sister-in-law, domestic partner or
any relative hving in the immediate household of the unit member.

In any school year unit members may use up to a2 maximum of one-half (#2) of*

the days of sick leave that 1s credited under Avticle 12.1.2 for any of the

reatment-ob-the-unit-member’s exasting heatth-

or-prevendive care-for-the-uwnit-member; o

89607 v3
08-9607 x4
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12.6.1

registered domestic partner, parent-in-law, sibling, grandchild or
grandparent.

accrued paid sick leave under this Section 12.6 for the following

e To obtain or attempt to _obtain any relief, including, but not
limited to, a temporary restraining order, restraining order, or

stalking, including temporary or permanent relocation.

The provisions of Sections 12.1.5 Verification of Reasons for

12.6.2

reasons:
12.6.3
12.6.3

03-

S308-9607 v3

which a unit member i1 entitled under the Family and Medical
Leave Act of 1993 (29 U.5.C. Section 2606, et seq.), the California

0fvd



employee sunit—members hnmediate fomily—asdefined %

Seetion—12.4-3—(This-is-in-addition to-nermal bereavement
leaved)

ofhis-er-her-immediatefamaly-

B Appearance—in—court—as—a—bBtigant—or-as—a-witness-under
official-order:

d——0Other-aetirvities;-which-the—umt-member-and-his er-her-the
untt—members— tmmediato—superviser-—deem;- —-cannot
reasonably—be-deferred—-to—anvbher-day—er-time- when -the
employee-is-free-from-duties:

er——To-attend--to—the-1llness-of -their-child;-parent;-spouse;-or
demestie-partnera famiyv-member—as-defined-an-Article-12.6
above:

12-7:2——Advanee-Pernission—Guidelnes
The-ulnit-members-shall-net- he- be-required-to-scoure -advance

permssion-forleavetaken-for-any of-the-follewang:-death-orserious
ness of-a-member-of theammediate-family- acaident-involbangthe
wnib-member s-person-or-propervty-or-the-person-or-propervty of has
or-her-theumit - member’shmmediatefamily-appearanecincourt-as

sHhigant-or-as-a-witnessunder-an-efficiat-erder—Heweversthe-unit

o lo-nppeay




an—emergeney—exists—which—prohibits—the —unit—member—from
providing such-advanee-notiee:

127 B-Absenece-FormBReporting

The -uait—members—shall—complete—the—Distriet’s—absence
affidavitrepert—their-absencethroush the ABESOP system,—whieh
shall verify-that—the-unit-members-use-of leave-wasfor personal
neeessity—as-defined-above,-and-that-such-leave-hasnet-been-used
for recreational purpeses—extension-of-helidaysor-vaeations—orfor
matters-of purely personaleonvenienee:

12.7-4— Release-Dayfor PERS Retirement-Iadividual Counscling
Appointment

ee}mple-ti-n-g—ieen—-{—10)_—3}6&1{;—9{'—-ser-weewsha—li—b&el-}gible—for au-enevtzme
release-day—to-attend-a-RERSindividunl-eounselngappemtment:
The—unit-member-must—sabmit—a-verfication—of attendanee—te
Human-Resourees-toreeeive-the-release-day-eredit:

12.8 Court Swmmensdudicial and Official Appearance Leave

12.8.1 Witness Leave

Unit members shall be granted a leave with pay if called in a
manner prescribed by law, to serve as a witness in court other than
as a litigant, or to respond to an official order from another
sovernmental jurisdiction for reasons not brought through the
connivance or misconduct of the unit member.

12.8.2 Notice to District

The unit member shall notify the District as soon as possible after
being officially called. The unit member shall receive the regular
salary and shall sign over to the District any fee received, except for
travel allowance.

12.9.1 Entitlement

Unit members shall be granted a leave of absence to serve as a e
juror, if called 1n a2 manner prescribed by law. Sl

P« 18 31 wo% Q607 vl £
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12.9.2  Nuotice

The employee shall notify the District as soon as possible after
receiving the official notice of jury service.

12:9.3 Compensation

the Dl%tmct any jury fec Gl—WI—EHeSS fee_;_gt,ewecl.

12.9.4 Travel Allowance

The unit member shall retain any travel allowance paid by the
court.

12._10 industrial Accident and-or {llpness Leave

Only to the extent pfoVided by lav{r,. including, but not limited to Education
Code Section 45192, empleyees—who—are part-of the elassified—serviceunit
members shall be entitled to the following benefits:

12.10.1  Eligibility & Amount of Leave

An—employeeA unit member suffering an injury or illness arising
from_and in the _course and scope of histherthe unit member’s.
employnient shall bs entitled to s Teave up to sixty (60) days I any
one (1) fiscal year for the same accident. This leave shall not be
accumulative from year to year. Industrial accident or illness Jeave
will commence on the first day of absence. When any such leave
occurs at a time when the full sixty (60) days will overlap into the
next fiscal year, the employee-unit member shall be entitled to only
that amount remaining at the end of the fiscal year in which the
injury-of illness occurred, for the same illness or injury.

12.10.2 Limits to Wage Payments

Payment, for wages lost on any day shall not, when added to an
award granted the employec—unit member under the Workers’
Compensation laws of this state, exceed the normal wage for the
day. Industrial accident leave will be reduced by one (1) day for
each authorzed absence regardless of a compensation award made

under Workers” Compensation.

M L4 834-5308-0607 vF 10
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12.10.3

12.10.4.

12.10.5

12.10.6

Leave in Combination with Workers Compensation Leave

The industrial accident or illness leave of absence 1s to be used in
lien of normal sick leave benefits. When entitlement to industrial
accident or illness leave has been exhausted, entitlement to other
siek--leave(s), e.g. available sick leave, extended sick leave,
accumulated compensation time, vacation or other available leave

receiving Workers’ Compensation, the person shall be entitled to
use only so much of the person’s accumulated or available sick
leave, extended sick leave, accumulated compensation time,
vacation or other available leave, and when added to the Workers
Compensation award, provides for a full day’s wage or salary.

Wage Offsets/Integration of Benefits

During all paid leaves of absence, whether industrial accxdent leave
as provided in this section, sick leave, vacation, compensated time
off or other available leave provided by law or the action of the
Governing Board of the District, the employee—unit member shall
endorse to the District wage loss benefit checks received under the
Workers’ Compensation laws of this state. The District shall, in
turn, issue the employee—unit member appropriate warrants for
payment of wages or salary and shall deduct normal retirecment and
other authorized contributions. Reduction of entitlement to leave
shall be made only in accordance with Education Code Section
45192.

An-emploveeemployee unit member receiving benefits as a result of
this section shall, during periods of injury or illness, remain within
the State of California unless the Governing Board of the District
authorizes travel outside the state.

Return to Work

At any time when a unmit member 1s on mdustrial accident or iliness
leave is released hy hisfher doctor to return to work, hefshethe unit
member shall be remstated 1in hs/heethe unit member’s position
without loss of pay, status or benefits. Periods of leave of absence,
paid or unpaid, shall not be considered to be a break n service of
the ecmployee.

MP #4835 -3308-9607 v 1. 11
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Reempioymendi List

When all available leaves of absence, paid or unpaid, have been
exhausted and if the employee-unit member is not medically able to
assume the duties of the person’s position, the person shall, if not
placed 1 another position, be placed on a reemployment list for a
period of thirty-nine (39) months.

When available, during the thirty-nine (39) month period, the. -
- person shall; be employed in a vacant position in the class of the
person’s previous assignment over all other available candidates
except for a reemployment list established because of lack of work
or lack of funds, in which case the person shall be listed in
accordance with appropriate seniority regulations. An employee
who has been placed on a reemployment list, as provided hereinin
this section, who has been medically released for return to duty and
who fails to accept an appropriate assignment shall be dismissed.

12.11 Leave Without Pay-Beeause of Non-Industrial Aceidentor Ilness

12.11.1  Non-Industrial Accident or Illness

Upon the request of a permanent unit member WhO ha {‘Xhal.w e
all entitlement to sick leave, vacation, compensatory overtime, or
-~ other—available paid- leave,~and  who is -absent-because of non-
industrial aceident or illness, the District may grant leaves at its
discretion without pay or benefits of employment, for periods of six
(6) months or less, not to exceed a total of eighteen (18) months for
the same or a related purpose-—,

12.11.2 - Other Leave Without Pay e F;)rT ;
et Ta

The District, at its discretion, may also grant leaves of absence of - (Form

any duration, without pay or benefits, for any of the following ey

reasons: leng-term-illness—personal or [amily related needs, study
and restrainingretraining.

172
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12.11.3  Procedure, R

lmder this section mu__st 5ubm%_t a written 1equebt ;_0 the _I.[um_gm .
Resources Department.

12.12 Family Care and Medical Leave (FMLA and CFRA)

12.12.1  Fligible unit members are entitled to leave under the Federal =
ffamily and Medical Leave Act (I'MILA) and the California del[
Rights Act (CFRA). The leaves under FMLA and CFRA will yun contre
concurrently to the extent permitted by law, Baseli

12 month pellod 1mmad1'1telv pre(,edmg the commen(,embnt of the
leave.

the (‘FRA an 911g1ble unlt member 1s 9nt1L1u1 Lo a total of 1,3

workweeks of unpaid leave in a 1Z month permd for any one, or

more, of the following reasons:

12.12.4.1 ’I‘he blrth of a Chlld and to care for the newborn (,hlld*_--_-.______'_.@fm__

connection with adop‘rmn or iostel care of fhe child by

12.12.4.2 The placement with the unit member of a child 111*“‘@

the unit member and care for the newly placed child i

(FMLA and CFRA); ' ‘r ------- —

_Form

12.12.4.3 To care for the unit _member’s child, parent_or spouse | Form
Wlth a serious hC’lIth g_Qndltlon (FMLA and CI'RAY; [E‘ﬂ‘

[Form

12.12.4.4 Beeause of an unit member’s own | servious  health [For;
condition thal makes the unit member unable fo @r:

perform the [unctions of the wml member’s posilion, (Form.

M P-4 31 sm? Q60T 13




except  for dis ”bility on_, account of pregpancy,
dllldhu th, i

parent | mllltarv member on c__qy_g_rgd cl_c_tlve dt,}j:_y_ (or
has been notificd of an impending call or order to
covered active duty status) (I'MLA only).

12.125.1 Chﬂg

\S__Lg._p_:S_Qn or st epc la_ghtor leg 1 ward or
ber standmg in_loco _p_arentls to

dependent Lhdd

12.12.5.2 P_arent.

:Spouse” means partner in_ marriage as defined in
['i‘amilv (“ode‘ Se(-t'ion ‘-300 or a registered domesﬁc

121254 ( Form
(Form
first _begins, 1"\*&?..9.1_\’__9.._._._ work _w_f::_@_.l:i_a___mecms _the " {Form

[
normally

equivalent f\f 19 of the UI]lL _member’s

scheduled wor k weeks

'|( Ferm.
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12.12.6 Family Care and Medical Leave To Care for a Covered-
Servicemember with a SOlVICG Injury or Il]ness

12.12.6.1 An ehglble unl‘r membors entt‘rlement under Lhzs

leave durnmp,r a blﬂQ‘lC 12 m(mt,h pemod to care for a
covered servicemember with a serious injury or illness.
The “single 12-month period” in which the 26-weeks-
of-leave-entitlement_begins on the [irst day a unit
member takes leave to care for thc covered
servicememper.,

12.12.6.2

leave for any quahlvmg reason.

12.12.7 Pay Status and Benefits

Thp District wﬁi, however, (:onum;_c to pmvxdc D.lstrlct
contributions toward health and we]faro premiums during the

weeks on the same basis as__n_],)_istmct conlr 1blltiQn$___ would havo__been
provided had the unit member not taken family care and medical
leave. The unit member will be required to continue to pay the unit
member’s share of premiums, if any, during a family care and
medical leave.

12.12.8 Relationship of I"amily Care and Medical Leave to Other Leaves  «

MP-HAZ5.1-5308. 9607 w1 15
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unit member’s accrued sick leave for FMLA/CFRA qualifving
absences due to the unit member’s own serious health condition.

