Los Gatos Union School District Effective 7/1/21
Management Salary Schedule

2021-2022
LONGEVITY
[ STEP 1] STEP 2] STEP 3] STEP 4] STEP 5| *STEP 6 | STEP 7] STEP 8] STEP 9

Director Il - Certificated

« Director Il - Student Services (221) $161,029 $165,860 $170,837 $175,962 $181,242 $184,865 $190,411 $196,125 $202,007
Director - Certificated

« Director - Curriculum, Instruction, & Assessment (221) $153,362 $157,963 $162,703 $167,583 $172,612 $176,062 $181,344 $186,785 $192,388

» Director - Technology, Assessment & Accountability (221) $153,362 $157,963 $162,703 $167,583 $172,612 $176,062 $181,344 $186,785 $192,388
Director - Classified

« Director - Technology, Assessment & Accountability (260) $153,362 $157,963 $162,703 $167,583 $172,612 $176,062 $181,344 $186,785 $192,388

* Director - Maintenance & Operations (260) $124,057 $127,778 $131,612 $135,560 $139,626 $142,420 $146,693 $151,093 $155,627

* Director - Child Nurtition (260) $88,389 $91,040 $93,771 $96,585 $99,482 $102,467 $105,541 $108,707 $111,968
Manager - Classified

* Manager - IT Systems (260) $133,387 $137,389 $141,511 $145,756 $150,129 $153,132 $157,726 $162,458 $167,332
Principals

« Principal, Middle School (210) $159,472 $164,257 $169,182 $174,258 $179,487 $183,076 $188,569 $194,226 $200,052

* Principal, Elementary (210) $151,740 $156,290 $160,980 $165,810 $170,783 $174,200 $179,426 $184,808 $190,351

« Assistant Principal (210) $141,748 $145,998 $150,379 $154,891 $159,537 $162,730 $167,612 $172,638 $177,819

Notes: *Longevitiy between steps 6, 7, 8 and 9 are as follows: Schedule realignment effective FY 16-17

1. Initial salary placement will be at the discretion of the Superintendent.

2. Longevity advancement to Step 6 requires three years of full time service within the district if initially placed on STEP 4 or 5.

3. Longevity advancement between Steps 6 - 9 requires three years of full time service.

4. Classified positions at 260 days include vacation days and holidays.

5. An annual stipend of $2,000 will be paid in monthly installments for each National Board Certification, MA/MS or EdD/PhD, up to a maximum of two;

6. Upon initial placement on these schedules, management personnel shall advance as stated above in Steps 1-5, pending an effective and satisfactory performance evaluation.

7 Upon initial placement on these schedules, management personnel shall advance for longevity as stated in the notes #1-3 above pending an effective and satisfactory performance

8. Employees who move extra steps on the longevity scale due to the realignment of the salary schedule shall remain on that step until he/she would have reached the current step by years of service.
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