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Request approval of employment for the following temporary teacher pursuant to Education Code §44909 
for the 2021-2022 school year from the effective date listed through June 30, 2022 or sooner.  
 NAME SUBJECT SITE GROUP/STEP EFFECTIVE 
1 Rodriguez Percastegui, 

Yaquelin 
Special Education Chavez Middle School Group 2/Step 1 09/02/21 

 
 
Request approval of employment for the temporary adult school teacher for the 2021-2022 school year.   
 Name Hours/Week Subject Group/Step 
1 Shin, Myung 15.0 Math Step 1  

 
Request approval of employment for the following substitute teachers for the 2021-2022 school year.   
The employees will be compensated at a daily rate from general funds 01.0-00000.0-11100-10000-1160-
7690000.   

1 Angulo Uriarte, Dariana 5 Johnson, Darlene 9  Medina Alvarez, Beatriz 
2 Castro, Bryan 6 Krasner, Karen 10 Morales, Andy 
3 Echeverria, Maria Teresa 7 Lee, Rosanna   
4 Jimenez, Enoc 8 Maya, Denise   

 
Request approval of an adjustment in salary placement for the employee listed below due to an upgrade 
in credential, submission of additional coursework, verification of additional years of service, or 
appropriate salary placement in accordance with the collective bargaining agreement. 
 NAME POSITION FROM TO EFFECTIVE 
1 Wright, Duane Teacher Group 5/Step 1 Group 5/Step 6 08/11/21 

 
Request approval for leaves of absence. 

 NAME POSITION SITE EFFECTIVE DATE 
1 Davis, Shirley Assistant Principal EIAS 11/01/21 – 08/20/22 
2 France, Patrice Teacher Lugo Elementary School 11/29/21 – 02/11/22 
3 Gutierrez, Guadalupe Teacher Marshall Elementary 11/29/21 – 12/10/21 
4 Morales, Patricia Teacher Rosa Parks Elementary 11/19/21 – 12/17/21 
5 Munoz, Yolanda Teacher Firebaugh High School 11/15/21 – 11/19/21 
6 Rodriguez, Carmen Teacher Lindbergh Elementary 01/14/22 – 02/01/22 
7 Smith, Olivia ECE Teacher Lindbergh C.C.C. 01/10/22 – 03/30/22 
8 Sterling, Dana Instructional Lead Mark Twain Elementary 11/08/21 – 01/26/22 
9 Tucker, Loreane Digital Coach Abbott/Will Rogers Elementary 11/18/21 – 12/16/21 
10 Urquidez, Cynthia Teacher Mark Twain Elementary 12/13/21 – 01/14/22 
 
Request approval of separation. 
 NAME  POSITION SITE REASON EFFECTIVE 

DATE 
1 Garcia, Linda Teacher Lugo Elementary  Resignation 01/07/22 

 
Request approval for the following teachers from Firebaugh High School to teach an extra class before 
school, after-school, or during their planning period for the 2021-2022 school year.  The employees will be 
compensated at 1/6 of their per diem rate from general funds 01.0-00000.0-11100-10000-1110-4320000. 

1 Diep, Phil 2 Ude, John 
 
Request approval of Sport Coaches for the 2021-2022 school year.   
 NAME  SITE POSITION SPORT/ACTIVITY HONORARIUM 
1 Ortiz, Albert Lynwood High School Head Coach Volleyball-JV (G) 5% 

 
 

 

 



CERTIFICATED PERSONNEL REPORT 01/13/22    

01-13-2022                                      Page 2 of 12 
 

 

Subject:  Certificated Extra-Duty Hours Request 

School/Location: Early Childhood Education 

Description: Additional Work Days for the Winter Session 

Rationale:  The administration requests approval of additional work days for Early Childhood 
Education Teachers who will provide instruction for the full day program (Winter 
Session) at Lindbergh and Will Rogers Child Care Centers on December 20-21, 2021 
and January 4-7, 2022. 