12.12.8 _ Notice to the District of Unit Member’s Need for Leave

12.12.9.1 - The unit membex must_'provido written notice ‘mthp

District as far in advance of the leave as possible and as
soon as the unit member reasonably knows of the need
for the leave. Tf the need for the leave 1s foreseeable

12.12.9.2

121993

individual requiring care.  If additional leave ig
requested after the expiration of the time originally

estimated by the health care provider, the umit S

member shall provide the District with recertification . [fr_m

by the heaith care provider. ~. L Form

Form:

I G 10 A o b o+ L . 1 I T | Conde
12.12.10.2 A untt member’s vequest for family care and medical e

leave because of the wnit member’s own serious health i

condition shall be supported by a certification issued Lo

by the unit member’s health care provider. Lo

LFDII’TI

1212103 As a condition of a unit member’s return from leave ( Form:

f Fonm

MEP #483 125308 9607wl 16
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taken because of the unit member’s own serigus health
condmon the unit member 18 required to obtﬂin

i : the un____L_t membel 1@,___'511)}6? to resume work and perform
the essential functions of the unit member’s job with or
without accommodation.

12.12.10.3  Unit _members are, required to use the District’s

Cerhﬁ(*auon of Heath Carc Provider form available
from the Districi to meet the certification and

taken in one contmuous perlod of time,

12.12.11.2 Leave taken ior a_serious health condition of the unit

the umt memb_p_lj may be taken mtermlttentlv oron a
veduced work schedule when medically necessary. as
determined by the health care provider of the person
with 'the_ qerious heaith condition. However

§

the __essentldl____i_unchons, of the position be{,agse of a
chronic serious health condition, even il he or she does
not, receive treatment by a health care provider,

12.12.11.3 Leave t‘lke*n [ox reason of birth, _adopuon or, foster

Any leave(s) taken shal] be concluded within one (1)
vear of the birth or placement of the child with the
unit member. The basic minimum duration of leave
shall be two {2) week% Ho\vpvm' the Dlstmct bhdn

It is the District’s responsibility to designate
as _fapuly care and  me diti:.e:‘.l...l._._....1.@.%.-1}5.&:_:_5_131_2_1_1_113___.___.111 g _b ase z.f.___ u.aLh@z @”“
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12.12.13 Dual Parent Employvment

Whme uuth Ddlent% are District employees, allowable leave for the-

care DlaCﬂmonL of a child 15 lmnte to a

n_()_t___i_lmltgq___Q_:g___combmea Ior dny giher qudjlrvmg purpose.

12.12. 14 Unit Member's Status on Returning from Leave

Except as m‘omded by law on return from famllv care and medlcal

fo an equwalent poeltlon with equlvalent m,nehtb pay, & and othm

umf member’s |0b hab been _,;estructure-d to accommodagte the um_L

ﬁwmber% ab%nco A unif memboer has 'no right to refurn to thc

12.13 General Provisions

1211 3-—Ne-Srek-Leavefor Substitute or Short-Term mployvees

Temporary-employesswitbnot-carn-sickdeave-credit-unless-they-are
subsequently-appomted-tato-permanent -posthions-without—a- break
HY-Serviee:

12.13.1 Re-employment Baehtslasl

if at the conclusion of ali leaves of absence, paid or unpaid, the
employee 15 still unable to assume the duties of his-—-er-herthe
emplovee’s position, hefshethe employee shall be placed on a

reemployment list for a pertod of thirty-nine (39) months.

S —

_ _ ) ) ) ‘ o [ Form

At any time, during the preseribed thuty-nine (39) months, i the (Form
(591'1‘1]31t1)vr_\.o 15 able to assume the duties of histherthe emplovee's F

A the employees (Form

18




position; the individual hefshe—shall be reemployed in the first

assignment.  HistherThe individual’s reemployment will take
prefercnce over all other applicants except forsthose laid off for lack
of work or funds under Education Code Section 45298 in which case
helshethe individual shall be ranked according to histherthe
individual’s proper seniority. Upon resumption of histher—duties,

the break in service shall be disregarded and the individual shall be
fully restored as a permanent employee with all rights and bhenefits.

12..13.2 Transfer of Accumulated Sick Leave

Any employee who was previously employed by another California
Sschool Bdistrict shall be entitled to transfer credit for histherthe
employee’s accrued sick leave, provided that the employee requests

12.13.3 Preservation of Accrued Sick Leave

-

If an employee leaves the District, accumulated sick leave will not
be credited to the employee’s final payment, but said-the employee
shall be entitled to accrued sick leave if the employee was subject to
a layoff because of lack of work or lack of funds, and is reemployed
within thirty-nine (39) months of being laid off.

12.13.4 Verification of a Medical Condition

of accident efor llness shall provide to the District, at the District’'s
request, histhera physician’s or licensed mental health care
practitioner’s written report of the unit member’s physical and/or
mental condition. The unit member’s written release for medical
information shall be submitted to the District not later than one
(1) week after the District request 1s made. The District may
require Lhe unit member to submit to an examination by a
District designated physician or practitioner provided that the
District pays the cost of such examination.

12 16— Emplovec-Birthday
Acunitomemnber’s Dirthdasshall not-beapadienve-day- o
[ Form
(Form
{Fom
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12.14 Catastrophic Leave Donations

12.14.1

12.14.2

12.14.3

12.14 4

following criteria:

Purpose

The purpose of seeking catastrophic leave donations is to provide
qualified employees with continued income when absence due to
non-industrial accident or non-industrial illness continues
beyond all vacation, compensatory time, sick leave, personal
leave, and all other paid leaves available to the employee,
excluding substitute differential pay and extended leave.

Catastrophic Leave Reqguest

Any permanent employee who exhausts all income entitlement
from the District and whe is or will be absent for the same non-
industrial illness or injury may make a written request for
donation from unit members of additicnal paid sick leave or
vacation in order to continue income entitlement from the
Distriet.

KEligibility Criteria

A recipient of catastrophic leave donations must meet all of the

a. Hold permanent status with the District.
h. Exhaust full pay leave credits (see purpesel2.124.1).

C. suffer a catastrophic illness or injury, which precludes
reburn—to -work—fer—a--prolonged-peried—Sueh- illnesses - or
injurtes—include;—but-are—neot—timited—to—stroke—kidney
failure—heart-attack -cancer AIDS, otherlife threatening
disease;recoveryfrom-major-surgery;-orineapacitation-as a
result-of severe—automoebileor-otheraceident-andrecovery
therc-from-meapns an illness or injury_that is expected to

and_creates a financial hardship for the employee who has
exhausted available paid leave.

Reguest and Verification Process

An emiployee shall submit a written request to receive donations
of sick leave or vacation under this program. The request shall

be submitted to the Risk Manager on the District-approved form.

20
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12.14.5

12.14.6

12.14.7

If the employece 1s incapacitated, this form may be completed by
an immediate family member or other authorized person acting
at the request of the employee. Ifthe-employee-isin-acomas-the
wmt—may—act- on—employee’s—behalf to—make the request—to
autherize—a—family —member—or—other person—to—aet—for the |

empleyee—f\ phyalclan or other pelson authouzed undel the

tlme.

H-indicatedby—proper-medical-anthority that-an-—employee—wil
have—physicalormental-hmibatiens—precluding-the-ability-te

return—to—work—in—the—elassification to—which—assigped,—the
employeo;,—if—cligible;-shall—make applhecation—to—the—Publie
Employees-Retirement-System—for-disability-retivement-prior—te

approvalfor-use-of donated-leaver

Siek-Catastrophic Leave Bank

Employees may donate to the Siek—Catastrophic Leave Bank
{SLB}each year up to a maximum of five (5) days of accumulated
sick leave and/or vacation leave. This donation may be made on
an annual donation date or, upon notification from the District
that an employee 18 in need. The donation 1s irrevocable. The
donating employee must have available not less than ten (10)
days of earncd sick leave and/or vacation before any donation
will be accepted.

Iliness Excluded from Catastrophic Leave

Absence due to job-related injury or illness shall be excluded from
catastrophic leave.

Employecs who are rcceiving full salary from donated leave
shall continue to earn the vacation and sick leave to which they
1‘101‘ma]1y' are vntit;led Earned va{'afi(m and sick leave ﬁrem—*rhe

15111g.——AELe1 exh&u{v%}en ol SULh Ieave, 1.h0 empleyeo----bhf}ﬂ—leturn
to—use-of donated leave. [_
l
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12.14.8 Conclusion

The usc of donated leave shall cease when any of the following

oceur:
a. Return to work.

b. Resignation for any reason, including retirement.

C. Death of th_.e.ern__ployee.

d. | Eixhaustion of all leave donated for the employee’s use. If as

a result of the original request, enough lcave was not
donated to cover the employee’s absences, a new request form
may be submitted by the employee following the same
guidelines as the original request.

e. At the conclusion of one (1) full calendar year from the first
date of absence.

12.14.9 Continued Leave

If after the exhaustion of all income entitlements from earned
leave, donated 1eave% and subqtitu‘re diffprential leave, the

may lequest an extended leave in clL(,OIdﬂIlCC' W1Lh H&e—rﬁ&stér
eontraetArticle 12:-3012.11.

124 Pacental-Leave
12.15 Military Service-Connected Disability Leaye i Form:
. Keep
[Iform

__y service- (onnoctod dl%alnh‘rv zated at 80 percent or
nore by lln,_ Umted States Department of Veterans Affairs shall be entitled

Lo ]mwn of absenece fm" lllnesg Or 1njury w1‘rh pdy of up to 12 dcws fo:[ the

12.15. 1
ddv_ of Pmploy;num dlld %hall lOITlcllll w 11£1h9 f0| use. [()1 rho -
following 1% months of employment,
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12.15.3  Submission of satisfactory proof that a leave of absence for iliness

12.15.4 _An, eligible unit member,_employed five (5) days per week, who is
emploved for less than a full fiscal year is entitled to_that
proportion of 12 days’ leave of absence for illness or injury as the

number of months the unit member 1s employed beaxs to 12,

12.15.5 An eligible unit member, employed less than five (5) days per week

12,16 Miitary Leave, S S

Military leave shall be provided te unit members as required by law. Except«.
as required by law, military leaves of absence shall be unpaid.

FOR THE DISTRICT:
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April 24, 2018

RAVENSWOOD CITY SCHOOL DISTRICT
AND
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION CHAPTER #303

Tentative Agreement
ARTICLE 13: EVALUATION

13.1 Timelines for Evaluation, Permanent, and Probationary

provided i Axticle 134, 1. Permanent employecs shall be evaluated annually
by April 30,

Probationary employees shall be formally evaluated at the end of the first
and fifth months of employment. The evaluation at the end of the fifth
menth shall include a statement of the acceptahility or non-acceptability of
the individual as a permanent emplovee. Assuming service has been
satisfactory, a regular employee shall become a permanent regular employee
at the conclusion of six (6) months of service,

13.2 Purpose

All copies of the; evaluation shall be signed by both the evaluator and the
employee evaluated, By signing the evaluation form, the evaluator certifies
that he/shethe evaluator has met with the employee and discussed job
performance, including strengths, progress, and weaknesses or problems, and
needed areas of improvement.

The employee’s signature on the evaluation indicatesd only
acknowledgment of having seen the form and having had an opportunity
to discuss 1t with the evaluator, not necessarily agreement or
disagreement with the statements on the form.

13.3 Emplovee Rights

vmployee shall have the right to submit, within ten (10) working days, a
statement presenting additional facts, information, explanations, and/or
viewpoints which shall be attached to each copy of the evaluation. The
employee may request a conference with the Director of Persenmel-Human
Resources to review the evaluation. Following sueh-—an evaluation, the
employee will be responsible for complying with the specific suggestions for
improvement as made by the employee’s immediate supervisor.

