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CLASSIFIED PERSONNEL: EMPLOYMENT 

Permanent Employment for either outside candidates or change-of-status for internal employees: due to either filling a 

vacancy (resignation/retirement/separation/promotion/voluntary demotion) or establishing a new position.   

For any permanent assignment the required probationary period must be fulfilled. 

NAME POSITION CLASS 
RANGE 
STEP 

VA# 

Effective 

Start 

1.  Camacho, Nicole Classification:  Testing Assistant 

Work Hours:  6 

Location:  Roosevelt Elementary 

Funding Source: Unrestricted General Fund 

Reason:  Fill vacancy due to staff resignation. 

Range: 116 

Step: 01 

 

202100078 

03/01/21  

 

2.  Guerra, Mariana Classification:  Secretary 

Work Hours:  8 

Location:  Will Rogers Elementary 

Funding Source: Unrestricted General Fund 

Reason:  Fill vacancy due to staff promotion. 

Range: 061 

Step: 01 

 

202100119 

03/08/21  

 

3.  Morales, Adriana Classification:  Office Assistant II 

Work Hours:  8 

Location:  Vista/Pathway High School 

Funding Source: Unrestricted General Fund 

Reason:  Fill vacancy due to staff promotion. 

Range: 119 

Step: 01 

 

202100111 

02/23/21  

 

4.  Silva, Josephine Classification:  Office Assistant II 

Work Hours:  8 

Location:  Lynwood High School 

Funding Source: Unrestricted General Fund 

Reason:  Fill vacancy due to staff transfer. 

Range: 119 

Step: 01 

 

202100135 

02/25/21  

 

5.  Villasenor, Edgar R. Classification:  Student Services Assistant 

Work Hours:  8 

Location:  Lynwood High School 

Funding Source: Unrestricted General Fund 

Reason:  Fill vacancy due to staff promotion. 

Range: 049 

Step: 01 

 

202100047 

03/03/21  

 

 

LIMITED-TERM ASSIGNMENT 

Limited-Term/Provisional Assignments/Sub-on-call as needed/Summer Assignments/Extended Assignments/Extra Duty 

NAME POSITION 

 

CLASS 
RANGE 
STEP 

VA# 

Effective 

Start 

6.  Guerra, Mariana Classification: Special Education Technician 

Work Hours:  8 

Location:  Special Education Department 

Funding Source: Special Education 

Reason: Backfill for employee on leave. 

Range: 126 

Step: 01 

 

202100115 

02/27/21 

to 

06/30/21 

or sooner 

7.  Whitmore, Daniel Classification: Security Officer 

Work Hours:  8 

Location:  Districtwide 

Funding Source: Unrestricted General Fund 

Reason: Providing limited-term assistance as needed. 

Range: 055 

Step: 01 

 

202100138 

03/05/21 

to 

06/30/21 

or sooner 
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COACHING ASSIGNMENTS & HONORARUM (Classified & Non-Represented) 

 

 

For all coaching assignments and honorarium  listed below, payment will be issued only after the completion of the 

season and assignment. The percentage listed is the regular amount to be issued, if the assignment is completed in its 

entirety; the total payment issued to the employee may be less than the percentage listed, if the employee does not 

complete the assignment. 

Location: Firebaugh High School 

Funding Source:  Supplemental & Concentration Funds 

Start/End Date:  07/01/20 to 06/30/21 or sooner 

Range: 12 

Step: 01 

 

NAME CLASSIFICATION PERCENTAGE 

8.  Banks, Dennis Basketball Frosh Head Coach (B) 5% 

9.  Carloss, Ricardo Football Varsity Head Coach 9% 

10.  Cartagena, Noel Golf Head Coach 6% 

11.  Cartwright, Bryce Basketball JV Head Coach (B) 5% 

12.  Colindres, Oscar Football JV Head Coach 7% 

13.  Gonzalez, David Football Varsity Assistant Coach 4% 

14.  Gonzalez, Rocio Football JV Assistant Coach 4% 

15.  Harris, Marvin Basketball JV Head Coach (G) 5% 

16.  Hernandez, Ramon Soccer Varsity Head Coach (B) 8% 

17.  Johnson, Carl Basketball Varsity Head Coach (G) 8% 

18.  Lenoir, Graylon Football Varsity Assistant Coach 4% 

19.  Lenoir, Graylon Track & Field Coach (B) 6% 

20.  Lenoir, Graylon Track & Field Coach (G) 6% 

21.  Lloyd, Shaneia Baskeball Varsity Assistant Coach (G) 4% 

22.  Morris, Marcus Basketball Varsity Head Coach (B) 8% 

23.  Ponce, Natalie Athletic Trainer 9% 

24.  Revolorio, Francisco Volleyball JV Head Coach (B) 5% 

25.  Rodriguez, Elsen Cheer 6% 

26.  Saucier, Antonio Basketball Varsity Assistant Coach (B) 4% 

 