 
Hours/Rate: 8 hours per day / Per Diem Rate 

Budget: 12.0-61050.0-00010-10000-1110-7470000 

Budget Description: CSPP Funds 

Employees:  4 (Listed Below) 

1 Candler, April 3 Porter, Angela 
2 Fernandez, Adriana 4 Rodriguez, Tania 

 

 

Subject:  Certificated Extra-Duty Hours Request 

School/Location: Secondary Education 

Description: Extra Duty Hours for Secondary PLTW Teacher Trainings 

Rationale:  The administration requests approval for extra duty hours to compensate secondary 
staff to complete an online professional development training to teach the Project 
Lead the Way (PLTW) courses at their respective school site. This training is vital to 
allow the PLTW course to continue. 

 
Hours/Rate: 160 total hours for all  

Budget: 01.0-63880.0-38000-10000-1130-7390000 

Budget Description: K12-SWP Funds 

Employees:  3 (Listed Below) 

1 Brandon, Kelly 2 Castro, Ivette 3 Rivero, Daniel 
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Subject:  Certificated Extra-Duty Hours Request 

School/Location: Abbott Elementary School 

Description: Extra Duty Hours for Title III EL Specific Intervention Opportunity 

Rationale:  The administration requests approval for extra duty hours for Silvia Loza, Instructional 
Lead, who will coordinate and support teachers and students in ELs Specific After 
School Intervention at Abbott Elementary School.  This program will take place from 
January 14 through May 24, 2022 and will provide extended learning opportunities for 
EL students.  This intervention focuses on specific Reading, Speaking, Listening, 
Writing tasks and activities to improve the English Learners language proficiency. 

 
Hours/Rate: 50 hours  

Budget: 01.0-42030.0-47600-27000-1930-1010000 

Budget Description: Title III Funds 

Employees:  1 Loza, Silvia 

 

 

Subject:  Certificated Extra-Duty Hours Request 

School/Location: Elementary Education 

Description: Extra Duty Hours for District’s Enrollment Campaign 

Rationale:  The administration requests approval for extra duty hours for certificated staff to 
support our District’s Enrollment Campaign efforts during the 2021-2022 school year.  
The Enrollment Campaign will focus primarily on promoting our schools and programs 
at the elementary level, including highlighting the work that we do via social media, 
promotional videos, mailing postcards home and conducting Kindergarten Round-Up 
Fairs at every elementary school.  Participating certificated staff will be supporting the 
Kindergarten Fairs and all other efforts with promoting enrollment.  Each staff member 
will be compensated no more than 20 hours at the contractual hourly rate.  This item 
was previously approved on November 18, 2021 but is resubmitted to add names of 
participants. 

 
Hours/Rate: 20 hours  

Budget: 01.0-01900.0-11151-10000-1130-7380000  

Budget Description: Supplemental & Concentration Funds 

Employees:  2 (Listed Below) 

1 Ornelas, Jacqueline 2 Rodriguez, Irma 
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Subject:  Certificated Extra-Duty Hours Request 

School/Location: Vista/Pathway High School 

Description: Extra Duty Hours for Mentoring/Tutoring to Support PBIS Plan 

Rationale:  The administration requests approval for extra duty hours for tutoring and mentoring 
students in an effort to provide extended support to at risk students to ensure they 
complete the coursework necessary to graduate and be college ready. 

 
Hours/Rate: 20 hours  

Budget: 01.0-01900.0-11111-10000-1130-7390000 

Budget Description: Supplemental & Concentration Funds 

Employees:  14 (Listed Below) 

1 Castro, Mario 6 Gomez, Delia 11 Pearson, Darryl 
2 Casuso, Miriam 7 Haramis, Kimon 12 Ramos, Eric 
3 Eyambe, Tim 8 Jones, Fannie 13 Sepulveda, Yadith 
4 Garza, Anthony 9 Medrano, Richard 14 Toledo, Claudio 
5 Gomez, Anna 10 Luna, Oscar   

 
 