WP #4846-2948-4871 vl



13.4 Bvaluator Responsihilities

13.5

13.6

Evaluations shall be based upon direct knowledge and observations by the
evaluator of the employee’s performance of assigned duties and
responsibilities. The evaluator shall take the responsibility for making
positive and constructive suggestions io-tho-emplovee-wlueh- moy-henefit
and provide assistance to help the employee improve hisfherthe emplovee's
job performance, particularly regarding anyd deficiencies noted in the
evaluation, Either party may request an additional evaluation,

13.4.1 The evaluator will develop an improvement plan for any
employee that receives an evaluation with two or more ratings of
“Improvement Needed” or below, The improvement plan will be
developed collaboratively with the employee. The duration of
the improvement plan shall not exceed six (6) months. The
employee will be re-evaluated at the conclusion of the
improvement plan. While an employee is on an improvement
plan, the evaluator will offer a minimum of two (2) meetings
with the employee to discuss the employee’s progress, The
employee may seek in writing up to two (2) additional meetings to
discuss the employee’s progress. The cvaluator and the employee,
upon mutual written agreement, may make adjustments to the
improvement plan as needed.

Fvaluation Review Procedure

The substance of the evaluation shall not be subject to the grievance
procedure; however, a requested review of the evaluation shall follow the
normal channels in the sequence as listed: evaluator, evaluator’s supervisor,
Superintendent or Superintendent’s designee-Boeard of Kducations

13.6.1 Right to Inspection

Materials in the personnel file of a unit member, which may serve
as a basis for affecting the status of their employment, are to be
made available for the inspection of the person involved.

13.6.2  Procedures for Inspection

Every unit member shall have the right to inspect such materials
upon request. Such review will normally occur during times when
the employee is not actually required to render services to the
Distriet.

MU #4846-2048-487[ v} 2



13.6.3

In the event that an employee’s work schedule does not provide
sufficient time for review during the working day, then the
employee shall be entitled to paid release time for such review

Resources.

Devogatory Material

Information of a derogatory nature sghail not be filed unless and
until the unit member 1s given notice and an opportunity to enter,
and have attached to any such derogatory statement, his/her own
comments thereon. Such review shall take place during normal
business hours and the unit member shall be released from duty for
this purpose without salary reduction.

13.7 _Evaluation Forms

The evaluation jorms for

bargaining unit members are included in

Appendix __ of this Agreement.

FOR CSEA:

FOR THE DISTRICT:

L

e

c %/ L

_fred

/%//%“\/ _______ o
i e

Date:_ Jf//{? 5%/ )
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4/3/2018

By
RAVENSWOOD CITY SCHOOL DISTRICT

AND
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION CHAPTER #3603

TENTATIVE AGREEMENT

ARTICLE 14: SAFETY
The District proposes the following modifications to Article 14:

14.1 Hazardous Conditions, Reports and Rights

Unit members shall be responsible for making written reports to the
immediate supervisor regarding any unsale, hazardous, unhealthy, or
potentially dangerous working condition. If such a report is properly filed, a
unit member will not be required to perform duties in a working area which
could rcasonably be determined to be hazardous to the health and safety of
the unmit member.

14.2 Complaint Procedure

14.2.1 Investigntion

District management will investigate all complaints and will
provide written response to such complaint within ten (10) working
days from the time of receipt of the compliant.

14.2.2  Safety Com mittee

If not satisfied with the written response of the immediate
supervisor, the complainant may appeal the alleged safety problem

‘ will-be-composed of six (6) committee members, three (3) appointed
by the Association and three (3) appointed by the District. The
commiftee will study the problem and make written
recommendation to the parties involved. A copy of such
recommendation shall be submitted to the Superintendent for
appropriate action.

MITH4R29-8702- 1639 w2



14.2.3  Safety Committee, Scope of Responsibilities

into other unit member’s safety probléms—concerns and make
appropriate long-range recommendations to the Superintendent.

FOR CSEA: . FOR THE DISTRICT:

RN 29
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15.1

i
H

| August 30, 2018

RAVENSWOOD CITY SCHOOL DISTRICT
| AND
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION CHAPTER #303

TENTATIVE AGREEMENT

ARTICLE 15: CLASSIFICATION, RECLASSIFICATION,
AND ABOLITION OF POSITIONS

Reclassification Procedures Purposc

15.2

153

The purpose of these procedures is to determine the [ollowing:

a. whether fhe duties thal a unit member Is performing are sigmficantly different
from those outlined in the job description;

b. whether the range placement and classification of the employee’s job s
appropriate based on the dutics the emplovee 1s performing, :

c. whether the range placement of the job classification on the salary schedule-is
appropriate based on the duties. qualifications and range placement of other job
classifications on the salary schedule. :

The reclassification procedure requires analyzing the existing job description against the

duties, knowledge or abilitics associated with the ¢lassification, but are intended to

accurately reflect the principal job elements.

Thepurpose—of areclassificaionis not 10 -achievegcomparability—wvage-adiustment o
reward-high-quality workorto-address-achangeinthe-volume ol weork.

Reclassification Committce

A District Reclassification Committee shall be formed consisting of six (6) members.
CSEA shall appoint three (3) committce members. The District shall appoint three (3)
committee members. The Director of Human Resources shall act as chair of the
committee and shall vote only to break ties on issues discussed.

Reclassification Procedures

H-an—employee-or—-histherthe—emplovee s—superviser—feels - the—duties—the—employee
currently-performs-differ-significantly- from-those-eutlined in the-curentjob-deseription;
the—reelassification-process—is—available as-ap—avenac-of reviews  Dased on the criteria

listed in Article 15.1, only an_individual employee or the employee’s supervisor may

submit a reclassification request based on_the criteria in 15.1{a) and 15.1(b). Only a

supervisor or CSEA may submit a reclassification request based on the criteria of 15.1(c).
Reguests for reclassification of an entire classification that consists of more than onc (1)

MP#4811-1374-0615~2
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cmployee shall be made only by CSEA or the Districl.

The process consists of Hve-four Jevels which are as [ollows:

15.3.1

First Level

Employee-By February 1. the requester shall obtains appropriate forms from
the Department of Human Resources on which the employee-requestee clearly
describes the task{sy—which-differ from- the—presentseb-elassicationreasons
for the reclassilication request.

1532 — Second-Level

Also, by TFebruary |, the reguester shall complete and return the appropriate
forms to Upen-completion-ondreturn-ofthe employee’s-forms—the immediate
supervisor (immediate supervisor is thc lowest level supervisor having
immediate jurisdiction over the employee(s) reviews the application and
provides input regarding the job responsibilities.

15.3.32  Fhird-Second Level
By March 1, The—the appropriate esbinet—memberDistrict administrator
reviews and comments on the reclassification request_and forwards it to the
Director of Human Resources. :
15.3.43  Fourth-Third Level
By April 1, the Dircctor of Human_ Resources shall convene the
Reclassification Committee to review pending reclassification requests. Fhe
reclassificationrequest-is-thentorwarded-te-the-Reclassification-Cemmittee:
After a thorough review of the documentation submitted, the Reclassification
Committee makes-a—recemmendationwill recommend one of the following to
the Bepartmentetiwman-ResourcesSuperintendent:
‘a. A confirmation that the duties performed are consistent with those of the
" job description,
b. A modification or updating of the existing job duties;
c. The creation of a_new classification with an_appropriatc pay_range
reconmunendation; :
d. A change to a higher existing classification;
e. A recommendation  to  return  to  performing  the dutics of the
current/existing classification;
- £ The consolidation of the studied ¢lassification with_ another_existing
MPHA374-0615v2 - 2
MP #4811 1374-061-5v4
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clagsitication; or

g. The rcalignment of fhe studicd  classificauon  with  other related
ifications, which may include a reconmendation to change the salary
wedule pange placement,

15354  Eifih-Tourth Level

{he—reeemmeﬂek}{mn 1&&{1{5—%—&&@—9}.&&1011 0{ A -hew {,Idam{—teaﬂen—and
approprigtesalary-range-or-{2-thesecommendation 15 -to deny-the-request-for
reclasstiication—Ia-sueh -cases;-the-Pepartmentoi-kluman Reso Uf{,ets—HG{-ﬂ ies
the-CSEAPresident of the-recormmendation

By June_1, the Supecrintendent shall inforn the CSEA President of the action
Ehe Sum,llntcndc,nt planb . to Idkc O the Lommlttct 8

of thc buocrmlcndc_n_t plan that is w;lhm____ph_e;_ s,wp_;:_ of bmgammg. 1_];1_@
resolution of all disputes regarding any implementation of a Commitiee
recominendation and_Superintendent plan that _are within the scope_of
bargaining and are not already addressed in (his. Agreement shall be resolved
exclusively through the collective bargaining process.

15.4 Salary Placement of Reclassified Position

When a position or class of positions is reclassified upward, such reclassification
shall result in a salary increase of not less than 2-1/2%. When reclassification results
in advancement to the next higher range, the employee shall be placed at the same
step, but in no- cvcnt shall the bargaining unit member receive less than a 2-1/2%
increase.

15.5 Incumbent Rights

When an entire class of position is reclassified, the incumbents in the positions shall be
entitled to serve in the new positions.

15.6  Effective Date

”hc, effeaive date of a recl dssiﬁ{,alion rcquwt dr}pmw,d bv the Superintcndcnt %haH be

Amcle 15.3.2.

15.7 Abolition of a Position or a Class of Positions

If the District proposes to abolish a position or class of positions, it shall notify CSEA
MPAH481-1-1374-06 52 3
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and the parties shall meet and negotiate the etfects of such proposed abolition.

The following provisions are moved to a new Article.

15-6—Occupational-therapists

%M%Ww—de—%&&mmﬂﬂg**ﬁimm{{e%hﬁgw
y - tial)-in-the State-of California-shall be-designated-classified
emp}eyeeg_dﬂd_beeemémﬁmembeﬁeﬁhe—ﬂavemweedfé}dﬂ— '

15-6-4—Supervision

Under-the-direction-of-the-Directorof Special Educationthe Occupational
Therapist—eoordinates;-plans—and —mplements—the occupational therapy
services-based-on-thedndividuallducation Rrogram(HEPteam

15:-6:2—WoerkDay

%%%é@&%%km%@@&%e%%%ﬂeé&%ﬂaw&h&-@%ﬁﬁﬁmﬂ&l
Therapistto-meetrequirementsto-attend TEP-meetingswrite TEP goalsassess
student-needs-threugh-the-1EP-proeess—monitor-student-progress;—coordinate
stodent-and-staff scheduleforservice-delivery-and-attend staff-development

epportunities—The - Oeccupational Therapist(s)-is-to-be-on-campus-during-the

The-Oecupational Therapist-also-serves—as—aliaison-betweenthe—public-and
private-agencies-aswell aseconsultswith-all staffin-the dnstructional-needs-of
the-student. - |

15-:63—Rele

15:6.4——Licernsure

Fhe-Oecupatienal-+herapist-will-hold-a-valid Heense-in-the State-of-California;

registration-with-the -American-Qecupational Therapy Board,a-certificationin
firstaidaeertificate 1 GPRend-a-valid-California-driver’s lieense:

15.6-5——Fvaluation

When one or more unit members have been empioyed into the umt, both
parties—agree—to—meet—and developan—evaluation nstrument—so—that—the
Oeceupational—Therapist(s)}—will—have —input—in—the —development—of —he

evaluation-decument:

15:6-6-—Fervice-Credit

Uﬂﬂ—member—ma.y—%r&ﬂs{er—m—up—k%ten years--of-experionce—as—alicensed
Qeeupaﬁena{—?hef&pm—]%aeh—&tep—tepfesemﬁ—twe years-of-experienee-{step
MPAH#48HA3T4-0615v2- 4
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one-equals-one-and-two-years-of serviee-
157 —After School-Site Program Coordinator

1574

Under-the-direction-of-the-Director of Auxiliary Programs—the-After-Schoel
Program-Site-Coordinators-coordinates; plans-end-implementssite-based-after
. scheolpregrams:

15-72—Work-Day

GS%&%&WI&W%H&%&W%W—%-«A&H@%@@%@%

Site-Coordinators-to-meetjob—The-After School Program-Coordinators-is—to

be-on-campus-during-the - hours-the-afler sehool-pregramisin-session:
1573— Rele

MMh@Gi—PP&gP&ﬂ%S%&—G%f&%&&%%H{SO—SWGSwﬂSMa—H&iSGﬁ
between—public-and—private—agenecies—as—well--as—-eonsults-with—all—staff
%nvelvedniﬂ—the—iﬂs&&e&eﬂ&l—ﬂeeé&e#%he—s%ude it

