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Note:  Descriptions below identify revisions made to CSBA's sample board policies, administrative regulations, 

board bylaws, and/or exhibits. Editorial changes have also been made. Districts and county offices of education 

should review the sample materials and modify their own policies accordingly. 

 
Board Policy 4030 - Nondiscrimination in Employment 

Policy updated to reflect NEW LAW (SB 331, 2021) which makes unlawful a district’s use of a 

nondisparagement agreement or other document that would deny an employee the right to disclose 

information about unlawful acts in the workplace, in exchange for a raise or bonus, with respect to any 

complaint or claim that involves workplace harassment or discrimination, not just those relating to sexual 

harassment or sexual assault.  Policy also updated to reflect NEW LAW (SB 807, 2021) that makes it an 

unlawful employment practice for an employer to fail to maintain certain records in accordance with law, 

particularly when a workplace discrimination or harassment complaint has been filed with the California 

Department of Fair Employment and Housing. 

 

Exhibit(1) 4112.9/4212.9/4312.9 - Employee Notifications 

Exhibit updated to add employee notifications related to (1) receipt of written notification that minor student 

has committed a felony or misdemeanor involving specified offenses; (2) duties of the district liaison for 

homeless students; (3) termination of services of certificated permanent or probationary employee when, 

during the time between five days after the enactment of an annual Budget Act and August 15 of the fiscal 

year to which the Budget Act applies, the Board determines that the district's local control funding formula 

apportionment per unit of ADA for that fiscal year has not increased by at least two percent; (4) receipt of 

transfer student record regarding acts that resulted in suspension or expulsion; and (5) disclosure of document 

identifying an employee who is a victim of domestic violence. Exhibit also updated to reflect NEW LAW 

(AB 438, 2021) regarding classified employees who are laid off due to lack of work or lack of funds, and 

classified employees whose positions must be eliminated due to expiration of a specially funded program. 

 

Board Policy 4141.6/4241.6 - Concerted Action/Work Stoppage 

Policy updated to reflect NEW LAW (AB 237, 2021) which prohibits public employers from discontinuing 

employer contributions for health care or other medical coverage for employees who are participating in an 

authorized strike, as defined in law.  

 

Administrative Regulation 4141.6/4241.6 - Concerted Action/Work Stoppage 

Regulation updated to provide implementation language for NEW LAW (AB 237, 2021) which prohibits 

public employers from discontinuing employer contributions for health care or other medical coverage for 

employees who are participating in an authorized strike, as defined in law.  Updated Regulation includes 

other consistent changes. 

 

 