 
Subject:  Certificated Extra-Duty Hours Request 

School/Location: Helen Keller Elementary School 

Description: Extra Duty Hours for PBIS Committee 

Rationale:  The administration requests approval for extra duty hours Helen Keller Elementary 
School’s PBIS Committee who will provide a Leadership Academy for Helen Keller 
students. This program will build students understanding of leadership and form 
connections with students who are considered high needs or need extra support. 
Academy classes will take place twice a week-one for students in grades 1st-3rd and 
another for upper grades 4th-6th. For every 10 hours of meeting time, teachers will be 
provided 2 hours of planning time.  The objective is to establish meaning connections 
with students by providing them the tools needed to increase their self-efficacy and 
realize their full potential as leaders. Students in the groups will include students from 
the following subgroups: foster youth, homeless students, African American students, 
and any student who needs leadership skills and techniques.   

 
 The program will be conducted 2 hours a week from January 13 - May 12, 2022 for 

total of 34 sessions. Participating teachers will be provided with a maximum of 8 hours 
of planning time during the entire intervention period. 

 
Hours/Rate: 40 hours  

Budget: 01.0-30100.0-11100-100000-1130-1130000 

Budget Description: Title I Funds 

Employees:  5 (Listed Below) 

1 Canon, Carla 3 Oduntan, Olubunmi 5 Rodriguez, Libier 
2 Echeverria, Angelica 4 Orellana, Karla   
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Subject:  Certificated Extra-Duty Hours Request 

School/Location: Hosler Middle School 

Description: Extra Duty Hours for After-School Intervention for the 2021-2022 School Year 

Rationale:  The administration requests approval for extra duty hours for the employee listed 
below to provide after-school intervention classes. These intervention classes will 
mitigate learning loss and provide students with extended learning opportunities to 
ensure that they sustain continuous progress in meeting Common Core Standards in 
English Language Arts and Mathematics and other core subject classes. Unit 
assessment data results will be used to target student recruitment. Priority will be 
given to students who are "strategic" and/or "intensive" in one or more benchmark 
exams.  This item was previously approved on November 18, 2021 but is resubmitted 
to add the name of a participant. 

 
Hours/Rate: 20 hours  

Budget: 01.0-30100.0-11100-10000-1130-3220000  

Budget Description: Title I Funds 

Employees:  1 Long, Carmen
 

 
Subject:  Certificated Extra-Duty Hours Request 

School/Location: Helen Keller Elementary School 

Description: Extra Duty Hours for LCAP Intervention Program 

Rationale:  The administration requests approval for extra duty hours for the Instructional Lead 
and Digital Coach from Helen Keller Elementary who will support, plan, monitor and 
evaluate the implementation of the LCAP intervention Program. This program will 
provide students with extended learning opportunities to ensure that students who 
scored Strategic or Intensive in the Benchmark assessments AND/OR below grade 
level in the ADAM & DORA assessments sustain continuous progress towards 
meeting the California State Standards in ELA and MATH as measured in the SBAC 
assessment taken in the spring of 2021.   

 
Hours/Rate: 50 hours  

Budget: 01.0-01900.0-00015-27000-1930-1130000 

Budget Description: Supplemental & Concentration Funds 

Employees:  2 (Listed Below) 

1 Esqueda, Eileen-Lead  Tengan, Kathryn-Coach 
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Subject:  Certificated Extra-Duty Hours Request 

School/Location: Vista/Pathway High School 

Description: Extra Duty Hours for Winter Credit Recovery Apex 

Rationale:  The administration requests approval for extra duty hours to implement the Winter 
Credit Recovery to provide an opportunity for students to makeup missed instructional 
time. 

 
Hours/Rate: 60 hours  

Budget: 01.0-01900.0-11111-10000-1130-7390000 

Budget Description: Supplemental & Concentration Funds 

Employees:  8 (Listed Below) 

1 Castro, Mario 4 Gomez, Delia 7 Sepulveda, Yadith 
2 Casuso, Miriam 5 Jones, Fannie 8 Toledo, Claudio 
3 Garza, Anthony 6 Luna, Oscar   

 