15-7F4—Funding
The—-After—SehoolProgram—Site—Coordinators—wi ianee
mandates—for—the pesition— Beoth-parties—acknowledge—thatthis—pesttien—is

funded-categorically-and-must-receive-outsidefunding to-be—centinued—The
employeewill be-placed-onrange 35-of the CSEA-salary-schedule:

15:8:}———Supervision

Under—the—direction—of—theDirector—of Special Jducation,—the—Speech
Language Pathelogist-ecordinates;—plans,—and implements—the—oecupational
therapy-services-based-on-thendividual Edueation Pregram-{(Mit)-team

Speeeh—];aﬂgaage»Pﬁ{he}egﬁ%s—wﬁ—weﬂe&em—&ﬂ—m—m%O -pritts-theluding
lunch-on-a-ten -month-calendar—Speech Language-Pathologists-will typieally .
be-required-to-servefifteen{(15)-daysinadditionte-the-instructional-calendar
aﬁd—shalrl—b&eempeﬂsated—tel—eaeh—&dé&%&i{lay ‘they-serve:

15-83—Licensure

Speeeh—l:aﬂguagewfl&’che}egts%s—whe—de—ﬁe{—heldwal id-clinical-er rehabilitative
semee%—eredenﬁa}a—m—ﬂae—s{»a{e—ef—%a&femmmbu{ whe-held-a—vahd-license

MP 48T 1374-06 15 v 5
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through- the-California-Speech-Languape Pathology-and Audiology Board-and

an-ASHA-compliant master’s-degree-shall-be-designated-classified-employees
and-becomeanitmembers-of the Ravensweod CSEA
15.8.4— Bilingual Stipend

A—stipend—in—the—amount—of—$30600.00--per—year —shall—be—puid—to-the
Bilingual/Biliterate-Speech-Language Pathologists—The-stipend-shall-be-paid
in-two—instaliments:—the-firstinstallment—will-be-—paid-the-last-work—day-n
Decenber-and-the second-installment onJune30-by separate-check:

FOR THE DISTRICT:

MP #4811 -1374-6615v2 6
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June 5, 2019

RAVENSWOOD CITY SCHOOL DIS.TRICT
AND
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION CHAPTER #303

TENTATIVE AGREEMENT

ARTICLE 16: LAYOQFFS AND RESIGNATIONS
The District proposes the following modifications to Article 16:

16.1 Education Code_

Classified employees shall be subject to layoff -for lack of work or lack of
funds as provided by the Education Code, including, but not limited to
sectians 45101(g), 45114 45117, 45298 and 45308,

16.2._ Natice of Layoff

16.2.1 Notice to Unit Members

The District shall comply with the layoff notice requirements of

Education Code section 45117 when notifying unit members of

16.2.2 Notice to CSEA

as possible prior to the layoff and no later than before the Board
of Trustees meeting at which a_ layvoff resolution will he

considered, The notice to CSEA will include a copy of the

proposed layoff resolufion and a current classified employee

16.3  Liength of Service

>, date of hire into a probationary or permanent classified position,

MP #4R16.4471.3543 v
NPT G-44 715543 vl



current _clas&.ificati{)n IFTE in __cur]:_gg_tw__‘__;;__lg;gs_}f_ﬁ(,'ltion previouq
Classn"l(,atmnq Servc’d

layotf ds reguived by Eﬁucatwn Code section 4D .3{}8((;) and section 1() 5.
below is affected by the absence of this information, the parties will
meet and pegotiate the effects.

16.5  Order of Layoff and Reemployment

'P"ui‘ﬂauant to Education Code se(,tion 45808'{%’1’} If a Llaqsified emulovee is;

16.26 Duty to Ba_:'a%sii_nEff’f:%%?ﬁ%%%

effects of any ldYOff n accordance with law.

16.37 Edueation Code Supersedes Agreement

This Article shall in no manner impede, preclude, prevent, or delay the
layoff of classified employees by the District in accordance with the
provisions of the Education Code; nor shall meeting and negotiation
regarding the effects of a layoff 1n any manner impede, preclude,
prevent, or delay the layoff of classified employees by the District in the
manner prescribed in the Education Code.

16.48 .l*.]mergencies

Nothing herein provided shall preclude a layoff for lack of funds in the
event of an actual and existing financial inability to pay salaries of unit
employees, nor layoff for lack of work resulting from causes not
foreseeable nor preventable by the Governing Boaxrd, without the notice
required under the Education Code.

ML HAS16-447]-3543v] - - -2
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46298)

(1) Unit members laid off because of lack of work or lack of funds are

(1) The unit. member’s réemplovment and shall-be-reemployed

(2)  Incadditionsueh-personstaid-offThe unit menibér -huveshall
have the right to participate in promotional examinations
within the District during the period of thirty-nine (39)

months.

(3) If the unit member is reemployed in a position and fails to

(b) Unit members who take voluntary demotions or voluntary
reductions in assigned time in lieu of layoff shall be granted the
same rights as persons laid off and shall retain eligibility to be
considered for reemployment for an additional peried of up to
twenty-four (24) mentha-providedmonths, provided; that the same
tests of fitness under which they qualified for appointment to the
class shall still apply.

(¢) A unit member who takes a voluntary demotion or a_voluntary

former_class or to_a position with increased assigned time as

layoft,

S CMPHAR16-A4T1-3548 v e e . 3
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16.610 /ResponsibiliticsReemployment Notice Requirements

umzﬁimm who will be lald off the lnleldU&l...&.P.,l__(?.l_(r?_l.l..9.@1.....l}.lﬂe.L.l_l.Qil.t?....O.i
contact information for receiving: notices of reemployment right,
opportunities, , Individuals who are on the reemployment list are

responsible for keeping the Human Resources OfficeDepartment
mformed of the 1nd1v1dual’s (,urrent &mm} &dd{%m p%i&agmi{m}w .

reemployment shall be notified by the Dlsi,uct of an opening &
any-one-or-combinationof the- followang methode:—email-to-the
individuals -persenal—email--address-on~file; andfor-—persenal
telephene- Lﬂll{@) t{} the- indiviﬁﬁalﬁ hom(, andf’ol C(,llula}wphene

thc Dl‘wfllcf by the. mr&wn%u*ﬂ If the Dr:,trlct is un'lble to confum
personal contact with the individual personally by email or phone
call, the District shall give written notice by certified mail, refurn
roceipt or de]ivery confirmation roque&ted to the last address

16.811 Employee Hesponse to Beemployment Offer

An employee shall notify the District of his or her intent to accept or
refuse reemployment within five (8) working days following the earliest
of personal contact by the District of the reemployment offer or USPS
delivery confirmation of the reemployment notice. If the employee
accepts reemployment, the employee must report to work within ten (10)
working days following acceptance of the reemployment offer. An
employee given notice of reemployment need not accept the
reemployment offer t{o maintain the employee’s eligibility on the
reemployment list; provided the employee notifies the District of refusal

- of reemployment within five (B) working days [rom receipl of the
rcemployment offer,

F6-4 ""i&@-ﬁ’i’ér}'|3'#I:“-_1%@:?”}&%‘-i=}=§=I%i‘-&"‘-.h'={-‘?S=&*€1§"€—-}‘=ﬂ=‘~£@:1%}ﬁ%&H%¥FI_;%@Si—-ﬁﬁ-ﬂrfriﬁrﬁ-

L‘myv-v'- j:w v ENe Rt {'*] dﬁ*ﬂi f i?@d—ll {ti %—tn&n}b&f—a l"——'t;lw:D Fatie L—w&}:(;—v olanbar Py"

_)'ard—wzlhl ---'{'nvelw (1&} m(m%.hﬂ- ﬂ{{m‘--- E-he
idepervice-and-without-further—competitive
tephé-anib-members-former classtbieation-aw-a

B n—-m-kz-n-}.-%-l{-;. s ==-1-a<s}a;i-i

e L MP H#4816-4471-3543 v] 4
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permanent-employee-sr-as-a-phmansnt-employee-in-a-related-aluns-ox-a
lower-clags-in-whish-the-employes-fompierly-had-permanent-shatas:

L-the-Governing-Board-elocts-to—reingtate—or—resmploy—a-person=ai—a
popmanent-emplovee-nnder-the-provisions-of-this-seehion-it-sh wmresard
the wbi&%1—4%&1?%&8@?@16%{%1?—?11@#8%11]3103‘@8:‘-11’&1 =glasgfy-dhe-employes-as—a

rigrh bt ,—iaf»%}&fia‘ée%ﬁdwbaﬁ}mé&w@f &

P@&H‘}:{}}@jﬁﬁﬁi— o

16,1012  Effect of Grievance Arbitration on Layelf

If a grievance is filed under Article 4 claiming a violation of this layoff
procedure (Article 10), CSEA agrees that the District may proceed with the
lavoff or recall without staying the procedure subject to subsequent review,
of the issue by the arbitrator. The arbitrator’s review and decision relative
to violation of the layoff procedure shall be binding.

1614113 Cause for L_ayoff.:.Not Grievable.

The question as to whether or not there is cause for a layoff shall not be
grievable under this or any other Article of this Agreement.

16.1214 Effects of Improper Layoff

Provided that a grievance is timely filed in accordance with the
grievance procedure set forth in Article 4 of this Agreement, an
employee who is determined to have becn improperly laid off because of
a violation of this Article, shall be reemployed immediately upon a
determination that the employee was laid off in viclation of the layoff
procedure. The employee shall be made whole for all losses incurred,
1n(,ludmg qahry, V'lcatlon E:l(,k ]CdVL and sr'nlouly (m(i all.  If the

S M B4R 6-4475-35843 wi e n
M 67355 v 3
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-June 20, 2019

RAVENSWOOD CITY SCHOOL DISTRICT _' " o
S UAND e
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION CHAPTER #303

TENTATIVE AGREEMENT -

SRR ARTICLE 17 %D'I-'s-cIPLINAEY’ACT-I‘O.N S

L 64 .“Dlscmllnarv actlon 1ncludes any actlon Wherebv an.
o _'deprwed of any classification or incident of any clasmﬁcatmn in ‘which the

..employee . has permanence, without histhe emplovee 8 Voluntarv consent
xc'ept a lavoff for lack of Work or lack of funds and 1ncludes '

__{'.-17 1 1 Dlsm;s_sal,__._

;{_._E:_-_'._:;Remp_ya_:_l_,_f_r:__c_)_m;]:h:e emp_ley_n_l_e_r_l_i_; Oﬁthﬁ\_piﬁtﬂgtf . P

. 'Susp'ension

_ '.'W-Heh-eleﬂhout pay.

3 Involuntarv Demotlon

L -consent

'Involuntary Reasmgnment |

A change of assignment whereby an . employee is; vel&ntafﬂy_
o __deprlved of any classification or any. 1n01dent of any clasmficatlon in
FR wh1ch he%shethe emplovee hads. permanence —exeept—a—lay

. MP#A847-A024-0967 v7 -

mployee s P

'---Temporary removal from service ﬁr—for A speaﬁed permd of tlme?

o Placement in a lower clasmﬁcatmn w11:hout the employee 8 wrltten'_: B



17.2 Causes for Disciplinary Action I

Disciplinary action may be taken for any of the following causes:

a. Unauthorized absence.

b. Commitment or conviction of any criminal act, whether a migsdemeanor
or felony. As used hereinin this Article, conviction means a plea or
verdict of guilty or finding of guilt by a court in a trial without a jury or
a plea.

c. Failure to adequately perform the requirements of the position held.

d. Failure to comply with contractual conditions of employment.

e. Insubordination.

f. Disorderly or immoral conduct.

g. Intoxication or use of intoxicants while on the job.

h. Use of narcotics or controlled substances on the job or reporting to
work while under the influence of a narcotic or controlled substance. .

1. Physical and/or mental inability to perform assigned duties.

7. Neglectful efor willful damage to public property or waste of public
supplies or equipment. '

k. Habitual tardiness.

