








































































MEREDITH B. JOHNSON

Attorney at Law

mjohnson@DWKesq.com

Long Beach

DWK SF 957907v1

July 15, 2020

Dr. Diann Kitamura
Superintendent
Santa Rosa City Schools
211 Ridgway Avenue
Santa Rosa, CA 95401

Re: 2020-21 Agreement for Professional Services

Dear Dr. Kitamura:

Thank you for the opportunity to provide legal advice and counseling services to the
Santa Rosa City Schools. It has been our honor for over four decades to be vital,
participating partners with California school and community college districts in their
mission to educate and prepare all children and young adults to be responsible,
mindful citizens in the global marketplace of ideas. We remain your steadfast allies
and will support you with our full range of expertise as you meet new challenges and
overcome extraordinary hurdles in your continuing efforts to provide quality
education programs to millions of California students.

Attached is our Agreement for Professional Services for 2020-21. In light of the
economic uncertainty confronting us all, no changes have been made to the billing
ranges. While our ranges remain unchanged, the rates for some individuals who
perform work on your matters may increase within the existing ranges.

We will continue to offer the District efficient and prompt service and the highest
quality legal advice and counsel you have come to expect.

We look forward to serving the District in the coming school year and continuing our
mutually rewarding partnership. Please sign the attached Agreement, insert the date
of Board approval, and return to the undersigned via email.

Best regards,
DANNIS WOLIVER KELLEY

Meredith B. Johnson
MBJ:bdb
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AGREEMENT FOR PROFESSIONAL SERVICES

This Agreement is made and entered into on July 15, 2020, by and between the
Santa Rosa City Schools, hereinafter referred to as District, and Dannis Woliver Kelley, a
professional corporation, hereinafter referred to as Attorney.

In consideration of the promises and the mutual agreements hereinafter contained,
District and Attorney agree as follows:

SCOPE OF SERVICES. District appoints Attorney to represent, advise, and counsel
it from July 1, 2020, through and including June 30, 2021, and continuing thereafter as
approved. Any services performed during the period between the above commencement
date and the date of Board action approving this Agreement are hereby ratified by said
Board approval. Attorney agrees to prepare periodic reviews of relevant court decisions,
legislation, and other legal issues. Attorney agrees to keep current and in force at all times
a policy covering incidents of legal malpractice.

CLIENT DUTIES. District shall be truthful with Attorney, cooperate with Attorney,
keep Attorney informed of developments, ensure access for Attorney to communicate with
the District’s governing board as appropriate, perform the obligations it has agreed to
perform under this Agreement and pay Attorney bills in a timely manner.

FEES AND BILLING PRACTICES. Except as hereinafter provided, District agrees to
pay Attorney two hundred sixty-five dollars ($265) to three hundred sixty dollars ($360) per
hour for Shareholders and Of Counsel; two hundred forty-five dollars ($245) to two hundred
ninety-five dollars ($295) for Special Counsel; one hundred ninety-five dollars ($195) to two
hundred sixty dollars ($260) per hour for Associates; and one hundred thirty dollars ($130)
to one hundred eighty dollars ($180) per hour for Paralegals and Law Clerks. The rate for
Gregory J. Dannis will be four hundred dollars ($400) per hour. Rates for individual
attorneys may vary within the above ranges depending on the level of experience and
qualifications and the nature of the legal services provided. Agreements for legal fees at
other than the hourly rate set forth above may be made by mutual agreement for special
projects, particular scopes of work, or for attorneys with specialized skills. The rates
specified in this agreement are subject to change at any time by Attorney by written notice
to Client and shall apply to all services rendered after such notice is given. Substantive
communications advice (telephone, voice-mail, e-mail) is billed in a minimum increment of
one-tenth (.1) of an hour, except for the first such advice in any business day, which is
charged in a minimum of three-tenths (.3) of an hour. Actual travel time is charged at the
rates above. In the course of travel it may be necessary for Attorney to work for and bill
other clients while in transit. If, during the course of representation of District, an insurance
or other entity assumes responsibility for payment of all or partial fees of Attorney on a
particular case or matter, District shall remain responsible for the difference between fees
paid by the other entity and Attorney's hourly rates as specified in this Agreement unless
otherwise agreed by the parties.

