TENTATIVE AGREEMENT BETWEEN THE

ESCALON UNIFIED SCHOOL DISTRICT (“EUSD”) AND THE
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION AND ITS’

ESCALON CHAPTER #345 (“CSEA”) 2019-2020

January 22, 2020

ARTICLE IT - ORGANIZATIONAL SECURITY

2.1 Membership and Dues Deduction:
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hires-(but-not-make-any-statement-suggesting-workers-mustjein). CSEA

shall notify the District of the identity of unit members and the amount of
dues deductions levied by CSEA on these members. Distrietshall
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schoelfunding: District shall refer all employee questions about CSEA
or dues over to the CSEA Labor Relations Representative. CSEA shall
defend and indemnify District for any claims arising from its
compliance with this clause. This agreement shall satisfy District’s duty
to bargain effects of Janus decision.

2.1.32 CSEA shall have the sole and exclusive right to receive the payroll

deduction for regular membership dues.

2.2 Dues Deduction:



2.2.1 The -employer-District shall deduct, in accordance with the CSEA dues
schedule, dues from the wages of all employees who are members of
CSEA.

2.2.2 The District’s managers, supervisors and confidential employees shall
be neutral regarding employees’ decisions to belong to an employee
organization or participate in its activities. Managers, supervisors and
confidential employees shall not instruct employees on the process to
leave CSEA, but instead simply refer any questions to the CSEA
Labor Relations Representative and shall obtain his/her approval on
behalf of the union before processing any revocation request.

2.2.3 The empleyer District shall not be obligated to put into effect any new or
changed deductions until the pay period commencing thirty (30) days or
more after such submission.

2.2.4 There shall be no charge by the employer District to CSEA for regular
membership dues deductions.

2.43 Hold Harmless Provision:

2.3.1 CSEA shall defend and indemnify District for any claims arising from its
compliance with this article for any claims made by the employee for
deductions made in reliance on information provided by the employee



organization to the employer to cancel or change membership dues
authorization. The empleyer District shall be required to promptly notify
CSEA of any claims made by employees relating to dues authorization.

2.3.2 CSEA shall have the exclusive right to decide and determine whether any
such action shall be compromised, resisted, defended, tried or appealed.

ARTICLE VI - HOURS AND OVERTIME

6.3.1 Any employee covered by this Agreement shall be entitled to an
uninterrupted lunch period after the employee has been on duty for a
period of time not to exceed five (5) hours. The length of time for such
lunch periods shall be scheduled by the District for a period of no longer
than one (1) hour, nor less than one-half (1/2) hour and shall be scheduled

for full-time employees at or about the midpoint of each work shift.

6.3.1.1 Employees who work five (5) hours or more per day may
request of their supervisor to work through their regularly
scheduled lunch break and allow the employee to reduce their
work day by half an hour.

ARTICLE XII - PAY AND ALLOWANCES

7.1.2.4 4.5 % increase to the salary schedule to all bargaining unit
members retroactive to July 1, 2019.

ARTICLE XII — LEAVES

12.6.1 When an employee in this unit is absent from duty on account of illness,
accident, or industrial accident/illness for a period of five (5) months or
less, whether or not the absence arises out of or in the course of
employment of the employee, the amount deducted from the salary due
the employee shall be 50% of the employee’s regular salary. fer-any
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the-employee—absentfrom—duty: The employee’s absence(s) must be

verified in writing by his/her physician.

ARTICLE XVI - LAYOFF AND REEMPLOYMENT

16.2

Notice of layoff

Classified employees who are to be laid off shall be notified in writing not less than
forty-five(45) sixty (60) days prior to the effective date and shall be informed of their

displacement and reemployment rights.
Failure to give written notice shall invalidate the layoff.

Once the Board approves the recommendation for layoff, the administration shall

negotiate with the Association concerning the effect of the layoff, if any.

ARTICLE XXI - NEGOTIATIONS

21.2

Commencement of negotiations

Within five (5) days of satisfaction of the public notice requirement, and not later than
forty-five (45) days following submission of the proposal, negotiations shall commence
at a mutually acceptable time and place for the purpose of considering changes in this

Agreement.

21.2.1 Both Parties agree to sunshine their negotiation openers during or before the first
EUSD Board of Trustee meeting in November. A minimum of 4 negotiations
sessions will be scheduled and held before the end of Eebruary January.
Negotiations shall not cause undue hardship on the operation of the District.
Parties agree that negotiation times shall occur during normal work hours, which

are defined as dates and times that the District Office is open for business.

ARTICLE XXII - EVALUATION PROCESS
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Probationary period
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Pursuant to A.B. 1353, effective January 1, 2020, the probationary period for classified

employees hired on or after January 1, 2020 shall be a period of six months or 130 days



of paid service, whichever is longer. For the purpose of calculating 130 days of
service, consistent with the court’s decision in CSEA v. Compton Unified School
District (1985) 165 Cal.App.3d 697 and Education Code section 45301, holiday or
vacation days shall count towards this calculation, but other days of leave, including
but not limited to, illness leave, injury leave, bereavement leave, parenting leave or
pregnancy leave shall not count towards 130 days of service so as to provide the
district with a reasonable opportunity to observe and evaluate an employee’s
performance on the job before according him or her the status of permanent
employee. (Randolph v. City of Los Angeles (1977) 67 Cal. App.3d 201, 205.)

ARTICLE IXXX - DURATION

Term of Agreement

29.1 This term of agreement shall be in full force and effect from July 1, 2019 through June 30,
2022.

29.2  For the 2020-2021 year the parties agree to reopen negotiations on Pay and Allowances,
Health and Welfare Benefits and one (1) additional article to be selected by each party
per year. For the 2021-2022 year the parties agree to reopen negotiations on Pay and
Allowances, Health and Welfare Benefits and two (2) additional articles to be selected by
each party.
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Agreed to this 22 aay of :ﬂu)un.-&\_f in Escalon, California.

SEA

' - \{,‘,\ D\/\J/.

J