L Habitual absenteeism.

m. Falsifying any information submitted to the District.

n. Dishonesty.

0. Violation of any lawful regulation gr policy of the Sechoel-District or
reasonable order of a supervisor.

Pp. Inability to work with others to the detriment of the District.

q. “Abandonment of position.

r. Discourteous, offensive or abusive treatment of the public, other

employees or pupils. —
MP#4847-4024-0967 v} 2

T MP #4847-4024:0967 v7



_/’_'"‘\\_ .

lsapploprlatlon of Dlstrlct funds or ploperly

w s "“‘Faﬂure to maintain licenses or certificates: requu‘ed for the p051t10n by S
' aw Dlstnct pohcy or Job description. : - '

clasmﬁed emnlovee shall "i'e'cieive-..:a"

17 4 1 1 A neimanent

~the -

. written. . wnotice .. ..of:

preliminary

date the pronosed dlscmlmarv actlon W111 be effectlve

aEN ‘must be attached to the prehmlnarv ertten notlce

_ #4847—4024 0967 VT

o proposed. . -
d—}seﬂahﬁedlscmhnarv actlon The written notlce mustl.-f:':_" Ta

: eontain a-spectfic statement of charges or’ grounds unon'jf s ' _
.+ «:which the. proposed disciplinary.. actlon is based and the;; :

:-_-.An.'. known W11tten materlals re'orts OT. documentatlon o
. upon which the proposed. disciplinary -action is. based SR

£ . :-._.\.The class1ﬁed emplovee shall have the rmht to resmmd'_____. L
e ...elther orallv or.in writing Wlthm ten ( 10) calendar davs fo



17.

the Superintendent or designee (“Skelly Officer™. The
Skelly Officer shall not have been involved in any
previous step of the disciplinary process. The purpose of
the meeting shall be to permit the employee to respond to
the charges against the emplovee, to offer information
regarding the proposed discipline, and to discuss the
materials, if any, on which the proposed action is based.

4.1.4 The Superintendent-—or—designeeSkelly Officer shall

consider the emplovee’s response and may investigate the
emplovee’s claims.  Within 15 calendar davs of the
employee’s response, the Skelly Officer shall recommend

actiop-cithor be taken-or-not-takenreeommend in 'Writi_ng
to uphold, modify or withdraw the proposed disciplinary
action,

17.4.2 Written-NeticeNotice of Intention to Discipline

An employee against whom disciplinary action is taken shall be
informed of the following in writing, either in person or by
certified/registered mail to the last known address:

a.

MP-#4847-4024-0967-v4
| MP #4847:4024-0967 v7

Statement of Charges: A statement of the specific charges
against the employee shall be written in ordinary and concise
language and shall include the cause and the specific acts and -
omissions on which the disciplinary action is based. Any
written materials, reports or documentation on which the
disciplinary action is based shall be attached. No charge,
however, shall be made for acts and omissions which occurred
prior to the employees becoming permanent nor more “than
two (2) years prior to the filing of this statement of charges,
unless such facts were concealed or not disclosed by such
employee when it could be reasonably assumed that the
employee should have disclosed the facts to the District.

. Right to a Hearing: The notice shall contain a statement of the

employee’s rights to a hearing on those charges before the Board
of Trustees or before an advisory arbitrator by request of CSEA
or the Board. The time within which a bearing may be
requested shall not be less-more than five-5)30 calendar days
after service of the notice on the employee, and the notice shall
be accompanied by a paper, the signing and filing of which with

4



" the Supermtendent or designee: shall constitute a demand for a
o hearmg and a denial of all charges: - Fallure of the employee to-
S file a 1equest for hearmg w1th1n the t1me spemﬁed shall'_ .

conetltute a waiver of the éemployee’s r1ght toa hearlng :

: ;17 5 Immedlate Suspensmn

' When c1rcumstances exist in Wthh an employee 8 presence could cause a
el and’ plesent ‘danger-to the welfare or safety of the District, the public,
ents_ or"’ employees the - District . may ° 1mmed1ate1y euspend that
p ' """--'*"r_rl_plovee with “or ‘without pay:: Sueh-" ‘An immédiate
mdy be-ordered by: the. Superlntendent oih&s%her—demgnee :
2) worklng days of any such suspensmn he D1strlct shall-

MPB#4847-4024-096735 © - -
TRATADA0967VT




17456

For a suspension of five (5) days or fewer, the hearing shall be delegated to
the Superintendent or histher-designee.

17.7 Appeal to Advisory Arbitration - Suspension in Excess of Five (5) Davs.

Demotion or Dismissal

Upon-the employecs—request-a-An appeal hearing for suspension of

six (6) days or more, demotion, or dismissal shall be conducted by

Board of Trustees or, at the. Board’s or CSEAS request, a Hearmg
Officer mayv be appointed to hear the matter and issue an advisory
recommendation to the Board of Trustees (“Hearing Authority”).

17.7.1

Axbatrator SelectionAdvisory Avbitration

public-emplovec diseipline. If advisory arbitration is requested,. the

arbitrator shall be mutually selected by CSEA and the District. If

CSEA and the District are unable to agree on an arbitrator within

ten (10) calendar davs, a selection shall be made from a list of five
(5) names provided by the State Mediation and Conciliation Service

with the parties alternately striking names until onlvy one (1)
remains. A coin foss ghall determine which party strikes the first

name.

Costs

he services of the arbltrator, 1nclud1ng but not limited to per diem
expenses, travel and subsistence expenses and cost of a hearing

room, if anyv, will be borne egually by CSEA and the District:

MP-H4847-4024-0967v 1 6

i

b,
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_r-'-_._'fihewever -if the arbitrator’s recommended- deuslon is rejected in its
ettirety . or substantislly modified by:the Board of Trustees, the
-District shall: 1e1mburse CSEA for dll healln,q ofﬁcel costs descubed
-_';111131’118 sectmn . ; - L el e s

--f:-.Notlce Of -Hearmg'- R L

._."conmderatlon of the Hearing Offlcers ]

oposed. demsmn shall be

- conducted in closed session uniess the eniplovee requests an open

hearmg in the emplovee 8 ertten requeet for a hearmg

-_-Rrghts o_f-_-EmnlOVee R

_:':'Hea.rmg Authoi‘lt and Shall be entltled to

be re‘presented bv counsel or anV other person at' the hearmg T

. (2) testlfv under oath;

o 3 compel the attendance of other District employ eestotestlf g 111 i
. the employee’s hehalf; e

5) 1mpeach anv w1tness

_"':( 7) al gue the em‘plovee s case

L :_(6) present such evidence as the Hearmg Authorltv deems nertment'_'____- | .
; -_jfto the inguiry; i . _ .

"":.'--"EThe partv attem'ptlng to: substantlate the charges agamst the. Sl

o '-emplovee shall be ent1tled to the samé privileges.”

e

-Evldence

' The '_:'h'eefi'ﬁ » shall be informal 'and‘n'e:'e"ld. not beconducted 'acc'ord_iﬁ.' B

-'-_*to-'-technical rules relating to evidence and witnesses. Any relevant - - R

40_2%'-._996'75?75: .

unless._ excused b the'. o ' _

o peading 4 agains the: emnlovee and'-_ .
) all District employees whose actions are in. question or:who have - - " '_

- - Investigated any of the matfers involved in the héaring and WhOSe- TR
"'-'-..;reports are offered in ev1dence before the Heallng Au‘thomtv. o



evidence shall be admitted if it is the sort of evidence on which
responsible persons are accustomed to rely in the conduct of serious

affairs. regardless of the existence of any common law or statutory
rule which might make improper the admission of such evidence
over objection in civil actions. Hearsay evidence may be admitted
for any purpose but shall not be sufficient in itself to support a
finding unless it would be admissible in civil actions. The rules of
orivileges and of official or judicial notice shall be effective to the
same extent as in civil actions. Irrelevant and repetitious evidence
shall be excluded. Oral evidence shall be taken only under oath or
affirmation.

17.7.6  Exclusion of Witnesses

The Hearing Authority may in the Hearing Authority’s discretion
exclude witnesses not under examination, except the employee and
the party attempting to substantiate the charges against the
emplovee, and their respective counsel. When hear‘ix;g;t_estinionv
that may brine disrepute to persons other than the accused
employee, all persons not having a direct interest in the hearing
mav bhe excluded.

17.7.7 Burden Of Proof

The burden of proof shall be wpen—the-party attemptingon the
District to substantiate the charges for discipline. '

Tho_nebitrators_advi e hod e

con xxiith aeasantod
L e e, L S g ) TN v, ML A T

LE

=

Mhoo avrhitentar’c mrmracnd  doctalos--sei—be 1 writine aprd wall oot
he—arErator S-proposodaeCsor—wile—o O ot Wil Todse, b s Cri=a ]
Frietls e anhiteatar s fAndincc Al Font  wanoomnior oA aemellralagso A
HorEh- R e-aRE g v D e O i et e oo T B oo AR S, S O s gInsT X
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oY eHERC—PFopPoSOa CoTToO T W T o e L L 77 T A L A N R

A =7 1, A1xzoa Elha avhiteotarc mwosnnand
1? ?.1{} 1 ,u_LtCl" t;;o J_;O&}.“d PoooeS—nte b o A T e o e
. MPAAR4T 40240967 w4

: MP-#4847;4024-0967 v7



';::Boa.lld %v—the—Heam&&-@%ﬁeewhmh—sha&ee&sﬂ%&te&h&-Hemﬂ&ﬁ ) '

;' If the heallng 1s befoxe an adv1sorv arb]tratm the .
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17.7.13

review the record of the hearing; if it. declines to accept the findings
and conclusions, it must review the record or provide for an
additional opportunity for the parties to be heard. after which it
may adopt the findings and conclusions made by the Hearine
Officerarbitrator, or adopt its own findings and conclusions. [f the
Board was the Hearing Authority, it shall adopt written findings
and conclusions.

Unless the decision provides otherwise, it shall be effective
immediately. Notice of the decision adopted by the Governing
Board shall be mailed promptly to the emplovee or the employee’s
counsel or representative. Except for the correction of clerical error,

the Board’s decision shall be final and conclusive and not subject to
Article 4: Grievance Procedure.

Report Of Hearings

Hearines maywill be conducted witheut a stenographic reporter or

audio tape recording.—unless-either pazby roquests-thatthe-hearing

be_reported—or recorded. BothpartiesCSEA and the District shall
share equally the cost or fee for the reporting or recording.

Transcripts Of Hearings

17.7.13

Transcripts of hearing shall be furnished to any person on payment
of the cost of preparing such transcripts. A party who r_équests a
transcript shall notify the other party of the request and provide an
opportunity for the parties to share the costs of the transcript

preparation.

Continuances

17.7.14

The Hearing Authority may grant a continuance of any hearing
upon such terms and conditions as the Hearing Authomty may
deem proper. The emplovee shall remain on unpaid suspension for
the period of anv continuance. Any request for continuance made
less than 48 hours prior to_the time set for the hesring will be

denied unless good cause is shown for the continuance.

Judicial Review

MPR#4847-4024-0967 v} .10
MP-H4847-4024-0967 2
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_'_'Judlclal review of the Governing Board's decigion is avaﬂabl '
“pursuant to Code of Civil Procedure Section 1094.5 - onlv if the

petition for writ of mandate is filed Wlthln_ the time hmlt spemﬁed
' '_.__-'111 Code of Civil Procedure Section 1094.6.

- :_17 8 Dieci:b linary Settlement

A d1sc1p11nary settlement may be reached at any time followmg the serv1ce of

of di

L

' FOROCSEA: FOR THE DISTRICT:

Date:__ /bﬁﬂ/?