OTHER CHARGES. District further agrees to reimburse Attorney for actual and
necessary expenses and costs with respect to providing the above services, including
support services such as copying charges (charged at $0.10 per page), postage (only
charged if in excess of $1.00), and computerized legal research (i.e. Westlaw). Any discount
received on computerized legal research is passed along to Client by Attorney. District
agrees that such actual and necessary expenses may vary according to special
circumstances necessitated by request of District or emergency conditions which
occasionally arise. Such expenses shall be provided at cost unless otherwise specified.

District further agrees to pay third parties, directly or indirectly through Attorney, for
major costs and expenses including, but not limited to, costs of serving pleadings, filing fees
and other charges assessed by courts and other public agencies, arbitrators' fees, court
reporters' fees, jury fees, witness fees, investigation expenses, consultants' fees, and expert
witness fees. Upon mutual consent of District and Attorney, District may either advance or
reimburse Attorney for such costs and expenses.
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Occasionally Attorney may provide District officials and/or employees with food or
meals at Attorney-sponsored trainings or when working with District officials and/or
employees. Attorney may provide such food or meals without additional charge in exchange
for the consideration provided by the District under this Agreement.

BILLING STATEMENT. Attorney shall send District a statement for fees and costs
incurred every calendar month. Attorney's statements shall clearly state the basis thereof,
including the amount, rate and basis for calculations or other methods of determination of
Attorney's fees. Upon District office's request for additional statement information, Attorney
shall provide a bill to District no later than ten (10) days following the request. District is
entitled to make subsequent requests for bills at intervals of no less than thirty (30) days
following the initial request. District shall pay Attorney's statements within thirty (30) days
after each statement's date.

INDEPENDENT CONTRACTOR. It is expressly understood and agreed to by both
parties that Attorney, while carrying out and complying with any of the terms and conditions
of this Agreement, is an independent contractor and is not an employee of the District.

CONFLICT OF INTEREST. In some situations, where Attorney has relationships
with other entities, the Rules of Professional Conduct may require Attorney to provide
disclosure or to obtain informed written consent before it can provide legal services for a
client. Attorney represents many school and community college districts, county offices of
education, joint powers authorities, SELPAs and other entities throughout California. The
statutory and regulatory structure of the provision of education services results in many
ways in which these entities interact which could result in a conflict between the interests of
more than one of Attorney’s clients. If Attorney becomes aware of a specific conflict of
interest involving District, Attorney will comply with the legal and ethical requirements to
fulfill its duties of loyalty and confidentiality to District. If District has any question about
whether Attorney has a conflict of interest in its representation of District in any matter, it
may contact Attorney or other legal counsel for clarification.

TERMINATION OF CONTRACT. District or Attorney may terminate this Agreement
by giving reasonable written notice of termination to the other party.

COUNTERPARTS. This Agreement may be executed in duplicate originals, including
facsimiles, each of which shall fully bind each party as if all had signed the same copy.
Electronic copies of signatures shall be treated as originals for all purposes.

IN WITNESS WHEREOF, the parties hereto have signed this Agreement for
Professional Services.

SANTA ROSA CITY SCHOOLS

Dr. Diann Kitamura Date
Superintendent

DANNIS WOLIVER KELLEY

7/15/2020
Meredith B. Johnson Date
Attorney at Law

At its public meeting of , 2020, the Board approved this Agreement and
authorized the Board President, Superintendent or Designee to execute this Agreement.
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May 7, 2020 

 

 

 

Dr. Diann Kitamura 

Superintendent 

Santa Rosa City Schools 

211 Ridgway Avenue 

Santa Rosa, CA 95401 

 

Dear Dr. Kitamura: 

 

Thank you for your longstanding support and continued confidence in School 

Services of California Inc. and in the services we provide.  

 

We hope that our current relationship will be extended and have enclosed a 

renewal Agreement for Legislative Services through June 30, 2021. Our 

proposal maintains the same service fee as 2019–20. If this meets with your 

approval, please sign both copies, retain one copy for your records, and return 

a fully executed copy to our office for final processing. 

 

Please call if you have any questions. We look forward to continuing to work 

with you. 

 

Sincerely, 

 

 

 

Kyle Hyland     John D. Gray 

Director, Governmental Relations  President 

 

Enclosure 

 

 



Client #22750/S70 P.O.# _____________ 

 

 

AGREEMENT FOR SPECIAL SERVICES 
Legislative Services 

 

This is an Agreement between SANTA ROSA CITY SCHOOLS, hereinafter referred to as 

“District,” and SCHOOL SERVICES OF CALIFORNIA INC., hereinafter referred to as 

“Consultant,” entered into as of July 1, 2020. 

