CSBA POLICY GUIDE SHEET
June 2021

Mote: Descriptions below identify revisions made to CSBA's sample board policies, administrative regulations,
board bylaws, and/or exhibits. Editorial changes have also been made, Districts and county offices of education
should review the sample materials and modify their own policies accordingly,

Administrative Regulation 1312.3 - Uniform Complaint Procedures
Regulation updated to correct the timeline in the "Notifications" section for submitting appeals to the
California Department of Education (CDE). as specified in state regulations. Section on "[nvestigation of
Complaint” revised to clarify that state regulations regarding the consequences of a respondent’s failure to
cooperate in an investigation only apply when the respondent is the district. Additional revisions, including
expansion of the section "Health and Safety Complaints in License-Exempt Preschool Programs,” made to
more directly reflect the standards in CDE's Federal Program Monitoring instrument.

MEW - Board Policy 1313 - Civility

MNew policy addresses the importance of civility to the effective operation of the district, including its role in
creating a positive school climate and enabling a focus on student well-being, learning, and achievement.
Policy includes First Amendment free speech considerations, behavior that constitutes civil behavior,
practices that promote civil behavior, and authorization to educate or provide information to students, staff,
parents/guardians, and community members to assist in the recognition, development, and demonstration of
civil behavior. Policy also includes material regarding behavior that is disruptive, hinders the orderly conduct
of district operations or programs, or creates an unsafe learning or working environment, as well as the
prohibition of, and consequences for, behavior which is discriminatory, harassing, or intimidating, including
sexual harassment, bullying, and/or hate violence,

Board Poliey 3511.1 - Integrated Waste Management
Policy updated to reflect cumrent legal requirements for recycling waste which are based on specified
thresholds of waste generation and are detailed in the accompanying administrative regulation, add district
goal to develop strategies for recycling organic waste, and more directly link waste management to education
goals.

Administrative Regulation 3511.1 - Integrated Waste Management

Regulation updated to add new section on "Recycling” which contains (1) material formerly in item #2 above,
(2) new material reflecting a determination by the California Department of Resources Recycling and
Recovery (CalRecycle) regarding the level of statewide disposal of organic waste which triggered a
requirement for any facility generating two or more cubic yards of solid waste per week to meet specified
requirements pertaining to the recyeling of organie waste, and (3) new material reflecting legal requirements
to provide recyeling bins or containers in a facility that generates four or more cubic yards of solid waste or
two or more cubic yards of organic waste per week,

Board Policy 4112.42/4212.42/4312,42 - Drug and Aleohol Testing for School Bus Drivers

Policy updated to clarify the obligation of drivers to submit to drug and alcohol testing as required under
federal law. Section on "Consequences Based on Test Results" updated to (1) add the agency responsible
for reviewing and approving district requests to temporarily remove a driver from safety-sensitive functions
before drug test results are verified by a certified medical review officer and (2) describe consequences that
will be imposed on drivers based on findings of specific concentrations of aleohol. Policy also clarifies the
requirement to ensure that a driver who is offered an opportunity to return to work following a violation first
receive an evaluation by a qualified substance abuse professional and successfully comply with the evaluation
recommendations,



Administrative Regulation 4112.42/4212.42/4312.42 - Drug and Alcohol Testing for School Bus Drivers

Regulation updated to clarify that marijuana remains an illegal drug under the federal Controlled Substances
Act and use of it by a driver remains a violation of federal drug testing regulations, Definition of "alcohol
concentration” revised to delete information regarding consequences for drivers based on specific alcohal
concentrations, now addressed in the BP, Regulation also expands the responsibilities of the designated
employer representative pursuant to federal regulations, clarifies requirements pertaining to pre-employment
testing including the requirement to conduet a pre-employment query using the Commercial Driver's License
Drug and Alcohol Clearinghouse, and reflects additional requirements related to post-accident testing, New
section reflects federal regulations which require districts to report any violation of federal drug and alcohol
regulations to the Clearinghouse and conduct inquiries of the Clearinghouse's online database for all drivers
employed by the district on an annual basis and before hiring any driver.

Board Policy 4141/4241 - Collective Bargaining Agreement

Revised policy reflects court decision holding that a provision in a collective bargaining agreement that
directly conflicts with the Education Code cannot be enforced. Policy also adds language clarifying that,
whenever a law conflicts with a provision in the collective bargaining agreement, the law will prevail.

Board Policy 4158/4258/4358 - Employee Security

Policy updated to reflect law authorizing a district to petition, on behall of an employes, for a gun violence
restraining order prohibiting a person from owning. purchasing, possessing, or receiving a firearm. Policy
also reflects law requiring a district to provide reasonable accommodations, upon request, to an employee
who is a victim of domestic violence, sexual assault, or stalking. Policy adds a requirement of law to inform
administrators and counselors, along with teachers, regarding certain crimes and offenses committed by
students.

Administrative Regulation 4158/4258/4358 - Employee Security

Regulation updated to more directly reflect law requiring a report to law enforcement of any attack, assault,
or physical threat made against an employee by a student. Material in section on "Notice Regarding Student
Offenses" reorganized to clarify the required notifications that must be made to stafT pertaining to (1) student
offenses that are grounds for suspension or expulsion and (2) any report received from a court that a student
has been found to have committed a felony or misdemeanor involving specified offenses. In that section,
paragraph on notifications that may be provided by a district police or security department deleted and moved
into MNote since its applicability is limited, New section on "Accommodations for Victims of Domestic
Violence, Sexual Assault, or Stalking" reflects law requiring a district to provide reasonable
accommodations, including, but not limited to, safety procedures or adjustments to a job structure, workplace
facility, or work requirement, upon the request of an employee who is a victim of domestic violence, sexual
assault, or stalking.

Board Policy 5141.4 - Child Abuse Prevention and Reporting

Board policy updated to clarify that districts are not required, but are authorized, to include age-appropriate
and culturally sensitive child abuse prevention curriculum in the instructional program, add material
regarding displaying posters on campus notifying students of the appropriate telephone number to call to
report child abuse or neglect, include the requirement for student identifications cards for students in grades
7-12 to include the National Domestic Hotline telephone number, and clarify that the training regarding duties
of mandated reporters be according to law and administrative regulation,

Administrative Regulation 5141.4 - Child Abuse Prevention and Reporting

Regulation updated to reflect NEW LAW (AB 1145, 2020) which amends the definition of sexual assault
for purposes of mandated reporting to not include voluntary conduct in violation of Penal Code 286, 287, or
289 (sodomy, oral copulation, or sexual penetration) if there are no indicators of abuse unless such conduct
is between a person who is 21 years of age or older and a minor who is under 16 years of age. Regulation
also adds licensees of licensed child day care facilities to the list of mandated reporters, reflects that the
California Department of Justice form is now titled BCIA 8572, clarifies that when a stafl member or
volunieer aide is selected by a child to be present at an interview where child abuse is being investigated that
the principal or designee inform the person of specilied requirements prior to the interview, and reflects
NEW STATE REGULATION (Register 2020, No. 21) which authorizes parents/guardians of special



education students o file a complaint with CDE for safety concerns that interfere with the provision of a free
appropriate public education pursuant o 5 CCR 3200-3205 rather than through uniform complaint
procedures,

Board Policy 5141.52 - Suicide Prevention
Policy updated to expand material regarding stakeholder engagement and best practices for suicide
prevention, intervention, and postvention, and for consistency with CDE's Model Youth Suicide Prevention
Paolicy, including an enhanced list of participants for staff development, the importance of resiliency skills to
student instruction, the review of materials and resources for alignment with safe and effective messaging,
information to be provided to parents/guardians and caregivers, and the establishment of district and/or school
site crisis intervention team(s), Policy also updated to clarify that the policy may be reviewed more frequently
than the five-year review requirement of law, and that district data pertaining to reports of suicidal ideation,
attempts, or death and data that reflect school climate be periodically reviewed to aid in program
development.

Administrative Regulation 5141.52 - Suicide Prevention
Regulation updated to expand the section on "5tafT Development” by adding to the list of participants for
suicide prevention training, topics to be included in such training, and additional professional development
for specified groups and to enhance the section on "Instruction” by adding to the list of topics to be taught
and authorizing the development and implementation of school activities that raise awareness about mental
health wellness and suicide prevention. Regulation also updated to include, for districts that have crisis
intervention teams, the contact information for district and/or school site crisis intervention feam members,
add that school counselors may disclose a student’s personal information to report child abuse and neglect as
required by law, and include providing comfort to a student who has attempted or threatened 1o attempt
suicide,

Board Policy 5145.12 - Search and Seizure
Policy updated to reflect court decision upholding a school policy that called for limited searches without
individualized suspicion if students left campus and returned in the middle of the day. Policy also updated
to reflect law which places restrictions on searches of electronic devices such as cellular phones, court
decision regarding searches of lockers without individualized suspicion, and court decision upholding policy
of random weapons screening with a handheld metal detector,

Administrative Regulation 6162.51 - State Academic Achievement Tesis
Regulation updates information regarding administration of the California Assessment of Student
Performance and Progress, including provisions that: (1) the district may administer the California Science
Test (CASTY in any of grades 10-12, (2) the California Alternate Assessments in science should be
administered to students with significant cognitive disabilities who are unable to take the CAST with
accommaodations, and (3) the California Spanish Test is the primary language assessment that is available to
be administered to English learners, Regulation also adds optional language regarding the use of Smarter
Balanced interim and formative assessments to provide timely feedback regarding students' progress and
assist teachers in continually adjusting instruction to improve learning, Testing windows and testing
variations updated to reflect current state regulations, as renumbered.

Board Policy 7211 - Developer Fees
Palicy updated to include material formerly in the AR pertaining to responsibilities of the board with respect
to levying developer fees, such as conducting a fee justification study, holding a public hearing, and adopting
a4 board resolution. Policy also clarifies the applicability of Government Code 63997, which became
operative due to the failure of state bond measure Proposition 13 in March 2020 and gives districts the
flexibility to deny or refuse a legislative act involving the planning, use, or development of real property,
other than requiring a fee in excess of the fee imposed by law. Policy addresses factors that must be included
in the fee justification study based on recent court decision,

Administrative Regulation 7211 - Developer Fees
Regulation revised to delete board responsibilities pertaining to the imposition of developer fees, now
addressed in the BP, and to require the superintendent or designee Lo provide specified information regarding
capital facilities accounts to the board as well as the public.



CSBA Sample
Board Policy

Community Relations BP 1313(a)

CIVILITY

| MNote: The following policy is optional and may be revised to reflect district practice. |

The Governing Board recognizes the impact that civility has on the effective operation
of the district, including its role in creating a safe and positive school climate and
enabling a focus on student well-being, learning, and achievement. The Board believes
that each person should be treated with dignity and respect in their interactions within
the school community.

fef. 0415 - Equity)
fcf. 5137 - Positive School Clinare)

MNote: Thc First Amendment of the U.S. Constitution and Article 15 Section 2 of the Ca.lﬁ.‘nrni.a-
Constitution provide strong protection as to speech related to district business.

In addition, pursuant to Government Code 54954.3 and the court's decision in Baca v. Moreno Valley
Linified School District, the Governing Board must not prohibit public eriticism of district policies,
procedures, programs, services, acts, omissions, or employees, even if the speech is clearly |
defamatory. See BB 9323 - Mecting Conduct. Pursuant to Government Code 54957.9 and the court’s
decisions in Norse v. City of Santa Cruz and City of San Jose v. Garbett, the Board is authorized to
remove persons who willfully disrupt or disturb a meeting, provided that the action actually interferes
with the proceedings of the meeting or poses a credible threat of violenee that would place reasonable
persons in fear for their safety or the safety of others.

Compared to community members, districts have greater authority to regulate the speech of district
employees when they are acting in the scope of their employment with the disiriet. Furthermore,
court decisions have found that the First Amendment rights of public school students in the school
setting are not necessarily the same as the rights of adulis in other settings and must be applied in
light of the special circumstances of the school environment. In Hazelwood School District v.
Kuhlmeier, the U.5. Supreme Court ruled that when a school has not, by policy or practice, opened up
a school-sponsored activity for unresiricted use by students, the school may limit student expression
as long as its decision is reasonably related to "legitimate pedagogical coneerns.” See BP/AR 5145.2 -
Freedom of Speech/Expression.

Districts should consult legal counsel before placing restrictions on employee, student, or community
member speech/expression in an effort to maintain civility.

The Board understands that the First Amendment provides strong protection for
speech. However, the Board expects that all speech and expression will comport with
norms of civil behavior on district grounds, in district facilities, during district activities
or events, and in the use of district electronic/digital systems and platforms.

