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Note: Descriptions below identify revisions made to CSBA's sample board policies, administrative regulations,
board bylaws, and/or exhibits. Editorial changes have also been made.

Board Policy 0420.42 - Charter School Renewal

Policy updated to reflect NEW LAW (SB 98, 2020) which amends the criteria for renewal when the two
consecutive years immediately preceding the renewal include the 2019-20 school year (i.e., renewals
submitted in 2020-21 and 2021-22). Policy adds the requirement that the determination of a charter
school's academic progress be based on all the state indicators in the California School Dashboard for
which it receives performance levels, provided that the charter school has schoolwide performance levels
on at least two measurements of academic performance per year and for at least two student subgroups.
Policy also reflects action taken by the State Board of Education (SBE) in November 2020 to approve a list
of valid and reliable indicators of academic progress and postsecondary outcomes that may be used to
demonstrate a charter school's academic performance.

Board Policy 3110 - Transfer of Funds
Policy updated to reflect NEW LAW (SB 98, 2020) which authorizes, for the 2020-21 and 2021-22 fiscal
years if the state defers any payments owed to districts, the temporary transfer of up to 85 percent of the
maximum amount held in any fund or account for the payment of obligations. Item #4 revised to clarify
requirements for transfers from special reserve funds for capital outlay or other purposes into the general
fund for general operating purposes of the district.

Board Policy 3230 - Federal Grant Funds
Policy updated to reflect NEW FEDERAL REGULATIONS (85 Fed. Reg. 49506), effective November
12, 2020, which clarify and renumber requirements for the use and accounting of federal grant funds
pursuant to the Office of Management and Budget's Uniform Administrative Requirements, Cost
Principles, and Audit Requirements for Federal Awards (commonly called the "Uniform Guidance").
Policy reflects an amendment to the Uniform Guidance which extends the timeframe for submitting the
final performance report from 90 to 120 calendar days after the ending date of the grant.

Administrative Regulation 3230 - Federal Grant Funds

Regulation updated to reflect NEW FEDERAL REGULATIONS (85 Fed. Reg. 49506), effective
November 12, 2020, which clarify and renumber requirements for the use and accounting of federal grant
funds pursuant to the Uniform Guidance. Regulation reflects amendments to the Uniform Guidance which
(1) extend the timeframe for paying all obligations of federal funds from 90 to 120 calendar days after the
end of the funding period; (2) require districts to give a preference to the purchase, acquisition, or use of
goods, products, or materials from the United States as practicable; and (3) increase the threshold for
"micro-purchases" and "small purchases" that qualify for simplified procurement procedures. Regulation
also adds the requirement to provide for disciplinary actions to be applied when officers, employees, or
representatives of the district violate conflict of interest standards. Section on "Personnel” revised to (1)
add the district's responsibility to check employee records and ensure that the charges are accurate,
allowable, and properly allocated and (2) clarify the documentation requirements for employees whose
salary is paid with state or local funds but is used to meet a cost-sharing or matching requirement of the
federal grant.

Administrative Regulation 3311.2 - Lease-Leaseback Contracts
Regulation updated to (1) include the maximum term for the lease-leaseback contract as specified in law,
(2) reflect the requirement for site and plan approval prior to entering into an agreement, (3) add optional
language for a board resolution declaring the intent to enter into a lease-leaseback contract, and (4) move
evaluation criteria into the list of items that must be included in the request for sealed proposals.
Regulation also reflects NEW LAW (AB 2311, 2020) which requires districts to include in all bid



documents and construction contracts a notice that the project is subject to state "skilled and trained
workforce" requirements.

Administrative Regulation 3311.3 - Design-Build Contracts
Regulation updated to reflect NEW LAW (AB 2311, 2020) which requires districts to include in all bid
documents and construction contracts a notice that the project is subject to state "skilled and trained
workforce" requirements. Regulation also adds a definition of "skilled and trained workforce," and
describes the district's responsibilities if the contractor fails to demonstrate compliance with these
requirements.

Administrative Regulation 3320 - Claims and Actions Against the District

Regulation updated to add introductory information explaining the procedures that may be used to file a
claim for money or damages against the district depending on the cause of action. Section on "Time
Limitations" reorganized and clarified, especially with regard to the time limits for claims related to causes
of actions which are excepted from the Government Claims Act, are not governed by any other claim
presentation statute or regulation, and are addressed through procedures established by the district.
Regulation also reflects NEW LAW (SB 1473, 2020) which allows a person to submit a claim, amendment
to a claim, or application for a late claim by electronic means, if so authorized by a board resolution, in
which case the subsequent notices provided by the district must be sent to the electronic address from
which the claim was sent unless the claimant specifies an alternative electronic address for that purpose.