S ———
..... 11
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June 20, 2019

RAVENSWOOD CITY SCHOOL DISTRICT
AND
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION CHAPTER #303

CSEA PROPOSAL TO RCSD

ARTICLE 18: MISCELLANEQUS PROVISIONS
CSEA proposes the following modifications to Article 18:
18.1 Savings

If any provision of this Agreement i

B TR WA T S CEE LTI [ ETTPN WAALONTTT ey ey
€ vuayu O EAZ R ArRA Ty :.\.u.,&, [ERZAVE R S v S S i W

3 o
I L
-'\m-!- li—%—xw é‘x 2 ey &\:%‘ nlz X 1\1-(“-":

."*"\-!'\r\'u:\'{"‘!v\ WP THLVRL Rt e 'i'!’\{ 1k k] Fad
Bt WE S A v R T ¥ LR S Sy o RV e N

of a court af c‘emzz@%@m mmxdzomn or 1f {‘omnimnce w1th or enforcement 05
any provision ig restrained bv any tribunal the remaining vrovisions of this
Agreement shall pot be affected thereby. and the parties shall enter into
negotiafions for the sole purpose of arriving at a mutually aatzsfacmw
replacement for the invalid srovision.

18.2 No Discrimination

The District shall not dxscrlmmate against any unit member on the bams of

race, religious creed, zeligmionpl _ color,
national origin, ancestrv, phvsical disability, mental {iisabiiitv. medical
- condition, _genetic information. marital status. sex. gender. gender identity,

. gender expression. age. sexual orientation, or military and veteran status.

188 Complete Understanding

Except as required by law, as specifically authorized in this Aereement or as
“mutually agreed by the parties, no further negotiations shall take place on any
item within the scope of bargaining during the term of this Agreement. The

terms and conditions set forth in this Aereement represent the full and
complete understanding between the parties. This Agreement terminates and

supersedes anv past praciices, agreements. procedures. traditions. and rules or

MP #4842-9000-8647 vi



regulations inconsistent with the terms of this Agreement.

BurationTerm of Agreement .

30, 2022. .

18.4.1 Desigma_ﬁed Reopeners — 2019-2020 School Year i - .

Unlegs the parties mutually agree to reopen anv specific:section or
article, the parties agree not to reopen ’f.hlq Aareemen’r for the X )1‘) 2020
achool year.

_Designated Reopeners ~ 2020-2021 School Year

coar, the parties agree fo reopen Article 6,

For f'he OZ(J 2021 school
“Wages and Benefits

18.4.3 Designated Reopener — 2021-2022 School Y’&"{r

For the 2021-202%2 school year, Lhe par 1'19{*: agr@@ to 1‘@09(*?1 <>nlv AT‘L;{*?? {}

| MP$4B429000-8647 v1
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RAVENSWOOD CITY SCHOOL DISTRICT e
AND 127 pr

CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION CHAPTER #303

CSEA Counter Proposal to District

ARTICLE __: DESIGNATED CLASSIFICATIONS

1 Occuu_ational Therapists

Occupational Therapists who do not hold a valid teaching credential
(excluding the 30-day substitute tcaching credential) in the State of

Cdl]fOlIIl'l ‘:»hdll be deugnated (31(153‘:11"!(‘6 omp]oyoos and beeome-hnroaining
s bareaaning woll voprosentod

nder-he-dizestion-ol-the-Pirector-of-Spsaial-Bdusation the
Deeuputivaial-Therapisi-covrdin r}hﬁ——}}}am——ém& «zzaag}iomzantmﬂqf\
oceupabionsl-tHesapy-servivds-based-on- the Iadividual-Bducation
Progean-(HERD)-teany

_ 1.1 Work Day
ROSD-The District. and CSEA acknowledge a “flexible work day” to

allow the Occupational Therapist to meet requirements to attend
IEP meeotings, write IEP goals, assess student nceds through the
IEP process, monitor studeni progress, coordinate student and staff
schedule for service delivery and attend staff development
opportunities. The Occupational Therapist(s) is to be on eampus
during the hours school is in session, & Texible Work Day” shall
zz@i ?3@ (‘@mm ued {0 he an- i%?ii“%?iﬁ 1{323 fi‘é‘im Ovmtl e ze{mnnmentﬁ;

The-Oeeupational-Theyapist-ndso. serves-as—a-tason-bebween-the
public-and privaie ngeneies-as-wel-av-eonmulbswith-alskalo-the
mutruciionalnecds afdho studeni-

1.2 Licensure

The Occupational Therapist will hold a valid license in the State of
California, registration with the American Occupational Therapy



Board, a certification in first aid, a certificate mn CPR, and a valid
Califormia driver’s heense.

1.3 Evaluation

When one or more snib-smeémbersoccupntional therapists have been
employed into the unit, both partics agree to meet and develop an
appropriate evaluation imstrument,-—se—hrv-—tis enpationat
Thernpistiel-will-have-tapub-in-the-development: Yooy R OR
dostiment.

_.1.4  Service Credit

Unit member may transfer in up to ten years oi experience as a
licensed Occupational Therapist F 2
purpuses,  Kach step represents two yeazs of expemence (step one

cquals one and two years of service).

.2 After School Site Program Coordinatoy

Uindes-the-divestipnssfthe Director ol-Auxilury-Programsetlin Afor
Sehoot— —l_lmg-r-u-a-‘f}-mw‘%i{@w-- Loordinntor——coordinates—plans, -and
implemoents-sito-based-allersehool pragrais.

2.1 Work Dayv

CSKA acknowledge a “flexible work day” to allow the After School
Program Site Coordinators to meet job. The After School Program
Coordinators is to be on campus durmg the hours the, after bchool
prugmm is in qessmn

The—Adter Sehool-Progrmmn—Site- Conpdmborsalss-serves -4
Lindson—bebween-publie-nnd-privade-ageneiesas-well-aa-vensulbs
seibb-ad-stalBavelved - the-tastructonnd-necds-of Hhe-sbudond

Ehe—Adftor -Sehool—Progriun—Site. . Cosrdinntors—will—moet—all
H—}-i-“ﬁ-;‘-}l-‘a--n-;_—;G-t-:iw;«ra«s-x.-t_l-ri-,4 tog-for- the-postbion - - Both-paities acknowledge




fanding-to-be-continued:—The employee-will-be-placed-onrange-345
of-the- LB EA-snliry-nehedale,

__.3  Speech Language Pathologist

—3+—Buperdivion

3.1

3.3

Under-the-divection-of-the-Divector of Special-Bdueation- the-Speech

seeupationnl-therapy-servived-based—on-the—ndividunl-duention
Progpam-{MP)-tuam

Work Day

Speech Language Pathologists will work from 8 a.m. to 4:30 p.m.,
including lunch--en-—s-—tep-—-month--enlendus. Speech lLanguage
Pathologists will typically be required to serve fifteen (15) days in
addition to the instructional calendar and shall be compensated for
each additional day they serve,

Licensure

Speech Language Pathologists who do not hold valid clinical or
rehabilitative scrvices credentials in the State of California bui who
hold a wvalid license through the Califormia Speech-Language
Pathology and Audiology Boeard and an ASHA comphant master’'s
degree shall be designated classified employees and become

A stipend in the amount of $3000.00 per year shall be paid to the
Bilingual/Biliterate Speech Language Pathologists. The stipend
shall be paid in two installments; the first installment will be paid
the last work day in December and the second installment on
June 30 by separate check.

3
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CSEA Salary Schedule Effective July 1, 2015



Position/Title

Senior Service Aide

Instructional Aide Intern

School Support Staff

Attendance Specialist

Library Clerk
Secretary |

Assistant Counselor

School Age Ext. Program

Counselor Intern
Nutritional Aide

Computer Proctor

Curriculum/Toy Librarian, C.C.
District Receoptionist/Typist
Statistical Assistant, Migrant Ed
Child Nutrition & Education Worker

Bilingual School Clerk
Instructional Aide Il

State PreSchool Inst. Aide

Range

11

15

16

17

19

20

Ravenswood City School District
Classified Salary Schedule
Effective July 1, 2015

Hourly:

Monthly (7.5 Hours):

Monthly (8 Hours):

Hourly:

Monthly (7.5 Hours):

Monthly (8 Hours):

Hourly:

Monthly (7.5 Hours):

Monthly (8 Hours):

Hourly:

Monthly (7.5 Hours):

Monthly (8 Hours):

Hourly:

Monthly (7.5 Hours):

Monthly (8 Hours):

Hourly:

Monthly (7.5 Hours):

Monthly (8 Hours):

Step A

11.52
1,870.30
1,995.06

13.61
2,210.56
2,358.00

13.93
2,263.86
2,414.71

14.27
2,318.30
2,472.56

14.61
2,372.75
2,531.53

15.62
2,538.20
2,707.11

Step B

12.99
2,110.75
2,251.39

14.24
2,312.63
2,466.89

14.51
2,358.00
2,515.66

14.93
2,426.05
2,587.11

15.32
2,488.43
2,654.03

16.37
2,659.68
2,836.68

Step C

13.60
2,208.29
2,355.73

14.93
2,426.05
2,587.11

15.58
2,531.53
2,700.53

15.64
2,540.61
2,710.74

16.03
2,602.99
2,776.52

17.16
2,786.94
2,972.04

Step D

14.24
2,312.63
2,466.89

15.64
2,540.61
2,710.74

16.03
2,602.99
2,776.52

16.42
2,667.64
2,845.71

16.82
2,732.29
2,913.76

17.96
2,917.66
3,112.02

Step E

14.92
2,423.79
2,585.98

16.41
2,665.37
2,843.44

16.81
2,730.02
2,911.49

17.18
2,790.13
2,976.14

17.62
2,862.72
3,053.27

18.81
3,059.96
3,263.57



Computer Proctor Operator

Bilingual Inst. Aide - Migrant
Campus Relations Coordinator
ParaEducator - Special Ed.
Secretary | / Child Nut. & Ed.

After School Program Class Leader

Laborer

Offset Equipment Operator
Secretary

Secretary Il, Translator
School Office Manager

Custodian
Grounds Specialist
Storekeeper

Administrative Secretary

Child Nut. & Ed. Manager
Library Inst. Materials Assistant
Library Inst. Media Assistant
Senior Account Specialist
School/Parent Liasion

School Health Aide

Counselor/School Age Program
Equipment Operator

21

22

24

25

26

27

Ravenswood City School District
Classified Salary Schedule
Effective July 1, 2015

Hourly:
Monthly (7.5 Hours):
Monthly (8 Hours):

Hourly:
Monthly (7.5 Hours):
Monthly (8 Hours):

Hourly:
Monthly (7.5 Hours):
Monthly (8 Hours):

Hourly:
Monthly (7.5 Hours):
Monthly (8 Hours):

Hourly:
Monthly (7.5 Hours):
Monthly (8 Hours):

Hourly:
Monthly (7.5 Hours):
Monthly (8 Hours):

15.68
2,546.28
2,716.41

16.05
2,607.53
2,781.06

16.83
2,733.42
2,916.03

17.24
2,800.34
2,986.35

17.64
2,866.12
3,056.67

18.06
2,934.18
3,129.26

16.46
2,673.31
2,851.38

16.82
2,732.29
2,913.76

17.64
2,866.12
3,056.67

18.04
2,929.64
3,125.86

18.49
3,003.36
3,204.12

18.94
3,077.08
3,282.37

17.22
2,798.07
2,984.08

17.64
2,866.12
3,056.67

18.49
3,003.36
3,204.12

19.25
3,126.99
3,334.55

19.39
3,149.67
3,359.50

19.85
3,224.53
3,440.03

18.04
2,929.64
3,125.86

18.47
2,999.96
3,199.58

19.39
3,149.67
3,359.50

19.83
3,221.13
3,435.49

20.33
3,302.79
3,522.83

20.82
3,381.05
3,606.76

18.89
3,068.01
3,272.17

19.35
3,144.00
3,352.70

20.32
3,300.52
3,520.56

20.79
3,377.65
3,603.35

21.30
3,460.44
3,691.82

21.80
3,542.11
3,778.02



Bus Driver/Maintenance Man
Lead Custodian
Van Driver

Grounds Foreman
Warehouse Manager

Account Specialist
Accounting Technician

Asst. Custodian Services Sup.
Buyer-Expediter

Library/Inst. Media Specialist

Audio Visual Technician

IEP Translator / Interpreter
Community Outreach Specialist
Parent Liasion

Program Specialist

Program Staff Assistant

Permit Teacher, CDC

RSIP Data Analyst

Tinkerer

Child Development Center
Equipment Mechanic
Glazier

Maintenance Mechanic
Social Worker

Electronics Repairman
State Preschool Teacher

28

29

30

32

33

34

Ravenswood City School District
Classified Salary Schedule
Effective July 1, 2015