{cft 5145.2 - Freedom of Speech/Expression)
fef. 9323 - Meeting Conduct)



BP 1313(b)

CIVILITY (continued)

Note: The following Gﬁﬁonal [-Jaragraph reflects traits included in the definition of civil behavior
provided by the National Council for the Social Studies Connected.

—_—

Civil behavior is polite, courteous, and reasonable behavior which is respectful to others
and includes integrity, honesty, acceptance, timeliness, dependability, observance of
Iaws and rules, and effective communication,

The Board and district staff shall model civil behavior as an example of behavior that is
expected throughout the district. Practices that promote civil behavior include actively
listening, giving full attention to the speaker, and refraining from interruptions;
welcoming and encouraging participation, input, and feedback through stakeholder
engagement; promptly responding to concerns; and embracing varying and diverse
viewpoints. Such practices may be incorporated into governance standards adopted by
the Board or Superintendent and/or professional standards or codes of conduct for
employees as specified in district policies and regulations.

fcf. 2111 - Superintendent Governance Standuards)

fof 4119214219, 214319.21 - Professional Standards)
fof. 6164.2 - Guidance/Counseling Services)

fof. Y005 - Governance Standards)

Students, staff, parents/guardians, and community members should be educated in the
recognition, development, and demonstration of civil behavior. The Superintendent or
designee may incorporate related concepts in the curriculum, provide staff development
activities, and/or communicate this policy to the school community.

fcf. 4131 - Staff Developmeni)
fcf. 4231 - Staff Development
fcf. 4331 - Staff Development)

Students, staff, parents/guardians, and community members shall not communicate or
behave in a manner that causes disruption; hinders the orderly conduct of district
operations, the educational program, or any other district program or activity; or
creates an unsafe learning or working environment. The Superintendent or designee
may respond to disruptive, violent, or threatening behavior in accordance with law and
as specified in BP/AR 3515.2 - Disruptions.

fcf. 0430 - Comprehensive Safety Plan)

fcf. 1230 - Visitors/Outsiders)

fefe 3513.2 - Disruptions)

{cf. 3515.4 - Recovery for Property Loss or Damage)

{cf. 3515.7 - Firearms on School Groands)

{cf. 3516 - Emergencies and Disaster Preparedness Plan)

fef. 3516.2 - Bomnb Threats)

fof: 4156,3/4256.3/4356.3 - Employee Property Reimbursement)
fcf. 4138/4258/4358 - Employee Security)



BP 1313(c)

CIVILITY (continued)

fef. 51314 - Student Disturbarnces)

fof. 51315 - Vandalism and Graffit)

fef. 3131.7 - Weapons and Dangerous Tnstruments)
fofs 3138 - Conflict Resolution/Peer Mediation)

Behavior by students or staff that is discriminatory, harassing, or intimidating,
including sexual harassment, bullying, and/or hate violence, or behavior that is in any
other way unlawful, is prohibited and is subject to discipline in accordance with law
and as specified in district policy and regulations.

fof. 1312.1 - Complainis Concerning District Employees)

feft 1312.3 - Uniform Complaint Procedures)

fef. 4030 - Nondiscrimination in Emplopment)

foft 41914209 11/4319.11 - Sexuwal Harassment)

foft 41191 2:4209 1 2/4319.12 - Title IX Sexual Harassment Complaint Procedures)
{cf. 3131 - Conduci)

(ef. 3131.2 - Bullying)

{cf. 3144 - Discipline)

(cf. 3144.1 - Suspension and Expulsion/Due Process)

(ef. 5145.3 - Nondiscrimination/Harassmeni)

fcf. 5145.7 - Sexual Harassmeni)

fcf 5145.71 - Title IX Sexual Harassment Complaint Procedures)
fcf. 51459 - Hate-Motivated Behavior)

Legal Reference:
EDUCATION CODE
200-262.4 Educational equity
J2210 Willful disturbance of public school or meeting
J221T Threatened disruption or interference with clusses
32212 Classroom interrupilions
J2280-32289.5 Schoeol safety plans
I518 Governing board authority to sef policy on responsibilities of ﬂm.‘erm
F5291-35291.5 Rules
44050 Employee code af conduct; interaction with students
44807 Teachers' duty concerning conduct of students
44810 Willful interference with classroom conduct
44811 Disruption of classwork or extracurricular activities
48900-48926 Suspension and expulsion, especially:
48907 Exercise of free expression; rules and regulations
48950 Speech and other communication
49330-49335 Injurious objects
CIVIL CODE
51.7 Freedom from violence or intimiduation
GOVERNMENT CODE
34954.3 Opportunity for public to address legislative body; resulations
549579 Disorderly conduct of general public during meeting; clearing of room

Legal Reference continuned: {see next page)



BP 1313(d)

CIVILITY (continued)

Legal Reference: (continued)
PENAL CODE
243.5 Assauwli or battery on school property
415.5 Disturbance of peace of school
422.55 Definition of hate crime
422.6 Civil rights; crimes
626-626.11 School crimes
627-627. 10 Access to school premises
6536 Loitering about sclools or public places
653.2 Elecironic communication devices; ilireals to safety
CALIFORNIA CONSTITUTION
Article I, Section 2 Freedom of speech and expression
Article I, Section 28 Right to safe schools
LS. CONSTITUTION
Amendment 1, Freedom of speech and expression
COURT DECISIONS
City of San Jose v. Garbett (2000) 190 Cal App.4th 326
Norse v, City of Sania Cruz (%th Cir, 2000) 629 F.3d 966

Buaca v. Moreno Valley Unified School District (1996) 936 F.S5upp. 719
Hazelwood School District v. Kultlmeier (1988) 484 ULS. 260

Management Resonrces:
CSBA PUBLICATIONS
Superintendent Governance Standards
Professional Governance Standards for School Boards, June 2019
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS
California’s Secial and Emotional Learning: Guiding Principles, 2018
Social and Emotional Learning in Californin: A Guide to Resources, October 2018
COMMISSION ON TEACHER CREDENTIALING PUBLICATIONS
California Professional Standards for Education Leaders (CPSEL), Febraary 2014
NATIONAL POLICY BOARD FOR EDUCATIONAL ADMINISTRATION
Professional Standards for Educational Leaders, October 2015
WEB SITES
CSBA: htips:/www.csha.org
California Department of Education: htips:fwww.cde.ca.gov
Californin Office of the Altorney General: hitps:/Yoag.ca.gov
Center for Safe and Responsibie Internet Use: htips:vwwewa. org/organization/cenier-safe-and-
responsible-internei-use
Commission on Teacher Credentialing: https:/www.ctc.ca.gov
National Council for the Social Studies Connecied: hiips:iconnected socialstudies.org
National Policy Board for Educational Administration: hitps:iwww.npbea.org
National School Safety Center: http://www.schoolsafety.us
LS. Department of Education: hitps:iwww.ed.gov
L8 Equal Employment Opportunity Commission: fitips:/www.eeoc.gov
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CSBA Sample
Board Policy

Business and Noninstructional Operations BP 3511.1(a)

INTEGRATED WASTE MANAGEMENT

Mote: The following policy may be revised to reflect district practice. Pursuant to Public Resources Code
42630, districts and schools are encouraged to assist cities and counties in meeting the solid waste

diversion goals set by Public Resources Code 41780, In-addition—pursuant—to-PublicResourees—Code
42648920 w5 added by AB 341 (Che 4700 Statites-of 20 -businesses—inchiding sehools- that generate-more
than Towr cubic yards ol solid waste per week-are-reguived-to-arrange for reeveling services in-acenrdance
with-law. Pursuant to Public Resources Code 42649.2 and 42649.81, businesses, including schools, are
required to arrange for recyeling services if the amount of solid or organic waste they produce meets
the thresholds specified in law and the accompanying administrative regulation. The California
Department of Resources Recyeling and Recovery (CalRecycle) offers Hselul resources suel-as-speeifie
identifving waste management sirategies, available funding sources, and-ether—publications—ineluding
reseurees-for-developing-and-implementing-integrated cducation and school waste reduction programs that
provide eurriculum to link instruction on integrated waste management and environmental concepts with
student action projects at school sites—ay—be-abltained—trom-the-California—Pepartment-of-Resources

Feerehng-and Recovery {CalRecyele)

The Governing Board believes that the conservation of water, energy, and other natural
resources, ané the protection of the environment, and the implementation of an effective
waste diversion program are connected to the district's educational mission and are
essential to the health and well-being of the community, The Superintendent or designee
shall develop andfer implement a cost-effective, integrated waste management program that
incorporates the principles of green school operations.

fef. 0100 - Philosaphy)

fefl 3510 - Green School Operations)

fcf. 3511 - Energy and Water Management)
(cf. 3514 - Environmental Safety)

fcf. 3514.2 - Integrated Pest Management)

The district's integrated waste management program shall include strategies designed to
promote waste management practices of source reduction, recycling, and composting to
help the district reduce and recycle solid and hazardeus organic waste generation, properly
dispose of potentially hazardous materials, improve efficiency in #s-the use of natural
resources, and minimize the impact of such use on the environment. The program shall
address all areas of the district's operations, including, but not limited to, procurement,
resource utilization, and facilities management practices.

feff 3300 - Expenditures and Purchases)
feff 3517 - Facilities Inspeciion)

The Superintendent or designee may collaborate with city, county, and state agencies and
other public or private agencies in developing and implementing the district's integrated
waste management program.



BP 3511.1(b)

INTEGRATED WASTE MANAGEMENT (continued)

foff 1400 - Relations Between Other Governmental Agencies and the Schools)
ot 7131 - Reladions with Local Agencies)

Mote:  CalRecycle provides grants and related information to eligible schools for developing and
implementing integrated waste management programs. For more information, see CalRecycle's web site.

The Superintendent or designee shall make every effort to identify funding opportunities for
the district's integrated waste management program, including applying for available grants
or other cost-reduction incentives.

Fo-theextentthat funding permits—tThe Superintendent or designee shall may provide

appropriate educational and training opportunities to students and staff regarding the benefits
and methods of conserving natural resources and pretecting-the-envirenment the manner in
which integrated waste management strategies impact such efforts.

it 4131 - Staff Developmeni)

fof 4231 - Staff Develapment)

icf 4331 - Staff Developmeni}

fcf. 6142.5 - Enviranmental Education)
fof, 614293 - Science [nstruction)

The Superintendent or designee shall regularly monitor all aspects of the district's integrated
wasle management program and shall provide an update to the Board on its effectiveness as
necessary.

Legal Reference: {continued)



BP 3511.1(c)

INTEGRATED WASTE MANAGEMENT (continued)

Legal Reference:
EDUCATION CODE
707096 Leroy F. Greene School Facilities Aci of 1996, consideraiion of high performance siandards
[7072.35 New consiruction grants; use for desiens and materials for high performance schools
32370-32370 Recveling paper
i34l Environmental education
PUBLIC RESOURCES CODE
234 10-2542 25422 Energy conservation assisiance
HHI0-40063 Wastemanapemen—dniegrated waste management
4178041786 Waste diversion
42620-42622 Sowrce reduction and recyeling programs
42630-42647 School site sowrce reduction and recyeling
42649-42649.7 Recycling of commercial solid wasie
42649, 8-42649.87 Recyeling of organic waste
CODE-OF-REGULATIONSTITLE

i

17225 2 ¢ Gy

Management Resowrces.
CALIFORNIA DEPARTMENT OF RESOURCES RECYCLING AND RECOVERY
PUBLICATIONS
Frequently Asked Questions
Recyeling and Organics Recycling Guide for Schoeols Poster
Wiere to Pui It: Recycling, Composting, and Trash Bin Signage
WER SITES
CSBA: htpiwww.csba, org
California Department of Resources Recycling and Recovery:
httptavwwcalrecyelecapoviRedueeWaste Sehools Ttps:www,calrecyele.ca.gov/Recycle/Schools
California Division of State Architect: htp:/fwww. dgs. ca. gov/dsa
California Energy Commission: htip:iiwww. energy.ca.gov
California Environmental Proteciion Agency: hiip:fwww.calepa.ca.gov
LS, Environmenial Protection Agency: htip:iwww. epa.gov
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CSBA Sample
Board Policy

All Personnel BP 4112.42(a)
4212.42
DRUG AND ALCOHOL TESTING FOR SCHOOL BUS DRIVERS 4312.42

Note:  State and federal law (Vehicle Code 34520; 49 CFR 382.101-382.605) require that any district
employing school bus drivers establish a drug and alcohol testing program, with specified components,
applicable to bus drivers and any other drivers of & commercial motor vehicle weighing over 26,000 pounds
or designed to transport 16 or more passengers including the driver.  All testing must be conducted in
accordance with 49 CFR 40.1-40.413, For further information, see the web sites of the L.5. Department of
Transportation {DOT) and the California Highway Patrol (CHP).