RECITALS 

 WHEREAS, the District needs assistance regarding legislative advocacy on its behalf; and 

 WHEREAS, the Consultant is professionally and specially trained and competent to provide 

these services; and 

 WHEREAS, the authority for entering into this Agreement is contained in Section 53060 of 

the Government Code and such other provisions of California law as may be applicable. 

 NOW, THEREFORE, the parties to this Agreement do hereby mutually agree as follows: 

1. The Consultant agrees to perform the following services in consideration of the payments set 

forth herein the District to the Consultant as recited in Item 2 below. The services shall consist 

of: 

a. Collection and transmission of information pertinent to school finance legislation 

including, but not limited to all major school finance bills that affect the District 

b. Direct contact with and representation to, as requested by the District: the State 

Legislature, the State Board of Education, the California Department of Education, 

Department of Finance, and the Legislative Analyst’s Office on school legislation 

c. Updates on key school business and legislative issues in the Sacramento Update (a weekly 

newsletter published by the Consultant) 

d.  Such additional services relative to education issues as directed by the District 

2. The District agrees to pay the Consultant for services rendered under this Agreement the sum 

of $632 per month, plus expenses, or $7,584 annually, plus expenses, for a total of five hours 

of direct service per month, upon billing by the Consultant. In the case of service needs in 

excess of five hours per month, the applicable hourly rate for the person performing the 

services shall apply. 

3. This Agreement shall be for the period of one year, beginning July 1, 2020, and terminating 

June 30, 2021. It may be terminated by either party prior to June 30, 2021, on 30 days written 

notice. In case of cancellation, the District shall be liable for any costs accrued to date of 

cancellation under Item 2 above. 
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4. It is recognized by both parties that the Consultant will be serving as a legislative advocate on 

behalf of the District and that it will be necessary for both parties to file such appropriate forms 

with the Fair Political Practices Commission as may be required by state law.  

5. It is expressly understood and agreed to by both parties that the Consultant, while carrying out 

and complying with any of the terms and conditions of this Agreement, is an independent 

contractor and is not an employee of the District. 

 IN WITNESS WHEREOF, the parties have caused this Agreement to be executed as 

indicated below: 

 

 

By:   Date:  

 Dr. Diann Kitamura 

Superintendent 

Santa Rosa City Schools 

 

 

   

By:   Date: 5/7/20 

 

 

 

 

 

 

By: 

Kyle Hyland 

Director, Governmental Relations 

School Services of California Inc.  

  

 

 

 

 

 

Date: 

 

 

 

5/7/20 

 John D. Gray 

President 

School Services of California Inc. 
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March 6, 2020 
 
 
Santa Rosa City Schools  
Attn:  Rick Edson – Deputy Superintendent 
211 Ridgway Avenue 
Santa Rosa, CA 95401 
 
RE:  Speech Language Pathology Program 
 
Dear Mr. Edson: 
 
California State University, East Bay requests the opportunity to implement a Student Speech Language 
Pathology Program agreement with the Santa Rosa City Schools for the university non-Paid Intern 
Student placement within the School District.  
 
Enclosed is an MOU for review and signature approval. The signed MOU can be returned via email or by 
mailing two copies of the documents for final execution to:  
 

California State University, East Bay 
Credential Student Service Center 
Attn:  Sarah Arnett, Budget & MOU Coordinator  
25800 Carlos Bee Blvd 
Hayward CA  94542 

 
One fully executed agreement will be returned to you for your files. 
 
 
Sincerely, 

 
 
Sarah Arnett 

CALIFORNIA STATE UNIVERSITY, EAST BAY 
25800 Carlos Bee Blvd, Hayward, CA  94542 
Credential Student Service Center 
Telephone: (510) 885-2272      
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California State University East Bay 
Memorandum of Understanding and Agreement 

to Provide Unpaid Internship Placements to University Students 
for 

SPEECH LANGUAGE PATHOLOGY PROGRAM 
 
This Agreement is between the Santa Rosa City Schools (“District”) and the California State University 
(“University”), who may be referred to collectively as the parties.  This Agreement describes and 
confirms the expectations and responsibilities of the Parties regarding the Internship Program through 
which University students (“Unpaid Interns”) will gain experience in the public school setting.  This 
Agreement applies to unpaid service learning placements for University-enrolled students. 
 
