Students BP 5141.5(a)

MENTAL HEALTH

The Governing Board recognizes that students' emotional well-being and mental health
contribute to their ability to perform to their full academic and personal potential. The
Superintendent or designee shall develop strategies and services to build students' resiliency
skills, help students cope with life challenges, and reduce the stigma associated with mental
illness.

The Superintendent or designee shall consult and collaborate with school-employed mental
health professionals, the county mental health department, psychologists and other health
professionals, social workers, and/or community organizations to strengthen local mental
health services and develop and implement an integrated plan to support student mental health.

(cf. 1220 - Citizen Advisory Committees)
(cf. 1400 - Relations Between Other Governmental Agencies and the Schools)

To the extent possible, the district shall focus on preventive strategies which increase students'
connectedness to school, create a support network of peers and trusted adults, and provide
techniques for conflict resolution. The district shall investigate and resolve any complaint of
bullying, intimidation, harassment, or discrimination in accordance with law and district

policy.

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 1312.3 - Uniform Complaint Procedures)

(cf. 5131.2 - Bullying)

(cf. 5137 - Positive School Climate)

(cf. 5145.3 - Nondiscrimination/Harassment)

(cf. 5145.7 - Sexual Harassment)

The district shall provide instruction to students that promotes their healthy mental, emotional,
and social development. Health education courses shall be aligned with the state content
standards and curriculum framework and shall include, but not be limited to, instruction related
to identifying signs of depression and self-destructive behaviors, developing coping skills, and
identifying resources that may provide assistance.

(cf. 6142.8 - Comprehensive Health Education)

The Superintendent or designee shall provide school staff with information and training to
recognize the early signs of an emerging mental health condition, identify risk factors and
warning signs of suicidal intent, respond to students who have been impacted by traumatic
stress, and link students with effective services and supports. Such information may also be
provided to parents/guardians and families.

(cf. 1312.1 - Complaints Concerning District Employees)
(cf. 4131 - Staff Development)
(cf. 4231 - Staff Development)
(cf. 4331 - Staff Development)




(cf. 5141.52 - Suicide Prevention)

BP 5141.5(b)

MENTAL HEALTH (continued)

The Superintendent or designee shall develop a protocol for identifying and assessing students
who may be suffering from an anxiety disorder, depression, eating disorder, or other severe or
disabling mental illness. The Superintendent or designee may establish districtwide or school-
site crisis intervention team(s) to respond to mental health concerns in the school setting.

A school counselor, school psychologist, or school social worker may provide mental health
counseling to students in accordance with the specialization(s) authorized on the individual's
credential. As needed, students and their parents/guardians may be provided referrals to mental
health services in the community and/or to mental health services at or near district schools.

(cf. 5141.6 - School Health Services)
(cf. 6164.2 - Guidance/Counseling Services)

If a student has an emotional or mental illness that limits a major life activity, has a record of
such impairment, or is regarded as having such impairment, or may need special education and
related services, the student shall be referred for an evaluation for purposes of determining
whether any educational or related services are required in accordance with Section 504 of the
Rehabilitation Act or the federal Individuals with Disabilities Education Act, as applicable.
(Education Code 56301-56302; 29 USC 794; 28 CFR 35.108)

(cf. 6164.4 - Identification and Evaluation of Individuals for Special Education)
(cf. 6164.6 - Identification and Education Under Section 504)

The Superintendent or designee shall explore potential funding sources for district programs
and services that support student's mental health. In accordance with local plans and priorities,
the district may apply to the county for grants for prevention and early intervention activities
that are designed to prevent mental illness from becoming severe and disabling and to improve
timely access for underserved populations.

Legal Reference: (see next page)




BP 5141.5(c)

MENTAL HEALTH (continued)

Legal Reference:
EDUCATION CODE

215-216 Student suicide prevention

234.6 Posting suicide prevention policy on web site
32280-32289.5 Comprehensive safety plan

49060-49079 Student records

49600 Responsibilities of school counselors

49602 Confidentiality of student information

49604 Suicide prevention training for school counselors

56171 Duty to identify and assess children in private schools who need special education services
56300-56385 Identification, referral, and assessment for special education
WELFARE AND INSTITUTIONS CODE

5698 Emotionally disturbed youth; legislative intent

5840-5840.8 Prevention and early intervention programs
5850-5886 Children's Mental Health Services Act

UNITED STATES CODE, TITLE 20

1400-1482 Individuals with Disabilities Education Act

UNITED STATES CODE, TITLE 29

794 Rehabilitation Act of 1973, Section 504

CODE OF FEDERAL REGULATIONS, TITLE 28

35.101-35.190 Nondiscrimination on the basis of disability

CODE OF FEDERAL REGULATIONS, TITLE 34

34 CFR 300.1-300.818 Individuals with Disabilities Education Act

Management Resources:
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS
Health Education Content Standards for California Public Schools, Kindergarten Through Grade
Twelve, 2008
Health Framework for California Public Schools, Kindergarten Through Grade Twelve, 2019
CENTERS FOR DISEASE CONTROL AND PREVENTION PUBLICATIONS
School Connectedness: Strategies for Increasing Protective Factors Among Youth, 2009
NATIONAL CHILD TRAUMATIC STRESS NETWORK PUBLICATIONS
Child Trauma Toolkit for Educators, 2008
WEB SITES
American Association of Suicidology: http://www.suicidology.org
American Foundation for Suicide Prevention: https://afsp.org
American Psychological Association: http://www.apa.org
American School Counselor Association: https://www.schoolcounselor.org
California Department of Education, Mental Health: http://www.cde.ca.gov/ls/cg/mh
California Department of Health Care Services, Mental Health Services:
http://www.dhcs.ca.gov/services/MH
Centers for Disease Control and Prevention, Mental Health: http://www.cdc.gov/mentalhealth




Management Resources: (see next page)

BP 5141.5(d)

MENTAL HEALTH (continued)

Management Resources: (continued)
WEB SITES (continued)
National Association of School Psychologists: https://www.nasponline.org

National Child Traumatic Stress Network: https://www.nctsn.org
National Council for Behavioral Health, Mental Health First Aid:
https://www.mentalhealthfirstaid.org

National Institute for Mental Health: http://www.nimh.nih.gov

Suicide Prevention Lifeline: https://suicidepreventionlifeline.org
Suicide Prevention Resource Center: https://www.sprc.org/about-suicide

U.S. Department of Health and Human Services, Substance Abuse and Mental Health Services

Administration: http://www.samhsa.gov
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Students BP 5145.3(a)

NONDISCRIMINATION/HARASSMENT

This policy shall apply to all acts constituting unlawful discrimination or harassment related to
school activity or to school attendance occurring within a district school, and to acts which
occur off campus or outside of school-related or school-sponsored activities but which may
have an impact or create a hostile environment at school.

The Governing Board-efFrustees desires to provide a safe school environment that allows all
students equal access to and opportunities in the district's academic, extracurricular, and other
educational support programs, services, and activities. The Board prohibits, at any district school or
school activity, unlawful discrimination, including discriminatory harassment, intimidation, and
bullying, targeted at any student by anyone, based on the student's actual or perceived race, color,
ancestry, nationality, national origin, immigration status, ethnic group identification, ethnicity, age,
religion, marital status, pregnancy, parental status, physical or mental disability, medical condition,
sex, sexual orientation, gender, gender identity, gender expression, or genetic information, or
association with a person or group with one or more of these actual or perceived characteristics.

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 5131 - Conduct)

(cf. 5131.2 - Bullying)

(cf. 5137 - Positive School Climate)

(cf. 5145.7 - Sexual Harassment)

(cf. 5145.9 - Hate-Motivated Behavior)

(cf. 5146 - Married/Pregnant/Parenting Students)

(cf. 6164.6 - Identification and Education Under Section 504)

ve—Unlawiu 2 3 3 . occurs
when prohibited conduct-that is so severe, persistent, or pervasive that it affects a student's
ability to participate in or benefit from an educational program or activity; creates an
intimidating, threatening, hostile, or offensive educational environment; has the effect of substantially
or unreasonably interfering with a student's academic performance; or otherwise adversely affects a
student's educational opportunities.

Unlawful discrimination also includes disparate treatment of students based on one of the
categories above with respect to the provision of opportunities to participate in school
programs or activities or the provision or receipt of educational benefits or services.