Hourly:

Monthly (7.5 Hours):

Monthly (8 Hours):

Hourly:

Monthly (7.5 Hours):

Monthly (8 Hours):

Hourly:

Monthly (7.5 Hours):

Monthly (8 Hours):

Hourly:

Monthly (7.5 Hours):

Monthly (8 Hours):

Hourly:

Monthly (7.5 Hours):

Monthly (8 Hours):

Hourly:

Monthly (7.5 Hours):

Monthly (8 Hours):

18.50
3,005.63
3,206.38

18.94
3,077.08
3,282.37

19.41
3,153.08
3,362.90

20.36
3,308.46
3,528.50

20.85
3,386.72
3,613.56

21.36
3,470.65
3,702.03

19.40
3,150.81
3,361.77

19.87
3,229.07
3,443.43

20.34
3,303.92
3,523.96

21.33
3,464.98
3,695.22

21.85
3,550.05
3,785.96

22.40
3,638.51
3,881.23

20.33
3,302.79
3,522.83

20.80
3,379.92
3,604.49

21.32
3,462.71
3,694.09

22.40
3,638.51
3,881.23

22.90
3,719.04
3,967.43

23.48
3,814.31
4,068.38

21.30
3,460.44
3,691.82

21.82
3,544.38
3,780.29

22.30
3,623.77
3,865.35

23.47
3,812.05
4,066.11

24.04
3,905.05
4,164.78

24.61
3,996.92
4,263.46

22.34
3,629.44
3,871.02

22.90
3,719.04
3,967.43

23.45
3,809.78
4,063.84

24.58
3,993.52
4,260.06

25.20
4,093.33
4,366.67

25.80
4,192.00
4,471.02



Assistant Director, Child Development Center 35
After School Program Site Coordinator
MAA / LEA Coordinator

Carpenter/General Maint./Locksmith 36
District Attendance Technician

Driver/Operator

Maintenance Electrician

Network Specialist

Painter/General Maintenance

Payroll Specialist

Personnel Specialist

Sprinkler/Irrigation Mechanic

37
Speech Language Pathology Assistant 38
Accountant 39
Administrative Assistant
Data Quality Support Technician 40

Ravenswood City School District
Classified Salary Schedule
Effective July 1, 2015

Hourly:
Monthly (7.5 Hours):
Monthly (8 Hours):

Hourly:
Monthly (7.5 Hours):
Monthly (8 Hours):

Hourly:
Monthly (7.5 Hours):
Monthly (8 Hours):

Hourly:
Monthly (7.5 Hours):
Monthly (8 Hours):

Hourly:
Monthly (7.5 Hours):
Monthly (8 Hours):

Hourly:
Monthly (7.5 Hours):
Monthly (8 Hours):

21.90
3,556.85
3,793.90

22.41
3,640.78
3,883.50

22.94
3,726.98
3,975.37

23.50
3,817.72
4,071.78

24.41
3,965.16
4,229.43

25.00
4,061.57
4,332.64

22.92
3,723.58
3,971.97

23.49
3,815.45
4,070.64

24.05
3,906.18
4,167.05

24.64
4,002.59
4,270.26

25.59
4,157.98
4,434.72

26.22
4,260.06
4,543.61

24.04
3,905.05
4,164.78

24.61
3,996.92
4,263.46

25.21
4,095.60
4,368.94

25.84
4,197.67
4,476.69

26.84
4,359.86
4,650.22

27.49
4,465.35
4,763.64

25.21
4,095.60
4,368.94

25.81
4,193.14
4,473.28

26.44
4,295.22
4,582.17

27.09
4,401.83
4,694.45

28.16
4,575.36
4,880.46

28.85
4,686.51
4,999.55

26.43
4,294.08
4,579.90

27.06
4,396.16
4,688.78

27.72
4,503.91
4,803.34

28.41
4,615.06
4,922.43

29.52
4,796.53
5,116.38

30.24
4,913.35
5,241.14



Bilingual Tutor
Academic Tutor

Occupational Therapist

Speech Language Pathologist

Note: Range 20 is increased by 8%

Noon Aides/Yard Duty

Ravenswood City School District
Classified Salary Schedule
Effective July 1, 2015

17.68

17.68
Hourly: 36.11 38.12
Annually: 64,526.91 68,120.05
Hourly: 35.43 37.21
Monthly (7.5 Hours): 5,740.05 6,045.29
Monthly (8 Hours): 6,139.42 6,447.93
Annual 78,713
Annual 79,848
Annual 80,982
Annual 82,116
Annual 83,250
Annual 84,384
Annual 85,519
Annual 86,653

$13.00 an hour effective July 1, 2016

39.77

41.70 43.75

71,051.96 74,520.34 78,175.87

39.08
6,349.25
6,772.31

41.02 43.07
6,664.56 6,995.75
7,109.17 7,461.90



CSEA Salary Schedule Effective July 1, 2015 (2018-19 Actual)



Position/Title

School Support Staff

Child Nutrition & Education Worker
Instructional Aide
Bilingual School Clerk

Campus Relations Coordinator
Paraeducator - Special Education
After School Program Class Leader

Laborer
Secretary |l

Custodian
Grounds Specialist

Health Aide

Child Nutrition & Education Manager
Administrative Secretary (School Site)
Administrative Secretary (Central Office)

Van Driver

Work Days Range

203

203
203
225

203
203
203

246
246

246
246

203
203
225
246

203

Ravenswood City School District
Classified Salary Schedule
Effective July 1, 2015 (2018-2019 Actual)

Step A
15 Hourly: 14.52
15 Monthly (7.5 Hours): 2,210.56
20 Hourly: 16.67
20 Hourly: 16.67
20 Hourly: 16.55
20 Monthly (7.5 Hours): 2,538.20
22 Hourly: 17.13
22 Hourly: 17.13
22 Hourly: 17.13
22 Monthly (7.5 Hours): 2,607.53
24 Hourly: 17.78
24 Hourly: 17.78
24 Monthly (7.5 Hours): 2,733.42
25 Hourly: 18.21
25 Hourly: 18.21
25 Monthly (7.5 Hours): 2,800.34
26 Hourly: 18.83
26 Hourly: 18.83
26 Hourly: 18.68
26 Hourly: 18.64
26 Monthly (7.5 Hours): 2,866.12
28 Hourly: 19.74
28 Monthly (7.5 Hours): 3,005.63

Step B

15.19
2,312.63

17.47
17.47
17.34
2,659.68

17.95
17.95
17.95
2,732.29

18.64
18.64
2,866.12

19.05
19.05
2,929.64

19.73
19.73
19.58
19.53
3,003.36

20.69
3,150.81

Step C

15.93
2,426.05

18.31
18.31
18.17
2,786.94

18.83
18.83
18.83
2,866.12

19.53
19.53
3,003.36

20.34
20.34
3,126.99

20.69
20.69
20.53
20.49
3,149.67

21.69
3,302.79

Step D

16.69
2,540.61

19.16
19.16
19.02
2,917.66

19.70
19.70
19.70
2,999.96

20.49
20.49
3,149.67

20.95
20.95
3,221.13

21.69
21.69
21.53
21.48
3,302.79

22.73
3,460.44

Step E

17.51
2,665.37

20.10
20.10
19.95
3,059.96

20.65
20.65
20.65
3,144.00

21.47
21.47
3,300.52

21.97
21.97
3,377.65

22.73
22.73
22.56
22,51
3,460.44

23.84
3,629.44



Ravenswood City School District
Classified Salary Schedule
Effective July 1, 2015 (2018-2019 Actual)

Warehouse Manager 246 29 Hourly: 20.01 21.00 21.98 23.05 24.19

29 Monthly (7.5 Hours): ~ 3,077.08 3,229.07 3,379.92 3,544.38 3,719.04
Library Instructional Media Specialist 225 30 Hourly: 20.55 21.54 22.57 23.62 24.83

30 Monthly (7.5 Hours): ~ 3,153.08 3,303.92 3,462.71 3,623.77 3,809.78
Makerspace School Tinkerer 203 32 Hourly: 21.73 22.76 23.90 25.04 26.23
Audio Visual Technician 246 32 Hourly: 21.52 22.54 23.67 24.79 25.97
RSIP Data Analyst 246 32 Hourly: 21.52 22.54 23.67 24.79 25.97
Translator / Interpreter 246 32 Hourly: 21.52 22.54 23.67 24.79 25.97

32 Monthly (7.5 Hours):  3,308.46 3,464.98 3,638.51 3,812.05 3,993.52
Glazier 246 33 Hourly: 22.03 23.09 24.19 25.40 26.62
Maintenance Mechanic 246 33 Hourly: 22.03 23.09 24.19 25.40 26.62

33 Monthly (7.5 Hours): ~ 3,386.72 3,550.05 3,719.04 3,905.05 4,093.33
After School Program Site Coordinator 225 35 Hourly: 23.19 24.27 25.46 26.70 27.99

35 Monthly (7.5 Hours): ~ 3,556.85 3,723.58 3,905.05 4,095.60 4,294.08
Driver/Operator 203 36 Hourly: 23.91 25.06 26.25 27.54 28.87
Carpenter/General Maint./Locksmith 246 36 Hourly: 23.68 24.82 26.00 27.27 28.59
Maintenance Electrician 246 36 Hourly: 23.68 24.82 26.00 27.27 28.59
Network Specialist 246 36 Hourly: 23.68 24.82 26.00 27.27 28.59
Payroll Specialist 246 36 Hourly: 23.68 24.82 26.00 27.27 28.59
Sprinkler/Irrigation Mechanic 246 36 Hourly: 23.68 24.82 26.00 27.27 28.59

36 Monthly (7.5 Hours):  3,640.78 3,815.45 3,996.92 4,193.14 4,396.16
Speech Language Pathology Assistant 203 38 Hourly: 25.08 26.29 27.57 28.91 30.31

38 Monthly (7.5 Hours):  3,817.72 4,002.59 4,197.67 4,401.83 4,615.06
Administrative Assistant 225 39 Hourly: 25.85 27.10 28.42 29.82 31.27
Accountant 246 39 Hourly: 25.79 27.04 28.36 29.76 31.20

39 Monthly (7.5 Hours):  3,965.16 4,157.98 4,359.86 4,575.36 4,796.53



Ravenswood City School District
Classified Salary Schedule
Effective July 1, 2015 (2018-2019 Actual)

Data Quality Support Technician 246 40 Hourly: 26.42 27.71 29.04 30.48 31.96
Monthly (7.5 Hours): ~ 4,061.57 4,260.06 4,465.35 4,686.51 4,913.35

Tutor Hourly: 17.68

Occupational Therapist 203 Hourly: 42.38 44.74 46.67 48.95 51.35
Annually: 64,526.91 68,120.05 71,051.96 74,520.34 78,175.87