TERM OF THE AGREEMENT 
This Agreement shall remain in effect for a term of 5 years beginning   March 6, 2020 and ending 
December 31, 2025, unless terminated sooner. Either party may terminate this Agreement on 30 days’ 
written notice to the other party; provided, however, that credential candidates shall be allowed to 
conclude any ongoing assignments. Performance under this Agreement shall be reviewed annually, and 
the parties may agree to annual extensions after expiration of the initial term. 
 
DISTRICT AND SCHOOL ADMINISTRATOR RESPONSIBILITIES 

1. The District will provide the Unpaid Interns with supervised internship experience.  The District’s 
Designated Supervisor(s) will hold an appropriate degree, credential or license in the specified 
field, if any is required for that field, and at least five years’ experience in that field.  The 
Supervisor will provide the Unpaid Intern with at least two hours of face-to-face supervision per 
week for the duration of the internship.  Supervision may be shared among more than one 
qualified District staff member. 

2. The District will designate a member of its staff to participate with the University’s designee in 
planning, implementing, and coordinating the Internship Program. 

3. The District will maintain complete records and reports on each Unpaid Intern’s performance and 
provide an evaluation to the University on forms the University shall provide. 

4. The District may, in its sole discretion, refuse to accept as a participant in the Internship Program 
any University student assigned to participate, and, upon request of the District, University shall 
withdraw the assignment of any University student participant.   

5. After the District accepts assignment of the student, the District may terminate the internship for 
good cause. “Good cause” may include, but is not limited to failure to perform satisfactorily, 
refusal to follow District administrative policies, procedures, rules and regulations, or violation of 
any federal or state law. The District will immediately notify University in writing if it terminates 
an assignment.  The District reserves the right to ban anyone from District facilities when the 
District finds, in its sole discretion that the presence of the person poses a threat or disrupts 
operations. University is responsible for informing its student participants of the provisions of this 
Section. 

6. District shall, on any day when an Unpaid Intern is receiving training at its facilities, arrange for 
the Unpaid Intern to receive any necessary emergency health care or first aid for accidents 
occurring in its facilities.  Except as provided in this paragraph, District shall have no obligation to 
furnish medical care, surgical care or other health care to any Unpaid Intern. 

 



 
 3 

UNIVERSITY RESPONSIBILITIES 
1. University will work collaboratively with the District’s HR department, school site administration, 

and staff in the assignment of the Unpaid Intern.  
2. University will confer regularly with District and site administration and district-employed 

mentor/liaison through meetings, telephone calls, and/or e-mail.  
3. University will immediately notify appropriate District and site administration if University 

administration has knowledge of or suspects any professional or ethical violations by an Unpaid 
Intern in the school. University and District agree they will cooperate in any investigation 
concerning the reported violation. 

4. University will guarantee that Unpaid Interns and university supervisors have appropriate 
tuberculosis and fingerprinting clearance, including subsequent arrest notification service.  

5. University will instruct Unpaid Interns in state laws regarding child abuse reporting, sexual 
harassment and professional conduct. 

6. University supervisors will conduct systematic and regular observations of Unpaid Interns’ 
performances in the District’s classrooms.  

7. University will be responsible for ensuring that Unpaid Interns have appropriate insurance 
coverage. 

 
UNPAID INTERN RESPONSIBILITIES 

1. Provide the District with the following documentation: 
a. a copy of the letter from the University assigning the student to the District. 
b. a background check/ fingerprint clearance report,  
c. a negative tuberculosis test result, and 

2. Comply with all applicable terms and provisions of this Agreement while serving as an Unpaid 
Intern. 

3. Comply with the District’s policies and procedures, and applicable state and federal laws and 
regulations while serving as an Unpaid Intern. 

4. Provide services to District pupils only under the direct supervision of District staff. 
5. Maintain the confidentiality of pupil information.  No Unpaid Intern will have access to or have 

the right to receive any District pupil records, except to the extent necessary in the regular course 
of assisting in providing services to pupils as part of the internship program.  The discussion, 
transmission, or narration in any form by Unpaid Interns of any individually identifiable pupil 
information, educational, medical or otherwise, which is obtained in the course of the internship 
program, is forbidden except as a necessary part of the practical internship experience.  Otherwise, 
Unpaid Interns shall use de-identified information only (and not personally identifiable pupil 
information) in any discussions about the internship experience with University, its employees, 
agents or others.     

