CIrY SCHOOLS
SAN RAFAEL CITY HIGH SCHOOL DISTRICT
CLASSIFIED MANAGEMENT SALARY SCHEDULE {12 Month)
2014-2015
RANGE STEPI STEP I STEP Il STEP IV STEPV STEP VI STEPVI I STEP Vil
Monthly/Annual rate:
1 $4,893 $65,088 $5,292 $5,504 $5,724 $5,953 $6,191 $6,438
$58,712 $61,061 $63,503 $66,044 $68,685 $71,433 $74,290 $77,262
2 $5,137 $5,343 $5,557 $5,779 $6,010 $6,250 $6,500 $6,760
$61,648 $64,114 $66,678 $69,345 $72,119 $75,004 $78,004 $81,124
3 $5,394 $5,610 $5,834 $6,068 $6,310 $6,563 $6,825 $7.008
$64,731 $67,320 $70,013 $72,813 $75,725 $78,754 $81,805 $85,181
4 $5,664 $5,890 $6,126 $6,371 $6,626 $6,891 $7,167 $7,453
$67,968 $70,685 $73,512 $76,453 $79,512 $82,692 $85,909 $89,440
5 $5,947 $6,185 $6,432 $6,690 $6,957 $7,236 $7,525 $7,826
$71,365 $74,219 $77,188 $80,276 $83,486 $86,827 $90,299 $93,. 12
6 $6,245 36,494 $6,754 $7,024 $7,305 $7,597 $7.901 $8,217
$74,934 $77,932 $81,048 $84,289 $87,661 $91,168 $94,814 $98,607
7 $6,557 $6,819 $7.,092 $7.375 $7,670 $7.977 $8,206 $8,628
$78,680 $81,827 $85,101 $88.505 $92,045 $95,727 $99,555 $103,5638
8 $6,885 $7,160 $7,446 $7,744 $8,054 $8,376 $8,711 $9,060
$82,615 $85,919 $89,355 $92,930 $96,648 $100,513 $104,533 $108,715
9 $7,229 $7.,518 $7,819 $8,131 $8,457 $8,795 $9,147 $9,513
$86,746 $90,215 $93,823 $97.,575 $101,479 $105,538 $109,760 $114,150
10 $7,590 $7,894 §8,210 $8,538 $8,879 $9,235 $9,604 $9,988
$91,082 $94,726 $98,514 $102,455 $106,553 $110,815 $115,248 $119,858
11 $7,970 $8,288 $8,620 $8,965 $9,323 $9,696 $10,084 $10,488
$95,636 $98,462 $103,440 $107,577 $111,880 $116,355 $121,011 $125,851
12 $8,368 $8,703 $9,051 $9.413 $9,790 $10,181 $10,588 $11,012
$100,418 $104,435 $108,612 $112,957 $117,475 $122,174 $127,061 $132,143
Range Position
1 Custoadial Supervisar / Food Svc Production Ops Manager
Accountability Coordinator
2 Maintenance Supervisor / Operations Supervisor
3 OPEN
4 Accounting Supervisor
Occupational Therapist (OT)
5 Information Services Manager
Assistant Director of Maintenance & Operations
6 MFT
Coordinator, After School & Extended Learning Programs
7 Budget/Accounting Manager
8 Coordinator, Community Engagement & Communications
9 Director of Food and Nutritional Services
10 Director of Maintenance & Operations
Director of Information Technology
1 Director of Fiscal Services

12

Chief Technology Officer
OPEN



SAN RAFAEL
SN S22 00 CLASSIFIED MANAGEMENT SALARY SCHEDULE

1.  Credit of one step may be granted for each year of related experience. The Superintendent has the discretion
to place the employee on the appropriate range/step

2. Employees working less than full-time shall receive that portion of the salary as their workweek relates to a full
week or work year relates fo a full year

3. Classified management employees who have been on a step for one (1) year (or minimum of 75% of a year) shall
move to the next step the next fiscal year upon receiving a satisfactory evaluation.

4.  Administrators who have an advanced degree will receive an annual increment of $1,500 for a Master
Degree and $1,750 for an earned Doctorate.Education stipends are pro-rated based upon percentage
of assignment.

§. The District shall provide the following benefits for each full-time empltoyee. District will pay up to
Cap Amounts effective Jaupary 1, 2015 - as follows:

Medical Dental
Employee Only $525.00 $65.33
Employee + 1 $1,051.00 $116.89
Employee + 2 $1,367.00 $168.40

A. Cal PERS Health Benefits (Medical)
B. Delta Dental Insurance (Calendar Year Maximum $2,000)
C. Cash-in-lieu of benefits $0 per month (see note below)

6. All Classified Management will accrue 15 vacation days the first year of service and an additional 5 days beginning
on the fifth year of service (the number of days of accrual shall not exceed 40 days)

7.  All Classified Management are provided sick leave in accordance with Board Policy #4631 on the
following schedule:

Length of Work Year Sick Leave Allowance
225 or more days 16
215 to 220 days 15
205 days 14
195 days 13

8. Classified management employees who retire shall receive up to $276 per month (prorated based on
FTE) for medical/dental premiums until age 65 or five (5) years, whichever comes first, under the
following conditions:

A. must be between 55 and 65 years of age
B. must have been employed by the Dsitrict at least ten (10) years
C. monthly amount will be prorated based on final year FTE

NOTE: Administrators that are currently receiving cash-in-lieu benefits may continue to receive this
benefit as long as there is no change in coverage. If an administrator currently receiving a cash-in-lieu
benefit subsequently elects medical benefits he/she will not be elegible for future cash-in lieu. All
Administrators hired after January 1, 2012 and any current administrators not currently receiving
cash-in-lieu will not be eligible if they elect to waive medical benefits.

Board Adopted 7/21/2014: 1.85% increase in compensation on salary schedule effective July 1, 2014.
Increase Medical Caps equivalent fo approximately net amount of Kaiser Increase (Ji
No Change in Cash-in-Lieu