The Board also prohibits any form of retaliation against any individual who reports or
participates in the reporting of unlawful discrimination, files or participates in the filing of a
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complaint, or investigates or participates in the investigation of a complaint or report alleging
unlawful discrimination. Retaliation complaints shall be investigated and resolved in the same
manner as a discrimination complaint.

BP 5145.3(b)

NONDISCRIMINATION/HARASSMENT (continued)

The Superintendent or designee shall facilitate students' access to the educational program by
publicizing the district's nondiscrimination policy and related complaint procedures to students,
parents/guardians, and employees. He/sheln addition, the Superintendent or designee shall post the
district's policies prohibiting discrimination, harassment, intimidation, and bullying and other required
information on the district's web site in a manner that is easily accessible to parents/quardians and
students, in accordance with law and the accompanying administrative requlation.

The Superintendent or designee shall provide training and/or information on the scope and use
of the policy and complaint procedures and take other measures designed to increase the school
community's understanding of the requirements of law related to discrimination. The Superintendent
or designee shall regularly review the implementation of the district's nondiscrimination policies and
practices and, as necessary, shall take action to remove any identified barrier to student access to or
participation in the district's educational program. He/sheThe Superintendent or designee shall
report histherthe findings and recommendations to the Board after each review.

(cf. 1312.3 - Uniform Complaint Procedures)

(cf. 1330 - Use of Facilities)

(cf. 4131 - Staff Development)

(cf. 4231 - Staff Development)

(cf. 4331 - Staff Development)

(cf. 6145 - Extracurricular and Cocurricular Activities)
(cf. 6145.2 - Athletic Competition)

(cf. 6164.2 - Guidance/Counseling Services)

Regardless of whether a complainant complies with the writing, timeline, and/or other formal
filing requirements, all complaints alleging unlawful discrimination, including discriminatory
harassment, intimidation, or bullying, shall be investigated and prompt action taken to stop the
discrimination, prevent recurrence, and address any continuing effect on students.

Students who engage in unlawful discrimination, including discriminatory harassment,
intimidation, retaliation, or bullying, in violation of law, Board policy, or administrative
regulation shall be subject to appropriate consequence or discipline, which may include
suspension or expulsion when the behavior is severe or pervasive as defined in Education Code
48900.4. Any employee who permits or engages in prohibited discrimination, including
discriminatory harassment, intimidation, retaliation, or bullying, shall be subject to disciplinary action,
up to and including dismissal.

(cf. 4118 - Dismissal/Suspension/Disciplinary Action)
(cf. 4119.21/4219.21/4319.21 - Professional Standards)



(cf. 4218 - Dismissal/Suspension/Disciplinary Action)

(cf. 5144 - Discipline)

(cf. 5144.1 - Suspension and Expulsion/Due Process)

(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities))
(cf. 5145.2 - Freedom of Speech/Expression)

BP 5145.3(C)

NONDISCRIMINATION/HARASSMENT (continued)

Record-Keeping

The Superintendent or designee shall maintain a record of all reported cases of unlawful
discrimination, including discriminatory harassment, intimidation, or bullying, to enable the
district to monitor, address, and prevent repetitive prohibited behavior in district schools.

(cf. 3580 - District Records)

Legal Reference:
EDUCATION CODE
200-262.4 Prohibition of discrimination
48900.3 Suspension or expulsion for act of hate violence
48900.4 Suspension or expulsion for threats or harassment
48904 Liability of parent/guardian for willful student misconduct
48907 Student exercise of free expression
48950 Freedom of speech
48985 Translation of notices
49020-49023 Athletic programs
49060-49079 Student records
51500 Prohibited instruction or activity
51501 Prohibited means of instruction
60044 Prohibited instructional materials
CIVIL CODE
1714.1 Liability of parents/guardians for willful misconduct of minor
GOVERNMENT CODE
11135 Nondiscrimination in programs or activities funded by state
PENAL CODE
422.55 Definition of hate crime
422.6 Crimes, harassment
CODE OF REGULATIONS, TITLE 5




432 Student record

4600-4670 Uniform complaint procedures
4900-4965 Nondiscrimination in elementary and secondary education programs
UNITED STATES CODE, TITLE 20

1681-1688 Title IX of the Education Amendments of 1972

UNITED-STATES CODE HTFLE 29
UNITED STATES CODE, TITLE 29
794 Section 504 of Rehabilitation Act of 1973

Legal Reference-centinued: (see next page)

BP 5145.3(d)

NONDISCRIMINATION/HARASSMENT (continued)

Legal Reference: (continued)
UNITED STATES CODE, TITLE 42
2000d-2000e-17 Title VI and Title VII Civil Rights Act of 1964, as amended
2000h-2-2000h-6 Title IX of the Civil Rights Act of 1964
6101-6107 Age Discrimination Act of 1975
12101-12213 Title I equal opportunity for individuals with disabilities
CODE OF FEDERAL REGULATIONS, TITLE 28
35.107 Nondiscrimination on basis of disability; complaints
CODE OF FEDERAL REGULATIONS, TITLE 34
99.31 Disclosure of personally identifiable information
100.3 Prohibition of discrimination on basis of race, color or national origin
104.7 Designation of responsible employee for Section 504
104.8 Notice
106.8 Designation of responsible employee for Title 1X
106.9 Notification of nondiscrimination on basis of sex
110.25 Prohibition of discrimination based on age
COURT DECISIONS
Donovan v. Poway Unified School District, (2008) 167 Cal.App.4th 567
Flores v. Morgan Hill Unified School District, (2003) 324 F.3d 1130

Management Resources:
CSBA PUBLICATIONS
Updated Legal Guidance: Protecting Transgender and Gender Nonconforming Students Against Sex
Discrimination, Ju«y-2046March 2017
CALIFORNIA OFFICE OF THE ATTORNEY GENERAL PUBLICATIONS
Promoting a Safe and Secure Learning Environment for All: Guidance and Model Policies to Assist
California's K-12 Schools in Responding to Immigration Issues, April 2018
FIRST AMENDMENT CENTER PUBLICATIONS
Public Schools and Sexual Orientation: A First Amendment Framework for Finding Common Ground,
2006
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U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS

Examples of Policies and Emerging Practices for Supporting Transgender Students, May 2016

Dear Colleague Letter: Title IX Coordinators, April 2015

Resolution Agreement Between the Arcadia Unified School District, U.S. Department of Education,
Office for Civil Rights, and the U.S. Department of Justice, Civil Rights Division, (2013) OCR 09-12-
1020, DOJ 169-12C-70

Dear Colleague Letter: Harassment and Bullying, October 2010

Notice of Non-Discrimination, Fact Sheet, August 2010

U.S. DEPARTMENT OF HEALTH AND HUMAN SERVICES PUBLICATIONS

Guidance to Federal Financial Assistance Recipients Regarding Title VI Prohibition Against National
Origin Discrimination Affecting Limited English Proficient Persons, August 2003

WEB SITES

CSBA: http://www.csba.org

California Department of Education: http://www.cde.ca.gov

California Office of the Attorney General: http://oag.ca.gov

California Safe Schools Coalition: http://www.casafeschools.org

First Amendment Center: http://www.firstamendmentcenter.org
I\ 1 i i al - ANANA a
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U.S. Department of Education, Office for Civil Rights: http://www.ed.gov/about/offices/list/ocr

PolicySAN-MATEOQ UNION-HIGH SCHOOL DISTRICTCSBA MANUAL MAINTENANCE
SERVICE

adopted:-September27.20188asp——— — —— ——————— Mateo;
California May 2020

Students AR 5145.3(a)
NONDISCRIMINATION/HARASSMENT

The district designates the individual(s) identified below as the employee(s) responsible for
coordinating the district's efforts to comply with applicable state and federal civil rights laws,
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including Title IX of the Education Amendments of 1972, Section 504 of the Rehabilitation
Act of 1973, Title 11 of the Americans with Disabilities Act, and the Age Discrimination Act
of 1975, and to answer inquiries regarding the district's nondiscrimination policies. The individual(s)
shall also serve as the compliance officer(s) specified in AR 1312.3 - Uniform Complaint Procedures
as the responsible employee to handle complaints alleging unlawful discrimination targeting a student,
including discriminatory harassment, intimidation, or bullying, based on the student's actual or
perceived race, color, ancestry, nationality, national origin, nationality—ethnicity,—immigration
status, ethnic group identification, ethnicity, age, religion, marital erstatus, pregnancy, parental
status;pregnancy, physical or mental disability, sex, sexual orientation, gender, gender identity,
gender expression, genetic information, or any other legally protected status or association with a
person or group with one or more of these actual or perceived characteristics. The
coordinator/compliance officer(s) may be contacted at: (Education Code 234.1; 5 CCR 4621)