Location: Lynwood High School 

Funding Source:  Supplemental & Concentration Funds 

Start/End Date:  07/01/20 to 06/30/21 or sooner 

 

 

Range: 12 

Step: 01 

 

NAME CLASSIFICATION 

 

PERCENTAGE 

27.  Castaneda, Yesica Soccer Frosh Head Coach (G) 5% 

28.  Ortiz, Omar Cross Country Head Coach (G) 
Correction from 12/10/20 agenda 

3% (split assignment) 
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CSEA PERFECT ATTENDANCE STIPEND 

Request approval of the Perfect Attendance Incentive Stipend schedule for classified employees  

Per CSEA contract for the first semester of 2020-2021.  Each employee receives $500.   

NAME CLASSIFICATION LOCATION 

29.  Anderson, Neka Benefits & Risk Analyst Benefits & Risk Management 

30.  Chavez, Angel Marie Inst Asst/Sp Needs/CLM II Washington Elementary 

31.  Davis, Deettra School Community Liaison  Student Services 

32.  Granberri, Dominique Latrice Inst Asst/Sp Needs Washington Elementary 

33.  Gutierrez, Graciela Inst Asst/Sp Needs Firebaugh High School 

34.  Hernandez Silva, Evelia Secretary Roosevelt Elementary 

35.  Maya, Laura Personnel Specialist Certificated Personnel 

36.  Ruiz, Elva Personnel Specialist Classified Personnel 

37.  Trigueros, Denise Nutrition Srvs Coordinator Child Nutrition 

38.  Trujillo, Manuela Payroll Technician Payroll 

39.  Villa Fragoso, Selen Inst Asst/Sp Needs Lindbergh Elementary 

40.  Williams, Kayana Inst Asst/Sp Ed Firebaugh High School 

41.  Willis, Letisha Attendance Assistant Lynwood High School 

 

LEAVES 

A leave of absence may end sooner than the end date that was originally approved, if requested by the employee.  To 

request to return sooner than the date originally approved, the employee MUST (1) furnish official paperwork releasing 

them to return to work to their supervisor for review who will then forward the information to Classified Personnel for 

review and approval (if a release is required to return to work), and (2) turn in an amended absence request form to their 

supervisor for review and signature to be forwarded to Classified Personnel for review and approval.  (Any amended leave 

will be resubmitted to the Board for ratification.) 

MEDICAL LEAVES 

NAME POSITION LOCATION Effective 

Start/End Date 

42.  Andrade, Sylvia Security Officer Hosler Middle School 02/01/21 – 03/08/21 

43.  Greene-Taylor, Tiffany Instructional Assistant Special Needs Will Rogers Elementary 12/28/20 – 03/26/21 

44.  Macias, Ramiro Carpenter MOT 10/12/20 – 04/01/21 

45.  Marin, Maria Campus Monitor Washington Elementary 01/24/21 – 04/05/21 

46.  Pleitez, Ovidio HVAC Mechnanic MOT  09/23/20 – 04/01/21 

 

FAMILY MEDICAL LEAVE ACT (FMLA) 

NAME POSITION LOCATION Effective 

Start/End Date 

47.  Allen-Cuthbertson, Lauren Inst Asst/Sp Needs Roosevelt Elementary 01/08/21 – 02/26/21 

48.  Garcia-Jones, Ariana Child Care Assistant Child Development Center 02/16/21 – 03/20/21 
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UNPAID LEAVE (Must Exhaust All Available Time) 

NAME POSITION LOCATION Effective 

Start/End Date 

49.  Segbefia, Amber Inst Asst/Sp Needs Washington Elementary 01/25/21 – 06/18/21 

 

 

RESIGNATIONS 

NAME POSITION LOCATION Effective 

Start/End Date 

50.  Arteaga, Vanessa Inst Asst/Sp Ed Lugo Elementary 02/17/21 

51.  Gonzalez, Jessica IB Tutor Firebaugh High School 03/01/21 

52.  Gonzalez, Karina School Community Liaison Districtwide 01/30/21 

 

 

 

 