In addition, Vehicle Code 34520.3 requires individuals employed as drivers of other school transportation
vehicles (i.e., vehicles that are nol school buses, student activity buses, or youth buses and are used by the
district for thc primary purpose of transporting children), such as a van, to participate in the testing program
to the same extent as required by law for school bus drivers. The-kegislative-Counsel-has-issved-an-opinion

ies-onty-to-empleyees—whese-primaryjob-is-transpertation:  The district

should consult lezal munacl as necessary to determine applicability of this law to district employees.

The district's drug and alcohol testing program is subject to compliance inspections conducted by the CHP.
It is recommended that the district review the CHP's Controlled Substances and Alcohol Testing
Compliance Checklist to assess whether its program fulfills legal requirements,

The Governing Board desires to ensure that district-provided transportation is safe for
students, staff, and the public. To that end, the Superintendent or designee shall establish a
drug and alcohol testing program designed to prevent the operation of buses or the
performance of other safety-sensitive functions by a driver who is under the influence of
drugs or aleohol, including a driver of a school bus, student activity bus, or other school
transportation vehicle or any other employee who holds a commercial driver's license which
15 necessary to perform duties related to district employment.

icf 3540 - Transportation)

fof. 3542 - School Bus Drivers) _

{cf. 3543 - Transportation Safety and Emergencies)

fof. 4020 - Drug and Alcohol-Free Workplace)

fof. 4102.41/4212.41/4312.41 - Employee Drug Testing)

A driver shall not report for duty or remain on duty when he/she the driver has used any
drug listed in 21 CFR 1308.11. A driver is also prohibited from reporting for duty or
remaining on duty when hefshe the driver has used any drug listed in 21 CFR 1308.12-
1308.15, unless heishe the driver is using the drug under the direction of a physician who
has advised him‘her the driver that the substance will not adversely affect the driver's ability
to safely operate a bus. (49 CFR 382.213)

In addition, a driver shall not consume alcohol while on duty and/or performing safety-
sensitive functions, or for four hours prior to on-duty time. (49 CFR 382201382209
382.213-382.205, 382.207)



BP 4112.42(b)
4212.42
4312.42

DRUG AND ALCOHOL TESTING FOR SCHOOL BUS DRIVERS (continued)

MNote: 49 USC 31306 and 49 CFR 382,301-382.311 require that certain types of tests be part of the district's
drug and aleohol testing program. See the accompanying administrative regulation for requirements
applicable to each test.

Pursuant to 49 CFR 382301, the district may, but is not required to, conduct pre-employment aleohol
testing, The following paragraph should be revised by districts that choose to conduct such testing.

Drivers shall submit to drug and alcohol testing as required under federal law and
specified in the accompanying administrative regulation. The district's testing program
for drivers shall include pre-employment drug testing and reasonable suspicion, random,
post-accident, return-to-duty, and follow-up drug and alcohol testing of drivers. (49 USC
31306; 49 CFR 382.301-382.311)

Mote: Pursuant to 49 CFR 40.11, districts are responsible for implementing the drug and alcohol testing
program. They may do this using their own employees, contracting for services, or joining together in a
consortium with other employers. The following optional paragraph provides that the district will confract
for such services and may be revised by districts that use alternative methods.

The Board shall contract for testing services upon verifying that the personnel are
appropriately qualified andfor certified and that testing procedures conform to federal
regulations.

Except as otherwise provided by law, the Superintendent or designee shall not release
individual test results or medical information about a driver to a third party without the
driver's specific written consent. (49 CFR 40.321)

Consequences Based on Test Results

No driver shall be temporarily removed from the performance of safety-sensitive functions
based only on a laboratory report of a confirmed positive test for a drug or drug metabolite
before the certified medical review officer has completed verification of the test results,
unless the district has obtained a waiver from the Federal Motor Carrier Safety
Administration. (49 CFR 40.3,40.21, 382.107. 382.119)

Any driver for whom the district receives a verified positive drug test result whe-refuses

to—take-areguired—drug-or-alecoholtest—testspositivefor-drugs: or who is found to have a
blood alcohol concentration level that-exeeeds-the-levelsspeeified-inlaw of (.04 or higher

shall be immediately removed from performing safety-sensitive functions in accordance
with 49 CFR 40.23 and 382211, An alcohol concentration between 0.02 and 0.04
requires temporary removal of the bus driver for a 24-hour period following the test.
Any driver who refuses to take a required drug or alcohol test shall not be permitted to
perform or continue to perform safety-sensitive functions. (49 CFR 40.23, 382.211)



BP 4112.42(c)
4212.42
4312.42

DRUG AND ALCOHOL TESTING FOR SCHOOL BUS DRIVERS (continued)

Not later than five days after receiving notification of the test result or refusal to comply, the
Superintendent or designee shall report any refusal, failure to comply, or positive test result
to the California Department of Motor Vehicles (DMV) using a form approved by the DMV,
(Vehicle Code 13376)

A driver who has violated federal drug and alcohol regulations may be subject to disciplinary
action up to and including dismissal in accordance with law, administrative regulations, and
the district's collective bargaining agreement.

fef. 4118 - Dismissal/Suspension/Disciplinary Action)
fef. 4218 - Dismissal:Suspension/Disciplingry Action)

Mote: Pursuant to Vehicle Code 13376, upon receiving a report of a driver's refusal, failure to comply, or
positive test result, the California Department of Motor Vehicles will revoke the driver certificate or refuse
to approve an initial application for a certificate.  An exception exists Tor a driver who complies with a
rehabilitation or return-to-duty program that meets the requirements of federal regulations. For purposes of
retaining a-histher certificate, the driver may participate in such a program only once within a three-year
period,

The following paragraph is optional. Pursuant to 49 CFR 40,289, the district is not required to provide
education and treatment services to any driver. However, if the district offers the driver an opportunity to
return to work following a violation, then it must ensure that the driver receives an evaluation by a qualified
substance abuse professional and successfully complies with the evaluation recommendations.
Responsibility for payment for evaluation and services is to be determined by the district and driver and may
be governed by a collective bargaining agreement and health care benefits.

Any driver provided with a opportunity to return to a safety-sensitive duty following a
violation shall be evaluated by a qualified substance abuse professional and complete
the evaluation recommendations before returning to such duty. (49 CFR 40.289)



BP 4112.42(d)
4212.42
4312.42

DRUG AND ALCOHOL TESTING FOR SCHOOL BUS DRIVERS (continued)

If the substance abuse professional recommends that further and ongoing services are
needed to assist the driver to maintain sobriety or abstinence from drug use, the
Superintendent or designee shall require the driver to participate in the recommended
services as part of a return-to-duty agreement and shall monitor histher the driver's
compliance. Any drop from a rehabilitation or return-to-duty program or a subsequent
positive lest result shall be reported to the DMV, (Vehicle Code 13376; 49 CFR 40.285,
40.287, 40.303, 382.605)

fef. 4130/4259/4359 - Emplayee Assistance Programs)

fof 4161/4261/43614 - Leaves)

foff 4168 174361 1 - Personal Hiness/Injury Leave)

fof 4161 8/4261 843618 - Family Care and Medical Leave)
foff 4160 94261 W4361 9 - Catasirophic Leave Program)
{of 4261 1 - Personal liness/nfury Leave)

Voluntary Self-Identification

Mote: The following section is for use by districts that choose to establish a voluntary self-identification
policy or program, pursuant to 49 CFR 382,121, which relieves drivers who admit alcohel or drug misuse
from the federal requirements for referral, evaluation, and treatment contained in 49 CFR 40.281-40313. If
the district chooses to establish such a program, it is mandated to adopt a written policy containing the
provisions specified in items #1-3 below. Pursuant to 49 CFR 382.121, the district's program may also
include employee monitoring and non-DOT follow-up testing. If the district chooses to incorporate these
elements, it should add them to this list.

Whenever a driver admits to alcohol or drug misuse under the district's voluntary self-
identification program, the Superintendent or designee shall ensure all of the following: (49
CFR 382.121)

1. Mo adverse action shall be taken against the driver by the district.

2 The driver shall be allowed sufficient opportunity to seek evaluation, education, or
treatment to establish control over histher-the drug or alcohol problem.

3. The driver shall be permitted to participate in safety-sensitive functions only after:



BP 4112.42(e)

4212.42
4312.42
DRUG AND ALCOHOL TESTING FOR SCHOOL BUS DRIVERS (continued)
a. Successfully completing an education or treatment program, as determined by

a drug and alcohol abuse evaluation expert, such as an employee assistance
professional, substance abuse professional, or qualified drug and alcohol
counselor

b. Undergoing a return-to-duty test with a result indicating an alcohol
concentration of less than 0.02 and/or a verified negative result for drug use

A driver who admits to alcohol or drug misuse shall not be subject to federal requirements
related to referral, evaluation, and treatment, provided that hefshe-the driver does not selt-
identify in order to avoid drug or alcohol testing, makes the admission prior to performing a
safety-sensitive function, and does not perform a safety-sensitive function until he/she-the
driver has been evaluated and has successfully completed education or treatment
requirements in accordance with program guidelines. (49 CFR 382.121)

Legal Reference: [see next page)



BP 4112.42(f)
4212.42
4312.42

DRUG AND ALCOHOL TESTING FOR SCHOOL BUS DRIVERS (continued)

Legal Reference:
EOUCATION CODE
35160 Authority of governing boards
GOVERNMENT CODE
8353 Drug-free workplace! emplovee notification
VEHICLE CODE
13376 Driver certificates; revocation or suspension
34500-34320.5 Safely regrlations
CODE OF REGUEATIONS, TITLE 13
[ 2004203 F 294 Motor carvier safely, especially:
{2131 Placing drivers ont-aof~service
UNITED STATES CODE, TITLE 41
SI0-8106 Drug-Free Workplace Act
UNITED STATES CODE, TITLE 49
31306 Alcohol and drug testing
CODE OF FEDERAL REGULATIONS, TITLE 21
1308 11-1308.15 Controlled substances
CODE OF FEDERAL REGULATIONS, TITLE 49
0. 140413 Procedures for transporiation workplace drug and alcohol iesting programs
382 101-382 605727 Dvug and alcohol use and testing; especially:
382 205 On-duty use
382 207 Pre-duty use
382200 Use following an accident

Marnagement Resources:
CALIFORNIA HIGHWAY PATROL PUBLICATIONS
Controlled Substances and Alcohol Testing Complionce Checklist, 20022007
Whai is CSAT? Controlled Substances and Alcohol Testing, 20832016
WEB SITES
California Department of Motor Veliicles: htips:www.dmv.ca.gov
California Highway Patrol: hitp:fwww. chp.ca gov
Commercial Driver's License Drug and Alcolol Clearinghouse: ﬁ:@sﬂcfearfngﬁause Jmcsa.dol. gov
Federal Motor Carrier Safety Adminisiration: hiip:www fmesa.dot gov
LS Department of Transporiation, Office of Drug and Alcohol Policy and Compliance:
hitpAwww.dol govost'dape
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CSBA Sample
Board Policy

Certificated and Classified Personnel BP 4141(a)
4241
COLLECTIVE BARGAINING AGREEMENT

MNote: The following optional policy addresses the implementation of the collective bargaining agreement
adopted by the Governing Board following a process of negotiations with the exclusive representatives of
employees. See BP 4143/4243 - Mepgotiations/Consultation for information about the bargaining process.

The Governing Board recognizes that collective bargaining agreements are legally binding,
bilateral agreements with the exclusive representatives of employees pertaining to terms and
conditions of employment. The Board is committed to carrying out the provisions of each
agreement and expects the agreements to be consistently and uniformly administered.

fef, 414074 240/4 340 - Bargaining Units)
(cf, 4143/4243 - Negotiations/Consultation)

Note: Districts should consider deleting policies and administrative regulations on topics covered in
collective bargaining agreements or retaining them only after determining that the provisions in the policy or
regulation are consistent with the adopted agreements. Some policies or regulations may also need to be
retained and/or modified when they pertain to unrepresented employees, Should a contract and a policy
conflict, the district may be required to grant the benefits in both documents, even if the district believed that
the contract was intended to supersede the policy. See BB 9310 - Board Policies.

If the district has adopted a merit system pursuant to Education Code 45220-45320, then its classified
employees are subject to the rules prescribed by the district’s personnel commission, except when the subject
matter is within the scope of representation and is included in a negotiated agreement. Such districts may
revise the following paragraph to clarify that the negotiated agreement supersedes any conflicting rules of
the personnel commission.