Deputy Superintendent, Human Resources and Student Services
Human Resources Generalist

650 North Delaware Street

San Mateo, CA 94401

(650) 558-2209

(cf. 1312.1 - Complaints Concerning District Employees)
(cf. 1312.3 - Uniform Complaint Procedures)

Measures to Prevent Discrimination

To prevent unlawful discrimination, including discriminatory harassment, intimidation,
retaliation, and bullying, of students at district schools or in school activities and to ensure
equal access of all students to the educational program, the Superintendent or designee shall
implement the following measures:

1. Publicize the district's nondiscrimination policy and related complaint procedures,
including the coordinator/compliance officer's contact information, to students,
parents/guardians, employees, volunteers, and the general public by posting them en-the
district's-web-site-and-etherin prominent locations and providing easy access to them
through district-supported seciab-media—when-available.communications

IN

Post the district's policies and procedures prohibiting discrimination, harassment, student
sexual harassment, intimidation, bullying, and cyberbullying, including a section on social
media bullying that includes all of the references described in

AR 5145.3(b)

NONDISCRIMINATION/HARASSMENT (continued)
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Education Code 234.6 as possible forums for social media, in a prominent location on
the district's web site in a manner that is easily accessible to parents/quardians and students
(Education Code 234.6)

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 1113 - District and School Web Sites)

(cf. 1114 - District-Sponsored Social Media)
and-conspicdeus(cf. 5131.2 - Bullying)

(cf. 5145.7 - Sexual Harassment)

(cf. 5145.9 - Hate-Motivated Behavior)

3. Post the definition of sex discrimination and harassment as described in Education
Code 230, including the rights set forth in Education Code 221.8, in a prominent
location on the district's web site in a manner that is easily accessible to
parents/guardians and students (Education Code 234.6)

4, Post in a prominent location on the district and-scheelweb-sitesweb site in a manner that
is easily accessible to parents/guardians and students information regarding Title 1X
prohibitions against discrimination based on a student's sex, gender, gender identity,
pregnancy, and parental status, including the following: (Education Code 221.6, 221.61,
234.6)

a. The name and contact information of the district's Title IX coordinator, including the
phone number and email address

b. The rights of students and the public and the responsibilities of the district under
Title X, including a list of rights as specified in Education Code 221.8 and web
links to information about those rights and responsibilities located on the web sites
of the Office for Equal Opportunity and the U.S. Department of Education's Office for
Civil Rights (OCR)

C. A description of how to file a complaint of noncompliance withunder Title IX
in accordance with AR 1312.3 - Uniform Complaint Procedures, which shall
include:

Q) An explanation of the statute of limitations within which a complaint
must be filed after an alleged incident of discrimination has occurred
and how a complaint may be filed beyond the statute of limitations

2 An explanation of how the complaint will be investigated and how the
complainant may further pursue the complaint, including web links to
this information on the OCR's web site

11



AR 5145.3(c)

NONDISCRIMINATION/HARASSMENT (continued)

3 A web link to the OCR complaints form and the contact information for the
office, including the phone number and email address for the office

d. A link to the Title IX information included on the California Department of
Education's (CDE) web site

5. Post a link to statewide CDE-compiled resources, including community-based
organizations, that provide support to youth who have been subjected to school-based
discrimination, harassment, intimidation, or bullying and to their families. Such
resources shall be posted in a prominent location on the district's web site in a manner
that is easily accessible to parents/guardians and students. (Education Code 234.5,

234.6)

3. Provide to students a handbook that contains age-appropriate information that clearly
describes the district's nondiscrimination policy, procedures for filing a complaint, and
resources available to students who feel that they have been the victim of any such

behavior.{Education-Code-234-14)

47.  Annually notify all students and parents/guardians of the district's nondiscrimination
policy, including its responsibility to provide a safe, nondiscriminatory school
environment for all students, including transgender and gender-nonconforming students.
The notice shall inform students and parents/guardians that they may request to meet with the
compliance officer to determine how best to accommodate or resolve concerns that may arise
from the district's implementation of its nondiscrimination policies. The notice shall also
inform all students and parents/guardians that, to the extent possible, the district will address
any individual student's interests and concerns in private.

(cf. 5145.6 - Parental Notifications)

8—Ensure
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5.—The-Superintendent-or designee-shall-ensure that students and parents/guardians, including

those with limited English proficiency, are notified of how to access the relevant
information provided in the district's nondiscrimination policy and related complaint
procedures, notices, and forms in a language they can understand.

If 15 percent or more of students enrolled in a particular district school speak a single
primary language other than English, the district's policy, regulation, forms, and notices
concerning nondiscrimination shall be translated into that language in accordance with
Education Code 234.1 and 48985. In all other instances, the district shall ensure meaningful
access to all relevant information for parents/guardians with limited English proficiency.

AR 5145.3(d)

NONDISCRIMINATION/HARASSMENT (continued)

69.

Provide to students, employees, volunteers, and parents/guardians age-appropriate
training and/or information regarding the district's nondiscrimination policy; what
constitutes  prohibited discrimination, including discriminatory harassment,
intimidation, retaliation, or bullying; how and to whom a report of an incident should
be made; and how to guard against segregating or stereotyping students when providing
instruction, guidance, supervision, or other services to them. Such training and information
shall include details of guidelines the district may use to provide a discrimination-free
environment for all district students, including transgender and gender-nonconforming
students.

(cf. 1240 - Volunteer Assistance)
(cf. 4131 - Staff Development)
(cf. 4231 - Staff Development)
(cf. 4331 - Staff Development)

710.

At the beginning of each school year, inform school employees that any employee who
witnesses any act of unlawful discrimination, including discriminatory harassment,
intimidation, or bullying, against a student is required to intervene if it is safe to do so.
(Education Code 234.1)

8(cf. 4112.9/4212.9/4312.9 - Employee Notifications)

11.

At the beginning of each school year, inform each principal or designee of the district's
responsibility to provide appropriate assistance or resources to protect students"privacy

rights—and—ensure—their—safetystudents from threatened or potentially discriminatory
behavior and ensure their privacy rights.

Enforcement of District Policy

The Superintendent or designee shall take appropriate actions to reinforce BP 5145.3 -
Nondiscrimination/Harassment. As needed, these actions may include any of the following:
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1. Removing vulgar or offending graffiti

(cf. 5131.5 - Vandalism and Graffiti)

2. Providing training to students, staff, and parents/guardians about how to recognize
unlawful discrimination, how to report it or file a complaint, and how to respond

3. Disseminating and/or summarizing the district's policy and regulation regarding
unlawful discrimination

AR 5145.3(e)

NONDISCRIMINATION/HARASSMENT (continued)

4. Consistent with the-laws regarding the confidentiality of student and personnel records,
communicating the-school'srespense-to students, parents/guardians, and the community
the school's response plan to unlawful discrimination or harassment

(cf. 4112.6/4212.6/4312.6 - Personnel Files)
(cf. 4119.23/4219.23/4319.23 - Unauthorized Release of Confidential/Privileged Information)
(cf. 5125 - Student Records)

5. Taking appropriate disciplinary action against students, employees, and anyone
determined to have engaged in wrongdoing in violation of district policy, including any student
who is found to have filed a complaint of discrimination that he/shethe student knew
was not true

(cf. 4118 - Dismissal/Suspension/Disciplinary Action)

(cf. 4218 - Dismissal/Suspension/Disciplinary Action)

(cf. 5144 - Discipline)

(cf. 5144.1 - Suspension and Expulsion/Due Process)

(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities))
(cf. 6159.4 - Behavioral Interventions for Special Education Students)

Process for Initiating and Responding to Complaints

Any—studentStudents who feelsfeel that he/she—hasthey have been subjected to unlawful
discrimination described above or in district policy isare strongly encouraged to immediately
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contact the compliance officer, principal, or any other staff member. In addition, any-studentstudents
who ebservesobserve any such incident isare strongly encouraged to report the incident to the
compliance officer or principal, whether or not the alleged victim files a complaint.

