AR 5145.7

In any case of sexual harassment involving the principal, vice principal or compliance officer,
or any other person to whom the incident would ordinarily be reported or filed, the report may
instead be submitted to the Superintendent or designee who shall determine who will
investigate the complaint.

This policy does not superced supersede the child abuse prevention and reporting policy,
5141.4 for mandated reporters.

(cf. 5141.4 - Child Abuse Prevention and Reporting)

Confidentiality

All complaints and allegations of sexual harassment shall be kept confidential except as
necessary to carry out the investigation or take other subsequent necessary action. (5 CCR
4964)

However, when a complainant or victim of sexual harassment notifies the district of the
harassment but requests confidentiality, the compliance officer shall inform the complainant or
victim that the request may limit the district's ability to investigate the harassment or take other
necessary action. When honoring a request for confidentiality, the district will nevertheless
take all reasonable steps to investigate and respond to the complaint consistent with the
request.

When a complainant or victim of sexual harassment notifies the district of the harassment but
requests that the district not pursue an investigation, the district will determine whether or not
it can honor such a request while still providing a safe and nondiscriminatory environment for
all students.

(cf. 4119.23/4219.23/4319.23 - Unauthorized Release of Confidential/Privileged Information)
(cf. 5125 - Student Records)

Response Pending Investigation

When an incident of sexual harassment is reported, the principal, vice principal, in
consultation with the compliance officer, shall determine whether interim measures are
necessary pending the results of the investigation. The principal, vice principal or compliance
officer shall take immediate measures necessary to stop the harassment and protect students
and/or ensure

their access to the educational program. To the extent possible, such interim measures shall
not disadvantage the complainant or victim of the alleged harassment. Interim measures may
include placing the individuals involved in separate classes or transferring a student to a class
taught by a different teacher, in accordance with law and Board policy. The school should
notify the individual who was harassed of their options to avoid contact with the alleged
harasser and
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