Subject:  Certificated Extra-Duty Hours Request 

School/Location: Mark Twain Elementary School 

Description: Extra Duty Hours for Title I Intervention 

Rationale:  The administration requests approval for extra duty hours for additional hours in 
participating in an extended learning after-school (hourly) intervention program for 
Winter-Spring 2022. This program provides students with extended learning 
opportunities to ensure that the Intensive and Strategic students in grades TK-6 
(including ELL and Low-Income Pupils), sustain continuous progress meeting the 
Common Core Standards.  Classes will be built on a ratio of 20:1. Instruction will be 
conducted from January 18, 2022- April 28, 2022. Seven teachers will be 
compensated up to 42 hours. The Instructional Lead or Instructional Lead substitute 
will be compensated up to 33 hours.  Approval is requested for all teachers to 
establish a substitute pool. 

 
Hours/Rate: 42 hours (Teachers) and 33 hours (Lead)  

Budget: 01.0-30100.0-11100-10000-1130-1050000 (Teachers) / 01.0-30100.0-00000-27000-
1930-1050000 (Lead) 

Budget Description: Title I Funds 

Employees:  25 (Listed Below) 

1 Alfaro, Blanca 10 Kim-Pinnone, Sorlynn 19 Sanchez, Bertha 
2 Beiza, Mariela 11 Lopez, Jose 20 Sterling, Dana-Lead 
3 Benavides, Claudia 12 Love, Joyce 21 Tabares-Montes, Claudia 
4 Brown, LaTanya 13 Luckey, Michele 22 Terrazas, Mario 
5 Diaz, Laurentino 14 Mejia, Jose 23 Urquidez, Cynthia 
6 Elias, Alma 15 Patron, Mario 24 Ybarra, Christina 
7 Ellison, Christina 16 Renteria, Veronica 25 Zavalza, Isela 
8 Flores Cuevas, Gerardo 17 Rodriguez, Jorge   
9 Flores, Marlene 18 Salinas, Maria   
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Subject:  Certificated Extra-Duty Hours Request 

School/Location: Will Rogers Elementary School 

Description: Extra Duty Hours for PBIS Leadership Team 

Rationale:  The administration requests approval for extra duty hours for Will Rogers Elementary 
School’s PBIS Leadership team to help students meet the goals of the School Plan 
and the District LCAP of creating a positive learning environment that is inspiring, 
safe, drug free, and conducive to learning. The team will attend and turn-around PBIS 
distance learning workshops and sessions held by LACOE and LUSD to all teachers 
and staff. They will train staff on implementation of tiers of PBIS and how to implement 
them in the classroom distance learning classroom. Team will use ODR data, CICO 
data, and student interventions teachers/staff use to measure PBIS effectiveness. 
Student misbehavior causes a loss of instructional time. Ensuring we implement PBIS 
with fidelity will yield a more equitable access to grade level content. Up to 1.5 hours 
per month per teacher and lead. Not to exceed a total of 90 hours for the year. 

 
Hours/Rate: 1.5 hours per month  

Budget:  01.0-30100.0-11100-10000-1130-1080000 (Teachers) / 01.0-30100.0-00000-27000- 
1930-1080000 (Lead) 
 

Budget Description: Title I Funds 

Employees:  7 (Listed Below) 

1 Aguon, Stephanie 4 Chavez, Susana-Lead 7 Sanchez, Leticia 
2 Arroyo, Martha 5 Gillem, Claudia   
3 Blanco, Rolando 6 Ramirez, Christina   

 
 
Subject:  Certificated Extra-Duty Hours Request 

School/Location: Secondary Education 

Description: Extra Duty Hours for Staff Participating in Credit Recovery - Winter 

Rationale:  The administration requests approval for extra duty hours for the employees listed 
below to participate in the credit recovery program during the winter break between 
December 20, 2021-January 7, 2022. 
 
