SCOTTS VALLEY UNIFIED SCHOOL DISTRICT

Board Meeting: May 23, 2017

IT IS RECOMMENDED THAT THE BOARD OF TRUSTEES APPROVE THE CERTIFICATED

PERSONNEL ACTION REPORT.

BACKGROUND:

As per Board Policy 4117.2 the Board authorizes the Superintendent or

designee to accept the written resignation of an employee and to set its
effective date.

As per the agreement between Scotts Valley Education Association and the
District, leaves may be approved at the discretion of the Board of Trustees.

As per Board Policy 4211 the Superintendent or designee shall determine the
personnel needs of the district and make recommendations to the Board of Trustees
for employment.

As per Article 16.1, employees are eligible for pre-retirement/retirement
programs, if they meet certain criteria.

DESCRIPTION DETAILS:

Name Position Site FTE | Action Effective Date
Eggleston, Haley | Teacher, Elementary VH 1.0 | Resignation 06/09/2017
Lyall, Naomi Teacher, Chemistry SVHS | 1.0 | Requesting .60 FTE 2017-2018
unpaid medical leave of
absence for the 2017-18
school year
Bowie, Craig Teacher, Art SVHS | 1.0 | Initially hired at .80 FTE. | 08/17/2017
Contract increased to 1.0
FTE due to staffing needs.
Andrews, Dirk Teacher, Elementary VH 1.0 | Requesting participation 2017-2018

in reduced workload
program under Article
16.1, at .50 FTE.

FISCAL IMPACT:
Prepared By:
Item Proposed for:

Included in 2017-18 Budget
Carolyn Lewis
Consent