In United Teachers of Los Angeles v. Los Angeles Unificd School District, the California Supreme

Court held that a provision in a collective bargaining agreement that directly conflicts with the
Education Code cannot be enforced.

Following adoption of the collective bargaining agreement, the Superintendent or designee
shall review related Board policies and recommend to the Board any action needed to
maintain consistency with the agreement. Whenever a Board policy conflicis with a
provision in the collective bargaining agreement, the agreement shall be binding for those
employees covered by the terms of the agreement. Whenever a law conflicts with a
provision in the collective bargaining agreement, the law will prevail as to those
employees for whom the law applies.

icf. 9310 - Board Policies)



BP 4141(b)
4241

COLLECTIVE BARGAINING AGREEMENT (continued)

Upon request by the Public Employment Relations Board, the Superintendent or designee
shall provide, within 15 days of the request, a copy of the written agreement and any
amendments, (8 CCR 3212(0)

Legal Reference:
EDUCATION CODE
35033 Additional powers and duties of superintendent, transfer anwtharity
33036 Voluntary transfers
35lal Awtharity of governing boards
ISN60T Broad authority of school districts
43220-45320 Merii system, classified emplayees
GOVERNMENT CODE
3340-3549.3 Educational Employment Relations Act
CODE OF REGULATIONS, TITLE §
FI07-32997 Repwlations of employes relations boards

I ¥ fi
Janses v, American Federation of State, County and Municipal Employees, Conncil 31 (2018) 138
8.C1. 2448

United Teache Los Angeles v, Los Angeles Unij cliool Districe (2002) 54 Cal. 4th 504
Round Valley Teachers Association (1996) 13 Cal, 4th 269

Managemeni Resources:
WER SITES
CSBA: hup:/iwww.csha.org
California Public Emplavee Relations: hitp:eper berkeley. edu
Center for Collabarative Solutions: hitp/www, cescenter.org
Public Employment Relations Board: http:www perb, ca.gov
State Mediation and Conciliation Service (SMCS): hiip:daww, div. ca. govi'csmes/smes. him!
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CSBA Sample
Board Policy

All Personnel BP 4158(a)
4258
EMPLOYEE SECURITY 4358

MNote: Pursuant to Government Code 35343.2, safety conditions in employment are a mandatory subject of
collective bargaining. The following Board policy and accompanying administrative regulation are-eptional
and may be revised to reflect district practice and the terms of the district's collective bargaining
agreements.,

The Governing Board desires to provide a safe and orderly work environment for all
employees. As part of the district's comprehensive safety plan, the Superintendent or
designee shall develop strategies for protecting employees from potentially dangerous
persons and situations and for providing necessary assistance and support when emergency
situations occur.

fof. 0430 - Comprehensive Safery Plan)
foff 3515 - Campus Securiiy)
{oft 51314 - Student Disturbances)

Any person who threatens the safety of others at any district facility may be removed
by the Superintendent or designee in accordance with AR 3515.2 - Disruptions.

fef 35152 - Disruptions)

Note: Code of Civil Procedure 527.8 allows the district to seek a temporary restraining order and injunction
on behalf of an employee against any other individual who has subjected the employee to unlawful violence
or a credible threat of vielence in the workplace. In City of San Jose v. William Garbett, a California Court
of Appeal held that a court's issuance of a temporary restraining order and injunction against a person who
had verbally threatened a city official was not a violation of that person's right to free speech and right of
access to a public place.

Pursuant to Penal Code 18150 and 18170, a gun violence restraining order prohibiting a person from
owning, having custody or control of, purchasing, possessing, or receiving a firearm or ammunition
may be petitioned by that person's employer, a coworker who has had substantial and regular
interactions with the person for at least one vear and has the employer's approval, or an employee or
teacher of a secondary school that the person has attended in the past six months if the employee or
teacher has obtained the approval or a school administrator or designee.

Any employee against whom violence or any threat of violence has been directed in the
workplace shall notify the Superintendent or designee immediately. As appropriate, the
Superintendent or designee shall initiate legal and security measures to protect the employee
and others in the workplace. Such measures may include seeking a temporary
restraining order on behalf of the employee pursuant to Code of Civil Procedure 527.8
and/or a gun violence restraining order pursuant to Penal Code 18150 and 18170.



BP 4158(b)
4258
4358

EMPLOYEE SECURITY (continued)

Upon request by an employee who is a vietim of domestic violence, sexual assault, or
stalking, the Superintendent or designee shall provide reasonable accommodations in
accordance with Labor Code 230-230.1 and the accompanying administrative
regulation to protect the employee's safety while at work.

fcf. 4161.2/4261.2/4361.2 - Personal Leaves)

Note: Pursuant to Education Code 48904 and 48903, prevides-that an employee who is injured or whose
property is damaged by willful misconduct of a district student under the conditions described below may
mque@l that thc dnlnct pursm: ]egal a-::lmn agatnat lhc ‘smdcm, or h-}%"-h&f the sludent's pﬂren[.-‘guardmn

mﬁe&&mﬂm&—é&m&g&—m—dﬁﬁmﬁﬁﬁm—ﬁm&%&e Bl’ 3515 4 - Remvery ﬁar
Property Loss or Damage and AR 5125.2 - Withholding Grades, Diploma or Transcripts. The district should
consult legal counsel when considering whether to pursue legal action.

The Superintendent or designee may pursue legal action on behalf of an employee against a
student or histher the student's parent/guardian to recover damages for injury to the
employee's person or histher property caused by the student's willful misconduct that
occurred on district property, at a school or district activity, or in retaliation for lawful acts of
the employee in the performance of histher the employee's duties. (Education Code 48904,
48905)

fof. 3320 - Claims and Actions Against the District)

fof. 35154 - Recovery far Property Lass or Damage)

fef. 4136, 3/4256,.3/4356.3 - Employee Properiy Reimbursement)
fefl 31232 - Withholding Grades, Diploma or Transcripis)

The .‘:uperlntcndent or designee shall ensure-that-employees—reeceive-training provide staff
development in crisis prevention and intervention techniques, which in-erderte—proteet

themselvesand students—StatFdevelopment may include training in classroom management,

effective communication techniques, procedures for responding to an active shooter situation,
and crisis resolution.

foff 4131 - Siaff Developmenti)
foff 4231 - Btaff Development)
foff 4331 - Btaff Development)

In accordance with law, tfhe Superintendent or designee alse shall inform teachers, in
aceordanee-with-law, administrators, and/or counselors of crimes and offenses committed
by students who may pose a danger in the classroom. (Education Code 48201, 49079,
Welfare and Institutions Code 827)



BP 4158(c)
4258
4358

EMPLOYEE SECURITY (continued)

The Superintendent or designee may make available at appropriate locations, including, but
not limited to, district and school offices, gyms, and classrooms, communication devices that
would enable two-way communication with law enforcement and others when emergencies
oceur.

fef. 5141 - Health Care and Emergencies)

Use of Pepper Spray

Mote: The following section is uptmna! and may be revised to reflect district practice. Penal Code 22810
authorizes adults, with certain exceptions, to carry an approved tear gas weapon such as pepper spray for
purposes of self-defense. Penal Code 626.9 and 626.10, which prohibit the possession of weapons on school
grounds, do not prohibit the possession of pepper spray on school grounds. Thus, the Governing Board may
determine whether to allow or disallow, with certain exceptions, the possession of pepper spray on school
property or at school activities. See the accompanying administrative regulation for related procedures.

Employees shall not carry or possess pepper spray on school property or at school activities;
except when authorized by the Superintendent or designee for self-defense purposes. When
allowed, an employee may only possess pepper spray in accordance with administrative
regulations and Penal Code 22810. Any employee who is negligent or careless in the
possession or handling of pepper spray shall be subject to appropriate disciplinary measures.

foft 4118 - Dismissal/Suspension/Disciplinary Action)
foff 4218 - Dismissal/Suspension/Disciplinary Action)

Reporting of Injurious Objects

Mote: The following optional section specifies actions to be taken in the event an employee becomes aware
of any person who is in possession of an injurious object, and is consistent with the actions described in AR
5131.7 - Weapons and Dangerous Instruments related to student possession,

Pursuant to Education Code 49334, a school employee who initially notifies law enforcement regarding a
student or adult who is in possession of an injurious object while on school grounds or under the authority of
school personnel cannot be subject to any civil or administrative proceeding, including disciplinary action,
for such—aetion violation of any district policy or procedure related to the notification of a law
enforcement ageney. Education Code 49334 requires such an employee to conform with distriet
procedures after exercising the option to notify a law enforcement agency.

Fhe-Board-requires-employees-te Employees shall take immediate action upon being made

aware that any person is in possession of a weapon or unauthorized injurious object on
school grounds or at a school-related or school-sponsored activity. Fhe-eEmployees shall
use-histher-own exercise their best judgment as to the potential danger involved and shall do
one of the following:



BP 4158(d)
4258
4358

EMPLOYEE SECURITY (continued)

I Confiscate the object and deliver it to the principal immediately
2. Immediately notify the principal, who shall take appropriate action
3. Immediately call 911 and the principal

o 35157 - Firearms on School Grounds)

fof 343107 - Weapons and Dangerous Instruments)

fofl 3144 - Discipling)

fcft 3144, 1 - Suspension and Expulsion/Due Process)

fcf 3144.2 - Suspension and Expulsion/Due Process (Students with Dixahilities))

When informing the principal about the possession or seizure of a weapon or dangerous
device, the an employee shall report the name(s) of persons involved, witnesses, location,
and the circumstances of any seizure.

Legal Reference:
EDUCATION CORE
32200-32212 Willful disturbance, public schools or meetings
32225-32226 Communication devices
35208 Liability insurance
33213 Reimbursemeni for loss, destruction or damage of school property
440104 Report of assault by pupil against school employee
44807 Duty concerning conduct of siudenis
48201 Transfer of student records
FE00-48926 Suspension or expulsion
49079 Notification io teacher; student who has engaged in acts re; grownds suspension or expulyion
A9330-49335 Injurious objecis ;
CHFHL CODE
JL7 Freedom from violence or intimidation

3278 Workplace violence safety

GOVERNMENT CODE

DO5-996.4 Defense of public employees

3543.2 Scope of representation

12926 Definitions

LAR ODE

230-230.2 Leave for victims of domestic violence, sexual assault, or specified felonies
71 Threatening public officers and employees and school afficials

240-246.3 Assault and battery, especially:

241.3 Assault against school bus drivers

Legal Reference continued: (See next page)



BP 4158(e)
4258
4358

EMPLOYEE SECURITY (continued)

Legal Reference: (continued)
2416 Assandt on school emplovee including board member
243.3 Battery apainsi school bus drivers
243.6 Battery against school employvee including board member
2435 Assandt with deadly weapon against school emplovee including board member
200 Registration of sex offenders
61 Trespasy by person making credible threat
626-626.11 School crimes
46,9 Stalking
18130 Gun violence resiraining orders
18170 Gun violence restraining order issued after notice and hearing
22810 Purchase, possession, and use af tear pas
WELFARE AND INSTHUTIONS CODE
827 Juvenile court proceedings; reports; confidentiality
8281 District police or security department, disclosure of juvenile records
COURT DECISIONS
City of San Jose v. William Garbett, (2010) 190 Cal, App. 4th 526

Management Resources:
WEB SITES
CSBA: hitpfwww. esha org
California Department of Education, Safe Schools andVielencePrevention-Office:

Aitpedwww. ede ca.gov/ls/as
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CSBA Sample
Board Policy

Students BP 5141.4(a)

CHILD ABUSE PREVENTION AND REPORTING

The Governing Board is committed to supporting the safety and well-being of district
students and desires to facilitate the prevention of and response to child abuse and neglect.
The Superintendent or designee shall develop and implement strategies for preventing,
recognizing, and promptly reporting known or suspected child abuse and neglect.

