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BEFORE THE GOVERNING BOARD OF  
THE LYNWOOD UNIFIED SCHOOL DISTRICT  

COUNTY OF LOS ANGELES, STATE OF CALIFORNIA 

Resolution # 21-22/63 

Resolution of the Lynwood Unified School District Governing Board 
Adopting Final Action on Dismissal of Classified Employees 

Due to Lack of Funds and/or Lack of Work 

WHEREAS, the Governing Board (“Board”) of the Lynwood Unified School District 
(“District”) adopted a Resolution Approving Elimination/Reduction in Force of Certain 
Classified Positions Due to Lack of Funds and/or Lack of Work (“Classified Layoff Resolution”) 
on February 24, 2022, authorizing and directing the Superintendent, or the Superintendent’s 
designee, to initiate and pursue procedures necessary to provide notice to the affected employees 
of the Board’s decision to eliminate 33.0 FTE classified positions of the District pursuant to 
Education Code sections 45114, 45115, 45117, 45298 and 45308; and  

WHEREAS, the Superintendent’s designee duly and properly served notice on the 
classified employees listed on Attachment “B” to this Resolution, on or before March 15, 2022, 
notifying them that the Board intended not to reemploy them for the 2022-2023 school year 
pursuant to the Classified Layoff Resolution, and included their re-employment and 
displacement rights, if any; and  

WHEREAS, the employees listed on Attachment “B” were informed of their right to 
request a hearing, and that their failure to do so would constitute a waiver of said right; and 

WHEREAS, a hearing was originally scheduled before the Office of Administrative 
Hearings, State of California, for April 26, 2022, in OAH Case No. 2022040122; and 

WHEREAS, the hearing in OAH Case No. 2022040122 was continued from April 26, 
2022, to May 19, 2022; and  

WHEREAS, under Education Code section 45117, subdivision (c)(3)(A), the May 7, 
2022, and May 15, 2022, dates prescribed in Education Code section 45117, subdivision 
(c)(3)(A), were extended until May 31, 2022, and June 7, 2022, respectively; and  

WHEREAS, the Office of Administrative Hearings, State of California, scheduled and 
conducted a layoff hearing on May 19, 2022, in OAH Case No. 2022040122; and 

WHEREAS, on or about May 25, 2022, t he Administrative Law Judge (“ALJ”), Julie 
Cabos-Owen, issued a Proposed Decision (“Proposed Decision”) in the Matter of the Reduction 
in Force of Classified Employees of the District, OAH Case No. 2022040122, a true and correct 
copy of which is attached hereto as Attachment “A” and incorporated herein by reference; and 

WHEREAS, pursuant to Education Code section 45117, none of the findings, 
recommendations, or determinations contained in the Proposed Decision shall be binding on the 
Board; and 
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WHEREAS, the Board has considered the findings, recommendations, or determinations 
contained in the Proposed Decision; and 

WHEREAS, the proposed decision sets forth the determination that sufficient cause 
exists to reduce or eliminate the identified classified positions in the District due to lack of work 
and lack of funds, and that such cause relates solely to the welfare of the District’s schools and 
pupils within the meaning of Education Code section 45117, subdivision (c)(3)(A); and 

WHEREAS, Education Code section 45117 requires the Board to make the final 
determination as to the sufficiency of the cause and disposition regarding the classified employee 
reduction in force; and 

WHEREAS, the District finds that the factual findings and legal conclusions set forth in 
the Proposed Decision constitute sufficient cause for not reemploying the employees listed on 
Attachment “B”; and 

WHEREAS, the Board is prepared to adopt the Proposed Decision and finds that said 
cause relates to the welfare of the schools of the District and the pupils thereof; and  

NOW, THEREFORE, BE IT RESOLVED AND ORDERED by the Governing Board 
of the Lynwood Unified School District as follows: 

A. That the aforesaid Proposed Decision (Attachment “A”) is hereby adopted as the
final determination of the Board (“Final Decision”), and such Final Decision shall
be effective immediately.

