Ravenswood City School District

2018-2019 Certificated Salary Schedule — Annual

Effective July 1, 2018
2% increase over 2015-2016 salary schedule for employees who completed 2018-2019
AB c* D E F
Intern 0-44 Units 45-59 Units 60-74 Units 75+ Units
1 149121 50,691 52,646 54,603 56,561
2 150,691 52,646 54,603 56,561 58,520
3 150,691 54,603 56,561 58,520 60,477
4 |50,691 56,561 58,520 60,477 62,437
5 150,691 58,520 60,477 62,437 64,394
6 |50691 60,477 62,437 64,394 66,351
7 150,691 62,437 64,394 66,351 68,309
8 150,691 64,394 66,351 68,309 70,271
9 |50,691 66,351 68,309 70,271 72,225
10 | 50,691 68,309 70,271 72,225 74,185
11 | 50,691 70,271 72,225 74,185 76,132
12 | 50,691 70,271 72,225 76,872 78,813
13 79,561 81,493
14 82,249 84,172
15 84,047 85,970
16 84,689 86,612
17 85,329 87,252
18 85,971 87,894
19 86,611 88,535
20 87,252 89,179
21 87,894 89,819
22 88,535 90,462
23 89,179 91,770
$51,823 Minimum salary for 1.0 FTE

*Employee must hold preliminary or clear credential to advance to Range C

Educational Incentive Salary Add-ons

Annual $1,002 Master’s Degree

Annual $1,002 Second Advanced Degree (must be related to field of education)
Annual $1,002 National Board Certification in Teaching

Stipends
Annual $3,000 Spanish Bilingual Authorization (must serve in dual immersion setting)

Annual $2,500 Special Education Teacher
$45 Hourly Rate for extended duty - effective June 13, 2016