The Superintendent or designee may provide a student who is a victim of abuse with school-
based mental health services or other support services and/or may refer the student to
resources available within the community as needed.

feft 1400 - Relavions Between Other Governmental Agencies and the Schools)
fof. 3141.5 - Mental Healih)

fefl 3141.6 - School Health Services)

fef 6164.2 - Guidance/Counseling Services)

Child Abuse Prevention

Mote: The following optional section may be revised to reflect district practice,

Edueation-Code-51220.5-specifies—that-the-district's—course—of studytor-grades-T-and/or—S-may—inelude
WMW%;MWWWWWM

The district's instructional program shall inelude may provide age-appropriate and culturally
sensitive child abuse prevention curriculum—Fhis-eureiewlum-shall which explains students'
right to live free of abuse, includes instruction in the skills and techniques needed to identify
unsafe situations and react appropriately and promptly, informs students of available support
resources, and teaches students how to obtain help and disclose incidents of abuse.

fof. 6142.8 - Comprehensive Health Education)
fof 6443 - Courses of Siudy)

MNote: The following paragraph is optional. Education Code 51900.6-as-added-by—AB-20ba{Ch—800
Statutes—of-20:h4% authorizes districts to provide age-appropriate instruction in sexual abuse and sexual
assault awareness and prevention in grades K-12, provided that students are allowed to be excused from
such instruction upon the written request of their parents/guardians. It also requires the State Board of
Edueation and Superintendent of Public Instruction to consider addressing these issues in the next revision
_of the state health education content standards and curriculum framework,

The district's program also may include age-appropriate curriculum in sexual abuse and
sexual assault awareness and prevention. Upon wrillen request of a student's parent/guardian,
the student shall be excused from taking such instruction. (Education Code 51900.6)



BP 5141.4(b)

CHILD ABUSE PREVENTION AND REPORTING (continued)

Note: Pursuant to Eduocation Code 33133.5, posters notifying students of the appropriate telephone
number to call to report child abuse or neglect are available on the California Department of
Education’s web site in five languages. Education Code 33133.5 encourages districts to post the
appropriate version or versions of the poster in an area of the school where students frequently

congregate. —

The Superintendent or designee may display posters, in areas on campus where
students frequently congregate, notifying students of the appropriate telephone number
to call to report child abuse or neglect. (Education Code 33133.5)

Note: The following paragraph is for use by districts that serve students in grades 7-12. Education
Code 215.5 requires districts that issue or reissue student identification cards to have the telephone
number of the National Domestic Violence Hotline (1-800-799-7233) printed on either side of student
identification cards.

In addition, student identification cards for students in grades 7-12 shall include the
National Domestic Violence Hotline telephone number. (Education Code 215.5)

(cf. 5142 - Safety)
The Superintendent or designee shall, to the extent feasible, seek to incorporate community
resources into the district's child abuse prevention programs and may use these resources to

provide parents/guardians with instruction in parenting skills and child abuse prevention.

Child Abuse Reporting

Mote: The Child Abuse and Neglect Reporting Act (Penal Code 11164-11 I?4.ﬁidem[ﬁes persons who are
mandated to report known or suspected child abuse or neglect and establishes procedures for filing a report;
see the accompanying administrative regulation,

The Superintendent or designee shall establish procedures for the identification and reporting
of known and suspected child abuse and neglect in accordance with law.

(cf 4119.21/4219.21/43]19.21 - Professional Standards)
(of 31457 - Sexwal Harassment)
{ef. 5145.71 - Title IX Sexnal Harassment Complaint Procedures)

Procedures for reporting child abuse shall be included in the district and/or school
comprehensive safety plan. (Education Code 32282)

fof. 0450 - Comprehensive Safery Plan)

Mote: Education Code 44252-as-amended-by-AB-2560-{Ch—H 0 Statutes-of-2004); requires that teachers

applying to the Commission on Teacher Credentialing for a new credential or a renewal of their credential
read and sign a statement that they understand the duties imposed on them as mandated reporters pursuant to
Penal Code 11164-11174.3,




BP 5141.4(c)
CHILD ABUSE PREVENTION AND REPORTING (continued)

District employees who are mandated reporters, as defined by law and administrative
regulation, are obligated to report all known or suspected incidents of child abuse and
neglect.

Note:  As—amended-by—AB 1432 (Ch—707Stattes—of2044—Education Code 44691 and Penal Code

11165.7 require districts to annually train their employees regarding the duties of mandated reporters; see
the accompanying administrative regulation. However, pursuant to Penal Code 111657, a lack of training
does not excuse any mandated reporter from the duty to report suspected child abuse and neglect.

The Superintendent or designee shall provide training regarding the duties of mandated
reporters as required by law and as specified in the accompanying administrative
regulation. (Education Code 44691; Penal Code 11165.7)

Legal Reference:
EDUCATION CODE
215.5 Student identification cards with Nationaf Domestic Vielence Hotline teleplone number
32280-32289.5 322808 Comprehensive school safety plans
33133.5 Posters of telephone number for sindenis io report child abuse or neglect
33195 Heritage schools, mandated reporiers
33308.1 Guidelines on procedure for filing child abuse complaints
44232 Teacher credentialing
44691 Siaff development in the detection of child abuse and neglect
44807 Duty concerning conduct of siudenis
48006 Notification when siudent released to peace officer
48987 Dissemination of reporting guidelines io parents
49001 Prohibition of corporal punishment
J1220.5 Parenting skills education
S1000.6 Sexual abuse and sexnal assault awareness and prevention instricciion
CODE OF CIVIL PROCEDURE
0.1 Damages suffered as a result of childhood sexnal abuse
PENAL CODE
132.3 Duty to report murder, rape, or lewd or lascivious aci
273a  Willfully ernelte—er causing wnjustifiable pain or mental suffering punishment of child;
endangering life or health
286 Crime of sodomy
287 Crime of oral copulation
288 Definition of fewd or lascivious act requiring reporting
289 Crime of sexual penefration
HH6d-11174.3 Child Abuse and Neglect Reporiing Act
WELFARE AND INSTITUTIONS CODE
[3630-153637 Dependent adull abuse reporting
CODE OF REGULATIONS, TITLE 5
I200-3205 46580 Filing complainis with CDEy; special education studenis
UNITED STATES CODE, TITLE 42
Hd3da MeKinney-Vento Homeless Assistance Aet; definitions
COURT DECISIONS
Camrela v. Greene (2001) 131 5.Ct. 2020

Munagement Resonrces: (see next page)



BP 5141.4(d)

CHILD ABUSE PREVENTION AND REPORTING (continued)

Management Rexources;
!; SBA PUBLICATIONS
Wiy Schools Hold the Promise for Adolescent Mental Health, Governance Brief, May 2019

CALIFORNIA DEPARTMENT (0 EDUCATION PUBLICATIONS

Health Education Cantent Siandards for California Public Schools, Kindergarten Throngh Grade
Twelve

Health Framework jfor California Public Schools, Kinderearten Throwsh Grade Twelve

WER SITES

California Attorney General's Office, Suspected Child Abuse Report Form:

huips:eag.ca.govsites/all/files/agweb/pdfschildabuse’ss 8572 pdf

California Department of Edvwcation, Child Abuse Prevention Training and Resources Safe-Schaols:
httpedwwawcde. ca govilsissiap

California Department of Social Services, Information Resources Guide Chifdren-and-Family
SapvieesDivision: Iip:Swww, childsworld ca.gov

LLS. Department of Health and Human Services, Child Welfare Information Gateway:

hitpsdtwwnehitdwelfare-soviesiiipsiwww. childwelfare.gov
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CSBA Sample
Board Policy

Students BP 5141.52(a)

SUICIDE PREVENTION

Mote: Education Code 215 mandates that the Governing Board of any district serving students in grades
K7-12 adopt a policy on student suicide prevention, intervention, and postvention (i.e., intervention
conducted after a suicide) with specified components. AB1767—(Ch—694 —Statutes—of-2010)-amended
Edueation-Code-215-to-mandate-policy on-suicide prevention-intervention:-and-postvention-Ffor-stadents—in
srades-K-6-beginning-in-the-2020-21-school-year: The required components are addressed in the following
policy and the accompanying administrative regulation,

The following policy is consistent with the California Department of Education's Adlse—see—the
Califernia-Deparbment-of-Edueation's-(CDE) Model Youth Suicide Prevention Policy, which also includes

an extensive list of resources to assist in the prevention, intervention, and posivention of sindent

suicide. developed-pursnant-to-Edueation-Code-21-5. Districts are encouraged to work closely with their

county behavioral health department to identify and access resources at the local level.

The Mental Health Services Ovwersight and Accountability Commission developed a suicide
prevention plan for the state which is published in Striving for Zero: California's Strategic Plan for
Suicide Prevention 2020-2025, available on its web site. The plan presents strategic aims, with related
goals, objectives, and an implementation schedule. Districts may find the strategic plan useful in
learning more about the stigma associated with behavioral health needs, myths and misconceptions
about suicidal behavior and its hinderance to prevention efforts, suicidal behavior, risk and protective
factors, and best practices in suicide prevention.

The following policy and accompanying administrative regulation should be revised to reflect district
practice and the grade levels offered by the district.

The Governing Board recognizes that suicide is a leading cause of death among youth,
prevention is a collective effort that requires stakeholder engagement, and that-school
personnel who regularly interact with students are often in a position to recognize the
warning signs of suicide and to offer appropriate referral and/or assistance. In an effort to
reduce suicidal behavior, and—its impact on students and families, and other trauma
associated with suicide, the Superintendent or designee shall develop measures, and
strategies, practices, and supports for suicide prevention, intervention, and postvention.

Mem&mfammﬁmmtrwmm
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BP 5141.52(b)
SUICIDE PREVENTION (continued)

In developing policy and procedures strategies for suicide prevention, asd-intervention, and
postvention, the Sup&:rmtﬂndcnt or dcmg,ncc shall consult wrth bLhUDi and wmmumty
stakcholders, sus schoul—
employed mental hcalth prcrfcsc;mnalq, qu@h»-aﬁ-qehae-l—eeu

seheeluqeemkmwkem—&né—selml—m&m suicide preventmn prCI’tS,

ageneies—mental-health ¢ and,
in developing policy for grades K-6, the county mental health plan. (F,du-::atinn Code 215)

1

fof 1220 - Citizen Advisory Comnittees)
fof 1400 - Relations Between (ther Governmental Agencies and the Schools)

Note: The following optional paragraph may be revised to reflect district practice. Edueation Code
215 does not define "school and community stakeholders" or "school-employed mental health
professionals” who must be consulted in the development of poliecy. The following examples are
consistent with CSBA and CDE recommendations.

School and community stakeholders and school mental health professionals with whom
the Superintendent or designee shall consult may include district and school
administrators, school counselors, school psychologists, school social workers, school
nurses, other staff, parents/suardians and caregivers, students, local health agencies,
mental health professionals, community organizations, law enforcement, legal counsel,
and/or the district's risk manager or insurance carrier. The Superintendent or designee
may also collaborate with county and/or city governments in an effort to align district
policy with any existing community suicide prevention plans.

Mole:-Education Code 215, as amended by AR 1767, requires thist the districts policyfor stadenis—in-grades
Fe-fi-be-age-approprigte- and-delivered-and-discussed - in-a-manner-that- s -sensitiveto-the—needs—ef-young
strdents—Fhe-Tolowing-paragraph-is—foruse-by-distrits-that-serve-K-6-students—and-mayberevised-as
appropriate-for-the-student-pepulation served-by-the-distriet:

Measures and strategies for suicide prevention, intervention, and postvention shall include,
but are not limited to:

MNote:  Education Code 215-as-amended-by—AB-1767. mandates that the district's policy address any
training on suicide awareness and prevention to be provided to teachers of students in all grade levels served
by the district. See the accompanying administrative regulation for additional language fulfilling this
mandate, In addition, Education Code 49604 encourages each district to provide suicide prevention training
at least once to each middle, junior high, and high school counselor, Item #1 may should be revised to
| specify the ether categories of employees who will receive the training.




BP 5141.52(c)
SUICIDE PREVENTION (continued)

1. Staff development on suicide awareness and prevention for teachers, interns, school
counselors, and others distriet-employvees who interact with students, including, as
appropriate, substitute teachers, cuaches, expanded -:layr Icammg staﬁ crmsmg
guards, tutors, and volunteers-as- . PP aH

regutlation

fcf. 1240 - Velunteer Assistance)

fcf. 4112.21 - Interns)

fcf. 4121 - Temporary/Substitute Personnel)
fcf. 412742274327 — Temporary Athietic Team Coaclies)
fef. 4131 - Sigff Developmeni)

fef. 4231 - Sigff Development)

fcf. 4331 - Siaff Developmeni)

fof. 5142 - Safety)

fef. 5148 - Child Care and Development)
feft 5148.2 - BeforesAfter School Programs)
(cfs 6145.2 - Athletic Competition)

Note: Items #2-79 below reflect optional strategies for suicide prevention, intervention, and postvention
and may be revised to reflect district practice.