B. That it is necessary to eliminate or reduce the services of the classified employees
listed in Attachment “B,” effective at the close of the 2021-2022 school year,
because of a lack of funds and/or lack of work.

C. That the adoption of the Final Decision shall not be considered the promulgation
of District Board Policy.

D. That the Superintendent or Superintendent’s designee is authorized and directed
to issue final notices to those classified employees listed in Attachment “B”, on or
before June 7, 2022, notifying them that they shall be released from their current
position, effective at the close of the 2021-2022 school year.

E. That the District Superintendent or Superintendent’s designee, is authorized and
directed to take any other actions necessary to effectuate the intent of this
Resolution and Final Decision.
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PASSED AND ADOPTED at the meeting of the Governing Board of the Lynwood 
Unified School District on June 3, 2022, by the following vote: 

AYES:  _______ 

NOES:  _______ 

ABSENT: _______ 

ABSTAIN: _______ 

___________________________________ 
President, Board of Education 

I hereby certify that the foregoing is a true and correct copy of a Resolution of the Governing 
Board of the Lynwood Unified School District of Los Angeles County, California, adopted by 
said Governing Board at its meeting on June 3, 2022. 
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BEFORE THE 
GOVERNING BOARD OF THE 

., . ·,, LYNWOOD UNIFIED SCHOOL DISTRICT 
STATE OF CALIFORNIA 

. In"the Matter of the Reduction in Force of: 

CLASSIFfED EMPLOYEES OF THE LYNWOOD UNIFIED SCHOOL 

DISTRICT, 

. . 

I." 
\ ' 

Respondents 

OAH No. 2022040122 

PROPOSED DECISION 

Julie l bos-Owen, Administrative Law Judge, Office of Administrative Hearings 

(OAH), State p�California, heard this matter by videoconference on May 19, 2022. 
t, 

Chuong D. N·, ;uyen, Attorney at Law with Olivarez Madruga Law Organization, LLP, 

represented L:;nwood Unified School District (District). Respondents Dwayne Reed and 

Dandre Brim ·cippeared and represented themselves. 
; \. 

� . 

. ·' ,. .,. .

No ;ther. Respondents appeared at the hearing. Of the respondents who 
. . r 

submittec{ re, µe,sts for hearing, the following resolved their issues prior to hearing: 
/\' ,_1 � ·., 

Arnulfo Casa�,\sraivador Choto, David Garcia, Maria Noriega, Gisela Ochoa, Maria Lilia 

Perez, and �peryl Slayton. Respondents Carlos A. Garcia, Lynne K. Joyner Jenkins, and 

Antranese Tay)or were served with the notices of hearing and continued hearing but 
. �� '�­did not appe"ar. 

ATTACHMENT A 
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ATTACHMENT B 

List of Classified Employees  

Receiving Final Layoff Notice 

 

1. Archille, Terri  18. Noriega, Maria  

2. Avelar, Corina  19. Parra, Paola Crystal  

3. Bloomfield, Veronica  20. Perez, Maria Lilia  

4. Brim, Dandre  21. Picon, Vanessa  

5. Carlos, Jicel  22. Reed, Dwayne  

6. Casas, Arnulfo  23. Rodriguez, Edward  

7. Choto, Salvador  24. Rubio, Mireya  

8. Davila, Martha   25. Sanchez, Luz  

9. Evans, Michael  26. Sandoval , Magdalena  

10. Garcia, Carlos  27. Silva, Josephine  

11. Garcia-Jones, Ariana  28. Slayton, Cheryl  

12. Gonzalez, Diana  29. Stewart, April  

13. Huerta, Veronica   30. Taylor, Antranese  

14. Joyner Jenkins, Lynne  31. Tolentino, Silvia  

15. Kimbrough, Nicole Elizabeth  32. Walker, Chanel  

16. Melgoza, Precious   33. Zamudio, Herminia 

17. Mendoza, Monica    
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