 
STATUS OF UNIVERSITY, DISTRICT, AND UNIVERSITY STUDENTS 
The parties expressly understand and agree that all University students serving as Unpaid Interns in 
District schools pursuant to this Agreement are doing so for educational purposes only, and Unpaid 
Interns are not considered employees or volunteers of either University or District for any purpose, 
including, but not limited to, compensation for services, welfare and pension benefits, or workers’ 
compensation insurance.  It is the responsibility of University to provide written notice to its student 
participants of the provisions of this Section.  The provisions of this Section shall survive the termination 
or expiration of this Agreement.    
  
LIABILITY INSURANCE & WORKERS’ COMPENSATION 
The University shall take out and maintain a “claims-made” policy of general liability and professional 
liability insurance (including personal injury with limits not less than $1 million per loss and damage to 
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property of others up to $5,000 per incident), with extended reporting period of three (3) years, covering 
Unpaid Interns, and naming District as an additional named insured under such insurance policy or 
policies. Further, University agrees to maintain professional and comprehensive general liability 
insurance, with no exclusion for molestation or abuse, at a minimum of Five Million Dollars ($5,000,000) 
per occurrence and Twenty Million Dollars ($20,000,000) in aggregate throughout the course of this 
Agreement.   
 
Further, University shall provide written notice that should any of the above described policies be 
cancelled before the expiration thereof, notice will be delivered in accordance with the policy provisions. 
University also agrees to maintain statutory Workers' Compensation coverage on any individuals 
considered as employees of University and instructors working at District pursuant to this Agreement at 
all times during the course of this Agreement.   
 
University shall provide certificates evidencing all coverage referred to in this Section within thirty (30) 
days of execution of this Agreement and thereafter, on an annual basis.  If the coverage is on a claims-
made basis, University hereby agrees that not less than thirty (30) days prior to the effective date of 
termination of University’s current insurance coverage or termination of this Agreement, University shall 
either purchase three (3) year tail coverage per claim or provide proof of continuous coverage in the 
above stated amounts for all claims arising out of incidents occurring prior to termination of University’s 
current coverage or prior to termination of this Agreement, as applicable, and provide District a certificate 
of insurance evidencing such coverage. 
 
The University is permissibly self-insured through the State of California for automobile liability.  
 
The District shall be named as an additional insured or covered party on the liability coverages maintained 
by the University set forth above, and such coverages shall be primary to any coverages maintained by the 
District. Limits of liability for each type of liability coverage shall be at least $1 million per claim per 
occurrence/ $2 million aggregate. 
 
NO WORKERS’ COMPENSATION LIABILITY 
The Parties agree that the District is not to assume, nor shall it assume by this Agreement any liability 
under the California Workers’ Compensation Insurance and Safety Act for, by or on behalf of any Unpaid 
Intern or University employees while they are on the premises of the District or while performing any 
duty whatsoever under the terms of the Agreement or while going to or from any of the internship 
placement sites. University shall provide written notice to each Unpaid Intern regarding the lack of 
coverage of Workers’ Compensation insurance by either party.  
 
 
INDEMNIFICATION 
University shall defend, indemnify and hold District and its officials, employees and agents, harmless 
from and against any and all liability, loss, expense, attorneys' fees, or claims for injury or damages 
arising out of the performance of this Agreement, but only in proportion to and to the extent such liability, 
loss, expense, attorneys' fees, or claims for injury or damages are caused by or result from the negligent or 
intentional acts or omissions of University, its officials, agents, or employees.  
 
District shall defend, indemnify and hold University, its officials, employees and agents, harmless from 
and against any and all liability, loss, expense, attorneys' fees, or claims for injury or damage arising out 
of the performance of this Agreement but only in proportion to and to the extent such liability, loss, 
expense, attorneys' fees, or claims for injury or damages are caused by or result from the negligent or 
intentional acts or omissions of District, its officials, agents, or employees. 
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ADDITIONAL PROVISIONS 

1. Nothing contained in this Agreement shall be deemed or construed to create a joint venture, 
partnership, principal-agent or employment relationship between the parties and neither party shall 
have the authority to bind the other party for any purpose. 

2. This Agreement and the rights and obligations of the parties shall be governed and construed by 
the laws of the State of California.  Any lawsuit concerning or arising out of this Agreement shall 
be venued in the county in which the District is located. 