2 Instruction to students in problem-solving, and—coping, and resiliency skills to
promote students' mental, emotional, and social health and well-being, as well as
instruction in recognizing and appropriately responding to warning signs of suicidal
intent in others

fcf. 6142.8 - Comprehensive Health Education)

3. Methods for promoting a positive school climate that enhances students' feelings of
connectedness with the school and that is characterized by caring stafl’ and
harmonious interrelationships among students

fof. 5131 - Conduct)

foft 5131.2 - Bullying)

foff 5437 - Positive School Climaie)

foff 38433 - Nondiserimination'Harassment)

ot 30437 - Sexual Harassmeni)

fcf. 3145.71 - Title IX Sexual Harassment Complaint Proceditres)
foff 31439 - Hate-Motivated Behavior)

4. The review of materials and resources used in awareness efforts and
communications to ensure they align with best practices for safe and effective
messaging about suicide



BP 5141.52(d)

SUICIDE PREVENTION (continued)

54.  The provision of information to parents/guardians and earegivers regarding risk and
protective factors, and-warning signs of suicide, the severity of the suicide problem
among youth, the district's suicide prevention curriculum, the district's suicide
prevention policy and procedures, basic sieps for helping suicidal youth, the
importance of communicating with appropriate staff if suicide risk is present or
suspected, access to suicide prevention traiming, and/or school and community
resources that can help youth in crisis

65.  Encouragement for students to notify appropriate school personnel or other adults
when they are experiencing thoughts of suicide or when they suspect or have
knowledge of another student's suicidal intentions

76.  Crisis intervention procedures for addressing suicide threats or attempts

87.  Counseling and other postvention strategies for helping students, staff, and others
cope in the aftermath of a student's suicide

Mote: The National Association of School Psyehologists recommends that the district and/or school
sites create a suicide prevention crisis team to assist in effectively identifying and intervening with
students who are at risk of suicidal behavior, including adoption and implementation of policies and
procedures. It is recommended that such teams include, at a minimum, administration, mental health
staff, and school security personnel. The same crisis intervention team may be established to address
broader mental health concerns as described in BP 5141.5 - Mental Health.

9, Establishment of district and/or school-site crisis intervention team(s) to ensure
the proper implementation and review of this policy and other district practices
related to the emotional and behavioral wellness of students, including, but not
limited to, the oversight of mental health and suicide prevention training,
collaboration with community mental health organizations, identification of
resources and organizations that provide evidence-based treatment,
collaboration to build community response, and compliance with Education
Code 215

{ef. 5141.5 - Mental Health)

Note: Education Code 215 mandates that the district's policy specifically address the needs of high-risk
groups, including, but not limited to, those listed in the following paragraph. See the accompanying
administrative regulation for additional language fulfilling this mandate.

As appropriate, these measures and strategies shall specifically address the needs of students
who are at high risk of suicide, including, but not limited to, students who are bereaved by
suicide; students with disabilities, mental illness, or substance use disorders; students who are
experiencing homelessness or who are in out-of-home settings such as foster care; and
students who are lesbian, gay, bisexual, transgender, or questioning. (Education Code 215)



BP 5141.52(¢)

SUICIDE PREVENTION (continued)

Mote: The fo]low?r;g iwo paggraphs are is for use by districts that serve students in grades K-6.
de mended-b—AR 67 —mandate a—dictrict's—nali o de i oopa e

T il - T o ) i 0 il i

The Board shall ensure that measures and strategies for students in grades K-6 are age
appropriate and delivered and discussed in a manner that is sensitive to the needs of young
students. (Education Code 215)

[f a referral is made for mental health or related services for a student in grade K-6 who is a
Medi-Cal beneficiary, the Superintendent or designee shall coordinate and consult with the
county mental health plan. (Education Code 215)

fcff 3141.6 - School Health Services)

District employees shall act only within the authorization and scope of their credential or
license. Mothing in this policy shall be construed as authorizing or encouraging district
employees to diagnose or treat mental illness unless they are specifically licensed and
employed to do so. (Education Code 215)

Note: Education Code 215 requires that the distriet's student suicide prevention policy be updaied at
least every five years. Given the severity of the issue and importance of maintaining an up-to-date
suicide prevention policy, CSBA and CDE recommend reviewing and updating this policy annually.
The following paragraph may be revised to reflect district practice.

The Board shall review, and update as necessary, this policy at least every five years. The
Board may, at its discretion, review the policy more frequently. (Education Code 215)

The Superintendent or designee shall periodically review district data pertaining to
school climate and reports of suicidal ideation, attempts, or death to identify patterns or
trends and make recommendations regarding program development.

H: ey ear-loeeiure -that-the - districl's suicide pre :
£l blei : ; by diie S B : il

The Superintendent or designee shall post this policy on the district's web site, in a prominent
location and in a manner that is easily accessible to parents/guardians and students,
(Education Code 234.6)

Legal Reference. (see next page)



BP 5141.52()

SUICIDE PREVENTION (continued)

Legal Reference:
EDUCATION CODE
215 Student suicide prevention policies
215.5 Suicide prevention hotline contact information on student identification cards
216 Suicide prevention online (raining programs
234.6 Posting suicide prevention policy on web sife
F2280-32280.5 Comprehensive safety plan
AR0G0-49079 Student records
49602 Cownseling: Seonfidentiality of student information
49604 Suicide prevention training for school counselors
GOVERNMENT CODE
H10-994, rS Crovernment Claims Act

H.fﬁa.f HIN J Child Abuse and Neglect Reporting Act

WELFARE AND INSTITUTIONS CODE

3698 Emotionally disturbed youth; legislative intent

3850-3886 Children's Mental Health Services Act

COURT DECISIONS

Corales v. Bennett {Oniario-Montclair School District) (20089) 567 F 3d 554

Managcmfn! wamrcr:':

Health Framework for (,affﬁ;rn:a uhhg_‘i hools gﬂ@'erg'fu ten Thmu:[{ﬁ? Girade Twelve, 2019
Health Education Content Standards for California Public Schools, Kindergarvien Through Grade
Twelve, EEJEJH

Mndzf }’aum .S‘u.'{'.we Fremmmn Pg{.‘g -
CALSCHLS PUBLICATIONS

California Healthy Kids Survey (CHES)
Califoraia Sclhool Parent Sur i

f‘a!.f mf velioral 'n rue

‘:c.hr)r.u" (i f;rfnea.'ednm'. Mra{gg:ggjﬂr !ncrgfm.igg Pm!qgnve F auf,:r'. Amamz Youih, 2000
EACH MIND MA R ] fF MIAY MFN .H ALTH MOVEMENT PUBLICATIONS
: evention in Calffornia, 2012

HF«‘tE_D ALMA NC' E PUBH CA TIGN&
K-12 Toolkit for Mental Health Promotion and Suicide Prevention, 2017

MENTAL HEALTH SERVICES OVERSIGHT AND ACCOUNTARBILITY COMMUNICATIONS
PUBLICATIONS

Striving for Zero: California's Strategic Plan for Suicide Prevention 2020-2025

NATIONAL ASSOCIATION OF SCHOOGL PSYCHOLOGISTS PUBLICATIONS

Preventing Suicide: Guidelines for Adminisiraiors and Crisis Teams, 2013

SUICIDE PREVENTION RESOURCE CENTER PUBLICATIONS

After a Suicide: A Toolkit for Schools, 2nd Edivion, 2018

LS DEPARTMENT OF HEALTH AND HUMAN SERVICES PUBLICATIONS

National Sirategy for Suicide Prevention: Goals and Objectives for Action, rev, 2002

Preventing Suicide: A Toolkit for High Schools, 2002

Muanagement Resources continued: (see nexi page)



BP 5141.52(g)

SUICIDE PREVENTION (continued)

Managemeni Resources: {continued)
WEB SITES
American Academy of Pediafrics: httpszdwww. frealthychildren.org
American Association of Suicidelogy: hitp:Ywww. siicidology. org
American Foundation for Swicide Prevention: htps:/afsp.org
American Psycholagical Association: hilp://www.apa.org
American School Counselor Association: hitps:Swww. schoolcouwnselor arg
California Department of Education, Mental Health:  http:dwww, cde, ca gov/is/cg/mh
California Department of Health Care Services, Mewial Health Services:
hitp:dwww. dhes ca govivervices/MH
California Mental Health Services Authority: httpssSwww. calmbsa.org
CalSCHLS: htps:iealschis.org
Cenfers for Disease Conirol and Prevention, Mental Health: htp2/fwww ede gov/meniathealth
Crizis Text Line: htips:fwww.crisistextline.org
Each Mind Matiers: California’s Mental Health Movement: hitps://emmresourcecenier.org
HEARD Alfiance: hitpszdwww. eardalliance.org
Mental Health Services Oversight and Accountability Conpnission: hiips:mhsoac.ca.gov
National Action Alliance for Suicide Prevention: hiips:itheactionalliance.org
National Association of School Psychologisis: https:fwww nasponline. org
National Child Trawmatic Stress Network: hips:dwww.ncisn.org
National fnstitute for Menial Health: http:dwww nimbnih gov
Substance Abuse and Mental Health Services Administration: hiips:fwww samiisa.gov
Suicide Prevention Lifeling: hiips:isnicidepreventionlifeline.org
Suicide Prevention Messaging: hiips:isuicidepreventionmessaging.org
Suicide Prevention Resource Center: hiips:Ywww. spre.org/aboni-suicide

Trevar Project: .ﬁ.r;p.-'ff’:he.'revurprujecr. org
LLE Deparimeni of Health and Human Services, Substance Abuse and Mental Health Services
Administration: hitp-Swww samhsa gov
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CSBA Sample
Board Policy

Students BP 5145.12(a)

SEARCH AND SEIZURE

MNote: The following optional policy and-accompanyineadministrativeregilation should be modified to

reflect district practice. The legality of a search by school officials is complex and depends on the
particular cireumstances surrounding the search. Districts with specific questions about the legality
of a search should consult legal counsel. It is also recommended that the district work with legal counsel
to provide staff development for employees conducting searches on behalf of the district.

The following policy and accompanying administrative regulation address circumstances under which
searches of individual studenis may be authorized based on individualized suspicion, and
circumstances under which the district may conduct searches without individualized suspicion (e.g.,
searches of lockers, use metal detectors, or use contraband detection dogs). In In re Sean A., the
Court of Appeal upheld a limited search for weapons or drugs without individualized suspicion where
a school policy called for students who left campus and returned in the middle of the day to be
searched. Districts that wish to develop policy authorizing limited searches for weapons or drugs
without individualized suspicion should consult legal counsel.

The Governing Board is fully committed to promoting a safe learning environment and, to
the extent possible, eliminating the possession and use of weapons, illegal drugs, and other
controlled substances by students on school premises and at school activities. As necessary
to protect the health and welfare of students and staff, and only as authorized by law,
Board policy, and administrative regulation, school officials may search students, their
property, and/or district property under their control and may seize illegal, unsafe, or

otherwise prohibited items. Fhe Board-urpesthat-employeasSchool officials shall exercise

discretion and use good judgment when conducting searches.

ot 0410 - Nondiscrimination in District Programs and Activities)
ot 0450 - Comprehensive Safety Plan)

(ot 13121 - Complaints Concerning Disivict Employees)

{cft 3513 - Campus Security)

foft 35135.3 - District Police/Security Depariment)

it 3131 - Conduct)

foff 31317 - Weapons and Dangerous [nsiruments)

it 31441 - Suspension and Expulsion/Due Process)

fef. 3145, 3 - Nondiscrinination/Harassment)




BP 5145.12(h)

SEARCH AND SEIZURE (continued)

Mole—As-diseussed-below-the-law-surrounding student searches-is-comples—Therefore-itis-recomended
that-the-distric-worcwith-legal counsel-to-provide-training-for employvees-condueting searches-on-behall-of

The Superintendent or designee shall ensure that staff who conduct student searches receive
training regarding the requirements of the district's policy and administrative regulation and
other legal issues, as appropriate.

foft 4131 - Siaff Developmeni)

foft 4231 - Staff Developmeni)

fcf- 4331- Staff Development)

Individual-Searches Based on Individualized Suspicion

Note: The Fourth Amendment of the U.S. Consmunnn which pr{:]nblrs unreasonable search and seizure,
also applies to students in the school setting. In Mew Jersey v, T.L.O., the U5, Supreme Court held that the
legality of a search of a student and/or histher-the student's belongings depends on whether the search is
"reasonable." The "reasonableness" of a search depends on two factors: (1) whether there is individualized
suspicion that the search will turn up evidence of a student's violation of the law or school rules and (2)
whether the search is reasonably related to the objectives of the search and not excessively intrusive in light
of the student’s age, gender, and/or the nature of the infraction.

In Redding v. Safford Unified School District, the U.S. Supreme Court held that a strip search of a student

(permissiblein-Arizonaschoolsh-was beyond the scope and overly intrusive in light of the seriousness of the

student's alleged violation (i.e., possession of ibuprofen), the lack of immediate danger, and the lack of
Justification for the search given that the basis of the search was an uncorroborated tip frum a fellow student.
Although the specific type of search discussed in the court decision is not permissible in California schools
pursuant to Education Code 49050, the factors considered by the court are applicable to an analysis as to
whether a search is reasonable in scope, as specified below.