The employees will be compensated up to 20 hours each. Ms. Galima and Ms. Plaza 
will be compensated up to 40 hours each (will incorporate science lab work) 

 
Hours/Rate: 20 hours (40 for Ms. Galima and Ms. Plaza)  

Budget: 01.0-01900.0-11142-10000-1130-7390000 

Budget Description: Supplemental and Concentration Funds 

Employees:  13 (Listed Below) 

 Firebaugh High School  Lynwood High School 9 Gomez,Custodio 
1 Gutierrez, Jimmy 5 Agbogwu, Nkeonye 10 Galima, Maelanie 
2 Plaza, Lydia 6 Alfaro, Claudia 11 Hekking, Cathy 
3 Rojas, Martha 7 Arkangel, Brian 12 Lopez, Yuvia 
4 Thomas, Kathleen 8 Duong, Huynh 13 Rodriguez, Jessica 
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Subject:  Certificated Extra-Duty Hours Request 

School/Location: Secondary Education 

Description: Extra Duty Hours for AP/IB Teacher After School Intervention 

Rationale:  The administration requests approval for extra duty hours for LHS and FHS teachers 
to provide after school interventions to support instruction and prepare students for 
end of the year exams from January - May 2022.   

    
    The interventions will focus on the following strategies: 

• Mitigation of learning loss during the 2021-2022 school year 
• Increase preparation for exams through focused test prep strategies. 
• Expose students to strategies for success on the AP or IB exam 

 
 Hours:  

o -20 hrs AP/IB, Assessment  
o -10 hrs, for a total of 30 hrs for IB CAS Extended Essay Coordinators.  
o -10 hrs for a total of 30 hrs for IB/AP Teacher Prep time. 
o -no more than 40 hrs total for teachers who do both Extended Essay &    

 IB/AP 
  
Sessions will be delivered through online and/or in-person instruction after 3pm Mon-
Friday and Saturdays between 8am and 12pm.  In the event of school closures, all 
instruction will be delivered online.  

  
Hours/Rate: Number of hours listed next to employee’s name  

Budget: 01.0-01900.0-11142-10000-1130-7390000 

Budget Description: Supplemental & Concentration Funds 

Employees:  46 (Listed Below) 

 FHS IB Teachers 17 Plaza, Lydia (20) 32 Brito, Armando (20) 
1 Astorga, Daisy (10) 18 Reynoso, Yvette (20) 33 Castillo, Eric (20) 
2 Barbosa, Bryan (20) 19 Sciaroni, Linda (20) 34 Comparan, Sergio (20) 
3 Barrera, Fernando (30 max) 20 Thomas, Kathleen (40 max) 35 Lee, John (20) 
4 Bhattacharyay, Saswati (40 max)  FHS AP Teachers 36 Lee, Paul (20) 
5 Campbell, Cory (30) 21 Barbosa, Bryan (20) 37 Lizarraga, Hector (20) 
6 Carcamo, YuXin (20) 22 Bhattacharayay, Sawsati 38 Mays, Jessica (20) 
7 Corona, David (10) 23 Dumitrica, Bogdan (20) 39 Olivares, Juan Carlos (20) 
8 Duenas, Manuel (20) 24 Giaffoglione, Shaun (20) 40 Padilla, Edilia (20) 
9 Forbes, Tanya (30) 25 Gutierrez, Jimmy (20) 41 Pidd, James (20) 
10 Ley, Veronica (20) 26 Nguyen, Tuan (10) 42 Talavera, Lisa (20) 
11 Lima, Sergio (30) 27 Plaza, Lydia (10) 43 Valdovinos, Arley (20) 
12 Lopez, Verenice (20) 28 Reynoso, Yvette (10) 44 Vargas, Viviana (20) 
13 Martinez, Benjamin (10) 29 Rodriguez, Armando (20) 45 Vega, Luis (20) 
14 Meskal, Michael (20) 30 Valle, Raquel (20) 46 Younessi, Fereshteh (20) 
15 Nguyen, Tuan (20)  LHS AP Teachers   
16 Perez, Luis (20) 31 Alfaro, Claudia (20)   
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Subject:  Certificated Extra-Duty Hours Request 

School/Location: Lynwood Adult School 

Description: Extra Duty Hours for WASC Meetings 

Rationale:  The administration requests approval for extra duty hours for Western Association of 
Schools and Colleges (WASC) meetings. LCAS will be organizing WASC meetings 
that will be held for both day and evening teachers. Teachers will meet with their 
designated focus groups for 2 hours per session at a total of 3 meetings from 3:30pm-
5:30pm. 

