
SCOTTS VALLEY UNIFIED SCHOOL DISTRICT

2016 - 2017

SUPPORT PERSONNEL HOURLY SALARY SCHEDULE

STEP STEP STEP STEP STEP STEP

RANGE POSITION I II III IV V VI

10 K-8 Yard Supervisor 11.18$  11.74$  12.33$  12.95$  13.60$  14.28$  

9-12 Yard Supervisor

Food Service Assistant I

12 School Clerk I 11.75$  12.34$  12.96$  13.61$  14.29$  15.00$  

Instructional Assistant, General Education

Food Service Support/Delivery Driver

Food Service Assistant II

14 Instructional Assistant I, Special Education 12.34$  12.96$  13.61$  14.29$  15.00$  15.75$  

15 Physical Education Aide 12.65$  13.28$  13.94$  14.64$  15.37$  16.14$  

School Clerk II

Attendance Secretary/Registrar, Elementary

16 Library Clerk 12.97$  13.62$  14.30$  15.02$  15.77$  16.56$  

Career Technician

18 Facilities Specialist I 13.62$  14.30$  15.02$  15.77$  16.56$  17.39$  

19 District Office Assistant 13.96$  14.66$  15.39$  16.16$  16.97$  17.82$  

21 Facilities Specialist II 14.67$  15.40$  16.17$  16.98$  17.83$  18.72$  

Instructional Assistant II, SH

24 Facilities Specialist III 15.81$  16.60$  17.43$  18.30$  19.22$  20.18$  

25 Lead Facilities Specialist 16.21$  17.02$  17.87$  18.76$  19.70$  20.69$  

Attendance Secretary/Registrar, Middle School

Attendance Secretary, High School

Registrar, High School

26 School/Principal's Secretary 16.62$  17.45$  18.32$  19.24$  20.20$  21.21$  

Athletic Director, High School

30 Administrative Assistant, Educational Services 18.36$  19.28$  20.24$  21.25$  22.31$  23.43$  

Administrative Assistant, Human Resources

Account/Payroll Technician

Technology Support & Data Compliance Technician

35 Accountant 20.77$  21.81$  22.90$  24.05$  25.25$  26.51$  

37 Network Specialist 21.82$  22.91$  24.06$  25.26$  26.52$  27.85$  

Steps are based on 5.0% differential between each step. Range is based on 2.5% differential between each range.

Longevity is 2.5% of an employee's current salary at the completion of the 6th year of continuous service using,
effective July 1, 2014, the July 1 anniversary date described below. * Another 2.5% is earned at the completion of 

the 9th year of continuous service, the 12th year, the 16th year, the 20th year, and the 24th year. The total amount

of longevity over a 24-year period amounts to 15%.

*Effective July 1, 2014, the anniversary date for step and longevity increases for classified employees will be set at July 1  

of the current fiscal year if hired on or before March 31 of the current fiscal year. If hired after March 31 of the current 

fiscal year, this anniversary date will be set at July 1 of the next fiscal year. (For example: If hired March 31, 2015 

anniversary date is July 1, 2014. If hired April 1, 2015, anniversary date is July 1, 2015.)

The PERS Member Contribution will be paid by the Scotts Valley Unified School District for eligible PERS Classic

members. Effective April 1, 2013, employees eligible for new PERS (PEPRA) membership will pay the Member 

Contribution at the current rate.

Adopted:     June 14, 2016        August 23, 2016