Any school employee who observes an incident of unlawful discrimination, including
discriminatory harassment, intimidation, retaliation, or bullying, or to whom such an incident
is reported shall report the incident to the compliance officer or principal within a school day,
whether or not the alleged victim files a complaint.

Any school employee who witnesses an incident of unlawful discrimination, including
discriminatory harassment, intimidation, retaliation, or bullying, shall immediately intervene
to stop the incident when it is safe to do so. (Education Code 234.1)

When a verbal report of unlawful discrimination, including discriminatory harassment,
intimidation, retaliation, or bullying, is made to or received by the principal or compliance officer,
he/shethe principal or compliance officer shall make a note of the report and encourage the student or
parent/guardian to file the complaint in writing, pursuant to the provisions in AR 1312.3 - Uniform
Complaint Procedures. Once notified verbally or in writing, the principal or compliance officer shall
begin the investigation and shall implement immediate measures necessary to stop the discrimination
and ensure that all students have access to the

AR 5145.3(f)

NONDISCRIMINATION/HARASSMENT (continued)

educational program and a safe school environment. Any interim measures adopted to address
unlawful discrimination shall, to the extent possible, not disadvantage the complainant or a
student who is the victim of the alleged unlawful discrimination.

Any report or complaint alleging unlawful discrimination by the principal, compliance officer,
or any other person to whom a report would ordinarily be made or complaint filed shall instead
be made to or filed with the Superintendent or designee who shall determine how the complaint
will be investigated.

(cf. 5141.4 - Child Abuse Prevention and Reporting)

Transgender and Gender-Nonconforming Students
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Gender identity of a student means the student's gender-related identity, appearance, or behavior as
determined from the student's internal sense-ef-histher-gender, whether or not that gender-related
identity, appearance, or behavior is different from that traditionally associated with the student's
physiology or assigned sex at birth.

Gender expression means a student's gender-related appearance and behavior, whether
stereotypically associated with the student's assigned sex at birth. (Education Code 210.7)

Gender transition refers to the process in which a student changes from living and identifying as the
sex assigned to the student at birth to living and identifying as the sex that corresponds to the student's
gender identity.

Gender-nonconforming student means a student whose gender expression differs from stereotypical
expectations.

Transgender student means a student whose gender identity is different from the gender he/she
was-assigned at birth.

Regardless-of whether they-are-sexual-in-nature; The district prohibits acts of verbal, nonverbal, or
physical aggression, intimidation, or hostility that are based on sex, gender identity, or gender
expression, or that have the purpose or effect of producing a negative impact on the student's
academic performance or of creating an intimidating, hostile, or offensive educational environment-are
prohibited:, regardless of whether the acts are sexual in nature. Examples of the types of conduct
which are prohibited in the district and which may constitute gender-based harassment include, but are

not limited to:
ARLLIAE 3N

1. Refusing to address a student by a name and the pronouns consistent with histherthe
student's gender identity
2. Disciplining or disparaging a student or excluding him/herthe student from participating in

AR 5145.3(q)

NONDISCRIMINATION/HARASSMENT (continued)

activities, for behavior or appearance that is consistent with histherthe student's gender
identity or that does not conform to stereotypical notions of masculinity or femininity, as
applicable

3. Blocking a student's entry to the bathroemrestroom that corresponds to histherthe
student's gender identity
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Taunting a student because he/shethe student participates in an athletic activity more
typically favored by a student of the other sex

Revealing a student's transgender status to individuals who do not have a legitimate
need for the information, without the student's consent

Use-ofUsing gender-specific slurs
Physical—assault—ofPhysically assaulting a student motivated by hostility toward

him/herthe student because of histherthe student's gender, gender identity, or gender
expression

The district's uniform complaint procedures (AR 1312.3) shall be used to report and resolve
complaints alleging discrimination against transgender and gender-nonconforming students.

Examples of bases for complaints include, but are not limited to, the above list, as well as
improper rejection by the district of a student's asserted gender identity, denial of access to
facilities that correspond with a student's gender identity, improper disclosure of a student's
transgender status, discriminatory enforcement of a dress code, and other instances of gender-
based harassment.

To ensure that transgender and gender-nonconforming students are afforded the same rights,
benefits, and protections provided to all students by law and Board policy, the district shall
address each situation on a case-by-case basis, in accordance with the following guidelines:

1.

Right to privacy: A student's transgender or gender-nonconforming status is histherthe
student's private information and the district shall only disclose the information to
others with the student's prior written consent, except when the disclosure is otherwise
required by law or when the district has compelling evidence that disclosure is
necessary to preserve the student's physical or mental well-being. In any case, the
district shall only allow disclosure of a student's personally identifiable information to
employees with a legitimate educational interest as determined by the district pursuant to 34
CFR 99.31. Any district employee to whom a student's transgender or gender-nonconforming
status is disclosed shall keep the student's information confidential. When disclosure of a
student's gender identity is made to a

AR 5145.3(h)

NONDISCRIMINATION/HARASSMENT (continued)

AR E1AE 2/
TN O T Y
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When disclosure of a student's gender identity is made to a district employee by a student, the

employee shall seek the student's permission to notify the compliance officer. If the student
refuses to give permission, the employee shall keep the student's information confidential,
unless hefshethe employee is required to disclose or report the student's information pursuant
to this administrative regulation, and shall inform the student that honoring the student's request
may limit the district's ability to meet the student's needs related to histherthe student's status
as a transgender or gender-nonconforming student. If the student permits the employee to notify
the compliance officer, the employee shall do so within three school days.

As appropriate given the student's need for support, the compliance officer may discuss
with the student any need to disclose the student's transgender or gender-nonconformity
status or gender identity or gender expression to histherthe student's parents/guardians
and/or others, including other students, teacher(s), or other adults on campus. The district
shall offer support services, such as counseling, to students who wish to inform their
parents/guardians of their status and desire assistance in doing so.

(cf. 1340 - Access to District Records)
(cf. 3580 - District Records)

2.

Determining a Student's Gender ldentity: The compliance officer shall accept the student's
assertion of histher-gender identity and begin to treat the student consistent with histherthat
gender identity unless district personnel present a credible and supportable basis for believing
that the student's assertion is for an improper purpose.

3———Addressing a Student's Transition Needs: The compliance officer shall arrange a

meeting with the student and, if appropriate, histherthe student's parents/guardians to
identify and develop strategies for ensuring that the student's access to educationeducational
programs and activities is maintained. The meeting shall discuss the transgender or
gender-nonconforming student's rights and how those rights may affect and be affected
by the rights of other students and shall address specific subjects related to the student's access
to facilities and to academic or educational support programs, services, or activities, including,
but not limited to, sports and other competitive endeavors. In addition, the compliance officer
shall identify specific school site employee(s) to whom the student may report any problem
related to histherthe student's status as a transgender or gender-nonconforming
individual, so that prompt action ceuldcan be taken to address it. Alternatively, if
appropriate and desired by the student, the school may form a support team for the
student that will meet periodically to assess whether the arrangements for the student
are meeting histherthe student's educational needs and providing equal access to programs
and activities, educate appropriate staff about the student's transition, and serve as a resource
to the student to better protect the student from gender-based discrimination.

AR 5145.3(hi)

NONDISCRIMINATION/HARASSMENT (continued)

18



Accessibility to Sex-Segregated Facilities, Programs, and Activities: When the district
maintains sex-segregated facilities, such as restrooms and locker rooms, or offers sex-
segregated programs and activities, such as physical education classes, intermural sports,
and interscholastic athletic programs, students shall be permitted to access facilities and
participate in programs and activities consistent with their gender identity. To address any
student's privacy concerns in using sex-segregated facilities, the district shall offer available
options such as a gender-neutral or single-use restroom or changing area, a bathroom stall with
a door, an area in the locker room separated by a curtain or screen, aceess-to-a-staff-member's
office-or use of the locker room before or after the other students. However, the district
shall not require a student to utilize these options because he/shethe student is
transgender or gender-nonconforming. In addition, a student shall be permitted to
participate in accordance with histherthe student's gender identity in other circumstances
where students are separated by gender, such as for class discussions, yearbook
pictures, and field trips. A student's right to participate in a sex-segregated activity in
accordance with histherthe student's gender identity shall not render invalid or
inapplicable any other eligibility rule established for participation in the activity.