 
Hours/Rate: 6 hours  

Budget: 01.0-63910.0-41000-10000-1130-5900000 

Budget Description: AEBG Grant Funds 

Employees:  34 (Listed Below) 

1 Andrews, Belinda 13 Fragoso, Manuel 25 Reyes, Pedro 
2 Baldwin, Maricela 14 Garza, Anthony 26 Robinson, Rachel 
3 Banks, Estella 15 Henry, Donavon  27 Ross-Williams, Gwendolyn  
4 Bellinger, Shawn 16 Hernandez, Lidia 28 Torres, Maria 
5 Brown, Nina 17 Holt-Carter, Bridgette 29 Ude, John 
6 Cabrales, Sylvia 18 Jones, Jean 30 Valle, Raquel 
7 Castelo, Sandra 19 Lawrence, Michelle 31 Wade, Ethel 
8 Chaney, Kenya 20 Lizarraga, Hector 32 Wilson, Tracy 
9 Clayton, Mona 21 Martin-Hernandez, Mercedez 33 Wilson, Victor 
10 Crutchfield, James 22 Mitchell, Kevin 34 Wiseman, Scott  
11 De La Torre, Susana 23 Pico, Joanna   
12 Ebo, Obiorah 24 Ramos, Ricardo   

 

Subject:  Certificated Extra-Duty Hours Request 

School/Location: Special Education 

Description: Extra Duty Hours to Work with Students in the Independent Study 

Rationale:  The administration requests approval for extra duty hours for Special Education 
teachers who will provide Specialized Academic Instruction to students with IEPs who 
are enrolled in the Independent Study Program for the 2021-2022 school year. These 
teachers would provide academic services for the first semester of the 2021-2022 
school year. 

 
Hours/Rate: 70 hours  

Budget: 01.0-65000.0-57700-11100-1130-7410000 

Budget Description: Special Education Funds 

Employees:  13 (Listed Below) 

1 Atencio, Michael 6 Hannon, April 11 Rivas, Alondra 
2 Beltran, Victoria 7 Hijar, Ariadne 12 Ross-Hale, Tracye 
3 Collins, Amber 8 Mandujano, Fernando 13 Salcido, Rudy 
4 Gallegos, Daniel 9 Miramontes, Brenda   
5 Goldblatt, Salvatore 10 Odibo, Anthony   
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Subject:  Certificated Extra-Duty Hours Request 

School/Location: Secondary Education 

Description: Extra Duty Hours for Teachers Completing Training and Curriculum Development 

Rationale:  The administration requests approval for extra duty hours to allow teachers to train, 
engage industry and post-secondary partnerships, and develop the career pathway 
curriculum: Engineering & Advanced Manufacturing, Computer Science, 
Arts/Media/Entertainment and Biomedical Sciences. 

  
 Funding for K12 Strong Workforce grants allows our teachers to engage with partners 

to continue to improve and develop the current career pathways to follow industry 
trends, and align to postsecondary schools. Through this work, we will provide 
meaningful training outside of the regular schedule to our pathway teachers. 

 
Hours/Rate: 30 hours  

Budget: 01.0-01900.0-38044-10000-1130-7390000 / 01.0-63870.0-38000-10000-1130-
7390000 / 01.0-63880.0-38000-10000-1130-7390000 

Budget Description: Supplemental & Concentration Funds / CTEIG Funds / K12-SWP Funds 

Employees:  14 (Listed Below) 

 S&C Funds 5 Conner, Rodney 10 Munguia, Christian 
1 Barroso-Ramos, Erika  K12-SWP Funds 11 Munoz, Olga 
2 Donahue, Bryan 6 Abdul-Jawad, Wed 12 Smith, Deena 
3 Lee, Paul 7 Bejarano, Melissa 13 Ude, John 
 CTEIG Funds 8 Brandon, Kelly 14 Washington, Brittany 
4 Chandler, Alike 9 Giaffoglione, Shaun   

 
 

 

Subject:  Certificated Extra-Duty Hours Request 

School/Location: Educational Services 

Description: Extra Duty Hours for Independent Studies 

Rationale:  The administration requests approval for extra duty hours for the teacher listed below 
to conduct Independent Studies.  Independent Studies teachers will complete their 
assistance after hours for 4 hours per week.  This item was previously approved on 
October 14, 2021 but is resubmitted to add the name of a participant. 

