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STUDENT PERFORMANCE

Thank you to _______________ and ___________________ 
from the Longfellow Middle School Orchestra who 
played_____________________ by __________.
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4th and 5th grade Music 

- All 4th and 5th graders participate.

- 100% of every demographic severed.

- Instruments are provided by the district.

- Classes are small inst.-alike groups.

Thank you Berkeley voters, 

   tax-payers, and BSEP!



Equity Challenge: Why do middle and high school 
music classes contain under-representative 
numbers of BIPOC students?
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1. A Non-Diverse Teaching Team

2. Need for Culturally Relevant Teaching Strategies

3. Need for Parent Input / Parent Groups

4. Lack of visibility / communication / representation

5. Prohibitive School Structures



1. A Non-Diverse Teaching Team
Extensive recruiting: 

- Visiting Univ, Colleges, HBCUs Music Credential programs

- Networking at conferences

- Staying in touch / building relationships

Has resulted in:

- K-8 Music staff has gone from 5% to 40% BIPOC



MUSIC STAFF



2.  Need for Culturally 
     Responsive Teaching 

Strategies
- Our PD has included book groups 

and  readings from antiracist 

sources.

- Our Mills Teacher Scholars inquiry 

project have focused on equity 

themes.



(SIDE NOTE)

For more on our inquiry work, 

check out this podcast where 

music teacher JJ Hansen gives a 

fantastic interview!



3. Need for Parent Input & Parent Groups
Parent/Student Advisory Group B.M.I.E. ran 

2018-2021

- Gave input

- Students ran PD sessions for Music Staff

- Group put on BIPOC-focused Events

VAPA is currently starting a large BUSD-wide BIPOC 

parent group just for music!



4. Lack of visibility / communication / representation

- Hired Jay Whittington

- Jay implements programs 

within our Equity Plan

- Jay works with 

underserved/underrepresented 

students and families within 

the Music Dept.

Created a position for a  MUSIC Family Engagement and Equity Specialist !



5. Prohibitive School Structures
- Working to expand to digital music at secondary

- More course offerings like guitar, ukulele, choruses, etc.

- Checking students’ schedules for overlap, etc.



What are we working on now?

Leveled Equity plans

Multiple programs initiated by the Equity Specialist

Major shifts in funding for equity measures

Continued Recruitment



3-Tiered Equity

Link to these documents in chat

EQUITY PLAN 1 EQUITY PLAN 2 EQUITY PLAN 3

SUPERVISOR FOCUSED EQUITY SPECIALIST FOCUSED TEACHER FOCUSED



BIPOC-Focused Programs

● Symposiums: seminars and guest performances from diverse 
speakers and performers. 

● Music Immersion Day camp
● Form large parent groups
● District-adopted music textbooks that are culturally relevant
● Staff-created or adopted supplemental curriculum that tells 

historical/cultural story
● BUSD-hosted festivals and events that focus on diversity
● 4th grade CA history/music curriculum development
● Mentorship programs



Major Shifts in Funding to Equity Measures

○ 1.0 FTE Equity Specialist

○ Outfitting of BHS digital music lab ($40k saved per year)

○ Funding for BHS African American Studies

○ Diversity-focused events and guest artists/speakers

○ BIPOC music mentorship program

○ expanded after school music and arts opportunities

○ BIPOC Music Immersion Day Camp 

○ Multiple Parent Equity groups 



THANK YOU!