(cf. 6145 - Extracurricular and Cocurricular Activities)
(cf. 6145.2 - Athletic Competition)

(cf. 6153 - School-Sponsored Trips)

(cf. 7110 - Facilities Master Plan)

5.

Student Records: A student’s legal name or gender as entered on the mandatory student
record requrred pursuant to 5 CCR 432 shaII onIy be changed purseant—te+eeert—ereler—

studen%s—reeerd—and—e#ﬁeral—dewments—as—permﬁed—by—laWWIth proper documentatlon

When a student presents government-issued documentation of a name and/or gender
change or submits a request for a name and/or gender change through the process
specified in Education Code 49070, the district shall update the student's records.
(Education Code 49062.5, 49070)

(cf. 5125 - Student Records)
(cf. 5125.1 - Release of Directory Information)
(cf. 5125.3 - Challenging Student Records)

6.

Names and Pronouns: If a student so chooses, district personnel shall be required to
address the student by a name and the prencunspronoun(s) consistent with histherthe
student's gender identity, without the necessity of a court order or a change to histherthe
student's official district record. However, inadvertent slips or honest mistakes by
district personnel in the use of the student's name and/or consistent pronouns will, in
general, not constitute a violation of this administrative regulation or the accompanying
district policy.
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AR 5145 3(ij)

NONDISCRIMINATION/HARASSMENT (continued)

7. Uniforms/Dress Code: A student has the right to dress in a manner consistent with
histherthe student's gender identity, subject to any dress code adopted on a school site.

(cf. 5132 - Dress Sedeand Grooming)

RegulationSAN—MATEO—UNION—HIGH—SCHOOL—DISTRICTFCSBA  MANUAL
MAINTENANCE SERVICE

approved:—October26,-2017San Mateo,
Galifornia May 2020
Instruction BP 6020(a)

PARENT INVOLVEMENT

The Governing Board-ef Trustees recognizes that parents/guardians are their children's first and
most influential teachers and that sustained parent/guardian involvement in the education of
their children contributes greatly to student achievement and a positive school environment. The
Supermtendent or desngnee shall eensal{work Wlth parents/guardlans and family members in-the

2 ment-of meanin i hem nvolvedto jointly develop and agree upon
DO|ICV and stratemes to meanlanullv mvolve parents/quardlans and family members in district
and school activities at all grade levels; advisory, decision-making, and advocacy roles; and
activities to support learning at home.

(cf. 0420 - School Plans/Site Councils)

(cf. 1220 - Citizen Advisory Committees)

(cf. 1230 - School-Connected Organizations)
(cf. 1240 - Volunteer Assistance)

(cf. 1250 - Visitors/Outsiders)

Parents/guardians shall be notified of their rights to be informed about and to participate in
their children's education and of the opportunities available to them to do so.

(cf. 5020 - Parent Rights and Responsibilities)
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The district's local control and accountability plan (LCAP) shall include goals and strategies
for parent/guardian involvement_and family engagement, including district efforts to seek
parent/guardian input in district and school site decision making and to promote
parent/guardian participation in programs for English learners, foster youth, students eligible
for free and reduced-price meals, and students with disabilities. (Education Code 42238.02, 52060)

(cf. 0460 - Local Control and Accountability Plan)

The Superintendent or designee shall regularly evaluate and report to the Board on the
effectiveness of the district's parent/guardian and family engagement efforts, including, but not
limited to, input from parents/guardians, family members, and school staff on the adequacy of
involvement opportunities and on barriers that may inhibit participation.

(cf. 0500 - Accountability)
Title 1 Schools

The Superintendent or designee shall involve parents/guardians and family members in
establishing district expectations and objectives for meaningful parent/guardian and family
engagement in schools supported by Title I funding, developing strategies that describe how
the district will carry out each activity listed in 20 USC 6318, as contained in the accompanying
administrative regulation, and implementing and evaluating such programs, activities, and
procedures. As appropriate, the Superintendent or designee shall conduct outreach to all
parents/guardians and family members. (Education Code 11503; 20 USC 6318)

(cf-6171 - Title 1 Programs)
BP 6020(b)

PARENT INVOLVEMENT (continued)

(cf. 6171 - Title | Programs)

When the district's Title I, Part A allocation exceeds the amount specified in 20 USC 6318, the
Board shall reserve at least one percent of the funding to implement parent/guardian and family
engagement activities: and shall distribute at least 90 percent of those reserved funds to eligible
schools, with priority given to high-need schools as defined in 20 USC 6631. The
Superintendent or designee shall involve parents/guardians and family members of
participating students in decisions regarding how the district's Title I funds will be allotted for
parent/guardian and family engagement activities-and-shall-ensure-that-priority-is-givento-schools-in
high-poverty-areas-in-accordance-with-law.—(20-USC 63186631, (20 USC 6318)

(cf. 3100 - Budget)

Expenditures of such funds shall be consistent with the activities specified in this policy and
shall include at least one of the following: (20 USC 6318)
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1. Support for schools and nonprofit organizations in providing professional development
for district and school staff regarding parent/guardian and family engagement strategies,
which may be provided jointly to teachers, principals, other school leaders, specialized
instructional support personnel, paraprofessionals, early childhood educators, and
parents/guardians and family members

2. Support for programs that reach parents/guardians and family members at home, in the

community, and at school

3. Dissemination of information on best practices focused on parent/guardian and family
engagement, especially best practices for increasing the engagement of economically
disadvantaged parents/guardians and family members

4. Collaboration, or the provision of subgrants to schools to enable collaboration, with
community-based or other organizations or employers with a record of success in
improving and increasing parent/quardian and family engagement

5. Any other activities and strategies that the district determines are appropriate and
consistent with this policy

If the district also receives funds under federal Title 1V, Part E, to coordinate and enhance
family engagement programs, the Superintendent or designee shall inform parents/quardians
and organizations of the existence of Title I\VV. (20 USC 6318)

The district's Board policy and administrative requlation containing parent/quardian and family
engagement strategies shall be incorporated into the district's LCAP in accordance with 20
USC 6312. (20 USC 6318)

BP 6020(c)

PARENT INVOLVEMENT (continued)

The Superintendent or designee shall ensure that each school receiving Title | funds develops
a school-level parent/guardian and family engagement policy in accordance with 20 USC 6318.

District and school-level parent/quardian and family engagement policies and administrative
requlations shall be distributed to parents/quardians of students participating in Title |
programs and shall be available to the local community. Parents/guardians shall be notified of the
policy in an understandable and uniform format and, to the extent practicable, provided in a language
the parents/quardians can understand. (20 USC 6318

(cf. 5145.6 - Parental Notifications)

Non-Title I Schools
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The Superintendent or designee shall develop and implement strategies applicable to each
school that does not receive federal Title | funds to encourage the involvement and support of
parents/guardians in the education of their children, including, but not limited to, strategies
describing how the district and schools will address the purposes and goals described in
Education Code 11502. (Education Code 11504)

Legal Reference: (see next page)

PARENTHINVOLVEMENTcontinued)

BP 6020(d)

PARENT INVOLVEMENT (continued)

Legal Reference:
EDUCATION CODE
11500-1150611505 Programs to encourage parent involvement
48985 Notices in languages other than English
51101 Parent rights and responsibilities
52060-52077 Local control and accountability plan
54444.1-54444.2 Parent advisory councils, services to migrant children
56190-56194 Community advisory committee, special education
64001 SingleSchool plan for student achievement, consolidated application programs
LABOR CODE
230.8 Time off to visit child's school
CODE OF REGULATIONS, TITLE 5
18275 Child care and development programs, parent involvement and education
UNITED STATES CODE, TITLE 20
6311 State plan
6312 Local educational agency plan
6314 Schoolwide programs
6318 Parent and family engagement
6631 Teacher and school leader incentive program, purposes and definitions
7241-7246 Family engagement in education programs
CODE OF FEDERAL REGULATIONS, TITLE 28
35.104 Definitions, auxiliary aids and services
35.160 Communications

Management Resources:
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS
Title I School-Level Parental Involvement Policy
Family Engagement Framework: A Tool for California School Districts, 2014
U.S. DEPARTMENT OF EDUCATION PUBLICATIONS
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Parental Involvement: Title I, Part A, Non-Regulatory Guidance, April 23, 2004
WEB SITES

CSBA: http://www.csba.org

California Department of Education, Family, School, Community Partnerships:
http://www.cde.ca.gov/ls/pf