School officials may search any individual student, histher the student's property, or district
property under histher the student's control when there is a reasonable suspicion that the
search will uncover evidence that he/she-the student is violating the law, Board policy,



BP 5145.12(c)

SEARCH AND SEIZURE (continued)

administrative regulation, or other rules of the district or the school. Reasonable suspicion
shall be based on specific and objective facts that the search will produce evidence related to
the alleged violation.

Sote—ta-Heddine-vSafford-Lnilied School District, the 118, Supreme Court-held thal a slrip search ol a
stidert—persstble—in—Arizona—schools)was-beyvond the scope and overly -intrusive in- tight- of Lhe
serfoushess-aithe-student's-aHeged-violation- e possession-of ibuprafen); the -lack o immediate-danger,
afd-the-tack-of-justification-tor the search-given that the basis of the search was an uncorroborated Lip lrom a
M%MMWW+MW:M mhﬁasmmmialwm
applicablete

Any search of a student, his‘her the student's property, or district property under histher the
student's control shall be limited in scope and designed to produce evidence related to the
alleged violation. Factors to be considered by school officials when determining the scope of
the search shall include the danger to the health or safety of students or staff, such as the
possession of weapons, drugs, or other dangerous instruments, and whether the item(s) to be
searched by school officials are reasonably related to the contraband to be found. In addition,
school officials shall consider the intrusiveness of the search in light of the student's age,
gender, and the nature of the alleged violation.

The types of student property that may be searched by school officials include, but are not
limited to. lockers, desks, purses. backpacks. and student vehicles parked on district

propertveeettlar phones-orotherelectroniceommunication-devices.

Mote: In California, searches of personal electronic devices such as cellular phones are subject to the
restrictions imposed by Penal Code 1546.1 in addition to the prohibitions against unreasonable
searches and seizures under the Fourth Amendment. Districts with questions about searches of
electronic devices such as cellular phones should consult legal counsel.

A student's personal electronic device may be searched only if a school official, in good
faith, believes that an emergency involving danger of death or serious physical injury to
the student or others requires access to the electronic device information.

{cf. 6163.4 - Student Use of Technology)

Employees shall not conduct strip searches or body cavity searches of any student.
(Education Code 49050)

Searches of individual students shall be conducted in the presence of at least two district
employees.



BP 5145.12(d)

SEARCH AND SEIZURE (continued)

The principal or designee shall notify the parent/guardian of a student subjected to an
individualized search as soon as possible after the search.

fof. 314511 - Questioning and Apprehension by Law Enforcementi)

Searches of Multiple Student Lockers/ and Desks

MNote: The ability of school officials to search a locker without individualized suspicion depends on
whether, under the circumstances, the student has a reasonable expectation of privacy in the locker,
In In re Cody 5., the Court of Appeal observed that, while students in California generally have a
reasonable expectation of privacy in lockers, that expectation can be limited where school policy
makes it clear that lockers are the property of the district and subject to search. Nonetheless, board
policy alone will not determine whether a student has a reasonable expectation of privacy in a locker
as other circumstances such as staff communication and school practice can also inform the
reasonableness of a student's expectation of privacy. Districts with specific questions about whether
school officials can search lockers without individualized suspicion should consult legal counsel.

EPWMMHWM&W%%MWMM—WW

The following optional section is for districts that conduct regular, announced inspections of multiple
student ]ockers andfor desks and slmuld he rm'iseﬂ to reﬂea:t districl practme Becusse such-searches-are

All student lockers and desks are the property of the district. The principal or designee may
conduct a general inspection of school properties that are within the control of students, such
as lockers and desks, on a regular, announced basis, with students standing by their assigned
lockers or desks. Any items contained in a locker or desk shall be considered to be the
property of the student to whom the locker or desk was assigned.

Use of Metal Detectors

Mote: In In re Latasha W., the Court of Appeal upheld a policy of random weapons screening with a
handheld metal detector. [In addition, an A# Attorney General opinion (75 Ops.Cal Atty.Gen. 155
{1992)) states that the reasonable use of metal detectors to deter the presence of weapons in schools is
appropriate without individualized suspicion. The Attorney General recommends that the Governing Board
make a specific finding identifying the rationale for the use of metal detectors. This finding need not be
based on a specific weapons incident, but rather may be based on the need for metal detectors in response to
the general harm caused by weapons and the need to provide a safe learning environment.

The following optional paragraph should be modified to reflect the district's rationale for the use of metal
detectors,




BP 5145.12(¢)

SEARCH AND SEIZURE (continued)

The Board beheves finds that the presence of weapons in the schools threatens the district's
ability to provide the safe and orderly learning environment to which district students and
staff are entitled. The Board also believes finds that metal detector searches offer a
reasonable means to keep weapons out of the schools and mitigate the fears of students and
staff.

Mote: The Board should consider where and when metal detectors will be used, such as on a permanent
basis at certain sites, rotated among sites, during regular school hours, and/or during special events such as
athletic events or dances. To ensure that a metal detector search is reasonable, the Attorney General
recommends that an administrative plan be established which contains uniform, established procedures and
adequate safeguards against arbitrary and capricious enforcement by school officials. For example, the plan
may specify that metal detectors be used at randomly selected schools or that students will be searched on a
random basis (e.g., every fifth student entering). The key is to ensure that neutral criteria are applied so that
the persons conducting the search do not exercise discretion in determining whether specific persons are
targeted or selected for the search. The Attorney General's opinion also recommends that the district's use
of metal detectors be incorporated into the district and/or school site safety plan; see BP/AR 0430 -
Comprehensive Safety Plan. See the accompanying administrative regulation for other safeguards identified
by the Attorney General,

The Superintendent or designee shall use metal detectors at-distriet-sehools as necessary 1o
keep weapons out of schools and help provide a safe learning environment. He/she The
Superintendent or designee shall establish a plan to ensure that metal detector searches are
conducted in a uniform and consistent manner.

Use of Contraband Detection Dogs

Note: The following optional section is for districts that use trained dogs for random and unannounced
inspections for contraband. Prior to instituting such a program, districts wishing to conduct these types of
"sniff searches” should make specific findings as to the need for the program and consult legal counsel.

Legally, problems arise when individual persons are sniffed and when students are separated from their
belongings so that the belongings can be sniffed. In B.C. v. Plumas, the 9th Circuit Court of’ Appeals
concluded that the random and suspicionless dog sniff of a student as he walked by the dog while exiting the
room was unreasonable.  The court found compelling the fact that there were not specific findings of a
serious drug problem at the school that would necessitate the need for the use of the dogs. This court did not
rule on whether sniffs of inanimate objects (such as automobiles or lockers) in a school setting are legal.
However, courts outside of California (Zamora v. Pomeroy and Horton v, Goose Creek Independent School
District) have indicated that dog sniffing around lockers and cars would probably not be deemed a "search”
and thus would be permissible on a random basis without individualized suspicion. If the dog then alerts on
a particular car or locker, this alert could then constitute the reasonable suspicion needed in order to conduct
a search.

The law is unclear as to whether the district can conduct random and unannounced use of dogs whereby
students are asked or required to leave their belongings so that the dog can sniff those belongings. An
Attorney General opinion (83 Ops.Cal. Atty.Gen. 257 (20084-2000)) states that, unless exigent circumstances
exist {e.g., supporting data of a known drug problem), requiring students to leave their belongings behind in
the classroom (e.g., backpacks, purses, jackets) in order to conduct random, unannounced and neutral sniff




BP 5145.12(f)

SEARCH AND SEIZURE (continued)

tests on students’ personal belongings would be unreasonable and therefore unconstitutional. Whether the
district can “ask” students to leave their belongings behind is also questionable since such a request might be
considered an unconstitutional "seizure." Districts that wish to institute either type of policy should consult
legal counsel and have specific data demonstrating the need for such a policy. Although Attorney General
opinions are not law, they are generally afforded deference by the courts. See the accompanying
administrative regulation,

In an effort to keep the schools free of dangerous contraband, the district may use specially
trained, nonaggressive dogs to sniff out and alert staff to the presence of substances
prohibited by law or Board policy. The dogs may sniff the air around lockers, desks, or
vehicles on district property or at district-sponsored events. Dogs shall not sniff within the
close proximity of students or other persons and may not sniff any personal items on those
persons without individualized suspicion. witheut-theirconsent.

Legal Reference: xee next page)



BP 5145.12(g)

SEARCH AND SEIZURE (continued)

Legal Reference;
EDUCATION CODE
32280-32289 Schoof safely plans
35160 Authority of governing boards
351601 Broad authority of school districts
48000-48927 Suspension and expulsion
JR050-4905F Searches by school emplayees
dYI30-49334 fnjurious objects
PENAL CODE
G26.9 Firearms
62610 Dirks, daggers, knives or razor
1346-1546.1 Production of or access to electronic communication informaiion
CALIFORNIA CONSTITUTION
Article I, Section 28(c) Right io Safe Schaols
COURT DECISIONS
In G.C. v. Owensbore Public Scheols (6th Civ, 2003) 71T F.3d 623
Inre Sean A, (2000} 191 Cal. App. 4th 182
Redding v. Safford Unified School Disirict, (2009) 557 U5, 364 004
Jennings v, Joshua Independent School District; (5th Cir, 1992) 948 F.2d 194 3537 LL8-364-(206010
Inre Cody 5., 121 Cal. App. 41l 86, 92 (2004}
Klump v, Mazareth Areq Sclrool District (E.D. Pa. 2006) 425 F. Supp. 2d 622, 640
In Re William V. (2003) 111 Cal. App.dth 1404
B.C v, Plumas- (9th Civ. 1999) 192 F 3d 1260
T re Latasha W, (1998), 60 Cal. App. 4th 1524
OConnor v, Ortega, (1987) 480 LIS, 709
I re William G (1985) 40 Cal, 3d 550
Mew Jersey v, T.L.OL, (1985) 469 U5, 325
Horton v, Goose Creek Independent School District, (5th Civ, 1982) 690 F.2d 470
Zamora v, Pomeroy, (10th Cir. [981) 639 F.2d 662
ATTORNEY GENERAL OPINIONS
83 Ops. Cal Atty. Gen, 257 (2004-2000)
75 Ops. Cal Atty.Gen. 155 (1992}

Managemeni Resources:
NATIONAL INSTITUTE OF JUSTICE PUBLICATIONS
The Appropriate and Effective Use of Security Technologies in U8, Schools: A Guide for Schools and
Law Enforcement Agencies, (999
WER SITES
C8BA: hiipiwww. esba org
California Atiorney General's Office: hitp:/caag siate. caus
California Department of Education, Safe Schools: hitp:/fwww. cde ca gov/ls/ss
National Institute of Justice: hitp:Swww.ofp.usdaj. gov/nij
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Board Policy

Facilitics BP 7211(a)

DEVELOPER FEES

Mote: BPeveloperfees-are-one-method-of financing-factlities-available-to-the-distriet—As-amended-by-5B-50
(Eh—407 Btatules ol 1908} Government—Code— 63995 prohibil—cities —and-counties—from—requiring
developmentfees-in-exeess-ol the-maximum-amountsset-forth-in-Education-Code 1762010 -help-fund school
faeliies—Gevernment-Code-65005and-as-amended-by AB127-(Ch-35Statutes-of 2006} -Government
Code 65007 : | until 2043 the Misa/lasMureistia-tine-of ; hick had i

HW&MMM—M&—M&WMWWW&WMHHWM

The following policy is optional. Education Code 17620-17621 and Government Code 65995-65995.7
provide authority for three levels of developer fees that may be levied by school districts on
residential, commercial, and industrial construction to mitigate the impact of increased enrollment on
school facilities. Before imposing developer fees, the Governing Board must conduct a fee
justification study and comply with other requirements.

Due to the failure of state bond measure Proposition 13 in March 2020, Government Code 65997 is
operative until a new state bond measure is approved. Pursuant to Government Code 65997, public
agencies may, on the basis of the inadequacy of school facilities, deny or refuse to approve a
"legislative" act but may not require the payment of a fee in excess of that imposed pursuant to
Government Code 65995-65995.7. Couris have distinguished between legislative acts {e.g., zoning
ordinances) and adjudicative aefs (e.g., subdivision approvals, variances, and conditional use
permits). Districts with specific questions as to the operation of Government Code 65997 should
consult legal counsel.

Level 1 fees, the basic mitigation fee, may be applied to residential, commercial, and industrial
construction projects and must be within the limits established by law and the State Allocation Board
{(SAB). Level 2 fees apply only to residential construction, and the amount of the fee varies across
districts as determined through a school facilitics needs analysis. Level 3 fees may be double the
amount of Level 2 fees, but may only be collected when SAB certifies that state funds for new school
facility construction are not available.

