ALPINE COUNTY UNIFIED SCHOOL DISTRICT
2019-2020
Teacher
CERTIFICATED SALARY SCHEDULE

STEP CLASS Il CLASS IV CLASS V CLASS VI
1 50,387 53,769 57,378 61,229
2 51,209 53,769 57,378 61,229
3 52,044 54,646 57,378 61,229
4 52,892 55,537 58,314 61,229
5 53,755 56,442 59,264 62,227
6 54,631 57,363 60,231 63,242
7 55,522 58,298 61,213 64,273
8 56,427 59,248 62,211 65,321
9 57,347 60,214 63,225 66,386

10 61,196 64,256 67,469
11 65,304 68,569
12 66,368 69,687
13 67,451 70,823
14 68,550 71,978
*15 69,668 73,151
16 74,344
17 75,556
18 76,788
19 78,040
20 79,313
21 80,606
22 81,920
23 83,256
24 84,613
25 85,993
26 87,395
27 88,820
28 90,268
29 91,740
30 93,236

PLACEMENT OF SALARY: Changes of class and advancement (step movement) on salary
schedule (see AR 4151). Internships shall be paid at a rate subject to board discretion.
Class lll + 30 units Class V + 60 units
Class IV + 45 units Class VI + 75 units
Those certificated employees with a master's degree shall receive a $1500 stipend annually.
Those certificated employees with 90 district approved semester college units shall receive a $750 stipend annually.
Movement on salary schedule shall be consistent with AR 4151.

Verficiation of completed college units must be submitted with official transcripts and received by the District/County
office no later than April 15 of the current school year.

The District/County may approve 15 hours of agreed upon service credit as equaling one college semester unit for
the purpose of advancement.

Changes to Schedule reflected below:
* Board approval 9/12/17: overall schedule adjusted, steps not receiving 4.35% salary increase receive off schedule
bonus to reach 4.35% salary increase

* QOverall schedule adjusted: step | class Il 3.2% increase from 15-16, 1.859% increase between steps, 3.7% increase
between classes; effective 7/1/16 Board approved on 4/12/16

* 2% salary increase for 2015-2016, effective 7/1/15, Board approved on 6/16/15
* A minimum of a 4% salary increase for 2014-15, retro to 07/01/14, Board approved 10/14/14, added additional steps.
* 2% Salary Increase for 2013-2014 with 183 contract days, retro to 07/01/13, Board approved on 10/08/13




* Per certificated contract negotiations, each full-time teacher will be contracted for 183 (previously 184), with
no salary schedule change, Board approved 01/12/10

* Added "Teacher" per EC 41401 in the document title, Board approved 07/13/10.
* 3.2% Salary Increase @ Class VI/Step 24 retro to 07/01/07, Board approved 04/08/08.
* 2% Salary Increase for 2007-2008 with 184 contract days, Board approved on 05/10/07.

* *6% increase in 19-20 and 3% increase in 20-21. Initial placement out of district years of service credit 7 years
highest placement step 8.