California Parent Center: http://parent.sdsu.edu

California State PTA: http://www.capta.org

National Coalition for Parent Involvement in Education: http://www.ncpie.org
National PTA: http://www.pta.org

Parent Information and Resource Centers: http://www.pirc-info.net

Parents as Teachers National Center: http://www.parentsasteachers.org

U.S. Department of Education: http://www.ed.gov

PolicySAN-MATEOC UNION-HIGH SCHOOL DISTRICTFCSBA MANUAL MAINTENANCE
SERVICE

adopted:—June7,-2018San Mateo
Galifornia May 2020
Instruction AR 6020(a)

PARENT INVOLVEMENT

District Strategies for Title I Schools

To ensure that parents/guardians and family members of students participating in Title |
programs are provided with opportunities to be involved in their children's education, the
district shall:

1. Involve parents/guardians and family members in the joint development of a district
plan that meets the requirements of 20 USC 6312 and in the development of school
support and improvement plans pursuant to 20 USC 6311 (20 USC 6318)

(cf. 0460 - Local Control and Accountability Plan)
(cf. 6171 - Title 1 Programs)
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The Superintendent or designee may:

a. In accordance with Education Code 52063, establish a district-level parent
advisory committee and, as applicable, an English learner parent advisory committee
to review and comment on the plandistrict's local control and accountability plan
(LCAP) in accordance with the review schedule established by the Governing
Board-ef Frustees

b. Invite input on the plan from other district committees and school site councils

(cf. 0420 - School Plans/Site Councils)
(cf. 1220 - Citizen Advisory Committees)

C. Communicate with parents/guardians through the district newsletter, web site,
or other methods regarding the plan and the opportunity to provide input

d. Provide copies of working drafts of the plan to parents/guardians in an
understandable and uniform format and, to the extent practicable, in a language
the parents/guardians can understand

e. Ensure that there is an opportunity at a public Board meeting for public
comment on the plan prior to the Board's approval of the plan or revisions to
the plan

f. Ensure that school-level policies on parent/guardian and family engagement

address the role of school site councils and other parents/guardians as appropriate in
the development and review of school plans

2. Provide coordination, technical assistance, and other support necessary to assist and
build the capacity of Title I schools in planning and implementing effective
parent/guardian and family engagement activities to improve student academic achievement

AR 6020(b)

PARENT INVOLVEMENT (continued)

achievement and school performance, which may include meaningful consultation with
employers, business leaders, and philanthropic organizations or individuals with
expertise in effectively engaging parents/guardians and family members in education
(20 USC 6318)

(cf. 1700 - Relations Between Private Industry and the Schools)

The Superintendent or designee shall{(20-USC-6318):may:
25
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D. a.Assign district personnel to serve as a liaison to the schools regarding Title |
parent/quardian and family engagement issues

b. Identify funding and other resources, including community resources and
services, that may be used to strengthen district and school parent/quardian and
family engagement programs

C. Provide training for the principal or designee of each participating school
regarding Title | requirements for parent/guardian and family engagement,
leadership strategies, and communication skills to assist him/her-in facilitating the
planning and implementation of related activities
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te. Provide information to schools about the indicators and assessment tools that will be
used to monitor progress

3. To the extent feasible and appropriate, coordinate and integrate Title | parent/guardian
and family engagement strategies with parent/guardian and family engagement strategies of
other relevant federal, state, and local programs and ensure consistency with federal,
state, and local laws (20 USC 6318)

The Superintendent or designee may:

a. Identify overlapping or similar program requirements

(cf. 0430 - Comprehensive Local Plan for Special Education)
(cf. 2230 - Representative and Deliberative Groups)

(cf. 3280 - Sale or Lease of District-Owned Real Property)
(cf. 5030 - Student Wellness)

(cf. 5148 - Child Care and Development)

(cf. 5148.3 - Preschool/Early Childhood Education)

(cf. 6174 - Education for English Learners)

(cf. 6175 - Migrant Education Program)

(cf. 6178 - Career Technical Education)

AR 6020(c)
PARENT INVOLVEMENT (continued)
b. Involve district and school site representatives from other programs to assist in
identifying specific population needs
C. Schedule joint meetings with representatives from related programs and share
data and information across programs
d. Develop a cohesive, coordinated plan focused on student needs and shared goals
4. Conduct, with meaningful involvement of parents/guardians and family members, an

annual evaluation of the content and effectiveness of the parent/guardian and family
engagement policy in improving the academic quality of the schools served by Title I,
including identification of: (20 USC 6318)
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a. Barriers to_greater participation in parent/guardian and family engagement
activities, with particular attention to parents/guardians who are economically
disadvantaged, are disabled, have limited English proficiency, have limited literacy, or
are of any racial or ethnic minority background

b. The needs of parents/guardians and family members, so they can better assist
with their children's learning and engage with school personnel and teachers

C. Strategies to support successful school and family interactions

(cf. 0500 - Accountability)

AR aN20/(f\
TN OOET( 1)

The Superintendent or designee may:

a. Use a variety of methods, such as focus groups, surveys, and workshops, to evaluate
the satisfaction of parents/guardians and staff with the quality and frequency of district
communications

b. Gather and monitor data regarding the number of parents/guardians and family
members participating in district activities and the types of activities in which they
are engaged

C. Recommend to the Board measures to evaluate the impact of the district's
parent/guardian and family engagement efforts on student achievement

The Superintendent or designee shall noti arents/guardians of this review and

assessment through regular school communications mechanisms and shall provide a
copy of the assessment to parents/guardians upon their request. (Education Code

11503)
AR 6020(d)

PARENT INVOLVEMENT (continued)
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Use the findings of the evaluation conducted pursuant to item #4 above to design
evidence-based strategies for more effective parent/guardian and family involvement
and, if necessary, to revise the parent/guardian and family engagement policy (20 USC
6318)

The Superintendent or designee may:

a. Analyze data from the evaluation to identify parent/quardian and family
engagement activities that have been successful and those activities that have
had lower participation or less meaningful involvement by parents/quardians

b. Analyze parent/quardian and family participation to determine the level of
participation by traditionally underrepresented groups

C. With the involvement of parents/quardians, recommend and draft proposed
policy revisions to submit to the Board for consideration

Involve parents/quardians in the activities of schools served by Title I, which may
include establishing a parent advisory board comprised of a sufficient number and
representative group of parents/guardians or family members served by the district to
adequately represent the needs of the population served by the district for the purposes of
developing, revising, and reviewing the parent/guardian and family engagement policy (20
USC 6318)

The Superintendent or designee may:

a. Include information about school activities in district communications to
parents/guardians and family members

b. To the extent practicable, assist schools with translation services or other
accommodations needed to encourage participation of parents/guardians and
family members

C. Establish processes to encourage parent/guardian input regarding their
expectations and concerns for their children

In addition, the district

— AR 6020(g)

aeee@anewaﬂ%&@%@#b&d&nbu{e%promote the effectlve mvolvement of
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parents/guardians of-students—participating—inand support a partnership among the school,
parents/quardians, and the community to improve student achievement by implementing the

actions specified in item #7 of the section "School-Level Policies for Title | pregrams.Schools"

below. (20 USC 6318)

AR 6020(e)

PARENT INVOLVEMENT (continued)

School-Level Policies for Title | Schools

At each school receiving Title | funds, a written policy on parent/guardian and family
engagement shall be developed jointly with the parents/guardians and family members of
participating students. SuehThe school policy shall describe the means by which the school
will: (20 USC 6318)

1.

Convene an annual meeting, at a convenient time, to which all parents/guardians of
participating students shall be invited and encouraged to attend, in order to inform
parents/guardians of their school's participation in Title | and to explain Title | requirements
and the right of parents/guardians to be involved

Offer a flexible number of meetings, such as meetings in the morning or evening, for
which related transportation, child care, and/or home visits may be provided as such
services relate to parent/guardian involvement

Involve parents/guardians in an organized, ongoing, and timely way in the planning,
review, and improvement of Title I programs, including the planning, review, and
improvement of the school's parent/guardian and family engagement policy and, if
applicable, the joint development of the plan for schoolwide programs pursuant to 20 USC
6314

The school may use an existing process for involving parents/guardians in the joint
planning and design of the school's programs provided that the process includes
adequate representation of parents/guardians of participating students.