 
Hours/Rate: 4 hours per week  

Budget: 01.0-32120.0-11100-10000-1130-7490000 

Budget Description: Esser II Funds 

Employees:  1 Hannon, April 
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Subject:  Certificated Extra-Duty Hours Request 

School/Location: Equity, Access & Instructional Services 

Description: Extra Duty Hours for Saturday Drew Science Academy 

Rationale:  The administration requests approval for extra duty hours for the teachers listed below 
to serve as support for the 2021-2022 school year.  Teachers will support 8 Saturday 
Science Academy classes to ensure that the program runs efficiently to support all 
student participants. The extra duty hours will take place from October 16, 2021 – 
December 11, 2021.  This item was previously approved on December 9, 2021 but is 
resubmitted to add the name of a participant. 

  
Hours/Rate: 2.5 hours per week  

Budget: 01.0-30100.0-11100-10000-1130-7350000  

Budget Description: Title I Funds 

Employees:  1 Martin-Hernandez, Mercedez 

 
 
Subject:  Certificated Extra-Duty Hours Request 

School/Location: Will Rogers Elementary School 

Description: Extra Duty Hours for LCAP Intervention Program 

Rationale:  The administration requests approval for extra duty hours for the Instructional Leads 
from Will Rogers Elementary who will support, plan, monitor and evaluate the 
implementation of the LCAP Intervention Program. This program will provide students 
with extended learning opportunities to ensure that students who scored Strategic or 
Intensive in the benchmark assessments AND/OR below grade level in the ADAM & 
DORA assessments sustain continuous progress towards meeting the California State 
Standards in ELA and MATH as measured in the SBAC assessment taken in the 
spring of 2021. The program will be conducted two hours a week from November 8 to 
April 4, 2022. 

 
Hours/Rate: 46 hours  

Budget: Susana Chavez:  01.0-01900.0-00015-27000-1930-1080000 (10 hours) / 01.0-
00000.0-00000-27000-1930-1080000 (36 hours); Natalie Nunez: 01.0-01900.0-47615-
27000-1930-1080000 (10 hours) / 01.0-00000.0-00000-27000-1930-1080000 (36 
hours) 

Budget Description: Supplemental & Concentration Funds / General Funds 

Employees:  2 (Listed Below) 

1 Chavez, Susana 2 Nunez, Natalie 
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Subject:  Certificated Extra-Duty Hours Request 

School/Location: Firebaugh High School 

Description: Extra Duty Hours for SBAC - Math Growth Boot Camp 

Rationale:  The administration requests approval for extra duty hours for the teachers listed 
below, who will implement a Math boot camp. This program will provide extended 
learning opportunities and will take place from January 17, 2022 until June 1, 2022. 
This intervention aims to increase mastery in Algebra 1, Geometry, & Algebra 2 
standards. The SMART Goals for the site are aimed at a minimum 10% rise in the 
amount of students that are proficient in Mathematics Standards. The goal is part of 
the FHS School Plan for Student Achievement.  Staff will be compensated up to 25 
hours per teacher and up to 20 hours for the Instructional Improvement Lead. 

 
Hours/Rate: 25 hours (Teachers) and 20 hours (Lead)  

Budget: 01.0-30100.0-11100-10000-1130-4320000 (Teachers) / 01.0-30100.0-00000-27000-
1930-4320000 (Lead) 

Budget Description: Title I Funds 

Employees:  4 (Listed Below) 

1 Le, Charlene 3 Rascon, Cynthia 
2 Macedo, Melissa 4 Zuniga, Omar-Lead 

 

 
 
 
 
 
 


	 Increase preparation for exams through focused test prep strategies.
	 Expose students to strategies for success on the AP or IB exam

