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EMPLOYEE APPOINTMENT/EMPLOYMENT/EVALUATION

2020-2021 New Hire: Classified Personnel

October 20, 2020

Date of Report

Employee Effective Date Position Location

Roxanne Arias October 21, 2020 Instructional Aide/Hourly Monte Vista School
Part-time

Dolores Avalos October 21, 2020 Instructional Aide/Hourly Loma Vista School
Part-time

Jessica Cervantes October 21, 2020 Instructional Aide/RSP Lake Marie School
Part-time

Eric Roldan October 21, 2020 Custodian Graves Middle School
Full-time

Karla Torres October 21, 2020 Inclusion Aide Carmela School
Part-time

Maribel Castro October 21, 2020 Inclusion Aide Monte Vista School
Part-time

Catalina Davila October 21, 2020 Inclusion Aide McKibben School
Part-time

2020-2021 EXTRA PAY ASSIGNMENT

Program Planner 20-21-121 Originator: Dr. Marti Ayala

Participant will on occasion have to stay after working hours to assist staff and or school community.

Effective Dates: October 21, 2020 — June 31, 2021

Employee Name

Fund/Amount

Hours

Location/Position

Maria Landeros

General Fund
Amount: $ 1,496.19

47

District Office
Receptionist

Program Planner 20-21-130 Originator: Karina Hartl (Ratification)

Participants will attend PBIS implementation meetings.

Effective Dates: September 9, 2020 — December 31, 2020

Amount: $ 105.41

Employee Name Fund/Amount Hours Location/Position
Gloria Rosales G2 School Site Funds 5 Carmela School
Amount: § 115.87 Noon Duty Supervisor
Martha Lopez G2 School Site Funds 5 Carmela School
Amount: § 121.89 Noon Duty Supervisor
Maria Perez G2 School Site Funds 5 Carmela School
Amount: $101.30 Noon Duty Supervisor
Shannon Yaun G2 School Site Funds 5 Carmela School

Noon Duty Supervisor

October 12, 2020 (3:36 pm)
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2020-2021 REQUEST FOR LEAVE OF ABSENCE
Effective Dates: September 30, 2020 — October 30, 2020

Employee ID
GY1868942

Effective Dates: October 6, 2020 — December 6, 2020 (Intermittent)
Employee ID
GC9468155

2020 - 2021 REQUEST FOR LEAVES OF ABSENCE

Family Medical Leave of Absence (FMLA) and California Family Rights Act of 1993 (CFRA): Medical benefits will be paid
for by the district for the period of this leave, not to exceed 12 work weeks within any school year commencing February 23,
2015. If the employee does not return to work, he/she shall reimburse the district the cost of premiums for medical, dental,
and vision insurance. Any FMLA leave taken shall run concurrently with CFRA leave.

United States Code Title 29 Government Code
Code of Federal Regulations Title 29 19702.3, 12945.2, 12945, 12940
Code of Regulations Title 2 CSEA Contract Language
7297.0 — 7297.9 Family Care Leave Article 14

Effective Dates: July 1, 2020 — June 30, 2021 (Intermittent)
Employee ID
RM9911452

October 12, 2020 (3:36 pm)