Provide the parents/guardians of participating students all of the following:

a. Timely information about Title | programs

b. A description and explanation of the school's curriculum, forms of academic
assessment used to measure student progress, and the achievement levels of the

challenging-state academic standards
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(cf. 5121 - Grades/Evaluation of Student Achievement)
(cf. 5123 - Promotion/Acceleration/Retention)

 ARS6020(h)

PARENTHNVOLVEMENT{eentinued)

C. If requested by parents/guardians, opportunities for regular meetings to formulate
suggestions and to participate, as appropriate, in decisions related to their children's
education;—and—.  The district shall respond to any such suggestions as soon as
practicably possible.

AR 6020(f)
PARENT INVOLVEMENT (continued)
, responses to the suggestions of parents/guardians
5. If the schoolwide program plan is not satisfactory to the parents/guardians of

participating students, submit any parent/guardian comments when the school makes the plan
available to the district

6. Jointly develop with the parents/guardians of participating students a school-parent
compact that outlines how parents/guardians, the entire school staff, and students will
share responsibility for improved student academic achievement and the means by
which the school and parents/guardians will build a partnership to help students achieve
state standards

This compact shall address:

a. The school's responsibility to provide high-quality curriculum and instruction in a
supportive and effective learning environment that enables participating students to
achieve the state's challenging academic achievement standards

b. Ways in which parents/guardians will be responsible for supporting their children's
learning, volunteering in the classroom, and participating, as appropriate, in decisions
related to their children's education and the positive use of extracurricular time

(cf. 1240 - Volunteer Assistance)

(cf. 5020 - Parent Rights and Responsibilities)

(cf. 5113 - Absences and Excuses)

(cf. 6145 - Extracurricular/Cocurricular Activities)
(cf. 6154 - Homework/Makeup Work)
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The importance of communication between teachers and parents/guardians on
an ongoing basis through, at a minimum:

e hich i hall be di ! ac it ol : lon
achievement

2 Frequent reports to parents/guardians on their children's progress

(23) Reasonable access to staff, opportunities to volunteer and participate in
their child's classroom, and observation of classroom activities

(34) Regular two-way, meaningful communication between family members
and school staff, and, to the extent practicable, in a language that family
members can understand

AR 6020(q)
PARENT INVOLVEMENT (continued)
7. Promote the effective involvement of parents/quardians and support a partnership

among the school, parents/quardians, and the community to improve student

achievement through the following actions:

Assist parents/quardians in understanding such topics as the state academic

standards, state and local academic assessments, the requirements of Title I, and

how to monitor a child's progress and work with educators to improve the
achievement of their children

(cf. 6011 - Academic Standards)

(cf. 6162.5 - Student Assessment)

(cf. 6162.51 - State Academic Achievement Tests)

b.

Provide parents/quardians with materials and training, such as literacy training

and using technolo including education about the harms of copyright piracy), as
appropriate, to help them work with their children to improve their children's
achievement

With the assistance of parents/quardians, educate teachers, specialized

instructional support personnel, principals and other school leaders, and other
staff, in the value and utility of parent/guardian contributions and in how to

reach out to, communicate with, and work with parents/guardians as equal
partners, implement and coordinate parent/quardian programs, and build ties between
parents/quardians and the schools
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(cf. 4131 - Staff Development)
(cf. 4231 - Staff Development)
(cf. 4331 - Staff Development)

d. To the extent feasible and appropriate, coordinate and integrate parent/guardian
involvement programs and activities with other federal, state, and local
programs, including public preschool programs, and conduct other activities,
such as parent resource centers, that encourage and support parents/quardians
in fully participating in their children's education

e. Ensure that information related to school and parent/quardian programs,
meetings, and other activities is sent to the parents/quardians of participating

students in a format and, to the extent practicable, in a language the
parents/guardians can understand

f. Provide other such reasonable support for parent/quardian involvement
activities as parents/quardians may request

AR 6020(h)

PARENT INVOLVEMENT (continued)

In addition, the school plan may include strateqgies to:

a. Involve parents/quardians in the development of training for teachers, principals, and
other educators to improve the effectiveness of such training

b. Provide necessary literacy training, using Title | funds if the district has
exhausted all other reasonably available sources of funding for such training

C. Pay reasonable and necessary expenses associated with parent/quardian
involvement activities, including transportation and child care costs, to enable
parents/quardians to participate in school-related meetings and training sessions

d. Train parents/quardians to enhance the involvement of other parents/quardians

e. Arrange school meetings at a variety of times or, when parents/quardians are
unable to attend such conferences, conduct in-home conferences between

parents/guardians and teachers or other educators who work directly with participating
students, in order to maximize parent/guardian involvement and participation
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f. Adopt _and implement model approaches to improving parent/guardian
involvement

g. Establish a parent advisory council to provide advice on all matters related to
parent/guardian involvement in Title | programs

h. Develop appropriate roles for community-based organizations and businesses
in parent/quardian involvement activities

i. Make referrals to community agencies and organizations that offer literacy training,

parent/guardian education programs, and/or other services that help to improve the
conditions of parents/guardians and families

(cf. 1400 - Relations Between Other Governmental Agencies and the Schools)

i. Provide a master calendar of district/school activities and meetings

K. Provide information about opportunities for parent/quardian and family
engagement through the district newsletter, web site, or other written or
electronic means

AR 6020(i)

PARENT INVOLVEMENT (continued)

l. Engage parent-teacher organizations to actively seek out and involve
parents/quardians through reqular communication updates and information
sessions

(cf. 1230 - School-Connected Organizations)

m. To the extent practicable, provide translation services at school sites and at meetings
involving parents/guardians and family members as needed

n. Provide training and information to members of district and school site councils
and advisory committees to help them fulfill their functions

0. Provide ongoing workshops to assist school site staff, parents/gquardians, and
family members in planning and implementing improvement strategies, and
seek their input in developing the workshops

p. Regularly evaluate the effectiveness of staff development activities related to
parent/guardian and family engagement
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q. Include expectations for parent/quardian outreach and involvement in staff job
descriptions and evaluations

(cf. 4115 - Evaluation/Supervision)
(cf. 4215 - Evaluation/Supervision)
(cf. 4315 - Evaluation/Supervision)

8. To the extent practicable, provide opportunities for the informed participation of
parents/guardians and family members (including parents/guardians and family members with
limited English proficiency, parents/guardians and family members with disabilities, and
parents/guardians and family members of migrant children), including providing
information and school reports required under 20 USC 6311(h) in a format and
language such parents/guardians can understand

If the school has a parent involvement policy that applies to all parents/guardians, it may amend
that policy to meet the above requirements. (20 USC 6318)

Each school receiving Title 1 funds shall annually evaluate the effectiveness of its
parent/guardian and family engagement policy. Such evaluation may be conducted during the process
of reviewing the schoeols—singleschool plan for student achievement in accordance with
Education Code 64001.

The school's policy shall be periodically updated to meet the changing needs of parents/guardians
and the school. (20 USC 6318)

AR 6020(j)

PARENT INVOLVEMENT (continued)

District Strategies for Non-Title I Schools

For each school that does not receive federal Title I funds, the Superintendent or designee shall,
at a minimum:

1. Engage parents/guardians and family members positively in their children's education by
helping-them-develepproviding assistance and training on topics such as state academic
standards and assessments to increase their knowledge and skills to use at home thatto
support their children's academic efforts at school and their children's development as
responsible members of society (Education Code 11502, 11504)

The Superintendent or designee may:
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a. Provide or make referrals to literacy training and/or parent education programs
designed to improve the skills of parents/guardians and enhance their ability to
support their children's education

— ARS020()

PARENTHNVOLVEMENT{eentinued)

b. Provide information, in parent handbooks and through other appropriate means,
regarding academic expectations and resources to assist with the subject matter

C. Provide parents/guardians with information about students' class assignments
and homework assignments

2. Inform parents/guardians that they can directly affect the success of their children's
learning, by providing them with techniques and strategies that they may use to
improve their children's academic success and to assist their children in learning at home
(Education Code 11502, 11504)

The Superintendent or designee may:

a. Provide parents/guardians with information regarding ways to create an
effective study environment for their children at home and to encourage good
study habits

b. Encourage parents/guardians to monitor their children's school attendance,

homework completion, and television viewing

C. Encourage parents/guardians to volunteer in their child's classroom and to
participate in school advisory committees

AR 6020(k)
PARENT INVOLVEMENT (continued)
3. Build consistent and effective two-way communication between the home and school

so that parents/guardians_and family members may know when and how to assist their
children in support of classroom learning activities (Education Code 11502, 11504)