Board Policy 3452 - Student Activity Funds

Policy updated to clarify that the policy does not apply to school-connected organizations that are not
composed entirely of students or subject to the board's control and regulation. Section on "Fundraising”
adds a reference to policy that addresses online fundraising, and addresses fundraising events that involve
the sale of foods and/or beverages. Section on "Management and Reporting of Funds" updated to reflect
Governmental Accounting Standards Board (GASB) Statement 84, which provides that, if the district has
administrative or direct financial involvement with the student organization's assets, as defined, the student
activity fund may be considered a governmental fund subject to specific accounting and financial reporting
requirements.

Board Policy 3600 - Consultants
Policy updated to reflect NEW LAW (AB 2257, 2020) which recodifies the three-part test established in
Dynamex Operations West, Inc. v. Superior Court of Los Angeles to determine whether a person providing
services for remuneration should be classified as an employee or an independent contractor, and NEW
LAWS (AB 2257 and AB 323, 2020) which establish exceptions to the use of the three-part test.
Requirement to afford equal opportunity for contracts revised to add ethnicity and reflect NEW LAW (AB
3364, 2020) which changes the term "military and veteran status" to "veteran or military status."

Exhibit 4112.9/4212.9/4312.9 - Employee Notifications
Exhibit updated to add employee notifications related to (1) the rights of employees who are victims of
crime or abuse; (2) potential exposure to COVID-19 at a district facility; (3) the right and procedure to
access the district's injury and illness prevention program; (4) nondiscrimination on the basis of sex and
contact information for the district's Title IX Coordinator; and (5) following an investigation of an alleged
misconduct of a district police officer, the district's decision to impose discipline.

Administrative Regulation 4161.2/4261.2/4361.2 - Personal Leaves

Regulation updated to reflect NEW LAW (AB 2992, 2020) which extends leave for employees who are
victims of domestic violence, sexual assault, or stalking to include employees who are victims of a crime
that caused physical injury, or mental injury with a threat of physical injury, and employees whose
immediate family member is deceased as a direct result of a crime. Regulation also reflects provisions of
AB 2992 which require districts to inform employees of their rights for such leave and authorize
employees, when an unscheduled absence occurs, to submit documentation from a victim advocate or any
other form of documentation that reasonably verifies that the crime or abuse occurred, including, but not
limited to, a written statement signed by the employee or an individual acting on the employee's behalf.



Administrative Regulation 4161.8/4261.8/4361.8 - Family Care and Medical Leave

Regulation updated to reflect NEW LAW (SB 1383, 2020) which, for purposes of leave under the
California Family Rights Act, (1) revises the definition of "child" to include the child of a registered
domestic partner; (2) includes an employee's grandparent, grandchild, sibling, and registered domestic
partner as persons for whom an employee may take leave for a serious health condition; (3) repeals a
provision of law which had limited any leave related to the birth or placement of the child to only one
parent if a district employs both parents, thereby requiring the district to grant leave to each employee; (4)
eliminates the district's authority to deny reinstatement, upon return from leave, for an employee who is
among the highest paid 10 percent of district employees when the employee's absence would cause
substantial and grievous economic injury to district operations; and (5) authorizes military family leave to
attend to an exigency arising when the employee's registered domestic partner is on active duty or on call to
active duty status in the National Guard or Reserves or is a member of the regular Armed Forces on
deployment to a foreign country.

Board Policy 6142.8 - Comprehensive Health Education
Policy updated to reflect the 2019 state curriculum framework for health education, including emphasis on
the physical, mental, and social well-being of students and integration of health education with other
content areas of the district's curriculum. Policy also reflects law which authorizes districts to provide age-
appropriate comprehensive sexual health education prior to grade 7, and law which authorizes instruction in
grades K-12 in sexual abuse and sexual assault awareness and prevention provided students are allowed to
be excused from such instruction with the written request of the parent/guardian.

Administrative Regulation 6142.8 - Comprehensive Health Education

Regulation updated to more directly reflect state content standards for injury prevention and safety and for
personal and community health. Regulation also adds a new section on "High School Health Education”
for districts that require a course in health education for graduation, which reflects law requiring that the
course in health education include instruction in sexual harassment and violence and instruction in
performing compression-only cardiopulmonary resuscitation. Section on "Students Excused from Health
Instruction" expanded to address excusals from (1) comprehensive sexual health education and HIV
prevention education; (2) instruction in sexual abuse and/or sexual assault awareness and prevention; (3)
any exam, survey, or questionnaire which contains questions about the student's or family's personal beliefs
or practices in sex, family life, morality, or religion; and (4) anonymous, voluntary, and confidential tests,
questionnaires, and surveys containing age-appropriate questions about students' attitudes concerning or
practices relating to sex.

Board Policy 7210 - Facilities Financing
Policy updated to add state facilities funding from the Leroy F. Greene School Facilities Act as a method of
funding facilities and to reflect NEW LAW (SB 820, 2020) which requires filing the audit of completed
facilities projects with the California State Controller. Policy also adds the requirement to comply with law
and board policy regarding debt issuance and management.