3. This Agreement supersedes all prior and contemporaneous agreements and understandings 
between the parties, both oral and written, with respect to its subject matter and constitutes the 
complete agreement and understanding between the parties, unless modified in a writing executed 
by both parties. 

4. In the event of a dispute between the parties arising from this Agreement, the parties agree to 
mediate the dispute before initiating litigation.  The Parties agree that with regard to any dispute or 
claim related to this Agreement, prior to the initiation of a lawsuit or other legal action, they shall 
and must, in good faith, submit the claim or dispute to mediation with any mutually agreeable 
neutral. The costs of the neutral will be split equally between the Parties. The prevailing party 
shall be entitled to recovery from the losing party the prevailing party’s reasonable expenses (fees 
and costs) incurred in the lawsuit or legal action as allowed by law. 

5. If any provision of this Agreement is determined to be invalid or unenforceable, that provision 
shall be amended to achieve as nearly as possible the same effect as the original provision, and the 
remainder of this Agreement shall remain in full force and effect. 

6. No delay or failure by either party to act in the event of a breach or default hereunder shall be 
construed as a waiver of that or any succeeding breach or a waiver of the provision itself. 

7. This Agreement may be executed in any number of counterparts, each of which shall be an 
original as against any party whose signature appears and all of which together shall constitute one 
and the same instrument. 

 
 

NOTIFICATION 
 

1. Any notice required or permitted to be given by this agreement shall be deemed given when 
personally delivered to the recipient thereof or when mailed by registered or certified mail, return 
receipt requested, postage prepaid, to the appropriate recipient thereof, as follows: 

 
 

A. Notice to AGENCY:     
Santa Rosa City Schools  
Rick Edson – Deputy Superintendent  
211 Ridgway Avenue 
Santa Rosa, CA 95401     
707-890-3800 x80201 | redson@srcs.k12.ca.us  

 
 
B. Notice to UNIVERSITY: 

                                 California State University, East Bay 
       Sarah Arnett, Budget and MOU Coordinator 
          Credential Student Service Center  
                                            25800 Carlos Bee Blvd., Hayward, CA 94542-3021 
                  510-885-2272 | sarah.arnett@csueastbay.edu  
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This agreement may be altered, changed or amended by mutual agreement of the parties in writing. 
 
IN WITNESS WHEREOF, this agreement has been executed by and on behalf of the parties hereto,  
the day and year first above written. 
 
 
SANTA ROSA UNIFIED      CALIFORNIA STATE UNIVERSITY,  
SCHOOL DISTRICT       EAST BAY 
            
By ____________________________                By _________________________________ 
 
Name Rick Edson _____             Name   Wendy Ng                               
 
Title   Deputy Superintendent _____           Title   Dean__________  _____                            
 
Date __________________________                     Date _______________________________ 
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EXHIBIT A 
 

PROGRAM DIRECTORS 
 

The Program Director and the Signee of the Agreement are listed below, with respect to the program, prior 
to any Student, Faculty member, or Clinical Instructor participating in the Student Training Agreement.  
 
UNIVERSITY:  CSUEB – Speech Language Pathology Program 

a. PROGRAM DIRECTOR 

Name: Shelley Simrin 
Phone: 510-885-4762 
Alt. Phone: 510-885-3241 
Email: shelley.simrin@csueastbay.edu 

Mailing Address: California State University East Bay 
Department of Communicative Sciences and Disorders 
Room MB #1097A, 25800 Carlos Bee Blvd, Hayward, CA  94542 
 

 
CSUEB – Signee Information 
 

Name & Title: Wendy Ng, Dean 
Contact Sarah Arnett 
Phone: 510-885-2272 
Email: sarah.arnett@csueastbay.edu 
Mailing Address: California State University East Bay  

Credential Student Service Center 
25800 Carlos Bee Blvd, Hayward, CA  94542 
 

 
2:  Agency Signee Information 
 
Santa Rosa City Schools 

Name & Title: Rick Edson - Deputy Superintendent 
Telephone: 707 747 8300 X 1239 
Email: redson@srcs.k12.ca.us 

Mailing Address: 211 Ridgway Avenue,  
Santa Rosa, CA 95401 
 

a. Agency Program Director/Coordinator 
 

Name & Title:  

Telephone:  
Email:   

Mailing Address:  
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