Pursuant to Education Code 17620, some types of construction may be exempted from the developer fee.
Dristricts should consult with legal counsel as appropriate.

In order to finance the construction or reconstruction of school facilities needed to
accommodate students—eoming increased student enrollment resulting from new
development, the Governing Board may establish, levy. and collect developer fees on
residential, commercial, and industrial construction within the district, subject to restrictions

specified by law and-administrativeregulation.



BP 7211(b)

DEVELOPER FEES (continued)

Level 1 Funding Fees: Residential, Commercial and Industrial Construction

Mote:

feerates-theserateswil-be-inereased For Level 1 fees, Government Code 65995 establishes a maximum
amount of fee, which is adjusted for inflation by SAB every two years. In order to levy developer fees,
Government Code 66001 reguires that the Board conduct a fee justification study which demonstrates
a reasonable relationship between residential, commercial, and industrial development in the district
and the need for additional school facilities. l-s-importantto-nete-that—in orderto-increase-their-rates;
Pursuant to Government Code 66001 and 66016, before increasing any fee, requires districts te must
update their fee justification study and te satisfy the notice and hearing requirements, as specified below,
Education Code 17622 requires separate, special findings when levying fees on spaces enclosed for
agricultural purposes.

Courts have held that boards must be able to show that a valid method was used in the fee
justification study. In Summerhill Winchester LLC v, Campbell Union School District, the Court of
Appeal concluded that a fee justification study must include the following three factors: (1) a
projection of the total amount of new housing expected to be built within the district; (2) an estimate
of how many students will be generated by the new development; and (3) an estimate of what it will
cost to provide the necessary school facilities for the new students. Districts with questions about the
adequacy of a fee justification study or how to analyze the reasonableness of a fee in relation to the
type of development at issue should consult legal counsel.

Before taking action to establish, increase, or impose Level 1 developer fees, the Governing
Board shall conduct a fee justification study which: (Government Code 66001)

15 Identifies the purpose of the fee and the use to which the fee will be put

2. Determines a reasonable relationship between the fee's use and the type of
development project for which the fee is imposed

3. Determines a reasonable relationship between the need for the publie-facility and the
type of development project for which the fee is imposed

4. Determines a reasonable relationship between the amount of the fee and the cost of
the publie facility or portion of the publie facility attributed to the development for
which the fee is imposed

Before levying developer fees or prior to increasing an existing fee, the Board shall sehedule
hold a public hearing. The Superintendent or designee shall mail notice of the time and
place of the meeting at which a public hearing shall oceur. including a general explanation
of the matter to be considered and a statement that the required data are available, at least 14
days prior to the meeting to any interested party who has requested such information. Any
written request for mailed notices shall be valid for one vear from the date on which it is filed



BP 7211(c)

DEVELOPER FEES (continued)

unless a renewal request is filed. Renewal requests for mailed notices shall be filed on or
before April 1 of each year. The district may charge a fee reasonably related to the cost of
providing these materials. {Government Code 66016)

Information on the anticipated amount of fees, other available funds and funding sources, and
the estimated cost of planning, land acquisition, and school construction shall be made
available to the public at least 10 days before the hearing. (Government Code 66016)

At the hearing, the Board shall adopt a resolution for the levying of the developer fees.
(Government Code 66016)

The resolution shall set forth:

15 The purpose of the fee, the use to which the fee is to be put, and the public
improvement(s) that the fee will be used to finance (Government Code 66001,
66006)

P The Board's findings of reasonable relationship which justify the fees pursuant to

Government Code 66001

3. If the district requires payment of the fee at a time earlier than the date of final
inspection or the issuance of a certificate of occupancy, tThe— the district's
determination of either of the following conditions which allow collection of the fees
at the time when building permits are issued: (Government Code 66007)

a. That the fees are to reimburse the district for previous expenditures

b. That the fees shall be collected for public improvements or facilities for which
an account has been established. funds have been appropriated, and the district
has adopted a proposed construction schedule or plan

In the case of any commercial or industrial development, the Board shall make findings
on either an individual project basis or on the basis of categories of commercial or
industrial development. Those categories may include, but are not limited to, the
following uses: office, retail, transportation, communications and utilities, light
industrial, heavy industrial, research and development, and warehouse. The Board
shall also conduct a study to determine the impact of the increased number of
employees anticipated to result from the commercial or industrial development upon
the cost of providing school facilities within the district. (Education Code 17621)



BP 7211(d)

DEVELOPER FEES (continued)

Level 2 Funding Fees: Residential Construction

Mote: Government Code 65995.5 allows the Board to impose a fee on residential construction that is higher
than the Level 1 fee limit set forth in Government Code 65995 if the district makes is-considered-eligible
prrstant-te—Edueation-Code 17071017078 H0-and-a timely application to SAB for new construction
funding under the State Facilities Program for which is—madeto—theState—AHocation-Board it is
determined to be eligible by SAB pursuant to Education Code 1707L10-17071.76. In addition,
Government Code 639955 requires the district to adopt a “Factli-MNeeds-Analysis™facility needs analysis
and to satisfy the cost-saving/revenue-enhancing measures described in that section. The facility needs
analysis MNeeds—Analysis required by Government Code 65995.6 serves a similar purpose as the Fee
Hstification-Study fee justification study detailed above, but specifies different legal requirements, as well
as a different approval and adoption process. Government Code 65995.5 clarifies that developer fees may be
expended on the costs of performing the needs analysis as well as on the administrative costs associated
with collecting the fees.

In order to impose Level 2 residential construction fees within the limits of Government
Code 639955, the Board shall, in addition to fulfilling the requirements above for Level 1
fees, undertake the following: (Government Code 65995.5)

L; Make a timely application to the State Allocation Board (SAB) for new construction
funding ferwhich-itis-eligible and be determined to be eligible by SAB

Z Conduct and adopt a school facility needs analysis pursuant to Government Code
65995.6
¥ Satisfy at least two of the requirements set forth in Government Code

65995.5(b)(3NA-D) {(GovernmentCode-65995.5)
Note: Government Code 65352.2 -as-added-by-AB1367{Ch-396Statutes-of 2001 requires the district to

provide the notification specified below to the appropriate city or county planning agency. [f the parties
decide to meet, Government Code 65352.2 specifies issues that may be considered at the meeting.

At least 45 days prior to completion of the school facility needs analysis, the Board shall
notify and provide copies of the analysis to the planning commission or agency of the city or
county with land use jurisdiction within the district. Upon request of either party, the Board
and city or county shall meet within 15 days following notification. (Government Code
65352.2)

foff 7131 = Relations with Local Agencies)

The Board shall adopt the school facility needs analysis by resolution at a public hearing.
{Government Code 65995.6)



BP 7211(e)

DEVELOPER FEES (continued)

This analysis may shall not be adopted until the analysis, in its final form, has been made
available to the public for a period of not less than 30 days. Prior to its adoption, the public
shall have the opportunity to review and comment on the analysis and the Board shall
respond to written comments it receives regarding the analysis. (Government Code 65995.6)

Mo Not less than 30 days prior to the hearing, notice of the time and place of the hearing,
including the location and procedure for viewing or requesting a copy of the proposed
analysis, shall be published in at least one newspaper of general circulation within the
jurisdiction of the district. If there is no paper of general circulation, the notice shall be
posted in at least three conspicuous places within the district's jurisdiction not less than 30
days prior to the hearing. (Government Code 65995.6)

In addition, the Superintendent or designee shall mail a copy of the needs analysis not less
than 30 days prior to the hearing to any person who has made a written request if the written
request was made 45 days prior to the hearing. The district may charge a fee reasonably
related to the cost of providing these materials. (Government Code 65995.6)

During the period of public review, the analysis shall be provided to the local agency
responsible for land use planning for its review and comment. (Government Code 65995.6)

MNote: Government Code 659956 provides that if the school facility needs analysis is revised during the
period of public review or at the public hearing, the approval process must recommence (€.g., another 30-
day review period, published notice, etc.).

The school facility needs analysis may be revised at any time. The revision is subject to the
same conditions and requirements applicable to the adoption of the analysis. The existing
school building capacity shall be recalculated as part of any revision to the needs analysis.
{(Government Code 65995.6)

Mote: Pursuant to Government Code 65995.6, the fees take effect immediately upon adoption and are
effective for only one year. After one year, the district must repeat the adoption process.

The fees authorized by Government Code 65995.6 and Gevernment-Code 65995.7 shall be
adopted by resolution as part of the adoption or revision of the school facilities needs
analysis. The fees shall take effect immediately upon adoption of the resolution and may not
be effective for more than one year. (Government Code 65995.6)

Level 3 Funding Fees: Residential Construction

Mote: Government Code 65993.7 has authorizeds a district that is eligible to receive the Level 2 funding the
authority to levy a still higher fee on residential construction (Level 3 funding) upon a determination by
SARB that state funds are no longer available.




BP 7211(f)

DEVELOPER FEES (continued)

When Level 3 fees are authorized by law and the district qualifies for Level 2 funding fees
pursuant to Government Code 659955, the Board may assess a fee on residential
construction pursuant to theregquirements-of Government Code 65995.7.

Pursuant-to-Government-Code-65995-7 +theThe notice and hearing requirements, resolution
requirement, and term of effectiveness for Level 3 fundine fees shall be the same as the
requirements for Level 2 fonding fees as specified above. (Government Code 65995.7)

Mote:—tr-addition-to-authorizing-developer-protests-in-accordance-with-Government-Code-66020-and 66021
Edueation-Code 1762 -requires-the Board-to-provide-ai-appeals-proess-for-conereialindustrial- feeswhen
the-distriet-has-analyzed the impact-of these projects-on-a-categerical-rather- than-individual-basis:

Use of Fees

Mate: Pursuant to Government Code 66006, the district may establish a reasonable annual charge, based on
estimated cost, for sending the following notice.

The Board shall review the-abeve information provided by the Superintendent or designee
pursuant to Government Code 66006 regarding each account or fund inte which
developer fees have been deposited, at the first regularly scheduled public Board meeting
which occurs 15 days after the information is made available to the public. Fifteen-day prior
notice of this meeting shall be mailed to any parties filing a written request pursuant to
Government Code 66006. (Government Code 66006)

Mote:  Pursuant to Government Code 66001, if the following findings are not made every five years as
required, the district may be required to refund the moneys in the account or fund pursuant to Government
Code 66006(e).

In addition to discharging its public disclosure duties regarding the levying of developer fees,
the Board shall, for the fifth fiscal vear afier the first deposit into the account or fund and
every five years thereafter, make all of the following findings with respect to the portion of
the account or fund that remains unexpended, whether committed or uncommitted:
(Government Code 66001)

L Identify the purpose to which the fee is to be put

2. Demonstrate a reasonable relationship between the fee and the purpose for which it is
charged



BP 7211(g)

DEVELOPER FEES (continued)

. Identify all sources and amounts of funding anticipated to complete financing in
incomplete improvements originally identified

4, Designate the approximate dates on which the funding referred to in item #3 is
expected to be deposited into the appropriate account or fund

Legal Reference;
EDUCATION CODE
I7070. 104703740 T7O79.30 Leray F. Greene School Facilities Act of 1998
17382 Disirict deferred maintenance fund
17620-17626 Levies against development projects by school districts
101122 Sclredule for allocation of proceeds from sale of bomls

G061 (One time notice

G066 Twa weeks' nolice

653522 Level 2 funding notification requirement

63864-65869.5 Development agreements

63995-65998 Payment of fees against a development project

GEI-66008 Fees for development projects

660 6-G6E 366019 Bevelapment-prafectdfees Procedures for adopting various fees
GO020-66025 Profests, legal actions, and audits

CODE OF REGULATIONS, TITLE 2

1839- 1859 406-I08 School facility program

COURT DECISIONS

Tanimura & Antle Fresh Foods, Ine, v. Salinas Union High School District (2009) 34 Cal. App. 5th
775

Summerhill Winchester LEC v, Campbell Union School Districe (2018) 30 Cal. App. 5th 545
Cresta Bella, LP v, Poway Unified School District (2013) 218 Cal App.4th 438

Warmington Old Town Associates (2002) 101 Cal. App.4th 840

Dodan v City of Tigard (1994) 114 8., 2300

Garrick Development Company v. Hayward Unified School District (1992) 3 Cal. App.4th 320

Muanagement Resources:
WERB SITES
Depariment of General Services, Office of Public School Construction: fipwww-apsedeseagov
hitps:iwww. dgs.ca.gowOPSC
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