Speech Language Pathologist 203 Hourly: 53.93 54.68 55.42 56.17 56.91

Annually: 82,116 83,250 84,384 85,519 86,653



CSEA Salary Schedule Effective July 1, 2018



Ravenswood City School District

Classified Salary Schedule
Effective July 1, 2018

Position/Title Work Days Range Step A Step B Step C Step D Step E
School Support Staff 203 15 Hourly: 14.81 15.49 16.25 17.02 17.86
15 Monthly (7.5 Hours):  2,254.77 2,358.88 2,474.57 2,591.42 2,718.68
Child Nutrition & Education Worker 203 20 Hourly: 17.00 17.82 18.67 19.55 20.50
Instructional Aide 203 20 Hourly: 17.00 17.82 18.67 19.55 20.50
Bilingual School Clerk 225 20 Hourly: 16.88 17.68 18.53 19.40 20.35
20 Monthly (7.5 Hours):  2,588.96 2,712.87 2,842.68 2,976.01 3,121.16
Campus Relations Coordinator 203 22 Hourly: 17.47 18.30 19.20 20.10 21.06
Paraeducator - Special Education 203 22 Hourly: 17.47 18.30 19.20 20.10 21.06
After School Program Class Leader 203 22 Hourly: 17.47 18.30 19.20 20.10 21.06
22 Monthly (7.5 Hours):  2,659.68 2,786.94 2,923.44 3,059.96 3,206.88
Laborer 246 24 Hourly: 18.13 19.01 19.92 20.90 21.90
Secretary Il 246 24 Hourly: 18.13 19.01 19.92 20.90 21.90
24 Monthly (7.5 Hours):  2,788.09 2,923.44 3,063.43 3,212.66 3,366.53
Custodian 246 25 Hourly: 18.58 19.44 20.74 21.37 22.41
Grounds Specialist 246 25 Hourly: 18.58 19.44 20.74 21.37 22.41
25 Monthly (7.5 Hours):  2,856.35 2,988.23 3,189.53 3,285.55 3,445.20
Health Aide 203 26 Hourly: 19.20 20.12 21.10 22.13 23.18
Child Nutrition & Education Manager 203 26 Hourly: 19.20 20.12 21.10 22.13 23.18
Administrative Secretary (School Site) 225 26 Hourly: 19.06 19.97 20.94 21.96 23.01
Administrative Secretary (Central Office) 246 26 Hourly: 19.01 19.92 20.90 21.91 22.96
26 Monthly (7.5 Hours):  2,923.44 3,063.43 3,212.66 3,368.85 3,529.65
Van Driver 203 28 Hourly: 20.14 21.11 22.13 23.18 24.32
28 Monthly (7.5 Hours):  3,065.74 3,213.83 3,368.85 3,529.65 3,702.03



Ravenswood City School District

Classified Salary Schedule
Effective July 1, 2018

Warehouse Manager 246 29 Hourly: 20.41 21.42 22.42 23.51 24.67
29 Monthly (7.5 Hours):  3,138.62 3,293.65 3,447.52 3,615.27 3,793.42

Library Instructional Media Specialist 225 30 Hourly: 20.96 21.97 23.02 24.09 25.33
30 Monthly (7.5 Hours):  3,216.14 3,370.00 3,531.96 3,696.25 3,885.98

Makerspace School Tinkerer 203 32 Hourly: 22.17 23.21 24.38 25.54 26.75
Audio Visual Technician 246 32 Hourly: 21.95 22.99 24.14 25.29 26.49
RSIP Data Analyst 246 32 Hourly: 21.95 22.99 24.14 25.29 26.49
Translator / Interpreter 246 32 Hourly: 21.95 22.99 24.14 25.29 26.49
32 Monthly (7.5 Hours): 3,374.63 3,534.28 3,711.28 3,888.29 4,073.39

Glazier 246 33 Hourly: 22.47 23.55 24.67 25.91 27.16
Maintenance Mechanic 246 33 Hourly: 22.47 23.55 24.67 25.91 27.16
33 Monthly (7.5 Hours):  3,454.45 3,621.05 3,793.42 3,983.15 4,175.20

After School Program Site Coordinator 225 35 Hourly: 23.65 24.76 25.96 27.23 28.55
35 Monthly (7.5 Hours):  3,627.99 3,798.05 3,983.15 4,177.51 4,379.96

Driver/Operator 203 36 Hourly: 24.39 25.56 26.78 28.09 29.45
Carpenter/General Maint./Locksmith 246 36 Hourly: 24.15 25.31 26.52 27.82 29.16
Maintenance Electrician 246 36 Hourly: 24.15 25.31 26.52 27.82 29.16
Network Specialist 246 36 Hourly: 24.15 25.31 26.52 27.82 29.16
Payroll Specialist 246 36 Hourly: 24.15 25.31 26.52 27.82 29.16
Sprinkler/Irrigation Mechanic 246 36 Hourly: 24.15 25.31 26.52 27.82 29.16
36 Monthly (7.5 Hours):  3,713.60 3,891.76 4,076.86 4,277.00 4,484.08

Speech Language Pathology Assistant 203 38 Hourly: 25.58 26.82 28.12 29.49 30.92
Monthly (7.5 Hours):  3,894.07 4,082.64 4,281.62 4,489.87 4,707.36

Administrative Assistant 225 39 Hourly: 26.36 27.65 28.99 30.42 31.89
Accountant 246 39 Hourly: 26.31 27.58 28.92 30.35 31.82

Monthly (7.5 Hours):

4,044.46 4,241.14 4,447.06 4,666.87 4,892.46



Data Quality Support Technician

Ravenswood City School District
Classified Salary Schedule
Effective July 1, 2018

246 40 Hourly:

26.95

28.26

29.62

31.09

32.60

Monthly (7.5 Hours):

4,142.80 4,345.26 4,554.66 4,780.24 5,011.62

Tutor Hourly: 18.03

Occupational Therapist 203 Hourly: 43.23 45.64 47.60 49.92 52.37
Annually: 65,817.45 69,482.45 72,473.00 76,010.75 79,739.39

Speech Language Pathologist 203 Hourly: 55.01 55.77 56.53 57.29 58.05
Annually: 83,758 84,915 86,072 87,229 88,386



CSEA Salary Schedule Effective July 1, 2019



Ravenswood City School District

Classified Salary Schedule
Effective July 1, 2019

Position/Title Work Days Range Step A Step B Step C Step D Step E
School Support Staff 201 15 Hourly: 15.78 16.51 17.32 18.14 19.03
15 Monthly (7.5 Hours): 2,378.78 2,488.62 2,610.67 2,733.95 2,868.20
Child Nutrition & Education Worker 201 20 Hourly: 18.12 18.99 19.89 20.83 21.84
Instructional Aide 201 20 Hourly: 18.12 18.99 19.89 20.83 21.84
20 Monthly (7.5 Hours):  2,731.36 2,862.08 2,999.03 3,139.69 3,292.82
Campus Relations Coordinator 201 22 Hourly: 18.61 19.50 20.46 21.41 22.44
Paraeducator - Special Education 201 22 Hourly: 18.61 19.50 20.46 21.41 22.44
After School Program Class Leader 201 22 Hourly: 18.61 19.50 20.46 21.41 22.44
22 Monthly (7.5 Hours):  2,805.96 2,940.22 3,084.23 3,228.26 3,383.26
Laborer 246 24 Hourly: 19.13 20.06 21.02 22.04 23.10
24 Monthly (7.5 Hours):  2,941.43 3,084.23 3,231.92 3,389.36 3,551.69
Custodian 246 25 Hourly: 19.60 20.50 21.89 22.54 23.64
Grounds Specialist 246 25 Hourly: 19.60 20.50 21.89 22.54 23.64
25 Monthly (7.5 Hours):  3,013.45 3,152.59 3,364.95 3,466.26 3,634.69
Health Aide 201 26 Hourly: 20.46 21.44 22.48 23.58 24.70
Child Nutrition & Education Manager 201 26 Hourly: 20.46 21.44 22.48 23.58 24.70
Administrative Secretary 246 26 Hourly: 20.06 21.02 22.04 23.12 24.22
26 Monthly (7.5 Hours):  3,084.23 3,231.92 3,389.36 3,554.13 3,723.78
Van Driver 201 28 Hourly: 21.46 22.49 23.58 24.70 25.91
28 Monthly (7.5 Hours):  3,234.36 3,390.59 3,554.13 3,723.78 3,905.64
Warehouse Manager 246 29 Hourly: 21.54 22.60 23.66 24.81 26.03
29 Monthly (7.5 Hours):  3,311.25 3,474.80 3,637.13 3,814.11 4,002.06
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Library Instructional Media Specialist 223 30 Hourly: 22.32 23.38 24.51 25.65 26.96
30 Monthly (7.5 Hours):  3,393.03 3,555.35 3,726.22 3,899.54 4,099.70
Makerspace School Tinkerer 201 32 Hourly: 23.62 24.73 25.97 27.21 28.51
Translator / Interpreter 223 32 Hourly: 23.42 24.52 25.75 26.98 28.26
Translator / Interpreter 246 32 Hourly: 23.16 24.25 25.47 26.68 27.95
Audio Visual Technician 246 32 Hourly: 23.16 24.25 25.47 26.68 27.95
32 Monthly (7.5 Hours):  3,560.23 3,728.66 3,915.40 4,102.15 4,297.43
Glazier 246 33 Hourly: 23.70 24.85 26.03 27.33 28.65
Maintenance Mechanic 246 33 Hourly: 23.70 24.85 26.03 27.33 28.65
33 Monthly (7.5 Hours):  3,644.45 3,820.21 4,002.06 4,202.22 4,404.83
After School Program Site Coordinator 223 35 Hourly: 25.17 26.35 27.64 28.99 30.39
35 Monthly (7.5 Hours):  3,827.53 4,006.94 4,202.22 4,407.28 4,620.86
Driver/Operator 201 36 Hourly: 25.99 27.24 28.53 29.93 31.38
Carpenter/General Maint./Locksmith 246 36 Hourly: 25.48 26.70 27.97 29.35 30.77
Maintenance Electrician 246 36 Hourly: 25.48 26.70 27.97 29.35 30.77
Network Specialist 246 36 Hourly: 25.48 26.70 27.97 29.35 30.77
Payroll Specialist 246 36 Hourly: 25.48 26.70 27.97 29.35 30.77
Sprinkler/Irrigation Mechanic 246 36 Hourly: 25.48 26.70 27.97 29.35 30.77
36 Monthly (7.5 Hours):  3,917.84 4,105.81 4,301.09 4,512.24 4,730.71
Speech Language Pathology Assistant 201 38 Hourly: 27.25 28.57 29.96 31.42 32.94
38 Monthly (7.5 Hours):  4,108.25 4,307.19 4,517.11 4,736.81 4,966.27
Administrative Assistant 223 39 Hourly: 28.06 29.43 30.86 32.38 33.95
Accountant 246 39 Hourly: 27.75 29.10 30.51 32.02 33.57
Monthly (7.5 Hours):  4,266.91 4,474.40 4,691.65 4,923.54 5,161.55

Tutor Hourly: 19.03
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Occupational Therapist 201 Hourly: 46.06 48.63 50.72 53.19 55.80
Annually: 69,437.41 73,303.99 76,459.01 80,191.34 84,125.05
Speech Language Pathologist 201 Hourly: 58.62 59.43 60.24 61.05 61.86

Annually: 88,365 89,585 90,806 92,027 93,247



RAVENSWOOD CITY SCHOOL DISTRICT
AND
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION CHAPTER #303

APPENDIX #: HISTORICAL BARGAINING UNIT CLASSIFICATIONS

The purpose of this list is to maintain a history of known previously used
bargaining unit classifications:

Senior Service Aide

Instructional Aide Intern

Attendance Specialist

Library Clerk

Secretary I

Assistant Counselor

School Age Ext. Program

Counselor Intern

. Nutritional Aide

10. Computer Proctor

11. Curriculum/Toy Librarian, C.C.
12.District Receptionist/Typist
13.Statistical Assistant, Migrant Ed
14.Bilingual School Clerk
15.Instructional Aide II

16.State Preschool Instructional Aide

17. Computer Proctor Operator
18.Bilingual Instructional Aide — Migrant
19.Secretary I - Child Nutrition & Education
20. Offset Equipment Operator
21.Secretary 11

22.Secretary II, Translator

23.School Office Manager
24.Storekeeper

25.Library Instructional Materials Assistant
26.Library Instructional Media Assistant
27.Senior Account Specialist
28.School/Parent Liaison

29. Counselor/School Age Program

30. Equipment Operator

31.Bus Driver/Maintenance Man
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32.Lead Custodian

33.Account Specialist

34.Accounting Technician

35. Assistant Custodian Services Sup.
36.Buyer-Expediter

37.Community Outreach Specialist
38.Health and Wellness Provider
39.Parent Liaison

40.Program Specialist

41.Program Staff Assistant
42.Permit Teacher, CDC

43.RSIP Data Analyst

44.Child Development Center Equipment Mechanic
45.Social Worker

46. Electronics Repairman

47.State Preschool Teacher

48. Assistant Director, Child Development Center
49. MAA / LEA Coordinator
50.District Attendance Technician
51.Painter/General Maintenance
52.Personnel Specialist

53.Data Quality Support Technician