The Superintendent or designee may:
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a. Provide opportunities for parents/guardians to observe classroom activities and to
volunteer in their child's classroom

b. Provide information about parent/guardian and family engagement opportunities
through district, school, and/or class newsletters, the district's web site, and other
written or electronic communications

C. To the extent practicable, provide notices and information to parents/guardians in a
format and language they can understand

d. Develop mechanisms to encourage parent/guardian input on district and school
issues

PARENTHNNVOLVEMENT{cantinued}

=h (D

Identify barriers to parent/guardian and family participation in school activities,
including parents/guardians and family members who are economically
disadvantaged, are disabled, have limited English proficiency, have limited literacy, or
are of any racial or ethnic minority background

fg. Encourage greater parent/guardian participation by adjusting meeting schedules
to accommodate parent/guardian needs and, to the extent practicable, by providing
translation or interpreter services, transportation, and/or child care

4, Train teachers-and, administrators, specialized instructional support personnel, and other
staff to communicate effectively with parents/guardians_as equal partners (Education Code
11502, 11504)

The Superintendent or designee may:

a. Provide staff development to assist staff in strengthening two-way
communications with parents/guardians, including parents/guardians who have
limited English proficiency or limited literacy
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AR 6020(1)

PARENT INVOLVEMENT (continued)

b. Invite input from parents/guardians regarding the content of staff development
activities pertaining to home-school communications

5. Integrate and coordinate parent/guardian and family engagement programs-into-scheel
plans-for-academic-accountabilityactivities within the LCAP with other activities

The Superintendent or designee may:

a. Include parent/guardian and family engagement strategies in school reform or
school improvement initiatives

b. Involve parents/guardians and family members in school planning processes

RegulationSAN—MATEO—UNION—HIGH—SCHOOL—DISTRICTFCSBA  MANUAL
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CEREMONIES AND OBSERVANCES
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The Governing Board-ef-Trustees recognizes the importance of having students observe
holidays, celebrate events of cultural or historical significance, and acknowledge the
contributions of outstanding individuals in society._On days designated by the Board, staff shall provide
students with appropriate commemorative exercises so that they may acquire the knowledge, skills,
and principles essential for informed, responsible citizenship in a democratic society.

(cf. 6111 - School Calendar)

(cf. 6141.2 - Recognition of Religious Beliefs and Customs)

(cf. 6142.94 - History/-Social Science Instruction)

(cf. 6142.3 - Civic Education)

(cf. 6142.4 - Service Learning-Fhreugh-/Community Service Classes)

District schools shall be closed on the holidays specified in Education Code 37220 and on any
other day designated as a holiday by the Board. The Board may, by adoption of a resolution,
revise the date upon which schools close in observance of any holiday except Veterans Day,
which shall be celebrated on its actual date. (Education Code 37220)

In addition, the Board may, through the adoption of a resolution, authorize the display of
symbolic flags or banners in support of specific awareness months.

(cf. 6144 - Controversial Issues)

Legal Reference:
EDUCATION CODE
37220-37223Saturdays37222.20 Holidays and helidayscommemorative events
44015.1 Week of the School Administrator
45203 Paid holidays, classified employees
45460 Classified School Employee Week

52720-Daily-performance-of-patriotic-exercises-in-public-schools

-52730 Patriotic exercises;-daty and instruction

GOVERNMENT CODE

430-439 Display of flags

3540-3549.3 Meeting and negotiating

UNITED STATES CODE, TITLE 4

6 Time and occasion for display of flag

7 Position and manner of display of flag

UNITED STATES CODE, TITLE 36

106 Nete- Constitution Day and Citizenship Day

106 Note Educational program on the U.S. Constitution

COURT DECISIONS

Newdow v. Rio Linda Union School District, 597 F.3d 1007, 1012 (9th Cir. 2010)
West Virginia State Board of Education et al v. Barnette et al; (1943) 319 U.S. 624-{1943}

Management Resources:_(See next page)
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BP 6115(b)

CEREMONIES AND OBSERVANCES (continued)

Management Resources:
WEB SITES
CSBA: http://www.csba.org
California Department of Education, History/Social Science Instructional Materials:

http://www.cde.ca.gov/ci/hs/im
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CEREMONIES AND OBSERVANCES
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District schools shall be closed on the following holidays:_(Education Code 37220)

New Year's Day January 1

Dr. Martin Luther King; Jr. Day Third Monday in January or the
Monday or Friday of the week in which
January 15 occurs

Lineoln'sLincoln Day The Monday or Friday of the week in which
February 12 occurs

Washington Day Third Monday in February

Memorial Day Last Monday in May

Independence Day July 4

Labor Day First Monday in September

Veterans Day November 11

Thanksgiving Day The Thursday in November designated by the
President

Christmas Day December 25

(cf. 6141.2 - Recognition of Religious Beliefs and Customs)

In addition, schools shall be closed on any day designated by the Governor or President for a
holiday, any special or limited holiday on which the Governor provides that the schools shall
close, and any other day designated as a holiday by the Governing Board and/or negotiated
with employee organizations. (Education Code 37220)

Holidays which fall on a Sunday shall be observed the following Monday. Holidays which
fall on a Saturday shall be observed the preceding Friday. If any of the above holidays occurs
under federal law on a date different from that indicated above, the Governing Board may close
the schools on the date recognized by federal law instead of on the date above. (Education
Code 37220)

(cf. 6111 - School Calendar)

AR 6115(b)

CEREMONIES AND OBSERVANCES (continued)
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Commemorative Exercises

District schools shall hold exercises in accordance with law to commemorate the following
special days: (Education Code 37220, 37221, 45460)

U.S. Constitution and Citizenship Day On or near September 17

Dr. Martin Luther King, Jr. Day The Friday before the day schools are closed

for this holiday
AREHIELY

Abraham Lincoln's Birthday The school day before the day schools are
closed for this holiday

Susan B. Anthony Day February 15

George Washington's Birthday The Friday preceding the third Monday in
February

Black American Day March 5

Conservation, Bird, and Arbor Day March 7

Classified Employee Week Third week in May

Commemorative exercises shall be integrated into the regular educational program to the
extent feasible.

(cf. 6142.94 - History-Social Science Instruction)
(cf. 6142.3 - Civic Education)

Patriotic Exercises

Each school shall conduct patriotic exercises daily—These-patrictic-exercises—shall-consist-of the
reciting-of-the-, which may include the Pledge of Allegiance to the Flag of the United States and

may—also—include/or instruction that promotes understanding of the concepts of "pledge,”
"allegiance," "republic,” and "indivisible" and understanding of the importance of the pledge
as an expression of patriotism, love of country, and pride in the United States. (Education Code
52720, 52730)




At secondary schools, such exercises shall be conducted during the homeroom period.

AR 6115(c)

CEREMONIES AND OBSERVANCES (continued)

A student may choose not to participate in the flag salute_or Pledge of Allegiance for personal
reasons.

Display of Flag

The flag of the United States and the flag of California shall be displayed during business hours
at the entrance or on the grounds of every district school and on or near the district office. At
all times, the national flag shall be placed in the position of first honor. (Government Code
431, 436; 4 USC 6)

When displayed on a building or on a flagstaff in the open, the national flag shall be displayed
only from sunrise to sunset unless properly illuminated during the hours of darkness. The flag
should not be displayed during inclement weather unless an all-weather flag is used. (4 USC
6)

The national flag shall fly at half-staff on the following occasions: (4 USC 7)
1. For 30 days from the death of the President or a former President

2. For 10 days from the death of the Vice President, the Chief Justice or a retired Chief
Justice, or the Speaker of the House of Representatives

3. From the day of death until interment of an Associate Justice of the Supreme Court, a
secretary of an executive or military department, former Vice President, or the Governor of
a state

4. On the day of death and the following day for a Member of Congress
5. On Memorial Day, until noon only
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6. On Peace Officers Memorial Day (May 15), unless it falls on Armed Forces Day

7. Upon a proclamation from the Governor in the event of the death of a present or former
official of the state government or a member of the Armed Forces from the state who
has died while serving on active duty

8. On other occasions by order of the President and in accordance with presidential instructions
or orders

RegulationSAN—MATEQ—UNION—HIGH —SCHOOL—DISTRICTCSBA  MANUAL
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